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[peeMCTBEHHOCTb B 00pa30BaHI: COBPEMEHHbIE
nogxozabl

B. U. banHoe ", U. C. Ceprees, C. A. OcagueBa

Poccuiickas akagemuns HapogHOro X03AMCTBa U rOCYAapPCTBEHHON CYXObl
npwu MNpe3ungente Poccniickon ®epepaunn (PAHXMIC),

Mocksa, Poccuiickaa ®epepauna

“ blinov-vi@ranepa.ru

AHHOmMayus

BBepgeHue. Bornpocbl NpeemMcTBEHHOCTY 06pa3oBaTeNbHbIX NPOrpaMm, 0COGEHHO A
cucTembl NpodeccrnoHanbHOro 06pa3oBaHus, ABAAIOTCA KoueBbiMy. Eciv nocnegoBa-
TeNbHO OCBaMBaeMble MPOrpaMMbl HAKaK He CBA3aHbl U MPeeMCTBEHHOCTb OTCYTCTBYeET,
TO BO3HVKAeT He0OXOAMMOCTb Kax bl pa3 «HauyMHaTb BCe CHavasa». [peemMcTBEHHOCTb
NO3BOJIAET ONMPATbCA Ha PaHee OCBOEHHbIE 3HAHWA, YMEHNA, KOMMETEHUUN unn chop-
MUPOBaHHbIE JINYHOCTHbIe KayecTBa. Obpa3oBaTesibHasi MPEEMCTBEHHOCTb — ABJIEHME
HenvHenHoe. Kak npaBunio, roBOPAT O coAepaTe/ibHON NpeeMCTBEHHOCTM, HO B COBpe-
MEHHbIX YCJTOBUSX /1A pelleHns 3ajay NpodeccnoHanbHOro 06pa3oBaHus 3Toro ABHO
He10CTaTOYHO, MOCKOJIbKY MpodeccroHanbHoe 06pa3oBaHmNe CIYKUT UHCTPYMEHTOM
MN3MEHeHUA CouManbHON ponu Yyenoseka. IMeHHO MO3TOMy CTan akTyaneH pa3roBop
06 MHbIX, HE coflepKaTesIbHbIX 06/1aCTsX U YPOBHAX NPEeMCTBEHHOCTY.

Llenb. OnpegeneHre pasnnyHbiX OCHOBAHUN NPeeMCTBEHHOCTM MPOrpaMmm Ha YpoBHe
obuiero, NpodeccUoHaNbHOTo 1 OMNOMHUTENBHOIO NPOdECCNOHANIbHOrO 06Pa30BaHMS.
MeTtopgpbl. Vicnonb3oBaHbl MeToAbl 0606LLaOLLEr0 aHann3a Coaep»KaHna HOPMaTUBHBIX
LOKYMEHTOB, CMCTeMaTU3auny akTyanlbHOW NpaBoBor MHGOPMALIMKM, HayYHbIX 1 Hayy-
HO-MeTOANYECKUX NCTOYHMKOB B pa3pese 3afjay obecrneyeHns npeemcTBEHHOCTY obpa-
30BaTesIbHbIX MPOrpaMM PasNyHOro ypoBHA.

Pe3synbrartbl. CYICTEMATV3NPOBAHA MHPOPMALUA O Pa3NMYHbIX Noaxodax K obecneye-
HUIO 06pa3oBaTeNIbHON NPEEeMCTBEHHOCTY Ha NpUMepe Mofesneli MOAroTOBKM creLua-
JINCTOB Ny6ANYHOIO yNpaBneHus.

HayuHaa HoBu3Ha. B xoge aHanu3a BbiABNEHO, YTO NMOMUMO COAEep»KaTeNlbHOM npe-
€MCTBEHHOCTU 06pa30BaTesibHbIX MPOrPaMM CyLIECTBYET He MeHee [ABYX MOMXOLOB
K obecneyeHnto NPeemMCcTBEHHOCTM, NMEPBbIA U3 KOTOPbIX OPUEHTMPOBAH HA NMpoLecc
pa3BuUTUA YyenoBeka (0byvalolerocs), a BTOPOI — Ha NocneoBaTeNIbHOCTb 3TAnoB He-
npepbIBHOro 06pa3oBaHus.

MpakTnyeckasa 3HaYMMOCTb. [prBefieHHbIe B CTaTbe AiaHHbIE MOTYT ObITb CMOJIb30BaHbI
pa3paboTyrikamy OCHOBHbIX 11 IOMOTHUTESIbHbIX 00pa30BaTeNbHbIX MPOrpamm, OpraHm3a-
Topamu NPodeCccMoHaNbHOrO 06Pa30BaHNA Y MOATOTOBKM rOCYAaPCTBEHHbBIX ClTyKaLlyiX.

Knroyeevle cnoea: npodeccroHanbHoe 0bpa3oBaHMe, HenpepbiBHOE 06pa3oBaHue,
obpasoBaTefibHaA NPeeMCTBEHHOCTb, NMOArOTOBKA CMELManncToB My6AMYHOro ynpas-
NEHVA, MOArOTOBKA FOCCYKaLLyX

OuHaHcnpoBaHue. ViccnefoBaHMe BbINMOMHEHO B COOTBETCTBUM C FOCYAAPCTBEHHbBIM
3afilaHmem PAHXuI'C Ha 2025 rop B paMKax Hay4YHO-MCCNeA0BaTeNIbCKOM paboTbl «Pas-
paboTKa Moaenu peanunsauym NPeemcTBEHHbIX MPOrpamMmmM CpefiHero obLero, CpeHero
npodeccroHanbHOro 1 Bbiclero ob6pa3oBaHna B chepe NoAroTOBKY FOCCITYKaLLyX».

© bnnHos B. U., Ceprees U. C.,, Ocaguesa C. A.
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Original article

Continuity in education: modern approaches

Vladimir I. Blinov™’, Igor S. Sergeev, Svetlana A. Osadcheva

Russian Presidential Academy of National Economy and Public Administration
(RANEPA)

Moscow, Russian Federation

* blinov-vi@ranepa.ru

Abstract

Introduction. The continuity of educational programmes, particularly in the vocational
education system, is a key issue. If sequential educational programmes are not intercon-
nected and continuity is lacking, students must repeatedly ‘start from scratch’ Continu-
ity allows you to rely on previously acquired knowledge, skills, competencies or formed
personal qualities. Educational continuity is a non-linear phenomenon. Discussions
on continuity typically focus on content-related aspects, but in today’s context, this
alone is insufficient to address the challenges of vocational education, since vocational
education serves as a tool for changing the social role of a person. That is why it has
become relevant to talk about other, not content-related areas and levels of continuity.
Aim. The aim of this study is to identify the various foundations of continuity in general,
vocational, and additional professional education programmes.

Methods. The study employs methods of generalised analysis of normative documents,
systematising relevant legal information, and reviewing scientific and methodological
sources within the framework of ensuring continuity across different levels of education
programmes.

Results. Information on various approaches to ensuring educational continuity is sys-
tematised using training models for public administration specialists as an example.
Scientific novelty. The analysis revealed that, beyond content-related continuity of ed-
ucational programmes, there are at least two additional approaches, one focused on the
process of human (student) development, and the other on the sequence of stages
of continuing education.

Practical significance. The data presented in the article can be used by developers
of basic and additional educational programmes, and organisers of vocational educa-
tion and training of civil servants.

Keywords: vocational education, continuing education, continuity of educational pro-
grammes, training of public administration specialists, civil service training

Funding. The study was carried out in accordance with the state task of the RANEPA
for 2025 within the framework of research work “Development of a model for the im-
plementation of successive programs of secondary general, secondary vocational and
higher education in the field of training civil servants”.
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BBepnenue

ITpepmeToM MCCIeNOBaHMA BBICTYIIAeT KOMIUIEKC OpraHM3allIOHHO-IIe-
JAroriyecKyx yCIOBNUIL, MEXaHM3MOB 1 MHCTPYMEHTOB 0beCledeH st IpeeM-
CTBEHHOCTH B IIOITOTOBKE T'OCYJAPCTBEHHBIX CIyXKaluX. B aToit popmynm-
POBKe COLIep)KUTCS [iBa CMBICIOO0PA3yIOMMX HOHATUA, KaX/joe U3 KOTOPbIX
MO>KHO pacCMaTpMBaTh KaK OfMH U3 CMBIC/IOBBIX «(POKYCOB», BOKPYT KOTOPBIX
TPYIIMpPYyeTCst COOCTBEHHBIN KPyT pob/ieM, TeHAeHINT, paKTOB 1 COOTBET-
CTBYIOLIVX JMICCIEJOBaHMIL. A MEHHO:

1) IpeeMCTBEHHOCTD KaK 0c00ast XapaKTepuCTIKa 00pasoBaHuMs;

2) IOArOTOBKA TOCCY)KAIMX KaK 0CO0BII TpodIIb 06pa3oBaHIsL.

ITerrecoo6pasHbBIM TpeCTAB/sIeTC HAYaTh aHAINM3 CO BTOPOro «(pOKyca»
C Y4eTOM KaK OTHOCUTE/IbHOI HOBM3HBI IIPOOJIEMBI CIIelIVa/IbHOI IIOATOTOBKY
roccrnyxamux B Poccuiickoit Pemeparym Kak TakoBoit (BriepBble 0603HAYMB-
mejics B 90-e IT. IPOIIIOro BeKa), TaK 1 3HAYMMOCTH 3a/ja4 IIOATOTOBKYU HO-
BOT'O TIOKOJIEHVA TOCCTY>KAIlVIX, aKTya/IM3MpOBaHHOI B Hadasle 20-X IT. HOBOTO
CTOJIETHAL.

Ha mpoTsbKeHUM IINMTENBbHOTO BpeMeHU IO Mepe CMEHbI LIVBIIN3AIVIOH-
HBIX YK/IaJIOB B Pa3BUTUM €BPOIIOLIEHTPUYECKOiT uByM3anny (Bkmovas Poc-
CMI0) MEHS/IMCh U HOJIXOABI K IIOfITOTOBKE FOCY/IapCTBEHHbIX CITY>KalllVIX.

Ha mepBoM MCTOpMYECKOM 9Talle, COOTBETCTBYIOLIEM TPaUIMIOHHOMY
TUITY 00LIeCTBa, JOMIHNPOBAIU COCIOBHO-AMHACTIYECKIUE MeXaHn3Mbl. Tpa-
OMIVMOHHAS CXeMa «IIPeeMCTBEHHOrO 00pas3oBaHMsl» BBIIVLIfENA B LaHHOM
CIy4ae ClIefyolM o6pa3oM: ceMeifHOe BocuTaHue (IIpyBYBaBIIee OCHOBBI
OIIpeJie/IeHHOI KY/IBTYPbI, XapaKTepHOI 11 YNHOBHUYbETO COC/IOBUA), 3aTEM
IPOrMMHa3M, KIaccuyecKas I'MMHa3ysA M, HAKOHell, I0pUiNdecKuil paKyabTeT
YHUBEpCUTETA.

ITo mepe ¢popMmpoBaHysA 00IIeCTBA UHYCTPUATIBHOIO TUIIA C XapaKTep-
HOJ /I HETO BBICOKON INpOdeccrOHaIbHO-OTPACTIeBOIl Cllelnanmsanyei
pacrpocTpaHeHue moiayumnaa uHass mofenb. Tak, B CCCP ponb «HavyaabHO-
ro (npem)npodeccuoHanbHOro 06pa3oBaHMsA» TOCYAPCTBEHHBIX CYKAIINX
BBIIIOJTHSI/IV FETCKYIE VI MOTIOAEKHbIE TONUTIYIeCcKie 00 benuHeHst (OKTA0psi-
Ta, MMOHEPBI, KOMCOMOJI), B KOTOPBIX IIPOMCXOAW/IO aKTUBHOEe (popMupoBa-
HlIe TUAEPCKUX, OPraHU3aTOPCKIX, KOMMYHVKATUBHBIX YMEHWIT M HABBIKOB,
COOTBETCTBYIOLIMX JMYHOCTHBIX KayecTB, B Ipollecce 4ero popMMUPOBAICA
CBOETO pOfia paHHMUII pe3epB TOCYHAPCTBEHHBIX CIyXaUMX (BKIOYas TakK-
JKe TIAPTUIHBIX, COBETCKVX U BeJOMCTBEHHBIX PaOOTHMKOB). B fanbHeitmem
IpefiCTaBUTENN 9TOr0 HehOpMaIbHOTO pe3epBa IIoy4anu (BMecTe C OCTaIb-
HBIMM KaTerOpMAMM Hace/eHU:A) TOT MIN VMHOI YpOBeHb Ipo(ecCroHab-
HOro o6pasoBaHus (HauanpHOe IpodeccroHanpHOe B IHPOdecCHoHamb-
HO-TeXHMYECKUX YYWINIAX, CpPefiHee IpoQeccuoHaNbHOe B TEXHUKYMaXx,
BbICIIee PO eccuoHaIbHOE B By3aX), Ha KOTOPOM MOIVIV IIPOJIO/KATh CBOIO
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00111eCTBEHHYIO pabOTy B COCTaBe KOMCOMOJIbCKOJ OpraHM3alui, CTyAeHYe-
CKMX PO COI030B I T. I.

ITo utoram 0653aTe/IBHOTO PaCIpele/IeHNsl OHU MOTYYalIy MeCTO paboThl
B COOTBETCTBUM C IIOTy4eHHOI Ipodeccueit, ClennaabHOCThIO 1 lajiee MOT-
I KaK pasBUBATh CBOIO He(POPMaIbHYIO O0ILeCTBEHHYIO Kapbepy (110 KOMCO-
MOJIbCKOI, IIaPTUITHOM, IPO(COK3HOI JIMHNUM), TaK U IPOABUTATHCSA MO CTY-
HeHAM IpodecCHOHaIbHON Kapbepbl BEPTUKAIbHOrO THIa. B 06onx cryvasx
OIIBIT PO eCCHOHATBHOI [IesITeIBHOCTY B TPOdMIbHOM (0TpacieBoM) Ipo-
CTPAHCTBE COYETAJICS C OIBITOM OOIeCTBEHHOI!, OPraHM3aIMIOHHO PabOTBL
Ecny Takoil OmBIT B IIe/IOM OBUI YCIIEUIHBIM, PaOOTHUK MOT OBITb PEKOMEH-
moBaH (HampaB/ieH) M/ TOMY4YeHNs CHeLaTbHOro oOpasoBaHMs, HEOOXO-
IUMOTO IJIS Iepexofia B CTATyC roccmyxalero (Bpiciuas mapTuitHas Lkoa).
B pesynbrare ¢ 40-50-x rr. XX Beka BbICIINIA, a ¢ 60-X IT. ¥ HU3ILINIA, SIIETOH
BJIACTM MIMEJI B CBOEM OOJIbIIMHCTBE BBICIIee IaPTUITHO-TOCYAApCTBEHHOE 00-
pasoBanye. HasHaueH1e Ha roCyapCcTBEHHbIC JODKHOCTYU OCYILeCTBIIANOCh,
KaK IPaBIWIO, C y4eTOM OTPAC/IeBOTO OIIbITA.

O6061ast nHPOPMALINIO O IEPUOfAX, IPEALIECTBYIOMX COOCTBEHHO VH-
LYCTPUAJIbBHOMY, MOXKHO 3aMeTUTb HEKOTOPYIO HEIVHEITHOCTh 00pa3oBaTeIb-
HOIT IPeeMCTBEHHOCTH B IIOfITOTOBKE YIIPAB/ICHYECKOro IepcoHana. IIpocras
cofiep>KaTelbHas IPEEeMCTBEHHOCTb HAPYIIACTCS, IIOCKOJIbKY TPaeKTOPUM
TOCTYDKEHMSA ICKOMOTO pe3y/IbTaTa pas/IMyHbL: MO0 OTpacieBas HOATOTOBKA
IpeIIecTBYeT YIIPaBIeHIeCcKol, 160 Haobopor. [Ipu aToM comep>kaHue OT-
pacieBoll MOATOTOBKM He CBSI3aHO C COIEP>KaHMeM YIIpaB/IeHUeCKOlL. [JaHHbIe
(aKTbl HABOJAT Ha MBIC/Ib O HA/IMYMY HEKVX IIPeeMCTBEHHBIX IIPYI3HAKOB, JIe-
XKAIIVX BHE COIEP>KaHMA AUAAKTUICCKIX efVIHLL

ITpo6neMHO-TeMaTIIeCKOE TI0JIe MCC/IEJOBAHM O4ePUYCHO BO MHOTMIX Hay4-
HBIX paboTax, IOCBSAICHHBIX BOIIPOCAM IOATOTOBKY FocCIyKalux. IIpu stom
OYeBMIHA BBICOKAS CTEIIeHDb HePMIVITAPHOCTY PEe3y/IbTaTOB MCCIEHOBAHNIL,
YTO BBIPAXKACTCS B CJICYIOLEM:

o He3HAYUTEIbHOE KOJIMYECTBO AUCCEPTALINI JAHHO TeMaTUKM, 3aLMIeH-
HBIX Ha IIPOTsDKEHMY IOCIeNHNX 25 et (paHee 1999 I. Ha/mM4Me COOTBETCTBY-
IOLVIX JYICCEPTALNIL He IIPOCTIKIBACTC);

 OTCYTCTBUE CPEU HUX JOKTOPCKUX JJUCCePTALINIL;

e OTCYTCTBUME CPEAM HUX IMCCEPTALMIA, 3aBepIleHHbIX nocne 2011 ., B cBA-
3u ¢ yeM nepuoy, 2010-x — Havayma 2020-X IT. MOXKHO KBaIMpUIMPOBATh KaK
«MEPTBYIO 30Hy» B MCCIIEOBAHIY IIPO6/IeM MIOJITOTOBKY TOCCIY>Kalux B Poc-
cutickont Oepepaun;

o B LIEJIOM CHIDKEHME KaueCTBa [VCCePTAaLil 32 BeCb PaCCMOTPEHHBIII IIe-
puog (ot 1999 k 2011 rr.), BeIpaXkarljeecss B YMEHbIIEHNN MacIITaOHOCTH
U KOMIIIEKCHOCTH IIpefiMeTa MCCIeOBaH, CHYDKEHINY KOHIIEHTPALUN UHelt,
OTPaKAIOLIVX HAYYHYIO HOBU3HY pabOThI;

o IPMHAJJIOKHOCTD AUCCEPTALUil (3a OfHMM VICK/IIOYEHMEM) COLMOIOTH-
YeCKUM WM IOPUAMYECKMM HayKaM, o0MafaioliuM CBOUM CHelM(UYecKUM
MEeTOJOJIOTYECKIIM aIlllapaToM U He IO3BOJIAIOLINM, B OT/IMYME OT Iefjaroru-
YeCKOIl HayKM, IIOJIHOLICHHO ¥ KOPPEKTHO JICC/IE0BATh OpraHU3alIOHHO-IIe-
Jaroryyeckue, MUAAKTUYEeCKMe M BOCHMTATe/IbHbIE (JIMYHOCTHO-pasBMBAIO-
1{yie) aCIeKThI IPOOTIEMbI ITOATOTOBKY TOCCITYKAIIMX B CHCTeMe 00pa3soBaHms,
B VX VHCTBE U B3aMOCBSI3;

* Pa3pO3HEHHOCTDb MeCT HOATOTOBKM U 3aIUThI yiccepTanuil (ChIKTBIBKap,
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ITensa, Yda, Yeboxcapsr, Huxunit Horopon, Unra), 4T0 B codeTaHumn ¢ co-
JiepXKaTe/IbHbIM aHA/IM30M AMCCEPTALNI IO3BOJISIET TOBOPUTD 06 OTCYTCTBUN
B Poccun HayYHbIX IIKOJI, VICCIIENYIOLUINX T€ VJIN MHbIE aCIIE€KThI IIOATOTOBKI
TOCYIAPCTBEHHBIX CITY>KAIVX.

Konxkperso B niepuoz ¢ 1999 1o 2011 rr. B pokyce paccMOTpeHMs MCCTIEN0-
BaTesIell OKa3bIBA/IICh CTIEAYIOLIIe IPO6/IeMbl IOATOTOBKIL TOCYAAPCTBEHHBIX
cry>xamux B Poccuiickort @epepanym:

1) rocymapcTBeHHasi ciny)x6a Kak ocoOblit Buj MpodecCuoHaIbHO Jiesi-
TENMbHOCTY; NpodeccroHanbHbIil 00pa3 roccayskaiyero; obiue TpeboBaHMs
K ero npodeccroHanbHOI IIOATOTOBKE; PaMOYHAsl XapaKTePUCTUKA CUCTEMbI
npodeccroHaIbHON IOATOTOBKM CTY>KALlero KaK 0c060ro rocyapCTBeHHOTO
MHCTUTYTA U ee paBoBble 0cHOBHI (IypbeBa, 1999);

2) HenpepbIBHOE NpodeccroHaNIbHOe 00pa3oBaHye Kak (paKTop COLMab-
HO-IIPO(ECCHOHATIBHOTO PAsBUTHsI TOCYJAPCTBEHHBIX CIY)KALINX; IIPOEK-
THPOBAHME PErMOHAIBHOI CUCTEMBI HEIPEePbIBHOIO MPO(eCCHOHATBHOTO
00pasoBaHUsA TOCCIY>KAIUX; OCOOEHHOCTM IPOQECCHOHAIBHON Kapbepbl
FOCYHapCTBEHHBIX CTY)KAINX; MOAAEPKKa IPOQeCcCrOHaNTbHO-TMYHOCTHOTO
Pa3BUTHsL U KapPbepPHOTO POCTA TOCCIY)KALIMX B CUCTEME [JOIOTHUTEILHOIO
npodeccuonanpaoro obpasosanms (Ocumnosa, 2004);

3) 0COOEHHOCTM IOATOTOBKM TOCYJAPCTBEHHBIX CIY>KAallMX B YCIOBYAX
TpaHcopmupytoiierocsi 061ecTBa; MPOOIEeMbl PasBUTUS TyMaHUTAPHON
KY/IBTYPBI TOCCTY)KAIIMX; IOATOTOBKA TOCCTYXKAIVX K Peansalun Ux CTpa-
TeFI/I‘IeCKI/I-I/IHHOBaHI/IOHHOﬁ (byHKLU/H/I, CBSI3aHHOI C IIPOTHO3MPOBAHMEM TEH-
IeHLVIT pasBUTYS U CTpaTeIN4IecKuM ITaHnposaHyueM (XacaHoBa, 2006);

4) mpo6neMbl KadecTBa HPO(GECCHOHATBHON MOATOTOBKM TOCCTY)KAIIMX
B CUCTeMe BBbICIIEro obOpasoBaHMs (IIeJarormdecKye yCIOBUs, MOKa3aTeln
KadecTBa); GopMupopaHye NpohecCUOHANTbHOM YIPaBIeHYeCKO KY/IbTYpbI
roccnyxamux (Vnbnna, 2007);

5) OBY30BCKas IIOATOTOBKA KaK OCOOBINl 9TAll HENPEphIBHOTO Ipodec-
CHOHA/IBHOTO 00pPa3soBaHMsI FOCYIAPCTBEHHBIX CTYXXAIVX; HPOO/IeMbl MHTe-
rpauuy JOBY30BCKOI IOATOTOBKM 11 0OPa3oBaTeIbHOI CPefbl By3a B IIOATO-
TOBKE rOCCIY>KallyX; MOTUBAaLVA IIOTYIE€HUA O6pa30BaHI/I}I I10 HaITpaBJIEHNIO
«TocymapcTBeHHast cmy>x6a» y obyuarommxcs (Ipsixnosa, 2009);

6) mpobeMbl ypaseHyst IpogecCcroHaIbHON TOATOTOBKOM FOCCTYKAINX
" IIyTH €ro OITMMM3aL; pa3pa60TKa MEXaHII3MOB BSaI/IMOHeIZCTBI/IH BYy30B
C OpraHaMy FOCY/{apPCTBEHHOI BIIACTY U YIIPAB/IeHVSI KaK CPEeICTBA 00eCIIedeHIs
[PaKTUKO-OPUEHTUPOBAHHOCTH B ITOAroToBKe roccmysamyx (Ilarkast, 2011).

KoMI11ekcHBII aHamM3 0003HAYCHHBIX AMCCEPTALNIL U psifia IPYIUX paboT
(Hay4HBIX cTaTell, y4eOHBIX 11 METOAMYECKIUX IOCOOMII) IIO3BOISIET BBISABUTD
Clefyolye KIodeBble 0COOEHHOCTI IPO(eCcCUOHANIbHOM JesATeIbHOCTI TO-
CYZlapCTBEHHOTO Cy>Kalllero B coBpeMeHHoit Poccuiickoit epeparmn:

1. ITpodeccronabHast AESATEIBHOCTD TOCCMY>KALMX HOCUT IBYCTOPOHHMII
XapakKTep: C OJHOM CTOPOHBI, OHU MCIIOMHSIOT O0sS3aHHOCTM, BO3JIOXKEHHbIE
Ha HIX TOCYAPCTBOM, C JPYTOI — «OMULETBOPSIIOT TOCYAAPCTBO B I/Ia3aX Ha-
cenennsa» (Xacanosa, 2006). IIpu 3ToM HEOOXOIMMO YUUTBIBATH UCTOPUIECKY
CNIOXXMBIIEECA TOMUHMPOBaHNE TOCYyJapCTBa B pELLIEHNINI OCHOBHBIX BOIIPOCOB
XKM3HEHEsATeIbHOCTI conuyMa. Kpome TOro, rocyiapcTBEHHBIE CITyyKallyie
cBoeil mpodecCUOHAIBHO /eSTeIBHOCTBI0 «00eCIIeYNBaAIOT MesITe/IbHOCTD
HOMUTUYIECKNX PYKOBOAMTEEl TOCYAapcTBeHHOro oprana» ([ypbesa, 1999).
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2. OrMeuaercs TeH[eHIV NpodeccHoHaIM3auuy AesTeIbHOCTU TOCY-
AapCTBEHHBIX CIIYy>KalllIX, 9YTO IIPEAIIOaraeT, B TOM 4MC/I€, HA/IN4YME Y HUX
CIIeLaIbHOTO (BBICIIET0) 0Opa3soBaHMsL.

3. bazoBoe TpeGoBaHMe K roccmyxaiieMy — 0e3yKOpM3HEHHOe COOIo-
IeHMe TOCYapCTBEHHOI OVMCLMIUIMHBI, YCTONYMBOCTD K COOIa3HAM 3J/10Y-
HOTpeO/IeHNs BIIACTBIO U PeCypcaMy, KOTOpPble OHY PacIpele/IsioT, «HpaB-
CTBEHHOE€ COBEPUICHCTBOBAHME OTHOCUTE/IbHO IIOMBICIIOB M NPAKTUYIECKUX
mevictBmit» Illarkast, 2011), TOTOBHOCTb TOCCITYXKAIlero K IIOCTOSIHHON po-
TAIUN.

4. Toccmyxammii 4acToO paccMaTpUBaeTcs MpeXJe BCero Kak mpodec-
CMOHAJIbHBII yIIPaB/IeHeLl, UM «MEHEe[PKep, CIIOCOOHBIIl YIIPaB/ATh CIIOX-
HBIMU COLIaIbHBIMM ITpoLieccami» ([Ipsxosa, 2009). OxHo u3 TpeboBaHmit
K HeMY B CBA3M C 3TUM — CIIOCOOHOCTD JIeliCTBOBATh B COCTaBe yIIpaB/IeHYe-
CKOVI KOMaH[Ibl.

5. OT roccaysxalero Tpebyercs BbICOKUII YPOBEHb MpOdecCHOHaNbHON
Ky/IbTYpbl (MBIIUICHNS, OOLIEHNS U IMOBEJEHN), CAMOKPUTUYHASL OLlCHKA
CBOMX BO3MOXKHOCTeIL. B psifie ciydaes ocoOble TpeOOBaHNSA IPebABILAOTCA
K €ro 'yMaHUTapHOIL Ky/IbType. DTO IIpeAIonaraeT [eMOKpaTuiecKnii CTUIb
paboTbl, HalleICHHOCTDb Ha IMAJIOT C IPECTaBUTE/LIMI PasHBIX COLMATbHBIX
CJI0€B U TPYIII, TOTOBHOCTD K 3aluTe UX Ipas 1 cBoboy (XacaHosa, 2006).

6. TocymapcTBeHHBII CIy)Xalimil [O/DKeH O00/mafaTh CTparernyeckKum
MBIIUICHUEM, O3BOJLAIOIINMM €My, C OfIHON CTOPOHBI, IPeIBUAETD HOC/IeS-
CTBIS CBOUX COOCTBEHHBIX JIVICTBMIL, C APYTOII — y4acTBOBATh B JOITOCPOY-
HOM IIPOTHO3MPOBAHUN N CTPATETNYIECKOM IVIAHVMPOBAHUNL.

[Tpo6nemaruka mpodeccHoHaIbHOTO PasBUTUS TOCYAAPCTBEHHBIX CITy-
XKAILIMX, BOIPOCH 3P PEKTUBHON KagpOBOI MOMUTUKY pas3padaTbIBAIOTCS
psigoM uccnenoBareneit (Jepraues, 2015; Cxnsiposa, 2017; Tagaym, 2018;).
B To xe BpeMA HeO6XOHI/IMO OTMETUTD MCCIENOBAHNA B YaCTU COBEPIIECH-
CTBOBAHUA NPO(ECCHOHATBHOTO Pa3BUTYS FOCYAAPCTBEHHBIX IPaXKIaHCKIX
CIy>KallxX IIyTEM MOJAEpHU3aluM CUCTEMbI ITOBBIIIECHNA KBaHI/I(I)I/IKaI_H/H/I
(BonnmapeHko, 2019; bpeycosa, 2017; Kysnerjosa, 2019; JIpiruna, 2017; ITomy-
™H, 2019; FOnnna, 2019).

IIpencraBieHHbIe XapaKTEPUCTUKA PO ECCHOHAIBHOIO 00pasa rocciy-
XKaIIero TpeOyIT OT CUCTEMBI €rO MOATOTOBKY CIIOCOOHOCTH K peannsaluu
O6Y‘IaIOH.U/IX, Ppa3BUBAOLINX M1 BOCIUTATE/IbHbBIX 3a/ja4 B X €JVHCTBE.

Metoabl

AHann3 COBpeMEHHBIX IOfIXOJ0B K 00ecIiedyeHNI0 TPeeMCTBEHHOCTI 00-
pasoBaTeNbHBIX IPOrpaMM MoTpedoBan 0T6opa MCTOYHMKOB MHOpMALNN
Ha OCHOBe MPUHIINIIA COJIEP>KATETbHON MOMHOTHI JAHHBIX: MCTOYHUKI HOP-
MaTMBHO-IIPaBOBOI MHGOPMALNK; UCTOYHNUKN TEOPETUKO-METOLONIOrIYe-
CKOTO XapaKTepa; METORMYECKasl MUTepaTypa; MaTepuasabl pasInIHbIX UC-
CTIe[OBaHMIl, BK/IIOYAsi AUCCEPTAL[MOHHBIE.

ViccnenoBaHye CONPOBOXKAAIOCh aHAMU30M COflep>KaHMsI HOPMAaTHBHBIX
TOKYMEHTOB, CHCTeMaTH3al[yell aKTya/IbHOI IPaBOBOI MH(OpMaLny, COIO-
CTaBUTETIbHBIM aHAIN30M 00Pa30BaTeNbHBIX IpOrpamMm (IO Le/sM, COfiep-
XaHuo, GopMaM peann3aluy ¥ MeTOAaM IpelofaBaHus), 0000Iaommum
aHA/IM30M Pe3y/IbTaTOB IIOATOTOBKMU yIIPAaBIeHYECKIX KafIPOB.
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Pe3ynbratbl 1 06CyxaeHMe

KiroueBoil 0COOEHHOCTBIO MHJYCTPUAJIBHON MOJENN IIOATOTOBKM TIOC-
CIy>KalljX SBJIAETCSA OTpacieBoe 0bpa3oBaHye, KOTOpOe IPellIecTBOBAJIO
CrienazbHOMY yrpasjeHdeckoMy. I1pu atom obs3arenbHbiMu (popmanbHbI-
MM) 9/IeMeHTaM/ TOTOBHOCTM TOCCIYXKAlllero K peaiymsalnyu cBoux mpodec-
CMOHAJIPHBIX 3aJja4 BBICTYIIA/M: 1) oTpacieBoe obpasoBanue (pa3HOro ypoB-
H:); 2) OIBIT pabOThI B OTpaciy; 3) ylipaBIeHYecKoe BbIClilee 0OpasoBaHIe.

[lanbHeriliee pa3BuTIe MHYCTPUAIBLHOTO 9TAlla ¢ XapaKTEPHOI [/ Hero
Hapacramomieil nuddepeninanein BufoB mpodecCoHaIbHON [esITe/IbHO-
CTM ¥ COOTBETCTBYIOLIVX HAIlpaBJIeHMIl IIOATOTOBKYU NIPUBEJIO K MOSBICHUIO
Crienyann3nupoOBaHHOIO YIIPaBIeHYeCKoro (MeHepKepCKoro) o6pa3oBaHms Kak
HepBOro 9rarna rpodeccroHanbHoil Kapbepbl. Ha (oHe coxpaneHns npexxHeit
Mogpenu (momonHuTeNIbHOe MpodeccnoHanbHoe 06pa3oBaHye 110 HAIpPaBJIe-
Hu1o «[ocypapcTBeHHOE M MYHMIIMIIATIBHOE YIIpaBJIeHNe» Ha 6ase OTpac/ieBOro
obpasoBanus) B Poccun popmupyercs: Hodast modesnv: epBoe BbICIIee 0Opa-
30BaHIe 10 HAIIPAB/IEHNIO IOATOTOBKY «[OCYyfapCTBEHHOE 1 MYHULIUIIA/IBHOE
yIpaBieHye», Ha 6a3e KOTOPOTO 3aTeM Ha OIPefelleHHOM JTalle CBOEl Kapbe-
PBI TOCCY>KAIMIl MONy4aeT JOIOMHUTENbHOE IIpogeccroHaNbHOe 06pa3o-
BaHIe TOTO VIV IHOTO OTPac/iIeBoro npoguid. Ty BTOPYI0 MOJe/Ib YC/IOBHO
0003HaYNM KaK «IIEPEXOFHYIO», VIMesl B BUAY IE€PEXOf OT MHAYCTPUATBHOTO
K TIOCTVMHYCTPUATIBHOMY OOIIeCTBY, IPM 9TOM MCKOMasi ITOCTUHIYCTPHUAIb-
Has MOJe/b MIOAATOTOBKY TOCCTY>KalllUX II0Ka elle He copMupoBanacs. Obe
MOJIe/IM PacCMATpPUBAIOTC Kak paBHompaBHble (Ocumosa, 2004), mpu 3ToM
B 060MX cy4asx oOpasoBaHue 0 HalpaBieHno «[ocyapcTBeHHOe 1 MYHM-
LIUITaJIBHOE YIIPaB/IeHNe» OCYIeCTBIsIeTCS Ha Oase [IpesnmeHTCKOI akageMuu
(PAHXuI'C) u ee punmanos.

[IBe akTya/jpHBIE MOJIENM HOJTOTOBKM TOCCIY>KAIUX IPEAIIONAraiT pas-
Hble TTOJXO/bI K paspelleHNnIo IIPo6/ieMbl IPeeMCTBeHHOCTI:

o B UHJYCTPMUAJIbHONM MOZEMM HOCUTE/EM IPeeMCTBEHHOCTY BBICTYIAeT
caM 4eJloBeK, IPOXOAAIINII TOC/IeloBaTe/IbHble CTYIIEH! OOILero 1 oTpacie-
BOT'0 00pa3oBaHIs, OTPAC/IEBOIT IPOECCHOHAIBHOM AesATeIbHOCTH, OHOBpe-
MEHHO BOBJICYEHHBII B He(OpMasbHble NPAKTUKU COLMAIBHOTO JIN/IePCTBA
u popMajIbHbIE IPAKTUKY BEPTUKATBHOTO KApbePHOTIO POCTa;

o B IIEPEXOJHOI MOJie/M IIPeeMCTBEHHOCTb 00eCIeYnBaeTCs CPefCTBAMU
HeIpepbIBHOrO 06pa3oBaHNsl: OBY30BCKasl TOATOTOBKA OYAYILNX YIIpaB/IeH-
LieB — BbICIIee 0Opa3oBaHue 110 HallpaBIeHNIo [ocyjapcTBeHHOe M MyHUIIN-
[ajIbHOE YIIpaB/ieHNe» — JOIOIHUTENbHOE IpodeccroHanbHOe 00pa3oBaHe
(moBsitene kBamubuKanun, nepenogroroska) (Ipsxmosa, 2009).

Omnmpasich Ha IpodecCHOHaNbHbI 06pa3 roCCIy>Kallero, aBTOpbl MHOTYX
VICCTIEIOBaHMIT (PUKCUPYIOT CIefyIolie 0COOEHHOCTI ero IpodeccuoHab-
HOJI TIOATOTOBKI.

1. B omHouieHuu memooonozuy 1 102Uk OTMEIaeTCs «IIPOTUBOPEtIe COLM-
aJIPHO-TIPO(PeCCHOHATBHOTO PasBUTIA FOCYAAPCTBEHHOTO CITY)KAIIeT0: MeX/Ly
YHUBEPCATN3MOM €ro IesTe/IbHOCTU U ero <OTPaceBoil> Crelyanusaryer»
(Ocumosa, 2004). Paspemienne 3TOro nporusopednst TpebyeT MOCTPOEHUS
IBYX9TAITHOI TPaeKTOPUY IOJTOTOBKM FOCCITY)KallleTo, KOTopas obecreynsa-
eT «codeTaHue «6a30BOr0 BBICIIETO C JOIOTHUTENIBHBIM 00pa3oBaHyeM, HO-
3BOJISIIOLIlEE BBIIONHATH (DYHKIMOHATbHBIE 00sS3aHHOCTI COOTBETCTBYIOLINX
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rpynn po/pkHocTei» (TaM >Ke), M Ha IpakTUKe MOXKET OBITb pealn30BaHO
B JIBYX BapuaHTax: 1) 6a3oBoe BbIclIee 06pasoBaHue 110 crienuaabHoCT «[o-
CYHapCTBEHHOE M MyHUIIUITA/IbHOE YIIPaBJIeHNe» IUIIC JOIIOHUTEIbHOE IIPO-
(deccronanpHOe 00pa3oBaHye OTPAC/IEBOlT HAIIPABIEHHOCTH; 2) 6a3oBoe 060-
pasoBaHIye — OTPaCcIeBOE, TOIOMHNUTEIbHOE IPOdecCHOHaIbHOE 00pa3oBaHue
- II0 crenyanbHOCTH «[0CynapcTBEHHOE M MYHULIMIIATIBHOE YIIPaBICHYE».

HoBysoBckast (IpoduIbHasH) IIOATOTOBKA OYAYIINX FOCYAAPCTBEHHBIX CIIy-
JKALMX PacCMaTpyBAETCs IPU 9TOM KaK «HAYaso IIpOIlecca HeIpephIBHOTO
CTaHOBJICHNA CIIEL[Va/IICTa KaK MpodeccuoHala» U «00ecIednBaeT MOTVBH-
POBaHHBII PO EeCCUOHANIBHBI BBIOOp 00ydalomuXcs» Ha 3Talle Iepexofia
u3 wkonbl B By3 (Ipsixmosa, 2009). [loguepkuBaercs, 4TO «IIOATOTOBKA IPO-
(eccronana-ympasieHia JO/DKHA pa3BUBaThCs B 0COOBIM 06pasoM OpraHuso-
BAHHOJI COLMA/IBHOI Cpefie, HauVHasl C pAHHMX 9TAallOB 00y4eHNUs ¥ BOCIINTA-
Hus» (TaM xxe). DTO MOTIOXKEeHNe SIB/ISETCS YPe3BhIYAIIHO 3HAYMMBIM B paMKax
UHTepeCyIollell Hac IIpo0/ieMbl IIPeeMCTBEHHOCTIL.

2. B omHouwieHuu codepianusi 06pasoeanuss OTMeYaeTCsl, YTO I TOCCIy-
XKAIIEro «OCHOBY IIPO(eCCHOHAIBHOTO 00pa3oBaHMsA ... JO/DKHA COCTABIIATD
ob1ieo6pasoBaTe/bHasL, OPUANYECKast, MeHeIKepcKas oxroroska» ([ypbesa,
1999). IIpu 3TOM B YacTV FOPUANYECKOI IOATOTOBKY HEOOXOAMMO YUNTHIBATD,
YTO FOCCIyXKalllyie He TOJIbKO Peajn3yIoT IIPaBONpPUMEHUTEIbHYIO HesTeNb-
HOCTb, HO M «CaMU pa3pabaTbiBaloT HOBbIE IIPABIJIA, CTAHIAPTHI IIOBEICHIIS»
(Ocwurmosa, 2004). Yto KacaeTcst MeHeIKEPCKOIl OTOTOBKM, OTMeYaeTCs He-
06x01MMOCTb (POPMUPOBAHMUSA Y TOCCITYXKALIETO «IIPABIIbHO MHANBIUIYa/Ib-
HOJI yIIpaB/ieH49ecKoit KoHuenuum» (Jpsxaosa, 2009).

IIpencraBiseT MHTepeC MpefCTaBIeHHbIE B Psifie pabOT pe3y/IbTaThl UCCTIe-
HOBaHMA IPOQECCHOHANIbHBIX AeULUTOB FOCCIYXAIUX. B ogHOM ciydae
OTMEYaeTCs, YTO TOCC/Y)KALMM He XBaTaeT 3HaHWIT 1o 1paBy (42,5 %), KOH-
¢dnukronoruy u sKoHoMuKe (1o 20 %), menonponssoactsy (17,5 %) (Ocumo-
Ba, 2004). B mpyroit paboTe BBIABICHO, YTO TOCCIY>KAllMe B IIPOLiecce CBOeI
npodeccHOHANIbHON [IeATEeIbHOCTY JVCIBITBIBAIOT TPYLHOCTH, CBs3aHHBIE
C PUTOPUKOI U KYJIBTYPOIl pedr, MeTOLaMI NEeJarordeckoro ¥ ICUXOIOr-
YeCKOro BO3feiicTBus (OKOMO 25 %); yIpaBIeHYeCKOl KOMIIETEHTHOCTbIO,
IIPABOBOIT ¥ HPABCTBEHHOI KY/IBTYPOIl («IIOYTH CTOMBKO >Ke»); HEOCTATKOM
«OTBETCTBEHHOCTM U HPUHIVIINAIBHOCTY, BOMY Y TI'Pa>KHAHCTBEHHOCTI»
(0x0110 20 %); HETOTOBHOCTBIO K MCIIOTIb30BAHNIO «MHHOBAL[MIOHHBIX TEXHO/IO-
TUI1 B IPMHATHY YIPaBI€HYeCKOrO PellleHNs U HABBIKOB CUCTEMHOTO aHa/In3a
npobmemHort curyaunm» (cronbko xe) (Vnbnuna, 2007).

I[To-BupyMOMY, 0603Ha4YeHHBIE IePUUNTDI, C OIHON CTOPOHBI, MOI'YT OBITh
MHTEPIIPETHPOBAHBI KaK CHCTeMaTydeckas HeflopaboTKa CUCTEMBI IIOArOTOB-
KU TOCCTY)KAIlX, C APYTOil — KaK HauboJee CI0KHBIe aCIIeKThI, Ha KOTOPbIe
HeoOXoMMOo 00paTuTh 0co00e BHUMAHNE B IIPOLIECCE COBEPLICHCTBOBAHIS
COZlep>KaTeIbHOM M METOMYECKOI CTOPOH B IIOITOTOBKE FOCCTY KAIIMX.

3. B omHouwieHuu ycnosuti opeanusayuy 00pazosamenvHozo npoyecca OTMe-
YaeTcsl HeOOXOIMMOCTb:

o IIPUJIAHNSA IIOLTOTOBKE TOCCTY>KALIEro MPaKTUKO-OPUEHTVPOBAHHOIO Xa-
pakrepa, IOCKOIbKY popMupyeMas y Hero yIpapjIeH4ecKask KOMIeTeHTHOCTD
HPeNCTaBIIAeT COOO «CMHTe3 II03HAHMII M IIPAKTIIECKOro OIbITa» (XacaHoBa,
2006);

o ofecredeHNsI B3aMMOJENICTBMA BY30B C OpPraHAMM TOCYAPCTBEHHON
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BJIACTU M yIIpaB/ieHVsl (HaIpUMep, «3aK/II0YaTh JOTOBOPBI CO CTyfieHTaMM 3—4
KYPCOB, C IIOCIENYIOLVIM X IIPOXOXK/IeHEM TPasK/JaHCKOIL CITY>KObI, Ha OCHO-
Be KOHKypcHoro otbopa») (Illarkas, 2011).

AHanu3 paboT, IOCBSAILEHHBIX Pa3/IYHBIM aClIeKTaM IIOITOTOBKY TOCyHap-
CTBEHHBIX C/TY>AIX, HO3BO/IMI BBIABUTD PSJ| KTIOUEBBIX IPOTUBOPEYUNIL:

1) MeXIy pasIMYHBIMU TPYAOBBIMK (PYHKIMAMU B cOocTaBe mpodeccunu
«TOCY[JapCTBEHHBI CTY)KAIVIT»: MCIIONHEHNs 00A3aHHOCTEN!, BO3JIOKEHHBIX
Ha HVIX TOCY/JapCTBOM; 00ecreyeH s AesITe/IbHOCTY IOJINTUYECKUX PYKOBOIN-
Teslell; paboThI ¢ Hace/leHNeM OT JIMIA TOCYAAapCTBa (JaHHOEe MPOTHBOpeYNe
ABJIIETCS] PAMOYHBIM VIV POJOBBIM JI/I1 HEKOTOPBIX 13 ITOCIIENYIOIINX);

2) MeXJy pas/IMYHBIMM O/1aroIoTydaTe/IsIMY, 3a/IHTePECOBAaHHBIMU B pe-
3y/IbTaTax AeSTeIbHOCTY TOCCIYXAIVX (FOCYAapCTBO KaK CUCTEMa, IIOMUTHU-
JecKIe JieATeN KaK HOCUTE ONpefe/IeHHbIX MeOIOTMii, pa3/TndHble KaTero-
Py HaceTleHs1);

3) MeX/y pasnuuusAMM B MHTepecax O71aromnosyyareieil, C OfHOI CTOPOHBI,
¥ OTCYTCTBUEM TPaVILIMI COLMATbHOTO TAPTHEPCTBA, COLVAILHOTO I0TOBOPA,
HVBKVMM YPOBHEM COLIMA/IBHOTO JJOBEPYsI B POCCUIICKOM O0I1[eCTBe, C APYTOit;

4) Mexxpy GpyHKuMelt «obecIiede s AesATeNbHOCTH IIOIMTUYECKUX PYKOBO-
HuTenei» B IpoQeccOHaIbHON AeSATeIbHOCTY FOCCTYKALIUX U OTCYTCTBIAEM
HOJIMTOJIOTMYECKO COCTAB/ISAIONIE]l B COIEp)KaHMU UX HPpodeccroHaIbHOM
HOJTOTOBKY;

5) MeXJly BBICOKOPEITIaMEHTHPOBAaHHON CPeioil MpodecCHOHAIbHON Hes-
TENMbHOCTY TOCCTY>KAIUX HMU3IIETO 3BeHa I OTHOCUTETHLHO BBICOKOJ CTENIEHBIO
CaMOCTOSITE/IBHOCTY U OTBETCTBEHHOCTU Ha 0ojlee BBICOKVX YPOBHSAX (YTO
060CTpsieT pUCK NPO(ECCUOHATBLHOM PErpeccun OCCIYXKAlero Ha IepBOM
JTare Kapbepel JaXke B TOM CIIydae, eC/IM €0 KOMMYHUKAaTHBHbIE, YIIPAB/IeH-
JecKie, HOpPMOTBOPYECKIIe U APYTIE C/IOKHBIE KOMIIETEHIVIM Ha TaIle BYy30B-
CKOIJI IIOATOTOBKY OBUIY CHOPMUPOBAHbI HA IOCTATOYHOM YPOBHE);

6) MeXAy afMMHUCTPATUBHOI, TEXHOKPATMYECKOM, [aTalleHTPUCTCKON
npodeccroHaIbHON KY/IbTYPOl, HeOOXOAMMOI [/Is1 BBIIIOIHEHVSI OHVX TPY-
HOBBIX (DYHKIIMII TOCCTY)KAILEero (TOMVHUPYIOLX Ha HM30BbBIX JO/DKHOCTSX
FOCCITY>KOBI), ¥ HEOOXOMMOCTDBIO PAOOTHI ¢ PA3/INYHBIMU KAaTeTOPYAMY JINL
Ha OCHOBE T'yMaHUTApHOM, NEMOKPATMYECKON, YeTOBEKOLIEHTPUPOBAHHON
KY/IBTYPbI;

7) MeXJY pas/MYHBIMU POJIEBBIMM MO3ULMAMY FOCCIY>KAIEro, peannsye-
MBIMI B Pa3HBIX KOHTEKCTAX (MepapXxudecKas — «CBepXy», «CHU3Y»; IeMOKpa-
TUYECKas — <HapaBHe»);

8) MeXJy eUHbIM LIEHHOCTHO-CMBIC/IOBBIM VM COJIEpPXKAaTEIbHBIM SIPOM
npodeccun roccaysxaiero (BbIpakeHHOr0 (OPMYIIOil «CTy>KeHue rocypap-
CTBY U 3aKOHY») ¥ OTPac/IeBOIl CIIeL(PUKOI OTe/IbHBIX JO/DKHOCTEIL.

Kaxkmoe 13 TpefcTaBIeHHBIX IIPOTHBOPEUNIit HY)KHO pacCMaTpuBaTh Ipe-
XJie BCero Kak (paKTop pasBUTH CYLECTBYIOLEN CUCTEMbI IIOATOTOBKY IOC-
CITy>KalllUX, B TOM 4MC/Ie B KOHTEKCTe 00ecriedeH s IIPeeMCTBeHHOCTH, Hellpe-
PBIBHOCTH, BePTYUKA/IbHOI MHTETpaluy 06pa3oBaHus.

Kak y»xe oTMe4anoch B pakypce 0OCYKJieHVsI albTepHATUBHBIX MOZE/el
HOATOTOBKM TOCCIY)KAILVIX, HPeeMCI6eHHOCb B 00pa30BaHUI MOXKET IIOHN-
MatbCsl IO-pasHoMy. IIpu aToM Bce MHOrOOOpasye BO3SMOXKHBIX [TOHMMAHMIT
IPeeMCTBEHHOCTH IIPY BBICOKO CTeIIeH 00001IeHNsI MOXKHO CBECTH K IBYM
HOJLIPHBIM — Y3KOMY M IIYPOKOMY.

14 lpodeccuoHanbHoe 06pasoBatve 1 piHok Tpyaa. Tom 13 N21/2025



Vladimir |. Blinov, Igor S. Sergeev, Svetlana A. Osadcheva |'|
Continuity in education: modern approaches T

1. Yaxoe, unu opmanvHoe, NOHUMAHUE NPEEMCIMEEHHOCHIU BBIPAXKaeTCs
B NIPU3HAHUM BAXHOCTY COIIACOBAHHOCTH IieJIell ¥ Pe3y/IbTaToB, a TAKXe
cofiepxkaHnsi 06pasoBaHMs, [EfArOTMYEeCKIX TeXHOIOTruit, GopM U MeTOfoB
OGY‘ICHI/IH " BOCHUTAHMA Ha CMEKHDBIX CTYIIEHAX O6paSOBaHI/I5{I IOOIIKO/JIbPHOE
— Hava/IbHOe 00lIee; Haya/bHOE 0011lee — OCHOBHOE 0011iee; 0CHOBHOE 00111ee
- cpenHee npodeccroHanpHOe Ha 6ase 9 K/1accoB; OCHOBHOe 00Iee — Cpei-
Hee ob11jee; cpepHee obiiee — cpenHee mpodeccroHanpHoe Ha 6ase 11 kmac-
COB; cpeiHee o011jee — BbIcIIee (bakamaBpuart, ClielyannTeT); cpefHee mpodec-
CrOHa/IbHOE — BbICIIee (OakamaBpuar, CrielMaanTeT); Boiciiee (6akanaBpuar,
CIIeL[VIa/INTeT) — BhICIIee (MarucTparypa); BbICIlee (MarucTpaTypa, Crelaim-
TeT) — BbIclIee (aciupaHTypa). Ha mpakTuke OCHOBHbIE 3afauy IO obecreye-
HJIO IIPEEMCTBEHHOCTI B AE€BATI BO3MOJXKHBIX TOYKAX COIIPAKEHNA CBOAATCA
K VMICKJIIOYEHUIO, C OJJHOI CTOPOHBI, AYOIMPOBaHNUSA, C JPYTOl — «paspbIBOB»
B Colep)KaHMM 06pa3oBaTe/IbHBIX IIPOTPAMM C LIe/IbI0 Peamnsaluy AUAaKTH-
YeCKOro IPUHIUIIA CHCTeMATUYHOCTI U HOC/IE[OBATE/IBHOCTY B OOydeHMIL.
PeanpHpIMIL HOCHUTETSAMU IIpEEMCTBEHHOCTN BBICTYIIAOT B JaHHOM CiIy4aec
npeemcTBerHble PI'OC, IpeeMcTBeHHbIe 00pasoBaTe/IbHbIE IIPOrPaMMBbI 1 CO-
IJIACOBAHHbIE y4eOHbIe IVTaHbI (HAIpUMep, KOJUIEXa U By3a).

2. [Iupoxoe noHumaHue npeemcmeeHHOCMY IPEAIONaraeT TPAKTOBKY JaH-
HOTO IOHATUS B eguHCTBe (popmanpbHOro 1 HedOpManbHOrO 0O6pasoBaHN
¢ ImpoLeccaMi IpodeccroHaIbHOTO CaMOOIIPeNie/IeHNs 00y JaloL[erocs i Ipo-
(beccroHaIbHO- TMYHOCTHOTO PasBUTHS PabOTHNUKA.

Omnupasch B paMKax JaHHOTO MCCIeLOBAHNS Ha IIMPOKYIO TPAKTOBKY IIpe-
eMCTBEHHOCTI B 00pasoBaHNy (B KOHTEKCTe IpefiMeTa MCCIeIOBAHMS — TIOf-
FOTOBKY FOCCITY>KAIINX), KOHKPETU3MPYeM ee B C/IeAYIOLINX Te31Cax:

® IIPEEMCTBEHHOCTD IIOHMMAETCA KaK €AHCTBO BepTI/IKaTIbHOﬁ VMHTETpauumn
(IIpeeMCTBEHHOCTD Liefieil 0O0pa3OBaHNs, HUCXOMSIIAS OT 3aKa34yMKa IO €ro
CTYIIEHAM) U HeIIPepBhIBHOCTH (IIpeeMCTBEHHOE HapalljyiBaHVe 00pa3oBare/lb-
HBIX Pe3y/IbTaTOB OT CTYIIEHY K CTYIIeH) 00pa3oBaHMs), TAKUM 00pa3oM, Ipe-
eMCTBEHHOe 00pa3oBaHIe MOXXHO OIPENE/INTb KaK 6epMUKaIvHo UHmezpupo-
8aHHOE HenpepvleHoe 00pa306aHue;

o COfIepKaTe/IbHbIM LIeHTPOM 00pa3oBaTe/IbHOIO 3aKa3a, BOKPYT KOTOPOro
CTPOMTCSI CUCTEMa IPeeMCTBEHHOro 00pa3oBaHMs, BBICTYIAeT TOTOBHOCTbH
00YJaIOIIMXCS U BBITYCKHMKOB K HEIIPEPHIBHOMY U 3P PEKTUBHOMY COLMA/Ib-
HO-IIPOQeCCHOHAIBHOMY CaMOOIIPENie/IeHNIO;

 HOCHTE/IEM IIPeEeMCTBEHHOCTH BBICTYIIAET CaM OOYYAIOLINIICS, KOMIIIEKC
€ro OXKM/IAa€MbIX KOMIIETEHIMII, 3HAHUII, YMEHMI], HABBIKOB COCTABJIAET LI€Tb
BepPTUKA/IbHO MHTEIPUPOBAHHOIO 0OPa3oBaHNs, OTBEYAIONIYIO TPeOOBAHNAM
COLIMAJIbHOTO 3aKa3a; Hapalll¥BaHMe er0 TOTOBHOCTI K 3¢ PeKTUBHOMY pellle-
HUIO HpO(l)eCCI/IOHaTII)HI)IX n 607[66 MVPOKUX JKM3HEHHBIX 3a/la4 BBICTYIIAET
MHTerpasbHbIM pesynbraToM obpasoBauust (Ceprees, 2017);

 OJJHMM U3 K/II0YEBBIX MEXaHNM3MOB OOecrieyeH s IIpeeMCTBEHHOCTH 00pa-
30BaHIS, pealn3yeMbIM CaMMUM OOy4alolMMCs, BBICTYIIAeT TpaHCcep paHee
OCBOEHHBIX /M II€PEHOCUMBIX KOMITeTEHIINII (J/151 4ero, O4eBUIHO, ITY KOMITe-
TEHLVN [JO/DKHBI OBITh Y HETO CBOEBPEMEHHO COPMUPOBAHBL, @ CaM OH JOJI-
KeH OBbITh TIOZITOTOB/IEH K TakoMy TpaHcdepy)’.

1 K yucny BasHeiituux NepeHOCMMBIX KOMNETEHLII OTHOCMTCA, HANPUMED, <yMeHHE Y4UTLCA (KOMMNEKC KOMMETEHLMiA, HeobXxoau-
MbIX N5 3(EKTUBHOr0 06pa30BaHK), U3BECTHO TAK}KE B MAAKTUKE KaK «0LLiey4ebHbIe YMEHUA M HaBbIKU», UK «YHUBEPCANbHbIE
y4ebHble feicTBUAY.
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ITepBoit cOCTaBISAOLEI TPEEeMCTBEHHOCTH BBICTYIIAeT HEIIPEPBIBHOCTD 00-
PasoBaHIMsI, KOTOPas TAK)Ke MOXKET TPAKTOBAThCS PA3INIHBIM 06pa3oMm, B 60-
Jiee WIU MeHee MIMPOKOM KOHTEKCTe.

OcHOBHYI0 Ufel0 HellpepbIBHOTO 06pasoBanus 3. Topdnep dopmympyer
crnenyonmM o6pasoM: «HerpaMOTHBIM 4e/IOBEKOM 3aBTpAlIIHero AHsS OymeT
He TOT, KTO He yMeeT YNUTaTh, a TOT, KTO He Haywwics yuutbes» (Todddrep,
2010). B ycnoBusAX HeNpepbIBHOTO 0Opa3OBaHMs MEHSETCS POJIb Kak oOlie-
ro, TaK 1 npodeccronanpHoro obpasosanus. O6ieobpasoBaTeipHas MIKOIA
TO/DKHA Tellepb He TOIBKO «yINUTb 3HAHUAM», HO U1 «YIUTh YUUThCsI». B IieHTpe
BHMMAHUS 3[[eCh OKa3bIBAeTCsl He «KAJPOBBIN 3aKa3» 9KOHOMIUKH, a YENOBEK,
KOTOPOMY C/IefiyeT CO3[aTh OLNTUMA/bHbIe YCIOBMS /I Pa3BUTHA CIIOCOOHO-
crert. [0OTOBHOCTBIO K BBIOOpPY OyAyIeil mpodeccun y cTapimx mMOgpOCTKOB
SABJICTCS UX KOMHNEMeHMHOCb 60 6peMeHU, TPAKTyeMas KaK «OLIyIleHue He-
PaspbIBHOCTH IIPOIIOTO, HACTOAIIEIO U OYAYILEro, TO eCTb YMeHVe BUMETDh
CBOIO XM3Hb LeIOCTHOI» (PeBuHa, 2008). Ilo cyljecTBy, pedb UfET O TOM, YTO
HOJPOCTOK IO HOCTVDKEHUY OIPee/IeHHOTO BO3pacTa JO/DKEH OLIYIIATh ceOst
CyOBEKTOM HeIPephIBHBIX IIPOLIECCOB — 00pa3oBaHys, NPpo¢eCcCHOHATBHOTO
CaMOOIIPeNieIeHN S, IMYHOCTHOTO PasBUTHSL.

ITpodeccronanbHoe 06OpasoBaHMe HO/DKHO COINPOBOXK/ATh —UeIOBEKa
Ha IPOTSDKEHNUM BCEN ero >KM3HU (IpOrpaMMbl MOBBIIIEHVsI KBannUKamum
U TIEPETIOfITOTOBKM, CTAXKMPOBKM, HACTABHIYECTBO, «KPY>KKI KauecTBa», 00-
MeH OIbITOM, caMoo6pazoBaHme, B ToM uuciie Ha ocioBe MOOK! u . 1.), 06e-
crieyyBas ero NpodeccroHaIbHYI0 MOOWIBHOCTD, HEM30EKHYIO B YCIOBIUAX
MOCTOSIHHBIX TE€XHOJIOTMYECKUX IIepeMeH, MOSBIEHMsT HOBBIX M OTMUPAHUS
paHee CYILIeCTBOBABIIMX Ipodeccuii, KBamyuKaLyii 1 koMmereHuuit. IIpu
TaKOM ITOHMMAaHUY YTPAYMBaEeT CMBICT TPAMIMOHHOE JleJIeHIEe SKU3HU Yero-
BeKa Ha IepUofbl y4eObl, Tpysa U IpodeCcCcHOHaIbHON Ae3aKTyaTn3aln; BCs
JKU3Hb YelI0BEeKa CTAHOBUTCS €AVMHBIM IEPUOIOM, Ha MIPOTSHKEHUIU KOTOPOTO
OH YUUTCSI, Pa3y4MBaeTCs U MepeydnBaeTCs.

AHanmm3upys CyLeCTBYIOIIE NHTEPIPETALINI IPUHIINIIA HEIIPEPHIBHOCTHI
(na mpumepe megarornveckoro obpasosanms), H. I. Kanmunnnkosa (2007) BbI-
HeTisieT CIeRyIolye AT IOAXO0B:

o OTOX/IECTBJ/ICHVE HEIPEPBIBHOCTY OOpPa3sOBaHUA C €ro IPeeMCTBEHHO-
CTBIO, C OTCYTCTBYEM PaspbIBOB MEX/Y €T0 COCEHVMIU CTYIICHIMIY;

o HEIPEepbIBHOCTb KaK eIMHCTBO (OPMaIbHOrO (MHCTUTYLMOHATBHOTO)
obpasoBaHusa 1 HeopMaIbHOro (caMo0OpasoBaHMs), KaK CO3MaHUe LIMPO-
KVX YCTIOBMII [/ HEIIPEPBIBHOTO CAMOPA3BUTYLSA CIEIMA/INCTA ONIPEe/IeHHOTO
npodus, ero IMYHOCTU U NpodeccuoHanusMa (MMEHHO TaKylo TPAaKTOBKY
H. I KannHHMKOBa cuuTaeT «Hambojaee TOYHO BBIPAXKAIEH BHYTPEHHION
CYTb IIPUHIUIIA HEIIPEPBIBHOCTH B IIeAarornueckoM 00pasoBaHmm»);

 IOHVMMaHIe HEMPEPHIBHOCTU 00pa30BaHMs KaK HAlle/IEHHOCTHU BCEX JJIe-
MEHTOB 00pa30BaTe/IbHOI CUCTEMBbI Ha L[EMIOCTHYIO, Pa3BUBAIOLIYIOCA JINY-
HOCTb («OffHAaKO, — 3aMeyaeT aBTOp, — B PaMKax JJAHHOTO MOJXOfia MPUHIINIT
HEIPEPbIBHOCTY 00Pa30BaHMsI CMEIINBAETCS C IPUHIIUIIOM IMYHOCTHOI OpU-
SHTALVIMN, «TEPSCTCS» B HEM»);

o TPAaKTOBKa HEIIPEPBIBHOCTY 0Opa3oBaHMsI KaK €ro afalTUBHOCTH, TO €CTh
CIIOCOOHOCTH ObeceunBaTh afalTalMI0 BCeX 00pasoBaTeNIbHBIX IPOrpaMM

1 MODK — MaccoBble OTKpBITbIE OHNaiiH-KypCHI.
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K aKTYa/IbHBIM YC/IOBUSIM U OIIEPATUBHYIO KOPPEKTUPOBKY B CBSI3Y C M3MeHe-
HIIeM YCI0BII (B JAHHOM C/Ty4ae HOCUTE/IEM HeIlIPepPbIBHOCTY BBICTYIIAET CaM
BUJ IPO(eCCHOHATBHOI IeATEIBHOCTH, K KOTOPOMY OCYIeCTB/ISeTCsI TOfTO-
TOBKA VI KOTOPBII [UHAMIYHO MEHSIETCS 110 Mepe PasBUTIS TEXHUKI U TEXHO-
JIOTHI1, COLMATIbHBIX U 9KOHOMIYECKIUX YCTIOBUIL);

o OTOXJIECTB/ICHNUE HENPEPbIBHOCTY 00pa3oBaHUsI C €JUHCTBOM 001e00-
Pa3oBaTeIbHOrO U MPOGIIBHOTO (CrelaTbHOTO, IIPO(ECCHOHATBHOTO) KOM-
IIOHEHTOB B IIOATOTOBKE CIIEI[VA/IICTA, YTO IPU3BAHO 00ECIeUNTb €INHCTBO
IeJIell ero CoLManu3anuy U npodeccuoHaM3aINy, PAsBUTIS TUIHOCTHBIX
U NpodeCcCHOHAIBHBIX Ka4ecTB, GOpMMUPOBAHNUS OOIUX U PO ecCHOHATb-
HBIX KOMITETEHIINIL.

Tak mmy MHade, HENIPEPBHIBHOCTh 0OPAa30BaHMs PacCMATPUBAETCS KaK I10-
CTyIarenpHoe, 6e36apbepHOe, 6ECLIOBHOE IPOJBIDKEHIE YelIoBeKa IO CTY-
IeHsAM 00pasOBaHUS — «CHU3Y BBEPX», MPEIO/aramllee MOCTENeHHOe Ha-
KOIIIEHNE 11 UCIIONIb30BaHNe UM 00pa3oBaTeIbHbIX Pe3y/IbTaToB. TO BIIOIHE
JIOKUTCSL B JIOTYIKY HOHMMAHUS IpeeMCTBeHHOCTI 06pa3oBanust. OHAKO BO3-
MO>KHa ¥ MHasl, BCTPeYHas JIOTMKA IIPEEeMCTBEHHOCTI — «CBEPXY BHU3», KaK
IPeeMCTBEHHOCTDb 06Pa30BaTe/IbHOTO Lie/IeNIONATa s, TO €CTh 0HUOAeMbIX pe-
3ynvmamos obpasoBaHus (BKIIOYast MpodecCuoHaNbHOEe CaMOOIpeNieNIeHNe).
Jl71st 0603HAaYEeHMsT TON COCTABISAIONENl IIPEEeMCTBEHHOCTIE Mbl VCIIO/Ib3yeM
TEPMVH «BePTUKA/IbHAsI MHTerpaLysa 06pasoBaHus», BIIepBble BBEICHHBILI M-
pexropoM DeepabHOrO MHCTUTYTA pasBuTus obpasopanus E. ®. Cabypo-
BbIM B 2006 .

Ilop npunyunom eepmuxanvHoll uHmezpauuy 06pAa306aHuUs ClexyeT MOHNU-
MaTb TpeboBaHMe OOecIedeHnsi CKBO3HOI IPEeMCTBEHHOCTH Lieriell, copep-
KaHMs Y TIefJarOTMYeCKIX TEXHOIOTHIT BCeX YPOBHEl MaCCOBOTO 0Opa3OBaHIsI
Ha OCHOBe TpeGOBaHMIT KOHEYHBIX 3aKa34nKoB (6maronomnydarerneii) (Ceprees,
2007). CoBpeMeHHBIIT 9Tl pasBUTHs 00pa30BaHNs IPEAIIONAraeT ero mepe-
OPMEHTALMIO C BHYTPEHHNUX (BHYTPUCUCTEMHBIX, KOPIIOPATUBHBIX) HA BHEII-
Hyte (Y4eHn4eCKO-POAUTEIbCKIE, PabOTOAATEeNbCKIE, 00LIeconaIbHble) Kpu-
TEpPYI OLIEHKI €T0 Pe3y/IbTaToB.

3aKnyeHne

C y4eToM CKasaHHOTO BbIIlle, MOYKHO BBIJEMUTD CIefylolye 6a3oBble xa-
PAaKTEPUCTUKY BEPTUKATBHO MHTETPUPOBAHHOTO 06pa3oBaHmsi, obecrednsa-
IOLIIETO TPEEMCTBEHHOCTD:

o BepTMKa/IbHAs MHTEIPALVsl OXBAThIBAET BCe CTYHEHM GOpManbHOIO 06-
pasoBaHIUs;

o BepTMKa/IbHAsA MHTETpaLs peIoaraeT ABIDKEHIE [0 CTYIIeHAM obpa-
30BaHsI «CBEPXY BHV3» — OT BBICILIETO K Ha4Ya/IbHOMY 001eMy;

o BepTUKAJIbHAS MHTETPALsI B paMKax GelepanbHO, PernoHaabHOI,
CyOpernoHanbHOM CUCTeMbl OOpasOBaHNMA OPMEHTMPOBAHA Ha pPeajn3aliiio
IPEIBSIB/IAEMOrO K Hell COL[MaTbHOTO 3aKa3a;

o B pOZY BeAyliero o6pasoBaTeNbHOTO 3aKasuyKa BbICTYIAIOT IPeRIIpys-
TVsI M OPTaHM3ALIMI, @ TAK>Ke OPTaHbl YIPaB/IeHNs, BbIOMHSIIOLIYE POTIb pa-
6otonareneii (Ceprees, 2017).

B ycnoBusx pasBuUTON BepTUMKAIbHON MHTETPALMM KaXK[as MOCIENYIOast
CTyIIeHb BBICTYIIAeT 3aKa3uMKOM II0 OTHOLICHMIO K IIPeAbIAyIIell CTyIIeHN
00pasoBaHus; «IeHepaIbHBIM» JKe 3aKa3uMKOM BBICTYIAeT paboTomaTeb.
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VHbiMu crioBaMy, TpeOOBaHUA K «BBIXOHY» KaKHOIl IPENbIIYyIIeil CTYIeHN
00pa3oBaHNs O/DKHDBI COOTBETCTBOBATh TPEOOBAHNAM «BXOfja» KaXKHIOI HO-
clenympolell cTyneHu. bonbloe 3HaYeHMe MMeeT He TOIbKO IIOBbILICHNE B3a-
MIMOCBSI3aHHOCTH CTYIIeHell 00pa3oBaHms APYT C APYroM U ¢ paboToparernem,
HO M OpraHM3alyisi HEIOCPeNCTBEHHOIO B3aMMOZEICTBUA MeX/y paboTona-
TesleM U 00yJaloIMMIICA Ha BCeX CTYIeHAX obpasosanys. KioueBbIM cpeni-
CTBOM JI/Lfl PellleHNs 3TOV 3aja4yl BBICTYIaeT IPO(OPIeHTALIOHHBII HeTBOP-
kuHr (Ceprees, 2020).

VTak, IpMHIMI BEePTUKAIbHON VHTerpaluy 00pasoBaHus LeHTpUpyeT 00-
pasoBaHIe Ha OXVJAHVAX U 00 bEKTUBHBIX IOTPEOHOCTSX B YILEro COLMaIb-
HOTO 3aKa34lKa — 9KOHOMIYeCKOIi cepsl (paboTopaTesisi), KOTOPOMY HEOOX0-
IUMbI paOOTHMKM C OIpPeMie/IeHHBIM HaOOpOM KOMIIETEHLNIT U JIMYHOCTHBIX
KayecTB. B cBOIO OYepenb, MPUHLNII HEIIPePBIBHOCTY 00pa3oBaHNs B COBpe-
MEHHOM €ro IIOHMMaHNY LIeHTPUpYyeT 00pa3oBaHye Ha 0ObeKTUBHBIX MHTEpe-
CaX 4eJI0BEYECKOI IMYHOCTH, BBIPR>KEHHBIX B 3aKOHOMEPHOCTSIX ee CTaHOBJIe-
HISL, pOCTa Y PasBUTHA. B To ke BpeMs MeXJly MHTepecaMy SKOHOMUYECKOI
cepbl 1 MHTepecaMyt IMYHOCTY CYILIECTBYET U3BECTHOE IIPOTUBOpeune. VIH-
CTPYMEHTOM, NIO3BOJLAIOIIMM COaTaHCHPOBATh MHTEPECHI ABYX 0003HAYEHHBIX
CyOBEKTOB U MCIIONb30BaTh VMIMEIOLIeeCs MEXIY HYMMU MpOTUBOpedre Kak
UCTOYHMK Pa3BUTUA JIMYHOCTH, SKOHOMYKM U OOIeCTBA, SIB/LACTCA nedazoeu-
ueckoe CONposoxOeHUue NPoOPeccUOHANLHO0 CAMOONpedesieHUs, pearu3yeMoe
C VICIIOIb30BaHVEeM IHCTPYMEHTOB COLIMAIbHOTO (MEXUHCTUTYLIMOHATBHOTO)
nnasnora (Ceprees, 2017).

Ha npakruke, peanusanys IpUHIUIIA BePTUKA/IbHOI MHTEIPALIUN B CUCTe-
Me POCCUIICKOr0 06pa3oBaHus OC/IOKHEHA IIPOTUBOPEYIAMMI:

o MEXJY HEIIPephIBHOCTBIO IIpoLiecca MpodeCcCHOHaIBHOTO CaMOOIIpefe-
JIeHNS Ye/IOoBeKa Y SIIM30ANYHOCTBIO IEIICTBIIL II0 COIPOBOXKIEHMIO podec-
CUOHA/IBHOTO CaMOOIIPe/Ie/IeHNs Ha Pas/INYHbIX CTYIIEHAX 00pa3oBaHIs;

o MEX/ly 0ObEKTUBHOII IOTPEOHOCTBIO B CHCTEMHOJ OPraHN3aLUN IICUXO-
JIOrO-IefJarorn4ecKoro COIpOBOXEHNA PO eCcCHOHAIBHOIO CaMOOIIpeferie-
HISI Ha PErMOHAIbHOM, MYHVLIUIIQ/IbHOM, JIOKQ/IbHOM YPOBHSX U JOMUHMPO-
BaHUEM SIM300MYECKUX U OFHOCTOPOHHMX, @ HEPEKO U YMCTO (GOPMaIbHBIX
npoQOpreHTaLMOHHBIX TPAKTUK U «MEPOIPUATUI», K INCTY KOTOPBIX € 2023 T.
I06aBMIICS KyPC BHEYPOUHOI IesTeNIbHOCTH «Poccys — MOV TOpPU3OHTBI», pea-
JIM3yeMbliT B OO/IBIIMHCTBE IIKOJI HA OCHOBE «VMIIIAHTHOTO», @ He 9KOCUCTEM-
Horo noaxopa (Ceprees, 2024);

o MEXJY TPaKTOBKOJI IIPMHINIIA HEIPEPBIBHOCTU OOpa3oBaHMs Kak IIpe-
€MCTBEHHOCTH Pe3y/IbTaTOB, JOCTUIAeMBbIX Ha Pa3/INUHbIX €T0 YPOBHAX («CHU-
3y BBEpX») M OTCYTCTBMEM IIPEEMCTBEHHOCTH B 00pa3oBaTE/IbHOM IieIero-
JIaTaHUM Ha OCHOBE y4eTa COLMAJIbHOIO 00pasoBaTeIbHOIO 3aKasa («cBepxy
BHU3») (Ceprees, 2017).
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AHHOMayusa

BeepgeHue. OepepanbHblil npoekT «lMpodeccroHanuTeT» NpPefoCcTaBAAeT HOBble BO3-
MOXXHOCTM A1 COBEPLUEHCTBOBaHVA B3aMIMOAENCTBUA KON Kel 1 npeanpuatnii-nap-
THepoB B GOPMMPOBAHUM FOTOBHOCTY BbIMYCKHNKOB K MPOdECCMOHaNbHOW AeATenbHO-
CTU C yyeToMm creunduKn KOHKPEeTHOro npounssoactaa. OfHako SGpGeKTNBHOCTb Takoro
B3aVIMOAENCTBMA TPebyeT YeTKOro NMOHUMAaHWA CYLHOCTU U CTPYKTYpbl npodeccuno-
HanbHOW roTOBHOCTW. HepgocTaTouHasa U3yyeHHOCTb 0cobeHHOCTel ee GOpPMUPOBaHNA
B YCJIOBMAX HOBOro obpasoBaTenibHOro ¢popmara onpepensetr He06XOANMOCTb Teope-
TYECKOTrO OCMbIC/IEHUA faHHOTO PeHOMEHA U BbIABNEHWA ero KNtoyeBbiX KOMMTOHEHTOB.
Llenb. KoHKpeTn3npoBaTb NOHATME FOTOBHOCTM BbIMYCKHUKA Konneaxa K npodeccuno-
HanbHON AeATeNbHOCTM Ha NMPOU3BOACTBE paboTofaTena-napTHepa, BbIABUTb €e CTPYK-
TYpY 1 MecTo B o6pa3oBaTesibHOM nporpamme Ana GopMrpoBaHnA ee B yCIOBUAX NPO-
deccroHanuTeTa.

MeTtopbl. B KauecTBe OCHOBHbIX METOAOB MCMOJb30BaHbI: aHaNN3 HayuHbIX NMy6aAnKaLmnia
1N HOPMATUBHbIX AOKYMEHTOB MO TeMe NCCNef0BaHNA, KOHTEHT-aHann3 MOAenu 1 npo-
buna KomneTeHUMIA BbINyCKHKKA cneymanbHocTn ClO.

Pesynbratbl. KOHKPETU3MPOBAHO MOHATHE «TOTOBHOCTb BbIMYCKHUKA Koneaxa K npo-
deccrmoHanbHol AeATeNbHOCTY Ha NPOMBILLIIIEHHOM NPeAnpUATUU-NapTHepe B YCJI0BU-
Ax npodeccmoHanuteTa. OnpefeneHbl CTPYKTYPHbIE eAUHMULbI y4ebHOro nnaHa, peko-
MeHayemble Ans GOpMUPOBaHA TaKON FOTOBHOCTH.

HayuyHas HOBM3Ha 1CCIefOBaHUA 3aK/OYaAETCA B BbIAENEHUN 11 TEOPETUYECKOM 060-
CHOBaHNM KOMMOHEHTOB FOTOBHOCTY BbIMYCKHNKOB KOMeAKen K npodeccrioHanbHOM
AEeATeNbHOCTY Ha MPeAnPUATA-NapTHEPE — MOTUBALMIOHHOTO, KOTHUTVBHOTO, fieATeNb-
HOCTHOTO, pedneKcMBHOrO.

MpakTnyeckas 3HaUMMOCTb onpeenAeTcd BO3MOXHOCTbIO MPUMEHEHVA NMOYYEHHbIX
pe3ynbTaToB [/19 COBEPLUEHCTBOBAHMA MOATOTOBKM OYAYLLUX BbIMYCKHUKOB KOSINEaKei
B YCNOBMAX NpodeccruoHanuteTa C opueHTaumen Ha cneynduky npeactoallero mecra
paboTbl.

Knioyeeole cnoea: npodeccrnoHannTeT, FoTOBHOCTb K MPOdeCcCMOHanbHO AesTenbHO-
CTW, NpeanpuaTMe-napTHep, nNpeanpusaTue-paboToaatenb, cpeaHee NpodpeccmoHanb-
Hoe obpa3oBaHue, CMO

© Qepopos B. A, CaenbeBa M. A, 2024

2 lpodeccuoHanbHoe 06pasoBatve 1 piHok Tpyaa. Tom 13 N21/2025



Vladimir A. Fedorov, Maria A. Saveleva |'|
The formation of college graduates' readiness for professional activity at a partner enterprise within the professionalitet... T

Anayumupoeanusa: ®epopos B. A, Caenbesa M. A. DopMnpoBaHye roTOBHOCTM BbINyCK-
HVKa Konnemxa K npodeccmoHanbHoW OeATeNbHOCTU Ha NpeanpuATir-NnapTHepe B yC-
nosuAx npodeccroHanuTeTa: MOHATUNHBIN acneKT // MpodeccnoHanbHoe obpasoBaHne
1 pbIHOK Tpyga. 2025. T. 13. N2 1. C. 22-37. https://doi.org/10.52944/PORT.2025.60.1.002

CraTba nocTtynuna B pepakuuio 10 despans 2025 r,; nocTynuaa nocne peLeH3npoBaHnsa
17 deBpana 2025 r.; npuHATa K nyénukaumm 19 pespana 2025 .

Original article

The formation of college graduates’ readiness for
professional activity at a partner enterprise within the
professionalitet framework: a conceptual perspective
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Abstract

Introduction. The federal project “Professionalitet” provides new opportunities for
improving cooperation between colleges and employers, including vocational education
institutions and partner enterprises, in developing graduates’ readiness for professional
activity while considering the specifics of a given production. The effectiveness
of these improvements depends on the understanding of the content and structure
of such readiness. Insufficient study of the features of its formation in the conditions
of a new educational format determines the need for theoretical understanding of this
phenomenon and identification of its key components.

Aim. To refine the definition of college graduates’ readiness for professional activity at a
partner enterprise, determine its structure, and establish its role within the educational
programme for readiness development in the Professionalitet framework.

Methods. The primary methods used include the analysis of scientific publications and
normative documents ontheresearch topic, as well as contentanalysis of the competency
model and graduate competency profile for secondary vocational education specialties.
Results. The study clarifies the concept of “college graduates’ readiness for professional
activity at an industrial partner enterprise within the Professionalitet framework.” The
structural units of the curriculum recommended for developing this readiness are also
determined.

The scientific novelty of the study lies in identifying and theoretically substantiating
the components of college graduates’ readiness for professional activity, namely
motivational, cognitive, activity-based, and reflexive.

The practical significance lies in the potential application of these results to enhance
the training of future college graduates within the Professionalitet framework, ensuring
alignment with the specific demands of their future workplaces.

Keywords: professionalitet, readiness for professional activity, partner enterprise, em-
ployer enterprise
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BBepnenue

TenmeHIVM pasBUTUA POCCUIICKON SKOHOMMKM HAIpPaBIEeHbI B CTOPOHY
ee cyBepeHmsanuu. I[IpeqnpuaTsa pa3nuyHbIX oTpacieit (0co6eHHO cBA3aH-
Hble ¢ OIIK) opueHTMpOBaHbI Ha IPOV3BOACTBO HOBOIL MPOAYKINM, Ha 06-
HOBJIEHVIe 000PYHROBaHsI U BHEPEHe HOBBIX TEXHOIOTIL.

CratucTuyeckne JaHHbIe TOCTENHNUX JIeT TTOKA3bIBAIOT, YTO [0/ BBITYCK-
HUKOB 2020-2022 IT. cO cpegHMM Ipo¢decCHOHaTbHBIM 00pa3oBaHyeM, TPy-
moycrpoeHHbIX 1o mpodeccun, ms IITTKPC B cpepHem cocraBuna 58 %, pis
IIIICC3 - 62%, a pna Takoit BakHOI And mpombinuieHHocT YITIC, xak
22.00.00 Texnonorus Marepuanos — 61 %, IIpy 9TOM BBIIYCKHUKY KOJUIEHXa
IIsI QfanTaluy B IPOU3BOACTBEHHOM IIpoLiecce 00bIYHO TpebyeTcst OT 6 Me-
csLEB JI0 rofia.

ITporjecchl MORepHM3ALMY IPOU3BOACTBA 3aMENAIOTCS M3-3a MPO6/IeMbI
KafpoBOro 0becreyeHysi HOBBIX IPOM3BOACTBEHHBIX TexHOMOruil. [TIoTpe6-
HOCTb B KaJpax CBsI3aHa He TONbKO C HEXBATKOIl paboduux ¥ CIEIManCcTOB,
HO U C MX HEIOCTaTOYHOM IOJrOTOBIEHHOCTBIO. [IMHAMMYHO M3MEHAKTCA
U coumanbHo-neparornyeckue ycnosus (u3menenne OPIOC, mpodeccnmo-
HaJIbHBIX CTAHAAPTOB, ydpoBusanus o6pasoBanus, gefepanbHbIil IPOEKT
«IIpodeccuonanurer» u T. IL.).

C 2013 r. BHegpenne HOBbIX PI'OC CIIO, ocHOBaHHBIX HAa KOMIIETEHTHOC-
THOM IIO[IXOJ€, CMECTU/IO AKLEHT B IIOJTOTOBKE C TEOPETUYECKMX 3HAHUI
Ha IIpaKTudeckue ymeHus. [IpousBosicTBeHHasA U NpeAUITIOMHasA IpaKTUKa
Ha IpeIpUATUAX CTaIM BaXXHOI YacTblo oOpasoBaHmA. B aToT >ke mepuop,
IPORO/DKAIaCh MOREPHM3ALNS HOPMAaTUBHO-IIPAaBOBOI 6a3bl, MHOTHE 06Opa-
30BaTe/IbHbIE CTAHAAPTHI B OOBIIIEN CTEIIEHN CTa/IN YIUTHIBATD TPeOOBaHMs
npo¢ecCcroHaNbHBIX cTaHAapToB. ONHAKO OHONM U3 KIIOYEBBIX IpoOIeM
0CTaeTCsl HELOCTAaTOYHOCTD B3aIMOZE/ICTBUA B CUCTEME KOJIIEIK — IPeAIpu-
ATUe, YTO IPUBOAMUT K OTCYTCTBUIO B 00pa3oBaTe/IbHBIX IIPOrpaMMax IOJ-
TOTOBKY KaJIpOB COJep)KaHMs, COOTBETCTBYIOIIErO TPeOOBAHNAM peanbHbIX
NIpeAIpUATUIA.

AHayu3 Hay4HOI! TMTepaTyphl IOKasbIBaeT pa3HOOOpasye MOAXO0B K HO-
HYIMaHUIO TOTOBHOCTH K IIpoeccyoHanbHoll gearenbHocTy. Tak, P. JI. Can-
kaeBa (2012) ompepenseT rOTOBHOCTb KaK YCTOMYMBYIO XapaKTEPUCTUKY
JIMYHOCTY, TPOABJIAIOUIYIOCA B CTPEMJIEHUM IIPEOfi0NIeBaTh TPYSHOCTU 1A
TOCTVDKEeHVSI TPOodeCcCHOHANbHBIX Lie/lell Ha OCHOBE IP1OOPeTEHHBIX HABBIKOB

' CooTBeTCTBME PaboTbI TPYAOYCTPOEHHBIX BbINYCKHMKOB 2020—2022 rr. BbINYCKa CNeLManbHoCTH, NONY4eH-
HoiA B 06pa3oBaTeNbHOiA OpraHM3aLyMy cpeaHero npodeccuoHanbHoro obpasosaus // DefepanbHas ciy-
6a rocynapcTBeHHoi cTatucTuku. 6 sueapa 2025. https://rosstat.gov.ru/labour force?utm
source=chatgpt.com
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U YMEHUII, IO4epKyBasi 0COOYI0 PO/Ib MOTUBALMOHHOrO KoMmoHeHTa. C. I
Menbuiennna (2015) akijeHTHpPyeT BHMMaHNe Ha OHTONOTMYECKOM aCIIeKTe
¢dbopmuposanus IpodeccroHaIbHOI TOTOBHOCTH B IIpoLjecce 00y4eHN, yKa-
3bIBasi HA HEOOXOAMMOCTH ydeTa crenudukn Oyayieit mpodeccruoHaabHO
HesITe/IbHOCTIL.

B xoHTeKcTe cpepHero npodeccronanbHoro obpasosanus H. B. Beocnyz-
uesau O. B. ITerynun (2015) paccMaTpuBaioOT TOTOBHOCTH Kak popMupyemyo
CUCTeMY JIMYHOCTHBIX Ka4eCTB 1 CIIOCOOHOCTEN! K BBIIIOTHEHNIO IPOdeccyo-
HaJIbHBIX QyHKIUIL. PasBuBas sty mbicib, T. A. Kymkosa u H. A. ITponnna
(2018) BbIsIBI/IN OIIpefieNsoIYI0 POIb MOTUBALMIOHHOTO KOMIIOHEHTa B (op-
MMPOBaHMMU IPOdeCcCHOHANIbHOI FOTOBHOCTHU OyyIux negaroros. M. I. Cep-
reeBa 1 M. A. Bepcenesa (2019) 060cHOBa/IM BO3MO>KHOCTb (POPMUPOBAHUS
TAaKOJ TOTOBHOCTY B IIEPUOJL BY30BCKOI'O OOYUYEHMS.

M. C. Muxaiinos u B. M. I0pusna (2020) paciumpuin HOHMMaHUe CTPYKTY-
pbl Ipodecc1OHaIbHOI TOTOBHOCTH, BK/IIOYMB B Hee KaK OOLIYI0 TOTOBHOCTD
K IpodecCHOHaNIbHO AESITeTbHOCTH, TaK M TOTOBHOCTb K BBIIOJTHEHUIO
KOHKpeTHBIX Ipodeccuonanpubx 3afad. C. B. Topunosa u JI. b. TuxaHos-
ckast (2022) mpenyioXny HOBBIIT IOAXON K PACCMOTPEHNIO PO ecCroHab-
HOJI TOTOBHOCTU B KOHTeKcTe BANI-mupa. A. I0. lanmnyukus ¢ coaBTopa-
My (2022) OTMETWIM Aya/JbHYI0 IPUPOAY TOTOBHOCTU OYHYLIMX Iearoros
K IpOQeCcCHOHAIbHO HeSATeIbHOCTH, XapaKTepH3ys ee OHOBPEMEHHO KaK
HCUXIMYECKOe COCTOSIHIUE VM Ka9eCTBO IMIHOCTI.

Oco6p1it nHTepec npexpctasisier pabora C. A. Pegorosa (2023), KOTOPHIN
000CHOBa/T HEOOXOAMMOCTh MOJEpHM3aLMu 00PasoBaTeIbHOIO IpoLecca
B cucteMe CITO a1t GOpMIUpOBaHYsi FOTOBHOCTH BBIITYCKHIKOB K OPTaHN3a-
LMY TIPOM3BOACTBEHHOI AeSITebHOCTH, IIOAYePKHYB BaKHOCTb B3aMMOZeli-
CTBUS 00pa30BaTe/IbHBIX OPraHU3aLVIL C pabOTOTATE/LIMMA.

OpHako clefyeT IPM3HATD, YTO, HECMOTPS Ha HaM4ye OO/IbIIOro KOMuU-
4yecTBa MyOMMKALMil, pa3HOCTOPOHHE U ITyOOKO MCCAEAYIOLNX Ipo6IeMbl
FOTOBHOCTH K IIPO(ECCHOHAIBHON AeSATe/IbHOCTI, 0COOCHHOCTH ee hopMu-
POBaHMs B YCTIOBUAX HPO(deCcCHOHAMNTETA 1 CIIelu(UKa ITOATOTOBKY KaZpOB
IVl KOHKPETHBIX HPeANpPYATUII-TIAPTHEPOB OCTAIOTCS HEJOCTATOYHO M3Y-
YEeHHBIMIL.

Llenvio uccnedo8amus SBISETCS KOHKPETU3ALVS IIOHATUS <TOTOBHOCTb BbI-
IYCKHMKA KOJUIePKa K IPO]eCCUOHAIbHON HAesTe/IbHOCTI Ha IIPOU3BOCTBE
HpennpUATY-IapTHEPa», BbIABICHIE CTPYKTYPBI TAKOI TOTOBHOCTHU U 3JIe-
MEHTOB 00pa30BaTe/IbHOI IIPOrPaMMBI, IIPeJHA3HAYCHHBIX /1 GOPMIPOBa-
HIIS ee B YCTIOBUSIX ITpodeccroHammnTeTa.

I OoCTYDKeHMsI TTOCTAB/ICHHO Lie/IN PEIIaloTCs CIeHYoLe Uccnedosa-
menbcKue 3a0a4u:

1. AHa/Iu3 CYLIECTBYIOLVX MIOXO/IOB K OIIpEeJe/IeHUI0 TOTOBHOCTH K IIPO-
(beccuoHAIbHON HesATEIbHOCTY B KOHTEKCTe CPeJHero IpodeccroHaIbHOTO
006pasoBaHMsL.

2. BoisiBnenne n 060CHOBaHUe KOMIIOHEHTOB TOTOBHOCTH BBIITYCKHMKA
KOJUIe[Ka K PO eCcCUOHAIbHON AeATe/IbHOCTI Ha IPeIpUATUI-IapTHEpe.

3. OmpepeneHue KIIOYEBBIX 37E€MEHTOB 00pPa3s0OBaTe/IbHOI INPOrpaMMBbI,
criocoOCcTByOIMX (GOPMUPOBAHUIO MCCIEAYEMOIl TOTOBHOCTM B YC/IOBUSX
npodeccuoHantuTeTa.
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MeToabi

MeTO[0MOrMYecKy0 OCHOBY MCC/IEIOBAHMA COCTABYIIN CYCTEMHBI Y KOM-
HEeTeHTHOCTHDI HOofXobl. CUCTEMHBI IIOAXOf, IPYMEHEH IS KOHKpeTH-
3al[Uy IOHATHA «TOTOBHOCTD BBIITYCKHUKA KOJIEKa K IPOo¢ecCHOHaNTbHON
IesATEeNbHOCTY Ha IPOM3BOACTBE IIPEApUATUA-IIAPTHEPA B YCIOBUAX IIPO-
(deccronannreTa» 1 OHpeJieNIeHNs ero KOMIOHEHTOB. KoMIIeTeHTHOCTHBIN
HOZIXOJL VICIIO/Ib30BAH /ISl ONIpefe/ieHNs CTPYKTYPHBIX 97IeMEHTOB B Y4eOHOM
wIaHe 0Opa3oBaTeNbHON IPOrpPaMMBbl NIPOQeCcCHOHATNTEeTa, HEOOXOMMMbIX
111 popMuUpOBaHMA TOTOBHOCTY K PO eCCUOHAIBbHOI IS TeTbHOCTH.

B xauecTBe OCHOBHBIX METOZOB JICIIOJIb30BAHBL: AHA/IN3 HAYYIHBIX ITyOINU-
KaIyii ¥ HOpMaTVBHBIX JJOKYMEHTOB I10 TeMe UCC/IeJlOBaHN A, KOHTEHT-aHa/IN3
MOfie/Vi KOMITeTeHIIIT 11 IPpOoIIA KOMIIETEHIINIT BBITYCKHMKA CIIeLMaTbHO-
ctn CIIO, cuHTe3 nony4eHHoit MHGOpMaLNN.

Pesynbratbl 1 06cyxaeHue

C uenp0 KOHKpETM3aLMy IOHATUS «TOTOBHOCTH BBIIYCKHVKA KOJUIEIXKa
K npodeccroHanbHOl JeATeIBHOCTM Ha IPOU3BOJCTBE IpPeIpUATHUA-TIAp-
THepa» IpoaHanu3upyeM 6a3oBble KaTeropuu «OesmenvHoCHb» U «npogec-
CUOHATILHAS 0eSTMENIbHOCHDbY.

IMoHsTHE «/IeSATENBHOCTD» ITTYOOKO MCCTIEI0OBAHO B pab0OTaX BEAYIMX IICU-
xosoros. JI. C. Boirorckuit (1999), nsyyasi pa3Burue BBICIINX IICUXUYECKUX
dyHKLMIL, OTMevan: «BcsAKas mcuxuyeckas GpyHkums B pasButum pebeHka
HOSB/ISAETCS ABAXKAbL: MIOHAYaNy KaK KOJUIEKTVBHAS [eATe/IbHOCTD, @ IOTOM
Kak nHuBuAyanbHas». A.T. Acmonos (2007) onpepernsieT fesiTeNbHOCTD KaK
«MHAMIYECKYI0 CaMOPa3BePTHIBAOLIYIOCS MEePAPXMUYECKYI0 CUCTEMY B3au-
MogiericTBuA cyObekTa ¢ Mupom». A.H.Jleontses (1977) mopguepkmBan co-
L[MaJIbHYI0 OOYC/IOBTIEHHOCTD JIesATe/IbHOCTH, YKa3bIBasi, YTO OHA «3aBUCKUT
OT MecTa 4Ye/loBeKa B OOIecTBe, OT YCIOBUIL, BLINAAIOLINX HA €ro JOJI0,
OT TOr0, KaK OHa CK/IaJbIBAeTCsI B HEIOBTOPMMBIX MHAMBUAYAIbHBIX 06CTO-
ATEIbCTBAXY.

Bb.®.JlomoB (2006) B CBOMX MUCC/IENOBAHMAX COOTHOLIEHVS IeATETbHOCTI
VI TICUXVIKV BBIZIeTISI/T MHVMBU/Ya/IbHYIO Y KOTUIEKTUBHYIO (POPMBI €SI Te/IbHOCTIL.

B kauectBe pabovero ompepeneHns Mbl HOpUHUMaeM (HOPMYIUPOBKY
B. . IllagpuxoBa (1966), MOHMMAIOLIETO [eATENbHOCTh KaK POPMY «aKTMB-
HOT'O OTHOIIEHNS K IENICTBUTEIbHOCTY, HAIIPABIEHHOTO HA IOCTIDKEHIE CO-
3HATEIbHO ITOCTAB/IEHHBIX LIeJIel».

ITepexons K aHa/mM3y MpodecCOHANTbHOI AeATeNbHOCTY, OTMETUM II03M-
o .. 3eepa n 3.3.Crimaniok (2024), ykasaBuux, 4TO B Hell oTpa)ka-
eTCsl CYLIHOCTHAsl XapaKTepyucTuKa mpodeccun, a caMmo MoHATe 060061aer
npusHaku IpogeccuonanbHoit pesrenbHoctu. I.B.Cyxoponbckuit (2000)
ompeziernsieT IpogeCcCHOHANBHYIO AeATENbHOCTD KaK C/IOKHYIO [IeATe/IbHOCTD
HOPMAaTVMBHO YCTAHOBJIEHHOTO XapakTepa. B mpolecce ee ocyiiecTBIeHNs
B OIIPEMIETIEHHON COLMANIbHO-9KOHOMMYECKON Cpefie MOf, BO3JEICTBIEM pas3-
MMYHBIX GakTopoB PpopMuUpyeTCs MHAUBUAYAIbHOCTD Ye/IOBeKa, IIPOSIBIIAIO-
masacs B IpoecCOHaNIbHBIX YepTaX, LIeHHOCTAX, HOpMax IOBefieHNst 1 00-
IeHNsI, APYTUX CUXOTOTMYECKUX U COLMAIbHBIX 0COOEHHOCTSIX.

C.A.Ipy>xnnoB (2018) BbifiensieT ABa OCHOBHbBIX IIOAXO/a K IIOHMMAaHMIO
po¢ecCHOHANIbHOI AeATENbHOCTI: KaK TPYHLOBOI [esATEeNbHOCTI 4YeloBeKa
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Y KaK HOPMAaTVBHO YCTAaHOB/IEHHOTO CII0CO0OA BBIIIOTHEHNUs OINpee/IeHHBIX
HeJICTBMII B paMKax Ipodeccun.

[l menert Halero McciefoBaHKs Haubomee peeBaHTHBIMM IIPEJCTaB-
JITIOTCSL TIOAXOAB IOC/IENHNUX ABYX aBTOPOB, AKLEHTHPYIONIVE BHUMAaHIE
Ha HOPMATMBHOI NpUpone NnpodeccnoHanbHO! AESTENPHOCT U ee CBA-
31 ¢ HpOQeCcCHOHANBHBIMYI U [O/DKHOCTHBIMM O0053aHHOCTSIMMU, KOTOpPbIE
TOJDKEH BBITIOHATD BBITYCKHUK KOJUIE)KA B COOTBETCTBUM C ITOTYYEHHON
CIIeaIbHOCTBIO. [ToaToMy npodeccuonanvhyio 0esmenvHOCMb 8biNYCKHUKA
Ko771e04a Mbl TIOHUMAEM KaK 0esimenvHOCb, Npednonazaouy 6binonHeHue
mpyoosvix PYHKIULL 6 COOMBEMCIBUL C NONYHEHHOL CHEUUATIbHOCTNBIO.

B noruke mpodeccuoHanuTeTa YIUThIBAETC ponb paboTopaTens-map-
THepa, MPeACTaB/IAIET0 PeajabHbIl CeKTOP IIPOMBIIUIEHHOCTH, B IIPO-
(dbeccroHaNbHOI [IesITENBHOCTY BBITYCKHMKA KotemKa. HoBbIM B ero
COTPYZHUYECTBE C KOJIEIPKEM SABJIACTCA YIacTIe B CO3JJaHUNU MOJIE/N KOM-
HeTEeHLMIT BBIITYCKHNKA, IIPOdUIs KOMIIETEHIINIL, IPABO BbI/IBIDKEHNS 3a-
IPOCOB K TOTOBHOCTY BBIYCKHVMKOB K BBIIIOIHEHNIO CHIenN(IIecKIX s
HOPEANPUATUS TPYHLOBBIX PYHKI[MIT, @ TAK)KEe BO3MOXKHOCTb HEIIOCPEICTBEH-
HO y4acTBOBaTbh B 00pa3oBaTenbHOM Ipoliecce. B paMkax Halero mccie-
TOBaHNA IIpeJIaraeTcsl MOHMMATD II0J] TEPMIHOM HpefnpusATHe-IapTHEP
OpefnpusaTHe, KOTOpOe Ha OCHOBAHUMU IOPUANYECKON JOTOBOPEHHOCTU
B paMKax npodeccuoHaanTeTa COBMECTHO C KO/IIEMXKEM Y4acTBYeT B 00-
pa3oBaTeNbHOM IIpoliecce B 4acTy pOpPMIPOBAHNUS TOTOBHOCTI K podec-
CMOHA/IBHOM [eATe/IbHOCTY Ha «CBOEM» CHelM(pUIeCKOM IPOM3BOACTBE
oynymunx CC3.

B aToM ciyuae npogeccuoHanvHyo desmenvHOCb 6binyCKHUKA KOLIE0HA
Ha npoussodcmee pabomodamens-napmuepa MOXXHO IOHUMATD KAK OCyusec-
B7IAEMYI0 UM O0esIMeNbHOCD, NPeOnonazanuiyl 6binonHeHUe KOHKPEMHbIX
mpyoosvix PyHKUULL, 00YCTIOBNIEHHBIX CNEUUPUKOL PeanbHO20 NPoUu3sodcmea
U 20 MeXHON0UHECKUMU 0COOEHHOCAMU.

Kareropust rOTOBHOCTH K JI€SIT€/IBHOCTH IIMPOKO OOCYXKHAETCS MCCIIe0-
BaTe/lsIMU B KOHTeKcTe pasButus andHoctu. b.I. AnanbeB (2001) TpakTyer
TOTOBHOCTD KaK «IIPOsIBIEHME CIOCOOHOCTE» K 3(pPeKTUBHOI HesTenbHO-
CTU B OIIpee/IeHHOlt obnacty Tpy#a. Passusas ato nonnmanue, f.JI. Komo-
muHCKMit (2004) B MCCIENOBaHUAX COLMAIBHO-IICUXOIOIMYECKOM TOTOBHO-
CTM TIOAPACTAIOIIETO ITOKONEHN K TPYAY IPEACTaBIIAET ee KaK I[e/IOCTHYIO
XapaKTEPUCTUKY TUIHOCTH, MHTETPUPYIOLIYI0 MOTUBALIVIOHHbIE, KOTHUTB-
Hble, 9MOLMOHA/IbHO-BOJIEBBIE 1 TIOBEEeHYECKIE KadeCTBa, 00eCIedBalolie
oITyManbHOe PYHKIMOHMPOBAHME TMYHOCTY B TPYOBOM KOJIIEKTHBE.

B npodeccronanpHO Hefarornke CAMKNUICSA Psifi MOAXOLOB K MOHMMA-
HVIO0 TOTOBHOCTY KaK KOMIUIEKCHOJ XapaKTePUCTUKM OYRYIIero CIeraim-
cra. }0.B.bonenxo n I. H. ®omniikas (2022) onpepensitor FOTOBHOCTD K IIPO-
(beccroHaNIbHOI ESITENPHOCTI KaK CUCTEMY MOTMBOB, 3HAaHMII, YCTAaHOBOK,
BOJIEBBIX M1 3MOLMOHA/IBHBIX KOMIIOHEHTOB, IIO3BOJLAIOLINX JTMIHOCTH 3¢-
(eKTUBHO BBIIONMHATD IpodeccuoHanbHble 00s3aHHOCTY. CXOLHYI0 HO3U-
uyio 3annmaT M. V. Ipsaenko u JI. A. Kangei6o8uy (1975), paccmarpuBast
TOTOBHOCTDb KaK MHTEIPAaTMBHOE KA4eCTBO M COCTOsIHME CIIel[Manncra, obe-
CIeuyyBaollee YCIEHOCTh B TPYLIOBOIL JeATenbHOCTH, a Takke [ H. JKykos
c coaBropamu (2019), moHMMas ee Kak MHTErPaTMBHOE Ka4eCTBO U COCTOSIHIE
crienyanucTa, obecrednBalee eMy yCIex B TPyoBoii cdepe.
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M. A. ®ypmanoB (2005) akLeHTHpYeT BHYMaH)Ee Ha HOPMAaTUBHOM acIIeK-
Te, OIpefie/sisi IpodecCHOHANIbHYI0 TOTOBHOCTb KaK COBOKYIIHOCTD Ipodec-
CHOHA/IBHO 00yC/IOB/IeHHBIX TpeboBaumii K crennamncty. C. I. MeHbiueHnHa
(2015), mccnmemysi TOTOBHOCTb IIPeIIOfjaBaTeell K OTPacieBoil IPaKTUKO-0pu-
eHTI/IpOBaHHOﬂ AEATETPHOCTN, XapaKTEPUIYET €€ KaK MHTErpaTuBHOE Ka4de-
CTBO IMYHOCTH, BK/TIOYAIOIee KOMIIIEKC CIIOCOOHOCTeIT, ITPodeCcCrOHaNTbHYIO
HaINpaB/JI€HHOCTD, IPAKTUYECKYE V1 YMCTBEHHbIE HeﬁCTBMH, O6eCHe‘H/IBaIOH.U/Ie
IIPpOAYKTMBHOCTD HE€ATETDPHOCTU.

C y4eToM IpMBEEHHBIX BBIIIE HOAXOJ0B U CHeluUKN TOATOTOBKA OY-
AYLMX CIELMaNMCTOB HMPOMBIIUIEHHBIX OTpaciaeil HaMu CPOpMyInpoBa-
HO OIpefe/IecHUe 20MOBHOCMU KK UHMEZPAMUBHO20 KA4ectead AUMHOCMU,
BK/IIOUAIOU4E20 COBOKYNHOCIb CNOCOOHOCHE, HANPABNEHHOCMU, NPAKmMuYe-
CKUX U YMCMBeHHbIX Oeticeuii, obecneuusarouux npooyKmueHocmy Oes-
menvHOCMU.

B cBOIO 04Yepernb, 20M08HOCHb BbINYCKHUKA KONNEOHA K NPOPecCUOHANLHOL
0eAmenvHOCIU HA NPOMBIUUTIEHHOM NPEONPUIMUU-NAPMHepe 6 YC0BUAX Npo-
eccuonanumema HaMu IIOHMMAETCS KaK Ue/IOCTNHOe KAYecmeo NU4HOCU
6y0yuleeo cneyuanucma cpedHezo 36eHa, BbIPANAIOULEECS 8 HeAHUU U CHO-
cOOHOCMU BLINOIHAMY MPY008ble delicmeust 6 0071a0aru4em cneyupuUecku-
MU 0COOEHHOCMAMU NPOU3BEO0CHIBEHHOM Npoyecce NPEONPUSMUS 6 COOMBem-
CM6UU C NOTYHeHHOT CNeYUANbHOCIDIO.

Cornmacuo uccnegosanuam B. C. Jleguesa (1991), II. B. HoBukosa (2003)
npodeccroHanbHas afanTalys, OBbILIEHIe XM3HECTONKOCTI SB/SIETCS Ofi-
HUM U3 NIeJarorM4ecKX YC/IOBUIL Tporecca pOpMUPOBAHMSI TOTOBHOCTY BBI-
IYCKHUKOB K IpodeccronanbHoil gearenpHoctu. C. A. Pomanosckmit (2023)
II0JIaTaeT, YTO OCHOBHAS Lie/Ib PO eCCHOHAIBHON IIOATOTOBKY 3aK/TII0YaeTCsI
B HpI/IO6p€TeHI/H/I VHONBUOOM HCOGXOHI/IMIJIX 3HAHNI 1 HAaBBIKOB A1 yCIIeI-
HOJ1 Kapbepbl B OIIPeIe/IeHHOI OTPAC/IN, @ TAKXKe POPMUPOBAHNIY TOTOBHOCTH
crienpanucTa K npodeccuoHanpHoin gesrenbHocTu. B nccnegosanum H. K.
IMensaxoBckoit (1965), MOCBAIIEHHOM GOPMUPOBAHUIO TOTOBHOCTY K TPYLY
yY4qammnxca HpO(i)TeXY‘H/I}'H/IH.I, BbINIE€/IEHDI TPV OCHOBHbIX KOMIIOHEHTA COCTO-
SAHNA TOTOBHOCTU K TPyHy: BMOHI/IOHaHbeIﬁI, ]/[HTeJI}IeKTYaHbeIf/I I OBUTra-
TE/IbHBIN

O606was MOAXOAbI PasHBIX aBTOPOB K (OPMUPOBAHUIO T'OTOBHOCTM
K HpO(i)eCC]/IOHaTIbHOIZ AE€ATENIPHOCTN, B KOHTEKCTE IIPOBOAVIMOIO HaMI JC-
CIelOBAHNUSA CUUTAEM, YTO POPMUPOBAHIUE 20MMOBHOCIU BbINYCKHUKA KO/IE0-
Ha K npopeccuoHAnvHOL 0esmenbHOCMU HA NPeOnpusmuu-napmuepe 6 ycuo-
BUAX NPOPECCUOHATIUMEMA — IO Ue/leHANPABTIEHHDLL NPOUecc NpuobpemeHus
CC3 kauecms, komnemeHyuil, 3HAHULL, YMeHULI U HABIKOS, HANPABTIEHHbIX
Ha BbiNONHeHUe MPY008bIX PYHKUUL, 00YCTIOBIEHHBIX CHEUUPUKOT MaKozo
NpeONpUSIMUS U €20 MexXHONI02U1eCKUMY 0CO00eHHOCTNAMU.

YpOoBeHb TOTOBHOCTH YeIOBEKA K [IeATEbHOCTH OLiCHIBAETCS depes CTe-
II€HDb C(bOpMI/IpOBaHHOCTI/I " BBIPAKEHHOCTNM COCTAaB/IAIOLINX €€ KOMIIOHEH-
TOB. B Ta6)'[. 1 IIpUBENEHDI KOMIIOHEHTDBI TOTOBHOCTM, OTMEYAa€MbI€ PA3HbIMMI
aBTOPaMIL.

B paMKax HaIIEro MCC/I€AOBaHMA B KadeCTBE O6'I)CKTOB aHa/m3a BbI-
6paHI)I CIefymoue KOMIIOHEHTbI TOTOBHOCTM BBIITYCKHMKA KOJIJIEPKaA
K TpOodeCcCHOHAIbHON HESATeNbHOCTI: MOMUBAUUOHHDIL  (IIOIOXKIUTENb-
HOe OTHOLIEHMEe K mpodeccun); koeHumusHviil (06beM 3HAHWI, CBA3aHHBIX
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Tabnuya 1/ Table 1

KoMmoHeHThI TOTOBHOCTH

CTep>XHEBOI KOMITIOHEHT — MOTVBAIIVIOHHBI
MOTUBAIVIOHHBI

CIIOCOOHOCTB TOC/IEIOBATELHO BHIIIOMHATD A€ATENbHOCTD
MIOTHOTA U Ka4eCTBO 3HAHMI U YMEHMI

00beKTUBHBIE: MOTVBAL[VIOHHBII, ONIEPALIOHHBII, IICUX0(PU3NO-
JIOTMYECKIIA;
CyObeKTUBHBIE: CAMOOLICHNMBAHME, CAMOPEry/I/pOBaHIie

MOTHUBAIVIOHHBII, KOTHUTVBHBII, KPEATHBHbIIL U PedIeKCBHbII
IIEHHOCTHO-CMbBIC/IOBOIA, IEATETbHOCTHDI, KOTHUTUBHBI
MOTUBAIMIOHHDIN, 3HAHUEBBIN U 1eATE/TbHOCTHDIN

IICYXO/IOTMIECK L, HAyIHO-TEOPETIIeCKIIL, IIPaKTUIECKIIL,
ncnxousnIecKuit, pusMIecKuit

npodeccuoHanbHas MOTHBALVIS

MOTUBaUNA, 06}'[3]13]—1]/[6 3HaAHUAMMU, PETY/IAPHOE BbIIIO/THEHNE
OEATEIbHOCTU

JIMYHOCTHBIE Ka4YeCTBa

OpMEHTAIMOHHBIE YMeHN, GOPMIPOBaHIie MOPA/TbHO-1IEHHOCT-
HBIX YCTaHOBOK, CTaOWM/IbHbII MHTEPeC K MPodeccuoHaIbHOI
TeATeNbHOCTH, COOTBETCTBYIOIMI TMIHBIM CKTOHHOCTAM

CHSIII/[(l)I/IKa IIOATOTOBKU, CBA3aHHAA C I‘IIY60K]/IM 3HAaHMEM TEXHO-
JIO'MYECKIX IIPOLECCOB, I C B/IaIECHNEM OPraHN3alIOHHO-yIIpaB-
JIEHYECKMMMN I KOMMYHVKaTVBHBIMI HaBbIKaMI

CIIBLU/I(bI/I‘-IeCKI/IC 7 aKageEMINYECK€ HaBbIKN

METAKOMIIETCHI N

¢ IpodeccUOHANBHOI JIeATENIbHOCTDIO); destmenvHocmHublli (YMeHYe UCTIONb-
30BaTh METO/BI U IIpMeMBbI B IIpodeccun); perexcusHtoiii (CIOCOOHOCTD aHa-
JIM3MPOBATb CBOIO MPOQECCUOHANIBHYIO e TeIbHOCTD, OLleHUBATDh Pe3y/bTa-
TBI 1 BHOCUTb KOPPEKTUBBI).

BbI60p KOMIIOHEHTOB OOYCTIOBJIEH UX COflepXKaHMeM:

o MOMUBAUUOHHDIY KOMNOHEHM XapaKTepu3yeT OCO3HAHHOE CTpeM/IeHNe
6ynyiero CC3 K BBIIIOTTHEHNIO PO eCcCHOHAIbHOI eATe/IbHOCTY, Halu41e
JIMYHOCTHBIX KQUeCTB ¥ XapaKTePUCTHK, HEOOXOMMBIX I 9TOTO, CTpeMIIe-
HJIe I CHOCOOHOCTD HOCTUTATD NIPO(eCCHOHAIbHBIX Pe3y/IbTaToB, IPOSIBIATh
9JIeMEHTHI SMOILMOHATIBHOTO MHTEIIEKTa;

o KOZHUMUBHDITI KOMNOHeHM CBsI3aH CO CreludIKoil 3HaHMIT, He0OXomu-
MBIX JIJIS1 YCIIEIIHOTO BBIIIOIHEHNU S TPYAOBBIX PYHKINIT M TpeOOBaHMI HOMDK-
HOCTHBIX VHCTPYKLMII Ha pabodyeM MecTe B IPOM3BOJCTBEHHOM IIpoljecce
HpefIpuATUA-TIApTHEPa;

o 0eAMenvHOCMHYIYL KOMHOHEeHM OTIpeeNsieTCsl aATOPUTMOM IeCTBUIA
Ha paboyeM MecTe I IPeJCTaB/sIeT co00iT coueTaHme MPodeCcCUOHaTBHO BaXK-
HBIX 3HaHWIT, YMEHUI!, HABBIKOB, HEOOXOMMBIX /IS BBIIIOTIHEHUA TPYHOBBIX
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¢bynkumii, npencrasieHHbIX B npodcrangaprax u ETKC ¢ yuerom cnenudu-
KU IIPOM3BOJICTBA, @ TAKXKe COBOKYITHOCTD HEIICTBMII, COCTAB/IAIOIIVIX CTPYK-
TYPY U IIOC/IeHOBATE/IbHOCTD JIeATeIbHOCTY Ha pabodyeM MecTe;

o pedrexcusHbili KOMNOHeHM 0003HaYaeT Ha/IMdue y OyIyIuX BBITYCKHY-
KOB KOJUIeIKell pedIeKCUBHBIX YMEHMI, IIPeJIIo/IaraloliuX OCO3HaHNe 3Ha-
YYMOCTHU NPOGeCcCUy U BHINONHAEMBIX AEICTBUII B CBOEN IpodeccroHab-
HOI fleaTenbHOCTU (caMoaHanus, camoonenka) (Kamamunkosa, 2018).

PesynbTaThl KOHKpETU3AlMU IIOHATHA FOTOBHOCTM K IPO(eCCHOHAIBHOM
HeATebHOCTY IS CHelU(UYHOr0 IPOM3BOACTBA IpEIIpUATUA-TIAPTHEPA
U BBISIBJICHVSI €T0 CTPYKTYPBI IO3BOJIIOT OIPENE/IUTD, B KAKOM 9/IeMeHTe 00pa-
30BaTe/IbHOIL IPOrPaMMBbI KOJUIE>Ka B YCTIOBUAX IPOQeCCHOHAINTETa IPOLece
($hopMUPOBaHNS TAKOJ TOTOBHOCTY OYZeT IPOXOAUTD Hanbonee apHeKTUBHO.

ITpu orBeTe Ha TOT BOIPOC B JCCICNOBAHUM BBENEHO OTpaHUYCHUE —
OHO IIPOBEJIEHO Ha IpuMepe 06pa3oBaTeIbHON IPOrpaMMBbl CIIELMaTbHOCTH
«ObpaboTka MerannoB gasneHnemM» (ganee — OM]I), peanusyemoii B ycio-
BUAX INpodecCuoHaInTeTa B BepXHecanMHCKOM aBMaMeTaJUIyprudecKoM
KOJUIepKe COBMeCTHO ¢ mnpennpusartueM-naptiepom ITAO «Kopnopanusa
BCMIIO-ABMCMA». OcobeHHOCTH KOpriopauuy o0yCIoB/IeHbl crenudmu-
KOJI IIPOM3BOJICTBA, CBA3aHHOI C 00pabOTKOII JaB/IeHNeM TUTaHa U ero CIUIa-
BOB. BOJIBIIMHCTBO ke MeTa/UTyprudecknx mpepupusatuit Poccun paboraror
co crutaBamu xernesa (80 %) VI [PyrMMM LIBETHBIMY MeTaJUIaMMU.

B pamkax npodeccronanuTera 06pasoBare/bHble IPOrpaMMBbl KOJIIEIKA
paspaboransl ¢ yuerom TpeboBannit PI'OC 1 COOTBETCTBYIOT YCTaHOB/ICH-
Hoit ctpyktype ITOOII-IT'. Jlo6as wacth 06pa3OBaTENbHOI MPOrPaMMBbI
MO>XeT OBITb OIMCaHa Yepe3 IPM3HAKY KOMIIeTeHIMII (3HaHWs, YMEHMS 1 Ha-
BbIKM)2. [/ paspaboOTKM TaKUX IIPOTPaMM IIPEYCMOTPEHBI MOJIENb KOMITE-
TEHIIMII BBIITYCKHUKA 1M NIPOGIIb €ro KOMIIeTCHLNI, IIpefHa3HAYCHHBIE JJL1
HOPMAaTVBHOTO 3aKpeIUIeHVs B 00pa3oBaTe/IbHOI IporpaMMe TpeboBaHMII
paboroparensi-apTHepa.

Crpykrypa y4e6Horo mwana IIOOII-II cobnmronaer cooTHOLIeHMe 00s13a-
TenbHON u BapuatusHoi 9acteit ®T'OC CIIO, yuntpiBaeT BUIbI AeATENbHO-
ctn 1o ocBoenuo 6ynyummu CC3 npodeccrun pabodero u nmoruky npodec-
CHOHAJINTETA, OTPAKAEMYI0 Ha/IM4MeM 00s3aTe/IbHOTO U JOIIOTHUTE/IbHOTO
npodeccroHanbHbIX 6/10k0B yaebHoro riana (zanee OIIB u JI1B). Hannune
JIIb BaXHO I OTBeTa KOJUIEMXKAa Ha 3alpPOCHl NPeAIpUATHUA-IIApTHEPa,
00YCIOB/IEHHBIE €T0 IPOU3BOACTBEHHON CIEL(UKOIL.

Hnsa cnenmanpbHoct OMJI B 9TOI1 JIOTMKe KpOeTcs BO3MOXXHOCTDb JIaTh
IOIIOJIHUTEIBHYIO eAVHNLY B y4eOHOM IUIaHe, IIO3BOJLIOIIYI0 cHOpMUPO-
BaTh 3aIlpalllXBaeMYI0 paboTofIaTe/IeM FOTOBHOCTD, ONpefie/IIeMyI0 He TOMb-
Ko TpypoBbiMM GyHkumamu npodcerangapros u ETKC (Bup gesrenpHocTH
IO OCBOGHMIO Ipodeccun), HO ¥ TpeOOBAHUAMM, YYUTBIBAIOLMMY CIICLI-
¢duyeckre 0COOCHHOCTU IPOU3BOACTBA. Buj [IeATENIbHOCTU IO OCBOCHMIO
paboueit npodeccun He Bxoput B JJI1B, a KOmMuecTBO 4acoB, OTBOJAVIMBIX
Ha 9TOT OJIOK, JOJDKHO OBITb He MeHee 50 % OT BapMaTMBHOI 4acTy IPOrpaM-
MBI, TO3TOMY 4acThb [JIIb MOXXHO HaIlOTHUTH COOEpPKAHNMEM, YINTHIBAKOIVM

1 1100N-1 (MON-M) - npumepHas ocHoBHaA 0Bpa3oBaTesibHas NPorpaMMa — NpodeccuoHanuTeT

? Hosan obpasosatenibhas TexHonorua «/podeCCHOHANUTET»: COOPHUK METOMMYECKVX MaTepuancs / LIeHTp cofiepaHua 1 oLieHKu
KayecTsa cpefjHero npodeccuoHanbHoro 0bpasoBaus; LIeHTp oueHKM KayecTa cpefHero npodeccuoHanbHoro obpasosatmus Orb0Y
INO «MHcTvTyT passuTva npodeccuoHansHoro obpasoanuax. Mockea: Or60Y ANO0 PO, 2023. 312 c.
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crenuduyeckrie 0COOEHHOCTN NpefnpuATHA-IapTHepa. Ilo aToil mpuynHe
HapAny C JpYIUMMU JUCHUIIMHAMYL, Bxopsamumu B 1116, BBeien Bup feArenn-
HOCTH TI0 00pabOTKe AaB/IEHIEM TUTAHA U €r0 CIVIABOB!, cloco6CTByOmMi
($bOpMUPOBAHUIO MCC/IELYeMOIl TOTOBHOCTI BBIIYCKHMKa KoUtemxka. CocTo-
asmeeca B 2023 1. ykpynHenne craggaproB YITIC 22.00.00 Texnonorua ma-
TepuajoB, a Takke cokpaueHue B OIIb kommuecTBa BUJOB HeATEIbHOCTYU
HOATBEPANIO KOPPEKTHOCTD TAKOI'O PEIICHN.

Taxum o6pasom, w11 GOpMUPOBAHYSI TOTOBHOCTY BBITYCKHUKA KOJUIEIDKA
K IIpOoQeCcCHOHANIbHOM [esATeNbHOCTY Ha NPeAIpYATUN-TIApTHEPe B YCTIOBUAX
npodeccuonanuTeTa B 00pa3oBaTe/bHOI MIPOrpaMMe BBIZEIWIN [Be OCHOB-
HbI€ CTPYKTYPHbIE €IVIHNIIbI Y‘Ie6HOI‘O IIaHa: TpaIU/H_U/IOHHbI]?[ BN, OEATENIb-
HOCTHM IO 0CBOeHuo npodeccuu pabodero (JODKHOCTY CIY>KAlLEero) M BUp
OeATEe/IbHOCTI, HaHpaB}IeHHbe/l Ha OB/IAagc€HNMEC KOMIICTCHUIMAMN, CBA3AaHHBIMI
Co crienupuIecKIMY 0COOEHHOCTAMY IPOU3BOACTBA PabOTOIATe - IIapTHEPA.

3aKknoyeHue

ITorry4eHHBIT B MCCTefOBaHNMY TYMaHUTAPHBIN IPOSYKT KacaeTcs KOHKpe-
TU3ALUY HOHATUSA «TOTOBHOCTD BBIITYCKHMKA KOJUIEPKa K IIpOodeccroHab-
HOJI JIeATeTbHOCTHU Ha IPOMBIIIEHHOM TIPeANpUATUN-TIAPTHEPe B YCIOBUAX
npodecCHOHAMNTETaY, TPECTABIEHHOTO KaK 1[e/TOCTHOE KaueCTBO IMYHOCTH
OyayLIero CIeIMamicTa CpefHeTo 3BeHa, BRIPaXKaloerocs B Ke/IaH!! U CIIO-
COOHOCTY BBIIIONHATD TPYLOBBIE EICTBYS B 00/IafjatolieM crielinpuIecKIMu
0CO6EHHOCTSIMH IIPOM3BOJCTBEHHOM IIPOLecce TAKOTO IPEAIPUATIS B COOT-
BETCTBUM C IIOJTY9€HHO CIIeIIMaTbHOCTDIO.

BuIsAB/IeHHBIe KOMIIOHEHTbI (POPMMPOBAHMsI TAaKOl FOTOBHOCTU — MOTH-
BallMOHHDII, KOTHUTUBHBII, eATEbHOCTHBI, peIeKCUBHBIN — HEOOXORU-
MBI KaK OPMEHTHUPBL AJIsI Pa3paboTKM COOTBETCTBYIOLIETO MM COHEPXKAHUS
HOATOTOBKY CTYZEHTOB KOJUIEIXKa K CHelU(UIecKOMy BULY AeATeTbHOCTH
Ha IOpefnpuATUM-TapTHepe. I/ BKIIOUeHNUs B 06pa3oBaTe/bHYI0 IpOrpaM-
MY [JAaHHOTO COfiep>KaHUs OOOCHOBaHBI CTPYKTYpHbIE €NUHMIBI Y4eOHOrOo
IJIaHa 1 IX MeCTO B HEM.

Ilanee nccnenoBanme OyaeT pasBUBATbCA B HAIIPAB/IEHNN Pa3paboTKU MO-
mermt popMMPOBaHUSA UCCIIENYEMOIt TOTOBHOCTY 1 BbISIBJICHMM OpPTaHU3alIN-
OHHO-IIEIaTOTMYeCKIX YCIOBUIL ee GOPMUPOBAHISL.
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Mogenb B3anmozeiicTBA 00pa3oBaTeNbHbIX
OpraHu3aLuin u NPOMbILLIEHHbIX NPeANPUATHIA
B npoLiecce pa3paboTKu 1 peanu3aLun pernoHanbHbIx
BapUaTUBHbIX Moayneil yuebHoro npeamera «Ipyna
(TexHOnOrMA)»

O.H.JlorenHoea', M. U. Cywkos?, E.C.Jlocesa2"™’
TMIHCTUTYT copepaHns U MeToI0B 06yueHNs,
Mockea, Poccuiickan Oegepauna
2000 «lllkona poboTtotexHuku C6»,
CaHkT-lNeTepbypr, Poccuiickan Oepepavums
* technology@arman-holding.com
AHHOMayusa
BBepeHue. MNpobnema fedununta MHXeHePHbIX KaJpOB OCTaeTCcA akTyaNnbHOW MHOrne
rogbl. HecmoTps Ha yBennueHvie 6104XKeTHbIX MECT Ha MHXXEHEPHble HanpaBNeHUs, Konu-
yecTBO abUTYPMEHTOB COKpaLLaeTca. B nocnenHue rogpl ycmnmnocb BHUMaHme K npodo-
pueHTaumm Ha 3Tane obulero o6pasoBaHus. Ocobyto ponb 3aech Urpaet npeamet «Tpyq,
(TexHonorMA)», rae NpodopreHTaLMoHHaA CoCTaBnALasA Hanbonee WNPOoKan 1 Npak-
TUKO-OPUEHTNPOBaHHas. BaxkHol 3apauein aBnseTca opraHusauma 3¢pdeKTrBHOro B3a-
MMOAeNCTBUA NpeanpuATAi ¢ obpasoBaTesibHbIMU OpraHM3auuaMn B GopMUpoBaHmm
cofepkaHua 3Toro npegmerta.
Lenb ctatbu — npeactaBuTb GYHKLMOHANbHYIO MOAENb KOMMIEKCHOro B3aumopen-
CTBYA 06pa3oBaTeNbHbIX OPraHN3aLuniin v NPeanpUATA peanbHOro ceKTopa SKOHOMUKM
C YYeTOM NMepCreKkTUBHbIX KaapOoBbIX MOTpebHoCTE.
Metogbl. MeToponorna nccnefoBaHnA COCTOANA B SKCMAMKAUMM GaKTONOrMUYECKnX
OCHOB B3aVIMOAENCTBUA NPefNPUATAA 1 06pa3oBaTesibHbIX OpPraHM3aunin ¢ MOMOLLbIO
0606LLeHNA aKTyanbHbIX TPEHAOB, aHaNN3a onbiTa No B3anMoAenCTBUIO.
Pesynbratbl. OnpefeneHbl yCnoBus, HeobxoarMble ANl BOBNEYEHWA B peLueHre npo-
651eMbl MOATOTOBKM BbICOKOKBANMOULMPOBAHHBIX KafpoB BCEX 3aMHTEPECOBaHHbIX
CyO6BbeKTOB: perroHasibHbiX OPraHoB WCMOSIHUTENIbHON BRAacTU, BefyLMX OTPacieBbIX
npeanpuATUIA permoHa, obpasoBaTeNibHbIX OpraHu3auuii obLero 1 JONONHUTENbHOIO
0o6pa3oBaHus.
HayuHas HoBu3Ha. lMpegnoxeHa ¢GyHKUMOHaNbHasA Mofenb B3aUMOAENCTBMA MpPo-
MbILUNEHHBIX MPefnpuATUii, obleobpa3oBaTesibHbIX OPraHU3auuin U pPermoHasnbHbIX
OpraHoB rocyfapCcTBeHHON BNacTU.
MpakTnyeckaa 3HaYNMOCTb. Peannsauma nNpeanoXXeHHON Mopenn B3anmonaencTeunA
No3BOSINT CO3AaTb YCNIOBMA ANA Pa3BUTUA TEXHOSOrMYeCKoro obpa3oBaHus B oblle-
06pa3zoBaTefbHbIX OpraHy3aumax, NPefoCTaBAa KaXKAOMY yuyalleMyca BO3MOXHOCTb
bopmMMpoBaHUA HauyarnbHbIX TPYAOBLIX YMEHWUI B aKTyanbHOW AnA pervoHa npodec-
CMOHanbHow cdepe.

Kniouesvble cnoea: B3anmogencTeme o6pa3oBaTefibHbIX OpraH13aunin 1 NPeanpusaTUn,
yueb6HbIi MoZy b, yuebHbI npeameT «Tpyg (TeXHoNoruna)», npopopreHTaLmna WKOAbHN-
KOB, NpodeccroHanbHas opureHTauus, AepULNT Kagpos
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A model of interaction between educational organisations
and industrial enterprises in the process of developing and
implementing regional variable modules of the school
subject “Technology”

O.N.Logvinova', M.l.Sushkov 2 E.S.Loseva2™
TInstitute of content and methods of education,
Moscow, Russian Federation

2St. Petersburg School of Robotics Ltd.,
Saint-Petersburg, Russian Federation
“‘technology@arman-holding.com

Abstract

Introduction. The shortage of engineering personnel has remained a pressing issue
for many years. Despite an increase in state-funded university places for engineering
programmes, the number of applicants continues to decline. In recent years, there has
been growing attention to career guidance at the general education level. A special role
is played by the subject ‘Industrial Arts; which has the most extensive and practice-ori-
ented career guidance component. An important task is to organise effective interac-
tion between enterprises and educational organisations in the formation of the content
of this subject.

The aim of the article is to present a functional model of integrated collaboration be-
tween educational organisations and enterprises in the real sector of the economy, tak-
ing into account prospective personnel needs.

Methods. The research methodology involved analysing the factual basis of collabora-
tion between enterprises and educational institutions by summarizing current trends
and examining existing models of cooperation.

Results. The study identifies key conditions necessary for engaging all relevant stake-
holders in addressing the challenge of training highly qualified specialists. These stake-
holders include regional executive authorities, leading industrial enterprises, and both
general and additional education institutions.

Scientific novelty. A functional model of interaction between industrial enterprises, ed-
ucational organisations and regional government authorities is proposed.

Practical significance. The implementation of the proposed model of interaction will
create the conditions necessary for advancing technical education in general education
institutions, ensuring that each student has the opportunity to develop foundational
work-related skills in a regionally relevant professional field.
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BBepnenue

Poct medmipta MHXeHEPHBIX KapOB BOMHYET 1 paboTOaTesnelt, 1 uccie-
TloBaTeflell y>Ke He MEePBbIN Iofl, Cpey MPUYMH BBIJENATCA «CHUKEHNE BbI-
ITyCKa 10 IH)K€HEPHO-TEXHMYECKM CIIeLaIbHOCTAM, HM3Kasl IPECTVKHOCTD
npodeccnn, mpobeMbl 06ecIeue st COIIACOBAHN CIIPOCA Ha CIEIMATICTOB
¥ IOATOTOBKM KaapoB» (BapuraBckmit, KoueTkoBa, 2015). 3a nocnenuue 10 et
OHM He M3MEHWINCh, B JaHHBIX 3a 2023 rof, OTMEYEHBI Te K€ TEHIEHLMI: CO-
KpallleHne KO/MYeCTBa BbIIYCKHUKOB T10 MHXKEHEPHbIM HAMPABIEHUAM!, cO-
KpalljeHye abUTyPUEeHTOB Ha ITUX HAIPABIEHMAX, HECMOTPS Ha YBeInMYeHIe
KO/MM4YecTBa OIO/PKETHBIX MECT Ha HVX. BBITE/SIOTCS 9TU po6/IeMbl Kak B OT-
Ie/IbHBIX OTPAC/IAX, HAIIpUMep, B paKeTHO-KocMudeckoit orpaciu (Bracenko
U Op., 2021), TaK 1 B [[eJIOM B IIPOMBILIUIEHHOCTH (AJIeKcaHapoBa, 2024).

ViccnemoBarenn OTMeYaOT «pa3balaHCUPOBAHHOCTb CUCTEMBI 00paso-
BaHNUsA C TOYKM 3PEHNs MepPCIeKTUBHBIX MOTPeGHOCTell SKOHOMUKM»? 1 He-
FOTOBHOCTb KaK BBICLIETO, TaK U CpefHero npogeccuoHanbHOro obpasosa-
HUA K 9QPeKTVBHOMY OTBETY Ha VMMEIOLIVeCs U NepCIeKTYBHbIe KaJpOoBble
3anpocsl paboropareneit. OfHAKO B aHanu3e MEPCIEKTUB PA3BUTUS IHOJ-
TOTOBKY KaJpoB (QUIYPUPYIOT NPEUMYIECTBEHHO BBICIIee 1 peXke CpefHee
npodeccuonanpHoe obpasosanme. Obiee o6pa3oBaHye PeIKO SIBIAETCS
IIPeJMETOM aHa/IM3a B KOHTEKCTE Ka/[pOBOIl IIOMUTUKH, U1 3a49aCTYI0 MICCTIENO0-
BaHMsI KaCal0TCsl YPOBHsI CpefHero ob1ero o6pasoBaHs, Ha KOTOPOM B LIIKO-
Max peanmusyeTcs npodunpHoe obydenne (Jlomakuna, Bacunpiaenxo, 2024) u /
wnu npexnpodeccronansHoe obpasosanue (Becmanos, Vcrounnkos, 2020),
a TakXKe cdepsl KynbTypbl U ucKyccTB (Bacubes, 2012). C ofHOIT CTOPOHBI,
Ha CTyIeHsAX o6iiero oOpa3oBaHMs He peannsyeTcsi MpodeccuoHaabHas
HOZITOTOBKA, TO/IBKO IPOGUIbHOE U IpenpodeccroHanbHoe 00pasoBaHie.
C fpyroil CTOpPOHBI, ClIeAyeT OTMETUTD, YTO IPeSUKTOPBI PO ecCcroHaIb-
HOTO BBIOOpaA 3aK/IabIBAIOTCS Ha dTAlax 06Iero o6pasoBaHus 1 BEIOOp Ha-
IpaB/IeHNs MOATOTOBKY, (popMupoBaHya 0Opa3oBaTe/IbHON M HMepPCIeKTHB-
HOJI ITpO(hecCHOHAIbHOI TPAaeKTOPUM TaKXKe.

Ha sTame o6mero o6pasoBaHMsA B IOCHAE[HME TOABI CTANO YHENATbCA
6orpioe BHMMaHMe NMPO(ecCHOHANTbHON OpPMEHTALUMY U CONPOBOXIECHNIO

1 03eposa 0. K., Lllyrans H. b. MoroToBKa uHieHepHsIX Kanpos // MHCTUTYT CTaTUCTMHECKWX MCCAR0BAHYIA M 3KOHOMUKM 3HaHUi
HWY BLL3. 3xkcnpecc-undopmauus. 14 depana 2024 r. hitps://issek.hse.ru/news/896326010.html

2 CanbHukos B., Tanumos [1., Muxeesa 0., CabenbHuosa E. 0BecneuyeHHoCTs 3KOHOMUKI KafpaMu: O BaXHEMUIAX CTPYKTYPHbIX

fucbanarcax // LIeHTp MaKpO3KOHOMUYECKOr0 aHanM3a W KPaTKOCPOYHOro MporHosupoBanma. hitp://www.forecast.ru/ ARCHIVE/
Mon_13/2024/TT12_2024s.pdf
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podeccrOHaTIbHOTO CAMOOTIPee/IeHNS YIAINXCS, IIOATBEPXKJeHIIeM 9TOMY
asnsaoTca Qenepanbubli mpoekT «buner B Gynymee»!, BBenenue npodopn-
eHTALMOHHOTO MUHNMYMaZ, Kypca «Poccus — Mou ropusoHTbI», 0GHOB/IEHYE
COofepKaHMA Y‘I€6HI)IX IIpegMETOB B YaCTU BK/IIOYEHUA HpO(i)OpI/IeHTaLU/IOH-
HbIX 6HOKOB B KOHTEKCT OUICHUUITJIVNHBI. CambpIM SAPKUM IIPYIMEPOM BBICTYIIA€T
y4ae6HbIi ipenmMeT «Tpyy (TeXHOIOrNs)», B KOTOPOM pOodOpueHTALMOHHAS
cocrapjsomas Hanbojee MMUpoKas (KOMMYECTBO PAacCMATPUBAEMBIX IIPO-
(deccroHaNIbHBIX HAIPaBICHUII B KOHTEKCTe IPEIMETHOIO COIepXKaHN:A)
U IIPAKTUKO-OPMEHTHPOBAHHAsA (B KOHTEKCTe MPaKTUIecKux 3ausaTuii). ITo-
3TOMY B3aMMOJEIICTBIIE IIPEAIPIUATII PeaTbHOTO CEKTOPa 9KOHOMUKY 1 00-
pasoBaTe/IbHBIX OpPraHU3alMil B 4acTu (GOPMMUPOBAHN COLlEP>KaHNsI 3TOrO
npepMeTa Hanbosee 1eecoobpasHo.

PaccmarpuBasi IpULENbHO MHXKEHEPHbIE CIIELNATbHOCTH, C/IEfyeT OTMe-
TUTDb B MX paMKax HaJ/M4ye JOBOJIbHO MIMPOKOro CrieKTpa npodeccuii, a Tak-
e JJOBOJIbHO BBICOKME TpeOOBaHMA K aOUTYPUEHTY. AKTya/JIbHBIMU JiIA I10-
CTYIUIEHVS Ha MH)XXEHEPHbIE CIIENVA/TPHOCTI ABJIAIOTCA (1)]/[3]/[[(3, MaTeMaTnKa
U CMEXXHbIe C HUMM y4eOHble IpeMeThl, KoTopble, cormacHo CanllnH, cuu-
TarTCA 60/Iee CIOKHBIMIU, YeM, HATPUMeEP, 00ulecTBosHaHME . O6 3TOM MOX-
HO CyIUTDb II0 KO/IMYECTBY BBIITYCKHMKOB, BbI6I/IpaIOH.U/IX 9TU NPENMETDI /1A
c/1aun, a TakxKe 1o 601ee HU3KuUM cpeanM 6amiam EI'D mo stum npegmertam®,
YaureiBas aKTYaIHJHI)If/‘I 3aIpoc, BBI3BAHHBIN B TOM UINICJIe BHEITHEIOINTIYE-
CKMMI q)aKTOpaMI/I, YBENMMYINBAETCA KOJINMYIECTBO 6IOJI)KCTHI)IX MECT Ha MHXXe-
HEPHO-TEXHMYIECKUX CHCHI/IaHbHOCTHXs, 4TO TaKXXe€ IIPUBOAUT K CHVDKEHNIO
obuiero cpegHero 6awna EI'D abutypueHTOB.

B cBaA3u ¢ 3TuMM moBbImaeTcs 3HAYMMOCTH paHHef;I HpO(i)OpI/IeHTaI_U/H/I
y LIKO/IBbHUKOB. [I0CKONIBbKY IIpK paHHEM BbIOOpe OY[yIiero HallpaBaeHNUs
npodeccuOHaIbHOI TOATOTOBKY ydalnecsi MMeT 0ojblilee KOTNIeCTBO
BpEeMEHIN KaK [/Id Ka4eCTBEHHOM HpeﬂMeTHOﬁ IIOATOTOBKM, TaK U IO/IA
CMeHbl BO3MOXKHOI'O HanpabieHys. Hampumep, npu nepBU4HOM BhIOOpE
IIKOMBHUK (OPMUpPYeT CBOI 00Opa3soBaTENbHYI0 TPAEKTOPUIO B PaMKax
OIIpefle/ICHHBIX IIPeMeTOB, IPOXOZUT B pasHOM QopmaTe mpodeccro-
HaJ/IbHbIEC HpO6I)I VJIN TIIOTPYIKAETCA B IPpEAMET Ha 3aHATUAX TOIIOTHUTEb-
HOro o0pasoBaHuA U MO0 YKPEIUIseTcsl B CBOeM BblOOpe, MO0 moyda-
€T HOCTAaTOYHbI€ OCHOBAaHNIA, lITOGI)I ero M3MeHnThb. Ecnn IIPOMBIIIJIEHHOE
HpefIpuATUe, Peannusys cBou IpodOpUEeHTALMIOHHbIE MEPOIPUATHSA, HaeT
BO3MOXKHOCTD y4aleMycs 60/ee BHUMATE/IbHO IIPUCMOTPETbCS K BOCTpe-
60BaHHbIM Ha HEM CIIENNAJIPHOCTAM, TO IIKOJTbHUK IIOTYINUT BO3MOXKHOCTD

1 Buner B 6ynyuwee. lTpodopueHTaLMOHHbI POEKT, HANPABAEHHbIi Ha PACKPHITUE TANAHTOB ¥ OCO3HaHHbIiA BbIGOP Kapbeps. https:/
bvbinfo.ru

2 Tlpuxas Munnpocseenms Poccuv ot 31 asrycta 2023 r. N2 650 «06 yepsaenuy NlopaaKa ocyLLECTRNEHIA MEPONPUATHIA N0 NP0~
(eccuoHanbHoi opueHTalLMM 0byvaloLmxca no 0bpasoBaTeNbHLIM MPorpaMMaM 0CHOBHOrO o6iuero  cpeaHero ofiwero obpasosa-
HuaA». https://docs.edu.gov.ru/document/53d3c69503ab48125815993¢075256b0/

3 Ilkana TpyaHocT yueBHbIx npeameTos B cooTBeTcTBuM ¢ CanlluH: duanka — 12 6annos; MatemaTvKa (reomeTpus), xumua — 11
bannos; MateMaTvKa (anre6pa) — 10 6annos; UcTopuA, 06LUECTBO3HAHME (BKNIOYas 3KOHOMUKY W NpaBo) — 5 6annos. MocTaHoBeHKe
[naBHoro rocynapcTeeHHoro canutapHoro Bpaya PO ot 28.01.2021 N° 2 (peq. ot 30.12.2022) «06 yTBep:kAeHMM caHUTapHbIX NpaBun
1 HopM CanlluH 1.2.3685-21 «[UrueHmyeckve HopMaTuBbl W TpeBoBaHUA K obecneyeHmto GesonacHocTv u (unm) GesspeaHocTM ans
yenoBexa (GaxtopoB cpepbl 0buTaHus». https://rpn.qov.ru/upload/iblock/6d7/iyevdt9200wvjjd3tiohwydmo06n843p/Postanovlenie-
Glavnogo-gosudarstvennogo-sanitarnogo-vracha-RF-ot-28.01.2021-N-2.docx

4 D3eposa 0. K., LLlyrans H.B. Tam me.
5 Tam me

Vocational Education and Labour Market. Vol.13 No. 1/2025 41


https://bvbinfo.ru
https://bvbinfo.ru
https://docs.edu.gov.ru/document/53d3c69503ab48125815993c075256b0/
https://rpn.gov.ru/upload/iblock/6d7/iyevdt92o0wvjjd3tiohwydmo06n843p/Postanovlenie-Glavnogo-gosudarstvennogo-sanitarnogo-vracha-RF-ot-28.01.2021-N-2.docx
https://rpn.gov.ru/upload/iblock/6d7/iyevdt92o0wvjjd3tiohwydmo06n843p/Postanovlenie-Glavnogo-gosudarstvennogo-sanitarnogo-vracha-RF-ot-28.01.2021-N-2.docx

n 0.H. loreutosa, M. ). Cywos, E. C. Jlocesa
T Mopienb B3auMofieiicTBtA 06pa30BaTENbHbIX OpraHM3aLiuii M NPOMBILLAEHHbIX NPEANPUATIA B NpoLiecce paspaboTkv ...

YTOUHEHMsI CBOEr0 00pPasoBaTeNIbHOTO IIYTU C YI€TOM MHTEPECOB IIPERIPH-
ATUAL.

OmnbIT B3aMMOMENCTBUSA HPOMBIIUICHHBIX HpPeAUpUATUiI 1 06pasoBa-
TeJIbHBIX OpraHM3aLNil JOBOJILHO HMIMPOKO IIpefCTaB/IeH [ CPefHero Ipo-
deccuonanbroro n Boiciero obpasosanus (Enruna u mp., 2023; Ilpaconos,
2017; Kysuenos, Cuunnckuit, 2016; Cazonosa, 2014). B o6imem obpasosa-
HUM TO7{00HbIe TIPAKTUKY HAXOMAT CMaboe mpuMeHeHNne, XOTs IPOLecC Bbl-
6opa mpodeccun n GHOpMUPOBAHUSA MHAUBU/YANBHON 006pa3oBaTenbHON
u npoeccuoHaNbHOM TPaeKTOPUM HIKOIBHIKOM ONMPAETCsl Ha BECh Ipef-
IIeCTBYIOLIMII OIBIT yuamerocs (Knnumos, 2004).

Lenv nacmosueti cmamvy — TPEACTaBUTb QYHKIVMOHAIBHYIO MOJIEIb KOM-
IVIEKCHOTO B3aMIMOJIE/ICTBIS 00pa30BaTe/IbHBIX OPTaHU3ALINIL, peaTu3yIoIuX
porpamMmbl 0011[ero 06pasoBaHus, U MPEAIPUATUI PeaTbHOTO CEKTOPa KO-
HOMVKM B IIe/IsX PaHHeil podopueHTaIy IKOTbHUKOB U PELIeHNsT KaJpo-
BBIX 3a/1a4.

Metoapi

B xope IOATOTOBKY CTAaThy OCYLECTBIISUICA COOP HAaHHBIX, OTPasKEHHbBIX
B HOPMATMBHBIX [OKYMEHTaX 1 OQUIMANTbHON CTaTUCTVKE, IIPOBORUICH
aHa/M3 OIbITa B3aMMOJENCTBMA ¥ aHANM3 HOPMATMBHO-IIPABOBBIX aKTOB,
MO3BOJIAIONIVX IIPYHUMATD NPEAIPUATUIO y4acTre B GOPMIPOBAHUY COTEP-
YKaHUs 00pa3oBaHMsA. AHa/MN3 MUCbMEHHBIX ICTOUHIKOB, BK/IIOYas HayuHble
CTaTbU U OMMCAHNA NIPAKTUK YCIEUTHOTO B3aMMOECTBI, UCIIONb30BAH LA
olipefieNieHNsA TeHAEHINI aKTyalInu3alny 3alpoca Ha TaKoe B3anuMofieliCTBIe
CO CTOPOHBI ITPEATIPUATHUIL.

Pe3ynbrarbl 1 06CyaeHMe

3adayu peanusayuu KOMNIEKCHO20 83aumodeticmaus

ITpouecc KOMIUIEKCHOTO B3aMMOJEICTBIUA 0Opa3oBaTe/IbHOM OpraHU3aLy
U IPEAIPYUSATIAS PeaTIbHOTO CEKTOPa SKOHOMIKIA B IIPOLiecce pa3pabOTKIL U peasi-
3aLlyM BapyMaTUBHBIX MOYIeil yaeOHOro mpenMeTta « Ipys (TeXHOMOIs)» MOKHO
IIpencTaBUTb B BUJE psAlla KIIIOYEBbIX 3a/1a4, Tp€6y}0mmx COBMECTHOI'O PEIIEHNIA:

1. Paspabomxa u éHedpeHue sapuamusHvix mooyneii y4eOHOTO MpexMeTa
«Tpyn (rexnonorus)». Takoll MOYIb Y4UTBIBAET aKTya/lbHble M IIEPCIIEK-
TYBHBIC KaJIpOBbIe 3aIIPOCHI IIPEAIPHUATUA 1 IPEACTaB/IsAeT co00il yuebHOe
oco6ue, sB/ISAIONIEeCs JOIIOTTHEHIEM K OCHOBHOMY y4eOHUKY. B HeM cozep-
XKUTCA MHGOPMaLys 0 IPeNNpUATUN, OTPACIN, KaJpOBBIX IIOTPeOHOCTX,
INEPCIIEKTUBAX PA3BUTHA, & TAK)KE MaTEpMajlbl, HAIIpaB/IEHHDIC HA IIOTy4Y€HNE
YHIalIMMICA IIEPBUYHBIX TPYAOBbIX HABBIKOB I1 OCBOE€HME ITPOCTBIX TPYAOBBIX
omnepanmit (JloruHoBa, MaxoTuH, 2024).

2. ITosviuenue xkeanupuxayuu nedazozuveckux pabomHuUK0s C y1eTOM CO-
Iep>KaHVsI MOZY/ISI I METOGMK €TI0 Pa3pabOTKI M BefIeHU.

3. Paszpabomka Heo6x00umbix yueOHvIX MAMepPUanos, KOTOpble MOTYT BKITIO-
4aTh B ce6s1 yueOHOe 10co0O1e, 37IeKTPOHHBIE 00pa3oBaTeIbHbIE peCyPChI, Pas-
pabaTbIBaeMble C HEIIOCPECTBEHHDIM y4acTIeM MIpefCTaBUTeNI el IIpeIIps-
THsA. ITO 1103BOMIsIeT GOPMUPOBATH JIOSTBHOCTD YYAIUXCS K IPeIpUsITHIO,
peann3oBbIBaTh NPO(GOPVEHTALMOHHYIO IPOrPaMMy B 4aCTU IIPEACTABICHIUS
BO3MOXXHOTO KapbepHOI0 YTV Ha IPefIpMATUM I/ OYZYIIMX MOJIOJBIX
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CIIEMAVICTOB, BBINE/INTD TATAHTIVIBBIX IIKOJIPHMKOB [/IA peaandannmn go-
HOJIHUTE/IbHBIX Mep IO PXKKY (HarpuMep, TpodeccroHaIbHbIE IIPOOBL, 1ie-
NeBoe 00ydeHMe, CTaXXIPOBKI).

4. OcHawerue 00pa3o6amenvHvlX 0peaHU3ALUULL OTEIeCTBEHHBIMM IIPO-
IpaMMUPYEMBIMI KOHCTPYKTOPaMM M [PYIUM Y4eOHBIM 00OpyHZOBaHUEM
C HeO6XOHI/IMI)IMI/I VHCTPYKIMAMU, METOOMKAMI U I_H/I(i)pOBbIM KOHTEHTOM,
ITO3BOJIAIO MMM IIOBBICUTD BOB/I€YEHHOCTD IIKO/IbHMKOB 1 Ka4€CTBO IIPEII0-
JaBaHVISL

5. KoopOuHauus y4acmuukos npoexma co CTOpOHbI OPTaHM3aTOPa JIA CO-
XpaHeHMA eIMHCTBAa 00Pa30BaTeIbHOTO IPOCTPAHCTBA U COOMIOIEHNA COfiep-
JKaTeIbHBIX PaMOK, 3aJaHHBIX Ha (heflepaTbHOM yPOBHE.

Yyacmuuku 83aumodeticmsus

1. ObpasosamenvHas opeanusauusi (wikona) — LEHTPATbHBI YYaCTHUK
B3auMogericTBysA. Cpenyl ero 3afad — pasBUTHE y YUALIMXCS CIOCOOHOCTEN
K OCO3HAaHHOMY MOTHMBMPOBAaHHOMY BBIOOPY HasbHelilell 06pasoBaTenbHOI
u nmpodeccronanbHoil TpaekTopun. lIIkoma sIB/IsSeTCs OCHOBHBIM MCIIOTTHNATE-
JIeM, VHTeTpUpYsi B 06pa3oBaTe/IbHYI0 IPOrpaMMy 10 npeamety «Tpyn (Tex-
HOJIOTYSI)» paspabOTaHHbIe BapMATUBHbIE MOJYIU, OCYLIECTBIIAA MacCOBBII
OXBaT 00YYAIOIIVIXCST MHHOBALVIOHHBIM COJlePyKaHIEM.

2. IIpednpusmue — CIeRyOLNIT KIIOUeBOM yIaCTHUK B3aVMOMENCTBIA,
BBICTYTIAIONINII 3aKa3YMKOM BapMaTMBHOTO MORY/A, peanusyeMoro B paM-
Kax mporpamMmsl 1o npegmery «Tpyn (Texnomormsa)». Ilpegnpuarue Taxxe
Y4acTByeT B 00eCIIeueHNy YCIOBUIL [Isl YCIIEIHOM peanusalnuy MOfy/s (Ha-
IpyuMep, IpOBefeHIe 9KCKYPCHil, yIacTye 9KCIIEPTOB B IIPOEKTHOI padoTe
IIKO/IbHIMKOB, BOB/ICYEHIe B BOCIIUTATE/IbHYIO pabOTY IIKOJIBI, TOCTaBKa 060-
pyzoBanusi). HermocpencTBeHHOE B3aMMOJEICTBIE C 00pa3oBaTeNbHOI Opra-
HU3aIMeNl TT03BOJISIET MPENIPUSATUIO BBISIBUTD Hanbomee MOTUBUPOBAHHBIX
U TIOATOTOBJIEHHBIX YYALIMXCs, COPMMPOBATH JIOSUIBHOCTD K IPERIPUATHIO
U B IepCIEKTUBE IOTYyIUTb IOATOTOBIEHHBIX COTPYIHUKOB.

3. Paszpabomuux sapuamueéHvix molyneii — obecrednBaeT CTaHAapTU3A-
LU0 Peanu3anyy Mofynei, METOIMYECKYIO TTO/IepKKY YYaCTHUKAM B3aMMO-
TeiCTBYSA, TIOITOTOBKY MTPOEKTHOI JOKYMEHTAIMM M0 B3aMOJENCTBUIO.

4. IIpedcmasumeny pecuOHANbHBIX OPeAHO8 UCHOTHUMENbHOL 6/1acmu —
VCTIIONHAT PONTb BO3MOXHOIO OpraHM3aTopa M KOOPAMHATOpPa B3aUMO-
mericTByA. ITOCKONBKY B3aMMOfEIICTBIE MPeNpUATHS U 00pasoBaTe/IbHOI
OpraHM3alMy 3aTparuBaeT MHTEpPeCchl HECKO/IbKUX BENOMCTB peryoHa, lie-
necoobpasHo GOpMIpPOBaHIe MEKOTPACTEBON CTPYKTYPBl — KOOPAMHALIN-
OHHOJI KOMMCCHUY, B KOTOPYIO MOTYT BOUTH IPeACTaBUTENN HIPOPUIbHBIX
perroHaNbHbIX OPTaHOB MCIOTHUTENbHOI BIACTY, OCYIIECTB/AIONUX yIIpaB-
JIeHMe B IPOMBIIIIEHHOII, 00pa3oBaTe/IbHOI, COLMAIbHON U APYTUX cepax.

5. Opeanu3ayuu 8vicuie2o unu cpedHezo NPoPeccUuoHanbHo20 00PA308aHUs —
TOIOHUTEIbHbIE YYACTHUKY B3aUMOMENCTBMA, KOTOPble MOTYT BBICTYIIUTD
KaK 3aKa3yMKaMMU, TaK M aBTOpaMM BapMaTUBHOTO MOAY/LA, IPeJOCTABUB II7I0-
WAZIK JI/ISI €70 peanusanyi, ctaB 6a3oit 4y mpoBefeHns npodopueHTanm-
OHHBIX MEpPONIPUATHIL.

[TpeumymiecTBa peanms3aliuy KOMIUIEKCHOTO TIOIXOAA M/ KaXK/IOTO
YYaCTHMKA B3aUMMOJEICTBMsA OTINYAIOTCA. 71 OpraHoOB MCIIOTHUTENbHOI
BIACTM 3TO COXpaHEHMe BBITYCKHMKOB B PEryvoHe, MOBbIIIEHME KadecTBa
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obpasoBauus ¢ yueroM crenudukn pernona. ObpasoBaresipHas opraHmusa-
OyA B paMKax IIPO€KTa IOTYy4YaeT BO3SMOXXHOCTD ITOBBICUTD KBaHI/I(i)I/IKaLU/HO
II€JaroroB B paMKax KOHKPE€THbBIX MO,HYTIeﬁI I B 9aCTV COBPEMEHHDBIX METOIMK
IIpernojgaBaHMA. HpeHHpI/IHTI/IC TIIO/Iy49aeT AOCTYII K yJalUMCA I pEIIE€HUA
INEPCIEKTUBHBIX KAaAPOBDBIX 3aa4: OTCAEKMBAHNMA TA/TAHT/INBBIX IIKO/IbHU-
KOB, B TOM 4MC/ie 00BEKTMBHOIO 0TOOpa Cpefy HUX KaHAUAATOB I/ Aajlb-
HeJIIIero 3aK/IIYeH sl JOTOBOPOB Ha LieJleBoe 00ydeHe.

OyHKYuoHaNbHAA Modesb 83aumodelicmeus

ITpu noctpoeHuy GyHKLUMOHATBHON MOJENN B3aMMOREIICTBUA OBIIN BBI-
IereHbl 4 epynnvt yHKYUil, peannusyeMblX YYaCTHUKAMU B3aMOZEICTBISL.

1. Popmuposarie npuopumenos co0epiuanus u paspabomka 6apuamus-
HO020 MO0yl DTa TpyINa GyHKINIT pean3yeTcsl COBMECTHO NpefIpIsATIEM,
PaspabOTUYMKOM U PerMOHA/IbHBIMYU OpTaHAMM BIACTHU, OCYIECTBILIOLIMIU
KOOpAVMHAIMIO B3auMopelicTuA. [IpepmpuArue mpu Inomjep)Kke OpraHOB
BIacTy GOpMMPYeT IepedeHb NMPMOPUTETHBIX KOMIIETEHIVIT U TeXHOMIOT M
I/IsI MHTETpaLuy B cofiepxKaHue yde6Horo mpenmMera. Ha ocHoBanuu cdop-
MMPOBaHHBIX IIPUOPUTETOB PaspabOTUNK CO3[aeT BaPUATHBHBII MOLYIIb.

2. Paspabomxa npoexmmoti 00KyMeHMAayuu u 6apuamueHozo peeuoHAanbHo-
20 moOyns. B aToit rpynie QYHKIMII BELYIIYIO POIb UTPAIOT OPTaHbl UCIION-
HUTEeNMbHOM BracTU. IIpOAyKTOM CTaHOBUTCA BapMATVMBHBIN PErMOHATbHBIN
MOJY/Ib, pa3pabaTbIBaeMblil B CBETe IPUOPUTETOB PErVOHa, @ He KOHKPETHOTO
HpefIpUATIA, HO C Y9aCTUeM NIpefCTaBNUTe el IpefIpUATHIL.

3. QunaHcuposarue U peanu3ayus meponpusmuii. dTa rpynna QyHKII
MO>XeT OBITh peannsoBaHa MPeNNpUATISAMU ¥ OpraHaMM TOCYAAPCTBEHHOIN
B/IACTH, KOOPAVHUPYIOMMMIM TPoeKT. Ha mosunmu coprHaHCHpOBaHUA IPO-
UCXORUT pa3paboTKa ¥ 3aKyIIKa y4eOHBIX OCOOuL, a mpu HeOOXORMMOCTH
U JOOCHAalIeHMe 00pa3oBaTe/IbHbIX OpraHM3aL NIl

4. Peanusayus 63aumo0eticmeusl Ha 0cHose chopmuposanHotl modenu. Ita
rpymmna GyHKLUIT peanusyercs paspaboTuNKoM, MPefIPUATAEM M OpraHaMu
BJIACTY, KOOPAMHYPYIOIVMH peai3alnio.

HarnagHo ¢yHKUMOHANbHAS MOJENb IIpefCcTaBeHa Ha PUCYHKe. [pymmbl
GYHKLUIT He 3aTparuBaloT HEMOCPENCTBEHHO OOpa3oBaTe/IbHYI0 OpraHu3a-
V10, KOTOpas SAB/IAETCA VICIOTHITETIEM U HEIOCPeICTBEHHO peannsyeT pa3pa-
60TaHHOE [OIOIHUTEIBHOE COoflep)KaHMe yueOHoro npenmera «Ipyn (TexHo-
JIOT¥ISA)», HO HAIIpaB/IeHbI Ha CO3/JaHe B Hell IPOCTPAaHCTBA TEXHOIOTMTYECKOTO
PasBUTHUA LIKOJIbHUKOB B COOTBETCTBUM C ONIpefieJIeHHBIMI ITPUOPUTETAMIA

IlanHas Mopenb paspaboTaHa B paMKaX MpoekTa «MyIbTUpernoHaabHOe
IPOCTPAHCTBO /IS TEXHONOIMYECKOr0 00pasoBaHMsI IIKOTBbHIKOBY, peann-
syemoro OOO «IlIkoma pobororexuyku CII6». [IpoeKT HOMYINI HOAHEPXK-
Ky AHO «AreHTCTBO CTpaTerm4eckyx MHUIMATAB II0 IIPOIBVKEHIIO HOBBIX
IIPOEKTOB» ¥ MuHMcTepCcTBa IpoMbIIIeHHOCT P®. B paMKkax peanusanum
IpOeKTa OBbLIM IIPOBEIEHbI BCTPEUM B HECKOIbKIX PEIVOHAX C IpefCTaBUTe-
JISIMU PEerMOHAIbHO MCIIOJTHUTEIBHO B/IACTH, Ha KOTOPBIX Oblna 0603Haue-
Ha Ipo6jeMa OTTOKa LIKOIBHUKOB, 0COOEHHO OCTpas J/I1 MOHOTOPOZOB, ITie
IPUCYTCTBYIOT 1-2 rpafo006pasyomux IpesupusTus.

Ha cerogHAImHMIT [ieHb INpefCTaBIeHHas MOJeNb B3aUMOJENCTBMA pe-
amuayetcs B CeBacToIloze Ha OCHOBaHMU JOroBopa ¢ IlpaBuTenbcTBOM To-
pona, JemapTameHTOM o6pasoBaHMA ¥ HayKu ¥ VIHCTUTYTOM pasBUTHS
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DyHKIMOHATbHAS MOJIE/Ib B3aVMOAEICTBIS IPENIPUSATIIL 1
0611100pa3oBaTe/IbHBIX OpraHM3aLINI
Functional model of interaction between enterprises and educational
organizations

obpaszopanyA. PopmyupoBaHyue 3ajaHMA Ha Pa3pabOTKy MOJYIA BeHeTCH
PETMOHOM C YY€TOM TEHJEHLMII PETMOHAIbHOM S3KOHOMMKM, BO3MOXXHOCTEN
PErMOHaIbHOM CUCTeMBl 00pa3oBaHMsA, aKTYalbHBIM M MEPCIEeKTYBHBIM 3a-
IPOCAaMI IPENTIPUATHIL.

3aKnoyeHune

ITpencraBienHas (PyHKIMOHA/IbHAA MOJEIb O3BOIAET Pealn3oBarh B3a-
MMOZETICTBYe MeXAY 00pa3oBaTe/IbHbIMI OPraHU3ALMSIMI, PeaT3yOLIMI
IporpamMmbl 0611ero 06pasoBaHus, M NPERNPUATUIMU PEATBHOTO CEKTOPa
9KOHOMUKIY C YI€TOM MHTEPECOB BCEX YIACTHMKOB 0Opa3oBaTe/NbHbIX OTHO-
LIeHUIA.

st apdexTnBHOCTU peanusaryu pabodeil IPOrpaMMBbl yIeOHOTO Tpef-
MeTa «Tpyn (TeXHOIOIMsI)» C JOIOMHNUTENbHBIM COfepXKaHueM Hanboree 1ie-
71ec000pa3HO TpUMEHEHNE KOMIUIEKCHOTO ITIOJXO/[a, KOTOPBIil obecredynBa-
€TCsl HeCKOJIbKMMU MO3ULMAMN. B COOTBETCTBUN C 3alIpOCOM NPeANpUATUS
(MM permoHaNbHBIX OPraHOB VMCHOMTHUTENBHON BIACTM) pa3pabarhiBaeTCst
BapUaTUBHBIN MOJY/Ib, MMEIOLIVI PO(QOPUEHTAIVIOHHYIO COCTaB/IAIIIYIO,
OPMEHTMPYIOIMII IIKO/IbHMKA Ha OpMUpOBaHMe IIpOoQeccuOoHaNbHON Tpa-
eKTOPUY Ha NPeANnpHUATIH (B PErMOHe), C y4eTOM aKTya/IbHBIX U IePCIIeKTVB-
HBIX KaJpOBBIX 3aIpocoB. Moxynb mpencrasysieT cobolt ydebHOe mocobme
C MPaKTUIECKUMHU paboTaMy, HAIIPAaBJIEHHBIMI Ha (HOPMUPOBaHUE HAYATIb-
HBIX TPYHOBBIX YMEHUII, cofiep>kKaHue KOTOPOro GopMmUpyeTcs IpU y4acTUu
9KCIIEpTOB OT IpefupuATHA. BTopeIM aneMeHTOM sABAeTCcA 000pyOBaHue
IJ1A peanu3alyy KaK MHBAapMAaHTHBIX, TaK M BAPMATUBHBIX MOJIy/Iel IIporpam-
MBI, TI03BOJISIONIEE IIOBBICUTH KadeCTBO TEXHOJOTMYECKOTO 0Opa3oBaHMs
MIKONMbHUKOB. CIeN YoMt 971eMEeHT KOMITJIEKCHOTO MOAXO0/]a — METOAMYeCKoe
COIPOBOXKJIEHYIE NIe[larOTOB, OPraHM3alA KYPCOB IIOBBILIEHNA KBaIupuKa-
LVIY [JIA TIOTTHOM U 9(ppeKTUBHON peanusanym MOfyd. Takoke B IOATEPKKY
IpoeKTa pa3paboTaHa B MWJIOTHOM pexuMe IudpoBas mwiaTrgopma ¢ aex-
TPOHHOII Bepcueil IpOorpaMMypPyeMOro poO0TOTEXHIIECKOTO KOHCTPYKTOpa
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U BO3MOXKHOCTBIO Pa3paboTky LU(POBBIX ABOIHUKOB KaK y4eOHOro, Tak
Y IPOMBIIIICHHOTO 000pYL0BaHNUA /ISl Y4eOHOrO MCIIONIb30BAHIAL.

IlepceKTMBHBIM pPe3ynbTaTOM NpOeKTa «MynbTUpernonasbHOe IIPO-
CTPAaHCTBO I TEXHOJOIMYECKOTO 0OpasoBaHMsA IIKOMBHMKOBY» SABAETCS:
HOBBILIEHN/E KadeCTBa TEXHOJIOIMYEeCKOro 00pasoBaHMs U 00eCIeYeHHOCTD
HOCTyIa KaXKIOro IIKOJbHVMKA K COBPEMEHHBIM TEXHOJIOIMAM; BBLABJICHUE
U pasBUTHE OJAPEHHBIX JeTeil B cdepe MH>KeHepyuu M IMEGPOBBIX TEXHOJIO-
TUIT; OCO3HAHHBI BHIOOP IOJTOTOB/ICHHBIMIU BBITYCKHUKAMI [a/IbHENIIEro
00y4eHMs B By3aX U KOJUIE[KaX; IOBBIIICHYE KaYeCTBA Ye/I0OBEYECKOTO Kalu-
Taja; obecledeHe NMPeNIPUATAIl PerMoHa BBICOKOKBAIMGULVPOBAHHBIMU
paboTHUKaM.
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AHHOmMayusa

BBegeHue. 3HaueHne npodeccroHanbHoro obpasoBaHUA B COBPEMEHHBIX YCIOBU-
AX HEYKNOHHO BO3pacTaeT. BmecTe ¢ Tem MMeeT MecTo oTMevyaemoe paboTtofaTenamm
HecooTBeTCTBUE MpodeccroHanbHOro obpasoBaHNA MOTPEBHOCTAM pbiHKa Tpyaa U,
KaK crnefcTeue, HeobxoaMMOCTb NOBbLIWEHMA KBanudpukKauum nepcoHana. Ha npumepe
EBpocolo3a nokasaHo, UTo, HECMOTPA Ha CTPeMeHne Co3AaTb eAVHbIN PbIHOK TPyAa,
B cTpaHax EC coxpaHsoTca CylecTBeHHble AUCNPOnopunmn B KBanvdukaumum paboTHu-
KOB.

Llenb. Viccnegosanuve arncbanaHca KeanvdmnkaLmin MONoabIX CNELUANNCTOB U ero KO-
HOMMYECKMX NOCNeACTBUI AN1A PbIHKOB TPYyAa B 3apyOeXKHbIX CTpaHax.

MeTogbl. AHanNM3 JaHHbIX CTaTUCTUYECKMNX UCTOYHUKOB U HayuHbIX Ny6nvKaumii, pac-
KpblBaKOLWMX MOAXOAbl K OLleHKe 130bITOYHOCTN / HeAOCTaTOYHOCTU KBanudurKaLymm Mo-
nofbIX CNeumnanunucToB.

Pesynbrartbl. [pefctaBneHo pasHoobpasme NoaxofoB K OLEHKe AVCNPONOpLMIA B KBa-
NMPUKaLMM MONOAbIX CNEeUMannCToB. PacKpbITbl SKOHOMUYECKUE NOCeAcTBUA ancba-
NaHca Ha pblHKe Tpyaa. [okasaHo 3HaueHue npobnembl gucbanaHca KBanuoukauuii
1 npodeccnoHanbHOro obpasoBaHmnA 419 SKOHOMUKM 1 PbIHKOB TPYAa Pa3HbIX CTPaH.
MpakTnyeckas 3HAYMMOCTb. Pe3ynbTaTbl NCCNEf0oBaHNA MOTYT ObiTb MCMOb30BaHbI
cneymanuctammn B chepe ynpasneHus obpa3oBaHMeM, pyKOBOAMTENAMU obpa3oBa-
TeSIbHbIX OpraHu3aLuni, paboTogatenamuy, NpeaCcTaBUTENAMM SKCNEePTHOro coobLliecTsa
B Liensax nosblweHnsa 3GPeKTUBHOCTM NOArOTOBKM KafpOoB M Pa3BUTUA PECYpPCHOrO no-
TeHUMana MosoAbIX CreLnanmcToB.

Knroyesble cnoea: HefoctaTouHan KBanudukaumsa, UsbbitouHaa Keannukaums, ypo-
BEHb KBaNMpuKaumm, TPYAOYCTPONCTBO BbIMYCKHUKOB, ANCNPOMOPLUMM PbiHKA TPYAa,
MornopexHas 6e3paboTuLa, eBPONENCKMI PbIHOK TPyAa, pbiHOK Tpyaa CLUA, nononHu-
TenbHoe npodeccmoHanbHoe obpasoBaHme
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Abstract

Introduction. The importance of vocational education in modern times is steadily in-
creasing. However, there remains a discrepancy between vocational education and
labour market needs, as noted by employers. Consequently, there is a growing need
to improve workforce qualifications. The example of the European Union demonstrates
that, despite efforts to create a unified labour market, significant imbalances in worker
qualifications persist across EU countries.

Aim. A study of the imbalance in the qualifications of young professionals and its eco-
nomic consequences for labour markets in foreign countries.

Methods. An analysis of data from statistical sources and scientific studies that examine
approaches to assessing the excess or insufficiency of young specialists’ qualifications.
Results. Various approaches to assessing disparities in the qualifications of young spe-
cialists are presented. The economic consequences of labour market imbalances are
revealed. The significance of qualification imbalances and vocational education for the
economies and labour markets of different countries is highlighted.

Practical significance. The results of the study can be used by specialists in the field
of education management, heads of educational organisations, employers, representa-
tives of the expert community in order to improve the effectiveness of personnel train-
ing and develop the resource potential of young specialists.

Keywords: underqualification, overqualification, skill level, graduate employment, la-
bour market imbalances, youth unemployment, European labour market, US labour
market
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Bepnenue

[Mpobnema pucbHamanca KBanUPUKALU ¥ €r0 SKOHOMMYECKUX ITOCTIEN-
CTBMIL /IS PBIHKA TPy C YY4eTOM 3HAUMMOCTMU JNAHHOI IPOOIeMBbl IS OTe-
YeCTBEHHO ¥ MMPOBOJ IPAKTUKU HEOJHOKPATHO CTAHOBMIACH NIPEIMETOM
aHa/IM3a KaK POCCUIICKUX, TaK U 3apYOeKHBIX MCCIIeoBaTesIell, M Halllla LI1-
pOKOe OTpakeHue B IOK/Ia/iaX 1 aHamuTudeckux Marepuanax OOH!, Bcemmp-
HOTO 6aHKa® > 1 IPYTUX MEXTYHAPOIHbBIX OPTaHU3aI[UIL.

VI36BITOYHOCTD / HEJOCTATOYHOCTh KBa/MU(UKALNY MOJIOABIX CIIeIIVaIn-
CTOB, BBIXOZAIIMX IIOC/Ie OKOHYAHNUA 00y4YeHNA Ha PbIHOK TPY/a, OCO3HAETCS
KaK OffHa U3 Cepbe3HbIX IpoO/IeM B pasBUTHIX CTpaHaX, Ifie KBamupukanysa
PabOTHUKOB UTpaeT BXKHYIO POJIb BO BHELPEHNN HOBBIX, O0JIee IPOM3BOLM-
Te/IbHBIX TeXHOJIOTUI, YTO 0beceyrBaeT KOHKYPEHTOCIIOCOOHOCTD TOTO MM
VIHOTO NIPeANIpUATHUA / OpraHusanuy / KoMIaHuu. B pa3suBarommxcs cTpanax
9TOT BOIIPOC CTOUT MeHee OCTPO B CHIy 0COOEHHOCTell 9KOHOMYKY U O0/Ib-
IIerO YIeJIbHOTO Beca B Hell 3aHATBIX TSKENIBIM MaJIOKBaM(pUIVPOBaHHBIM
tpynoM (CabenpunkoBa, 2021; TenexxknHa, 2022).

B To >Xe BpeMs, KOTZIa BCTaeT BOIPOC MIMIIOPTA COBPEMEHHBIX TEXHOIOTMIA /
IIPOU3BOJICTB, KaK 3TO IpoucxopuT B Kutae, Bbetname, Vingonesun wm fpy-
rojl pasBUBAIOLLEIICA CTPaHe, TO TaKasd MpobieMa, Kak Hamudue paboTHUKOB
HeobxomuMoit KBanuduKaum, 0CO6eHHO MOJIOfBIX, BBIXOAMUT Ha IIEPBBIi
wiaH (I[Ipodeccronanpuble HaBBIKM..., 2008; Menbsanues, 2014). 1o cra-
BUT BOIIPOC O IIPUYMHAX BO3HUKAIOIIETO HECOOTBETCTBUA KBalIUpUKaLNU
MOJIOBIX CIIELMa/INCTOB, NOTYYMBIINX NpodeccuoHanbHOe 0bpasoBaHue,
HOTPeGHOCTAM PBIHKA TPYAa, obecredeHns1 T0OOyIeHMsl Ha paboueM MecTe
U OLIeHKV HeOOXOMVMMBIX 3aTpaT Ha IOBbILIEHNE X KBATUPUKALNA CO CTO-
poHbl b0 paboromarerns, mnbo camoro paborHuka (Yepegumdenko, 2020).

[ mydiero MOHMMaHMA JAHHON HPOOIeMbl BBefieM CrIefyIoliye oIpe-
IeNeHN .

M36vimounas xeanupuxayus (overqualification) - curyaums, npu koro-
poit 4enoBeK (pabOTHMK, IpeTeHAYIOVIT Ha pabodee MeCTO) MMeeT KBajll-
dukanuio na obpasoBaHie, MpeBbIIIAOllee TO, KOTOPOe HEOOXOAUMO s
paboThI Ha JaHHOIT JO/DKHOCTH (paboueM MecTe).

Hedocmamounas xeanuguxayus (underqualification) - curyauns, korga
paboTHMK 0bnmasjaeT 6ojee HM3KOI KBanuduKaliyeil 1o CpaBHEHMIO C TOI, KO-
TOpyIo Tpebyet pabora (pabouee MecTo).

OpHako BakHee He CTOIbKO CaMy 10 cebe CBepXKBa/IMUKaLA NN Hefo-
kBanubuKanus, a gucbananc kBamndukanuit paboTHUKOB OTHOCUTENBHO 110~
TpeOHOCTel! PBIHKA TPY/a, CTIOKMBILINIICSA B CTpaHe Wy pernone. Jucbamanc
B KBa/MuKanuy / HaBbIKaX (CBepXKBa/mmMpuKauysa — HeTOKBanupyKaums)
— 9TO BCEOXBaTbIBaIOLIee IIOHATHIE O HECOOTBETCTBUM KBa/IMpuKaLuy (HaBbI-
KOB), IIpefIaraeMoit (IpefmaraemMbix) pabOTHUKOM TOIt KBamudukauym (Tex
HaBBIKOB), KOTOpast BOCTpeboBaHa (KOTOpbIe BOCTPe6OBAHBI) PBIHKOM TPYHA.
ITpu 5TOM pa3nMyarTCA BepTUKAIbHbIN Y TOPU3OHTA/IbHBIN AMCOATAHCHL.

! [loknap o venoseveckom passutin 2021-2022. HeonpeneneHble BpeMeHa, HeycTpoeHHbIe uakm. Cosfasan bymyuee B Me-
ntowemes Mupe. United Nations Development Programme https://hdr.undp.org/system/files/documents/global-report-document/

hdr2021-22overviewru.pdf
2 World Development Report 2019. The changing nature of work. World Bank. https://www.worldbank.org/en/publication/wdr2019

3 Tlpoext passuTiA venoseyeckoro Kanwtana. World Bank. https://www.vsemimyibank.org/ru/publication/human-capital/brief/the-
human-capital-project-frequently-asked-questions
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Bepmuxkanvroiti 0ucéananc (HeCOOTBETCTBME) — YPOBEHb 00pa3soBaHUsA
MU KBanupUKAIMY HIDKE WK BbIlIe Tpe6yeMoro.

Topusonmanvhoiti ducbanarc (HeCOOTBETCTBIE) — TUII / 06/1ACTD (XapakTep,
HarpasjieHue) 00pa3oBaHNsI WV HABBIKOB / KBa/IMpUKaLMy He TOAXOAUT (He
HOZXOAAT) IS JAHHOM paboThI (IpuMep: MHXXeHep He MOXKeT paboTaTh Bpa-
YOM, Bpay — MIHXXCHEPOM).

BoigensoT Taxke depunum pabomnukos mpedyemoii xkeanupuxavuu (skill
shortage) - cipoc Ha onperneeHHbIT TN KBaIM(UKALNY / HABBIKOB IIPEBBI-
aeT mpeyIoKeHne pabounx MecT / pabOTHNKOB, UMEOIINX TaKyl0 KBaln-
¢ukanmio / Takye HaBBIKI, M U3OLIMOK PAOOMHUKOE OaHHOT K8ATUPUKALUUL:
npefIoXKeHne pabOTHMKOB C JAHHBIM TUIIOM KBajydukanyy / HaBbIKaMu
HpeBBILIAEeT CIIPOC HA HMX HA PBIHKE TPYHa.

Kpome TOro, HeO6XOAMMO YUUTBIBATb CmapeHue Kéanupuxkayuii / HABbl-
K08, a UMEHHO CUTYAINH, KOTTIa MMEIOIecst KBamuduKanmm / HaBbIKY / KOM-
HeTEHIMHM YCTAPeT /IS aleKBaTHOTO BBIIIOTTHEHNS PabOThI MM OHU GOTIbIIIe
BooO1e He HY>HBI (skills obsolescence). IIpuMepoM Takoro MopajbHOIrO CTa-
peHVs KBaTU(PUKALMIT MOTYT CITY)XUTh HABBIKM / YMEHUS MAIIMHUCTOK, TIe-
YaTaBIINX PYKOIMCH Ha MMIIYINX MAIIHKAX /IO TIOSIB/IEHVSI KOMITBIOTEPOB.

B mpuHIMITE BCe MepevncieHHble CUTYALUM TIOHATHBI, HO HEOOXORNMO
OIIPEeNUTh OCHOBHbBIE IIPUYVMHBI X BO3HUKHOBEHVS M MYTH IIPEOTOIEHIISI
BO3HUKAIOIVX uc6anancoB. Cpasy xe clefiyeT OTMETUTD, YTO BO3SHUKHOBE-
HIle KBaIM(DUKALMOHHBIX [UCOATAHCOB Ha PBIHKE TPy/Ia — YacToe (IOCTOsH-
HOe) SIB/IeHIe, CBSI3aHHOE C PA3BUTHEM TEXHOTOTHIT, HO MHOTTIa OHO IIPMHIMA-
eT ocTpble POpMBI (HAIIPUMeED, ABIDKEHNE TYAAUTOB, CBA3aHHOE C MACCOBBIM
ycrapeBaHmeM Kamudukanuii paboTHnkos). TeM He MeHee MMEHHO B IIO-
CIefHMe BpeMs BO3HUKAIOLIME AMCOaTaHChl CTaIM IPUBJIEKaTh Bce Oombllee
BHMMaHIe KaK Ipo6ieMa pacCoracoBaHms KBaMNpUKALII MOTOJBIX CIIEL[-
QJIVCTOB, BBIXONAILINX HA PHIHOK TPY/AA IIOC/TE OKOHYAHUS yIeOGHOTO 3aBefe-
HISL, C HOTPeGHOCTAMM PBIHKA TPYHA.

A1y po6eMy CBA3BIBAIOT C HECKOTIBKVIMI SIBIEHUSMIL:

o CKOPOCTBIO CMEHBI TEXHOIOTMII B 9KOHOMIIKE;

o Pa3BUTIEM POBOTOTEXHUKI 1 MICKYCCTBEHHOTO MHTEIEKTa;

o MOJIAPM3ALENl PIHKA TPYAA, KOTA PYTUHHAS [eATeNbHOCTD, KOTOpasd,
KaK CYMUTAIOCh, TpeOoBala CpefHero ypoBHsA KBamudukaumy (Oyxraarepsl,
OIEPAL[IOHNCTBI, IOPUCTBI, BBIIOMHSIONIME BCIIOMOTaTeNbHble (QYHKINIL,
U T. I1.), 3aMeHAETCSI aJITOPUTMAMHU, & TPeOYIOTCS PabOTHIKY BHICOKOI KBATN-
¢dukanyy (Bpaun-CrenyanucTbl, NCCIEAOBATENN U 5P.) ¥ JOCTATOYHO HUSKOM
kBaymukanyy (0pUIMAHTDI, CUJIENKI, KOHTPOJIEPHI 1 T. I1.)

IIpu 9TOM BOIIPOCHI, CBSI3aHHBIE C TIOJISIPU3ALNEIT PBIHKA TPY/a, B 9KOHO-
MIYECKOI nuTeparype obcyxpaworcs HegocTatouHo. Cam ¢deHoMeH (uk-
CHpPYeTCs, IPOCEfAHNEe «CEPENMHBI» O0IIEro YNCIa CIEUaniCTOB, KOTOPbIE
BBINIONTHSIOT CTAH/JAPTHBIE / Y TUHHbBIE GYHKI[UY, TIOATBEP>KAAETCS CTATUCTHU-
yeckumy paHHbiMK ([mnenscon, Kamemomnukos, 2015; Jmutpues, 2020;
JIstox u fp., 2020), HO Py 3TOM BOIIPOC, KaK JO/DKEH IIPeOJ0/IeBaThCs Pas-
PbIB B KBaIMPUKALNI MEX/Y, HAIPUMED, BPAYOM, TOTIBKO YTO OKOHYMBIINM
o6yJeHIe, VI BpA4OM BBICIIEN KBaTMPUKALN, OCTAETCS HEMPOSICHEHHBIM.

Yro kacaeTcsi pabOTHUKOB HU3KOII KBa/mMUKaLuy, HalpyuMep, opuLmaH-
TOB, TO UX BIIONIHE MOXXHO 3aMEHNTH POOOTaMM, HO TIOCETUTENN MOTYT XO-
TETh, YTOOBI MX OOCTY>KUBAJIV JIIOU, M TAKOVI CEPBIC MOXKET CTaTh JOBOILHO
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HOpOruMM. AHaJOTMYHAsA CUTYaLVsl C CUAEIKAMY — HOJHATD, IEPEBEPHYTDH
HalyeHTa poOOT CMOXeT JIy4llle YelI0BEKa, HO OTOBOPUTD C OOJIbHBIM, HOJ-
Iep>KaTb ero ICUXOIOIMYecK, 110 KpaliHell Mepe, B HaCTOsIee BPeMsI, MOXKeT
TOJIBKO 4eioBeK. V Takme cupienkm — 3To 6ynyT pabOTHMKH, Ybl0 KBamnpuKa-
LIMIO He/lb3A OyIeT CUMTaTh HU3KOIL. I109TOMY IpescTaBIe s 0 KBamuduka-
LM Y KOMIIeTeHLUAX OYAYIIUX pabOTHUKOB OYAyT MEHAThCA B CBSI3Y C IIO-
sIBJICHVIeM HOBBIX pabouux GyHKUMI U 00513aHHOCTEN! VI TpaHChopMaLeit
CTapbIX.

Metoapl

Ananus auc6anmaHca KBaIUPUKALUMI MOOABIX PAOOTHUKOB U 9KOHOMM-
YeCKUX IOC/IeCTBUI Ha pbIHKe TPy[a OCHOBAH Ha CTAaTUCTUYECKMUX NAHHBIX
U Hay4YHBIX UCCIIE[IOBAHMAX, ONYOIMKOBaHHBIX IIPEUMYIECTBEHHO B IIEPUOT
¢ 2015 o 2024 rop.

Pe3ynbTarbl 1 06CyaeHNe

AHanu3 ducbanarca keanugukayudi 8 Muposol npakmuke

Esponetickuti cow3

B HacrosIee BpeMs Ha eBpOIIEIICKOM pBbIHKe Tpyfia Bce 6orblilelt npobie-
MOVl CTAHOBMUTCS PaspblB MEX[Y KBa/mudukaiyeit / 3HaHUAMM ¥ HaBBIKaMM
(KOMITeTeHIIAMM), KOTOpble HO/My4aeT BBITYCKHUK, OKOHYMBIINIT Hpodec-
CHOHA/IbHOE y4eOHOe 3aBelleHle, BK/II0Yas yYHUBEpCUTeT (MOJIOfOi crerua-
JIACT), M TeMM TPpeOOBaHMAMMU, KOTOPbIe K HEMY IIpelbsABIIAeT pabOTOATENb.
Kax mpaBuio, B ciy4yae BBIITYCKHUKOB Y4eOHBIX 3aBe[JeHUII CUMTAETCA, YTO
UX KBa/M(UKALMA HETOCTATOUHA I BBIIIONHEHNSA TeX 3ajiad, KOTOpble Iie-
pen HuMu crosAT. OHAKO JaHHBIE NTOKA3bIBAKOT, YTO HaIM4Me M30BITOYHOI
KBamMMUKAIMY TIOPOKIAET He MEHbIINIA, a MHOT/A 1 60mbImit ucbamanc?
(Brunello, Wruuck, 2019; McGowan, Andrews, 2015; Sparreboom, Tarvid,
2016; Sparreboom, Tarvid, 2014).

Tak, B 2022 1. u36bITOUHYI0 KBa/IMpMKaLMIo B cTpaHax EBporerickoro cowo-
3a (manee — EC) B cpennem umenu 23,3 % pabOTHUKOB B Bo3pacTte 25-34 JeT,
HONY4YMBIIMX TPeTUYHOE (CpefHee IpodeccroHaIbHOE U BbICIIee) o6paso-
BaHMe. MUHMMa/IbHBIM 3TOT IT0Ka3aTenb O6bU1 B JItokcemOypre — 9 %, a Mak-
cuManbHbIM B Ipennn — 38,5 %, nmpudem rpeueckuil IokasaTenb pe3Ko Bblfie-
nsiIcs Ha obujeeBporeiickoM ¢one. Eciu roBoputb 06 M30BITOYHOM YPOBHE
KBa/IM(pMKALVM, TO Y KEHIIMH YKa3aHHOJ BO3PACTHOI IPYIIIbI OH PaBHSAICS
23,2 %, a y myxuuH — 23,4 %. CiegyeT OTMeTUTD, YTO Pa3pblB MEXJY IO-
KasaTe/lsAMU M30BITOYHOI KBanmmpuKauyuyu MY>KIMH ¥ KeHIUH 25-34 Jer,
KoTopblil nsmepsnca ¢ 2011 mo 2022 r.,, TO yBeIn4MBaETCA, TO YMEHbILIAET-
cs. ITo pannpiM EBpomeiickoro meHTpa 1o pasBUTHIO HPOQeCcCHOHANTbHO-
ro obpasosanns (Centre Européen pour le Développement de la Formation
Professionnelle - CEDEFOP), B 2011 1. oH cocTaBisin 22,6 % y My>X4nMH
n 24,5 % y xeHmuH, B 2016 I. 3TU MOKasaTenM INPAKTUYECKN CPABHAINCDH,

! Esponeiickoe uccnenoBaHme Hasbikos i pabounx Mect // CEDEFOP. https://www.cedefop.eurapa.eu/en/tools/european-skills-jobs-
survey/data/explorer?country=EU27&field 12=A40&indicator=_ET135#1
2

Skills: Number of overqualified workers soars // Personnel Today. https://www.personneltoday.com/hr/skills-number-of-
overqualified-workers-soars
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TBOCTUTHYB 25,3 % 1 25,9 % COOTBETCTBEHHO, 3aTEM OHM CHOBA PAaCXOHATCH,
a¢ 2019 r. mo 2022 1. ¥X 3HAYeHMsI IOYTH ITOTTHOCTHIO COBIIA/IAIOT .

Eme onHolt cepbe3Hoit mpobnemoit aucbananca (M30BITOYHOCTY UK He-
HOCTaTOYHOCTU) KBaIM(YKALUIL Ha PbIHKE TPY/A, IIPOSBUBLICIICSA B IIOCIIEN-
HIe TOJIbl, CTa/I IPUTOK B pa3BuUThle CTpaHbl MurpanTos (Landesmann et al.,
2015). ITonyyeHue MMY TPY[OBOIL BU3BI WLV CTaTyca OeXKeHIa, KaK IIPaBuUIo,
CBA3aHO C HEOOXONMMOCTBIO BBIIOJIHEHMS TSDKENON HMU3KOKBAaIM(UINPO-
BaHHOJI U HEIIPECTIDKHON paboThl (YOOPILIMKM, MyCOPIIVKY, CTPOUTE/IbHbIE
pabourte, Kypbepsl U T. I1.). BipodeMm, fgake /Il BBILIOTHEHUS 9TOI pabOThI
9acTM MUTPAHTOB MOYKET He XBaTaTh KBanmuukauun?. Bvecre ¢ TeM B passu-
ThIe CTPAaHBI HePEIKO IIPUE3KAI0T BBICOKOKBAIM(UIIMPOBAaHHbIC PAOOTHUKY,
KOTOpbIe IPEeAIIOYNTAIT JjaKe CHU3UTDb CBOI IPO]eCCHOHANbHBIN CTATYC,
HO NOTY4YNTb PaboTy B cTpaHe ¢ 60Jiee BBICOKVM YPOBHEM XXU3HM, YeM CTpa-
Ha MX IPOUCXOXKJIEHNUS (XapaKTepHO I/Is1 MUTpaHToB 13 VHpuu wm Kuras,
HpeTeHAyoIVX Ha padoTy B cTpanax EC, CIIIA nm Benuko6puranum).

B Hacrosiee Bpems, 1o gaHubiM CEDEFOP, 8 EC nomnst BeicokokBasmdu-
LMPOBaHHBIX pabOUNX MECT B CTPYKType 3aHATOCTH cocTapyseT 37 % (8 Poc-
cuu o pabouMxX MeCT, TPeOYIOLIMX BBICIIEro 00pa3oBaHus, OLCHMBACTC
B 35 %). IIporros Ha 2035 I. — §OJIs1 BaKaHCMIL, TPeOYIOMNX BBICOKOTO YPOBHS
obpasoBaums, JOcTUrHET 56 %. Takum obpasom, 3a 10-13 et 051 BBICOKO-
KBaIMPUIUMPOBAaHHBIX pabounx MecT B EBpocorose momxHa BbIpacTy B 1,5
pasa. Opnako B 2021 1. B conmonorndeckom onpoce, nposegenHoM CEDEFOP,
moyst paborHykos B EC, cumMTaomyx, 4T0 MX HaBBIKM IIPU BBIIOJIHEHUN pa-
604nx 00513aHHOCTEI MCIIOMB3YIOTCS HEJOCTATOYHO, cocTaBmia 46 %. Haxe
Ha BBICOKOKBa/IM(UIMPOBAHHBIX Pab0YNX MeCTaX MOTYT OKas3aTbcs paborT-
HUKM, 4bsl KBa/MMUKaLVs IpeBbllaeT Npebsp/seMble K HUM paboTonaTe-
7siMK TpebOBaHMs.

Kax cnemyer us tabn. 1, B 2021 r. B crpanax EC B cuctemMe o6pasoBaHus
HOCTUTHYT CaMblii BBICOKUII YPOBeHDb KBa/mMUKaUM 3aHATBIX — 69 % pa-
OOTHMKOB MMEIOT TPETUYHOE (B JAHHOM KOHTEKCTe — BbIClee) 0Opa3oBaHue,
U3 HMX B IpO(eCCHOHAIBHBIX YCIyrax (HayKa) Takux 62 %, B cepe dpunaH-
cOB 1 cTpaxoBauus — 59 %, nHbopmaruu n cBssu — 57 %. B chepe rocymap-
CTBEHHOTO YIIPaBJIeHNsA VM HAllYIOHA/IbHOI 00OPOHBI TPeTUYHOE 00pa3oBaHe
uMeroT 46 % pabOTHMKOB, YTO HIDKe, YeM B cdepe omepanyii ¢ HefBIKIMO-
cTbio (47 %).

IMockonbky aro cpegHue fanHble o 27 ctpanaM EC, To npepcraBigeT MH-
Tepec pasbpoc JOCTUIHYTOrO YPOBHs 00pa3oBaHms IO CTpaHaM, 4To Gopmu-
PYeT oIlpefie/ieHHOe TIpefiCTaB/IeHye 00 M30bITOYHOCTY VJIU HeOCTAaTOYHOCTI
obpasoBaHus / KBamUKaLUY /I BBIIOJTHEHVS OIIPefie/ICHHBIX BUJIOB PaboT.

Han6onpuras 3aHATOCTb paOOTHUKOB C HENONHBIM CPEIHVM WM HIDKE
ypoBHeM ob6pasoBaHus Habmopaercs B Vitamuu — 35 %, HanmeHbiuas B Cro-
BeHMM — Bcero 6 % (puc. 1).

Pacripepieniennie pabOTHUKOB C IIOJIHBIM CPENHMM WIM IIOCTIeCPEIHUM,
HO He TPeTUYHbIM, 0OpasoBaHueM no crpanam EC npezpcrasieHo Ha puc. 2.

Kak cnepyer n3 puc. 2, B Yexunu paGOTHUKM € IOJIHBIM CPEIHUM MU IIO-
ClleCpeHNM, HO He TPeTMYHBIM, oOpasoBaHmeM (TO eCTb, KaK IPaBMIIO,

1 EBponeiickoe MccnejoBaHMe HaBbIKOB...
Z Skills: Number of overqualified...
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Tabnuya 1/ Table 1
HocTUrHyThIT ypoBeHb 00pa3oBaHus B pa3HbIX chepax (BMUAAX, OTPAC/IAX) AESTeNbHOCTI
B 27 crpanax EC B 2021 1!
The level of education achieved in different areas (types, industries) of activity in EU27
countries in 2021
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AJIMUHUCTPATUBHBIE YCTYTU (Administrative services) 43 31 24
JesitenbHOCTD B cepe nabopmaryn u csasu (Information 35 57 7
and Communication)
VickyccrBo, pekpeanya u gpyrue ycuyru (Arts & Recreation 46 35 17
and other services)
Ounance 1 crpaxoBanue (Finance & Insurance) 34 59 7
Ipodeccuonanbusle ycmyru/Hayka (Professional services) 32 62 5
Omneparnyn B cepe HenBiokumoctn (Real estate activities) 43 47 8
Crponrenbctso (Construction) 45 26 27
Orenu u o6mmenut (Accommodation & Food) 44 14 39
Tpancnopt u xparenue (Transport & Storage) 47 21 30
Onroas n posanunas Toprosa (Wholesale & Retail trade) 50 23 26
O6pabareiBaoniye nponssopcTsa (Manufacturing) 47 28 24
Heprraounbsie (Hetopryemsie) yeayru (Non-Marketed 45 30 »
services)
O6pasosanne (Education) 23 69 8
3npaBooxpaHenue u coryanbras momoms (Health & Social 44 18 16
care)
TocyzapcTBeHHOE YIIpaB/ieH e U HallOHa/IbHas 060poHa 43 46 9
(Public sector & Defence)
CerbCKOe, JIECHOE XO3SIICTBO U ppi60/1oBcTBO (Agriculture, 37 2 38
Forestry & Fishing)
ITponssopncTso/mocraska sneprun (Energy supply services) 52 35 10
Mo6brya monesHbIX ucKomaeMbix (Mining & Quarrying) 55 37 7
BopocHabyxeHne (ouncTKa BOAbI) M yOOpKa/mepepaboTka 46 30 23

mycopa (Water and Waste treatment)

! 3a v nocnepyloue TabnuLbI 1 AMarpaMMBi (ECAIM HET JONONHUTENbHbIX NPUMEYAHYiA) COCTABAEHbI HA OCHOBE [aHHBIX, NPEAICTABEHHbIX B «EBpONEVickoM
UccnefoBaHuu HabIKoB M pabounx MecT» (European skills and jobs survey). https://www.cedefop.europa.eu/en/tools/european-skills-jobs-survey/data/exp
lorer?country=EU27 &field 12=A40&indicator=_ET135#1
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Fig. 1. Share of workers with lower secondary education and below in EU27
countries in 2021, %

70 63

60 56 56 54
51 51 5o

50 48

N
N
IS
[
o
o
w
0o
w
~N

40

w
v

Spain EEEE——
Ireland —
Lithuania ————

w
S
w
S

32

w
o

30 29

N
~

30

20

10

Latvia | ——
Hungary S
Slovenia
Estonia N
Greece
Cyprus TEE——

Italy S————
Finland I ——
Portugal EEE——

Netherlands - ——
Belgium S ————
Sweden I
Denmark E—

France N

Slovakia
Poland
Austria

o
Bulgaria EE——

Czechia
Croatia
Romania
Germany

Malta H———
Luxembourg E——
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u nocnecpenHee (HeTperudHoe) — B 27 crpanax EC B 2021 1., %
Fig. 2. Share of workers with upper secondary and post-secondary non-
tertiary education in EU27 countries in 2021, %

npodeccHoHa/IbHBIM HOBY30BCKUM 00pasoBaHmeM) cocTaBium B 2021 T.
63 % (MaxkcMMasbHBI MOKasaTenb) npotus 27 % B JlokcemOypre (MuHM-
MaJIbHBII IIOKA3aTelb).

C ocHOBHBIM 001M 06pa3oBaHMeM 1 HIKe B JIIoKceMOypre 6bIIO 3aHATO
Bcero 8 %, 4TO MO3BOJIAET MPEIONIOKNUTD, YTO PAOOTHUKY C STUM YPOBHEM
06pazoBaHMs B OONBIIMHCTBE CEKTOPOB 9KOHOMMKI JAHHON CTPaHbI paccMa-
TPMBAIOTCA KaK He MMEIOIINe JOCTATOYHOrO YPOBH:A KBajmdukanym. AHa-
JIOTMYHast cUTyanyst u B Yexuu, rjie ¢ OCHOBHBIM OOLIVM ¥ HIDKE YPOBHEM
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Fig. 3. Share of workers with tertiary education in EU27 countries in 2021, %

obpasoBanys B 2021 T. 66110 3aHATO 14 %, IPUTOM YTO OCHOBHOI KOCTSK
pabodert Cubl COCTAB/IIN PAabOTHMKM C 60/lee BHICOKMM ypOBHEM 00paso-
BaHMAL

Pacripepienienne pabOTHUKOB C TPETUYHBIM 00pa3oBaHyeM 10 27 CTpaHaM
EC nokasano na puc. 3.

Kak xopormo BunHO Ha puc. 3, B JIiokceMOypre 60JIbliie II0JIOBIHBI 3aHATHIX
(57 %) MMeroT TpeTUYHBIl YpOBEHb 00pa30BaHNUsA, COOTBETCTBEHHO, paboT-
HUIKY, UMelolue 60/iee HU3KNUIT ypoBeHb 00pasoBaHus, BO MHOruX cepax
HesTe/IbBHOCTY MOI'YT PAacCMaTPMBATbCS 3[eCh KaK HELOCTATOYHO KBalupu-
nupoBaHHble. [Ipy sTOM, HanpuMep, B Yexuy pabOTHMKM C TPETHUYHBIM 006-
pasoBaHUeEM B OOJIBLIMHCTBE OTPACIell OYAYT CINTATHCA MMEIOLVIMY U30bI-
TOYHYI0 KBa/mdrkanuo. BMecre ¢ TeM pasBuTHe SKOHOMUKY, KaK IIPaBIIIO,
IPUBOUT K MI3MEHEHUIO CTPYKTYPbl 3aHATOCTY U TPeOOBAaHMII K YPOBHAM
obpasoBanys 1 kBajmdukanun. IToaToMmy depes HekoTopoe BpeMs:a B Yexun
MO>KeT BOSHUKHYTb IepUIUT pabOTHMKOB C BbICIIUM oOpaszopanyueM. OpHa-
KO elHOe 3KOHOMIYecKoe IpocTpaHcTBO EC ¢ eIMHBIM PbIHKOM TPYHa, KaK
IpeICTaB/IsAeTCs, II03BOIUT PElINTD JAaHHYIO IIPOOIeMy.

BHUMaHMA 3acIyKUBaeT paclpefiefieHne pabOTHIKOB, IMEIOIINX TOT WIN
VHOJI YPOBeHb 00pa3oBaHus, 10 BO3PACTHBIM rpymmaM (puc. 4).

Kax cnepmyer n3 puc. 4, nons pabOTHUKOB C TPeTUYHBIM 0OpasoBaHueM
B cpeiHeM B cTpaHax EC cpenu paboTHUKOB B Bo3pacTe 25-34 jieT Ha 6 ILIL
BBIIIIE [T0 CPaBHEHMIO C pabOTHMKAMM B Bo3pacTe 45-54 jteT n 55-64 51et, y Ko-
TOPBIX OHA OfMHAaKOBa. [Ipy 9TOM CHYDKaeTcs oA pabOTHMKOB C IIOJTHBIM
CPeIHVIM VUIM IOCTIeCPEHNM, HO He TPETHYHbIM 00pa3oBaHMeM: caMasl HU3-
Kasl OHa B BO3PACTHOII rpynne 35-44 ner — 17 %, cpepu pabOTHNKOB 55-64
ner — 22 %, a cpepn paboTHUKOB 45-54 neT — 21 %. OpHAaKO B BO3PaCTHOII
rpy1me 25-34 et fons pabOTHUKOB C YKa3aHHBIM YPOBHEM 00pa3oBaHUA —
18 %, yTo Ha 1 1L.II. BBIIIE, YeM B rpymiie 35-44 ner. OfHOBPEMEHHO B BO3PACT-
HOIT rpymiie 25-34 j1eT HIDKe JOJIA TeX, KTO UMeeT TpeTU4yHoe 00pa3oBaHue,
4TO, BO3MOXKHO, OOBACHAETCA TeM, YTO YaCTb MOJIOJEKN elle IIPOJO/DKaeT
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Fig. 4. Distribution of workers with different levels of education in EU27
countries in 2021 by age, %

HO/Ty4aTh BbIClIee 0OpasoBaHie. Bo BCIKOM cyuae, B eBPOIENICKMX CTpaHax
TPeH[, Ha MOBBIIIEHNE YPOBHSI 00pa3oBaHysi PaOOTHIKOB, CY/s [0 JaHHBIM
pUC. 4, BIIOZIHE BBIPayKeH.

Cpenyt pabOTHMKOB, KOTOpBIE BBINONHAIT HUSKOKBATUPUIMPOBAHHYIO
paboTy, ZOJIs TeX, KTO MMeeT HeIOJIHOe CpefiHee (OCHOBHOE O01Iiee M HIDKe)
obpasoBanie, coctapnseT B EC 73 %. IIpu aToMm Ha pabounx MecTax, He Tpe-
Oyromux faxe cpepgHert KBamudukauyy, 3aHATO 20 % MMEIOLIMX ITOTHOE
CpefiHee MM MoOC/IecpenHee (He TpeTu4HOe) oOpasoBaHye U 3 % MMEInX
TpeTuuHOEe 0bpasoBaHue (puc. 5).

Ha pabounx Mecrax, Tpe6yromux BbICOKON KBannuukanuy, B crpaHax EC
B 2021 I. B OCHOBHOM (IIOYTHU B 3/4 c/y4aeB) TPYAMIUCH PaOOTHVKM, MMEI0-
1jye TpeTu4HOe (BhICIIee) oOpasoBaHue. BMecTe ¢ TeM Ha 17 % pabounx Mecr,
IpeAnoNaraolix Hanu4due BHICOKOI KBamMUKALuy, TPYAUINCh pabOTHN-
KI, KOTOpbIe MMeJIN MOHOe CpefHee WM IOCTIecpefHee, HO He TPeTUIHOe
obpasoBaHie, a Ha 4 % pabourx MecT faxke eie 6onee Huskoe. Ob6pasoBa-
HIte 3TuX 21 % pabOTHUKOB OYEBUAHO HELOCTATOUHO 7SI BBIIOTHEHMs TeX
pabounx QyHKIMIL, KOTOpble TpebyI0T BbICOKOI KBamudukaunu. [Tpu atom,
HaIIpuMep, HOMOLIHIKOM PYKOBOJUTENSI MOXKET paboTaTh CIIELMATVCT CPef-
Hero ypoBHsI 00pasoBaHMs, XOTsI CIUTACTCS, YTO TaKoe pabouee MeCToO Tpe-
OyeT TpeTnuHOro (BhIcIIero) obpasosanus. Kpome toro, Ha ykasaHHBIX pabo-
YMX MECTaX MOTYT paboTaTbh U CIELMAMICTBI, ¥ KOTOPBIX BeCbMa HEBBICOKMIT
ypOBeHb 00pa3oBaHsi, HO OHM 00/1afjaloT GOMBIINM IIPAKTUYECKIM OIIBITOM.
Kcraru, nmenno noatomy aucbananc (geduunt) xBamudukanmii, Kax mpa-
BUJIO, PAaCCMATPUBAETCs B IIEPBYIO OUepenb OTHOCUTENBHO MOTOABIX CIIeIiya-
JIVCTOB, IIOCKO/IBKY OOBIYHO OHM He 00/1ajaloT HeOOXOAMMBIM IIPAKTUIECKIM
OIIBITOM.

L 0603Ha4eHuA: 3eNeHbIA LBET — paﬁOTHMKVI C HENnosnHbIM cpeaHUM 06paBUBaHMEM N HUXKe; OpaH)KEEbIﬁ = paﬁOTHMKM C MONHbIM
CPeHUM UNK nocnecpesHUM, HO He TPETUYHLIM oﬁpasoaauuem; KpaCHbIﬁ = paﬁomm(u C TPETUYHLIM Uﬁpa3OBaHMEM.
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Fig. 5. Distribution of workers with different levels of education in EU27
countries in 2021 by jobs requiring different levels of qualifications (low,
medium, high), %

Ha pabounx mecTax, TpeOyIOLIX CpegHero ypoBHs KBamudukanyu, B EC
B 2021 1. pabortanu 10 % pabOTHMKOB, MMEIIINX TPETUIHOE (BBICIIee) 06-
pasoBanme. ITO MOIyT ObITH PabOTHMKM, Ybe (opManbHOe obpasoBaHue
He COOTBETCTBOBAJIO VX YPOBHIO KBanuQUKaLMYU, TO €CTh pedb UJeT O He-
moctarouHoi kBamudukanyy (underqualification). Bmecte ¢ Tem MoxHO
IPEeAIONOXKITh, YTO Y YAaCTH TaKUX PaOOTHMKOB KBamuKaLys Obia BhIille
Tpebyemoir (overqualified). OnHoBpemenHO 18 % pabOTHMKOB, KOTOPbIE TPY-
IATCs Ha PabOUMX MeCTax, MPeIIOIaraloliX CpefHNit YpoBeHb KBanuuka-
LI, VIMeNTU YpOBeHb 06pa3oBaHisl He BbIllle OCHOBHOTO OOILEro MM HIDKe.
9TO OIATH-TAKM MOTYT ObITH paOOTHMKM C OOTBIINM OIBITOM, IOITOMY OHU
CITOCOOHBI BBIIOMHATH PAOOTHI CpeHero ypoBHs KBamudukanym. Bosmoxna
TaK)XXe CUTyalMs, KOIa 9TM pabOTHMKM IPOLUIN IOBBIIIEHNe KBanuuKa-
LVIY, TO €CTb peajibHO UX KBajmduKanys ObUia JOCTATOYHON JJIA 3aHATYUA
pabodero mMecta, X0Ts (OPMAJIbHBII ypOBEHb 00pa30BaHMsA ObIT HEBBICOKUM.

IT0 3aKT0YeHME TOATBEPXK/AETCst 1 pactpenenenrem B 2021 1. paboTHuI-
KOB C PasHBIMI YPOBHsMY 00pasoBaHus 110 BgaM pabounx mect (puc. 6).

CregyeT OTMETHTD, YTO JOJA, COCTapysAoman 6onee 50 % pabOTHUKOB,
MMEIOLIVX TTONHOe CpefHee VM MOCTeCpefHee, HO He TPeTUIHOe 06pa3oBa-
Hle, Ha0/moaeTcsA B 4eTbIpex cpepax eATENbHOCTH, B TO BpeMs Kak Tpe-
TU4YHOe (BBICIIee) TOMBbKO B ABYX. IIpy 9TOM [omst pabBOTHMKOB CO CpPefHIUM
ypOBHeM 00pa3oBaHNA HY B Kakux cepax fesATeNbHOCTH (BUjax 3aHATHIL /
npodeccuit) He magaet HyKe 22 %. ITa rpynna pabOTHIKOB MMEHHO CPeHss

1 0603Hauenva: 3eeHbIll UBET — PaBOTHMKM C OCHOBHBIM 06LLIMM 06Pa30BaAHUEM U HIKE; OPaHHCEBbI — PaBOTHUKY C NOAHBIM Cpefi-
HUM WM TIOCNIECPEHUM, HO HE TPETUYHBIM 06pa30BaHeM; KpacHbIl — PabOTHUKK ¢ TPETMYHbIM 06pasoBatueM; Low — paboune MecTa
[N9 HU3KOKBAMMGBUUMPOBAHHbIX paboTHUKOB; Medium — pabouve MecTa 4nA paBoTHUKOB CpeHero YpoBHA KeanuduKaumu; High —
pabouvte MecTa nA paBoTHUKOB C BLICOKMM YPOBHEM KBANMOUKALWMK.
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Fig. 6. Distribution of workers with different levels of education in EU27
countries in 2021 by type of job/occupation, %

U JIOBOJIBHO ycCTOlumBas. bojnee TOro, oHa IpHUAAeT YCTONYMBOCTb BCEMY
poiHKY Tpyz#a B EC.

Camas BBICOKas JO/IA 3aHATBIX C TPETUYHBIM (BBICIIMM) 0Opa3oBaHUEM
HaXOJWTCS B TPYIINe BHICOKOKBaMNUIIMPOBAHHBIX CIIENMaNINCTOB (1podec-
CMOHAIOB) — 72 %, Cpefy CIeIVaIICTOB CPeflHero YpoBH: / 3BeHa (associate
professionals) ux gosst 44 %, cpeny MeHeIXepoB — 63 %, a cpemyu OQUCHBIX
paboTHUKOB (KIepkoB) — 32 %. OXupjaeMo Cpefu CelnbCKOXO3SANCTBEHHBIX
PabOTHUKOB HOTIsI paOOTHMKOB C TPETUYHBIM (BBICIINM) 0Opa3oBaHyeM HI3-
Kas — 16 %, ellle HYDKe OHa Cpefyl pabOTHUKOB TOProB/m — 15 %, CTONbKO ke B
cdepe obCmyKUBaHMA ¥ TIPOJAK, & MUHUMANbHAS OIS pabOTHMKOB, MMe-
IOIUX BbICLIee 0OpasoBaHIe, HAXOMUTCS CPeny OIepaToOpOB ¥ HAMATIMKOB
obopynoBanus (operators and assemblers) — 7 %. ITpu 3TOM MakcuManbHas
IO7s1 PabOTHMKOB C HEBBICOKMM YPOBHEM 00pa3oBaHsl (HEIONHOe BBICIIee
U HIDKe) OTMeYaeTcs Cpenyt HU3KOKBampuIupoBaHHbIX pabounx — 50 % (el-
ementary workers), MUHMMabHas — cpefu npodeccruoHanos (5 %).

Ha puc. 6 xopomuio BupHO, B Kakux cdepax pesatenbHoCTH (mpodeccusx)
Habmoganoch B 2021 r. B EC nannuue pa60THI/IKOB ¢ 6071ee BBICOKOIL, 4eM 3TO
HY>KHO [i/151 BBIIIO/THEHsT pabounx GpyHKimit, kBamudukanueit. [Ipexxae Bcero
pedb MAeT 0 «<HM3KOKBanuUUMpPOBaHHbBIX paboTHMKaX (elementary workers)»:
9 % pabOTHMKOB B YKa3aHHOII IPYIIIle UMEIOT TPeTHUYHOe (BbICIIee) 0Opaso-
BaHIe, TO eCTh 00/majaloT 1366ITOYHOI KBanndukaruen (overqualified). s
ocTanpHbIX Tpynil (cdep) 3aHATUI OLEHUTH JOMIO PAOOTHUKOB, MMEIOIINX
CBepXKBaNMUpMKALNIO, WK AucOaTaHC KBAMUPUKALINIL, HECKOIBKO CTTOXKHee.
Tak, 15 % pabOTHMKOB C TPETUUIHBIM (BBICIINM) 06pa3oBaHyeM B cdepe mesi-
TeNbHOCTH / IPOQeCCHOHANBHOI IPYIIITe «pabOTHIKY TOProBN» (pic. 6) Mo-
TYT KaK BBIIOMHATH PAbOTY, COOTBETCTBYIOLIVIO UX KBanupukanum, 6ygydn,
HaIIpuMep, TOBaPOBELOM-IKCIIEPTOM, TaK U MMETb M30BITOUHYIO KBaMU(Ka-
1110, pab0oTast TOBAPOBELOM-K/IaOBIIVIKOM.
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Benukobpumanus

OpraHnsanysi S5KOHOMMYECKOTO COTPYZHUYECTBA UM PasBUTUA (mamee —
O3CP) nposena ucciaefoBaHme pblHKa Tpyfa BemukoOpuraHuyu u mpuiia
K BBIBOJY, UTO OKOJIO 14 % paboueil cUJIbI B 9TOII CTpaHe MMEIOT M30BITOY-
HYI0 KBa/IM(UKALMIO I 3aHMMaeMOll JOJDKHOCTH, HO IIOYTH BABOe OoIblIe
(27,7 %) MMeEIOT HEOCTATOUHYIO KBamudUKauio'.

9TO MCCIefoBaHNEe BBI3BA/IO HEOJHO3HAUHYIO PeaKLMIo OPUTAaHCKIX YHU-
BEPCUTETOB, IIOCKO/IbKY ITOCTABNJIO IO BOIIPOC 9(1)(1)CKTI/IBHOCTI) X OeATENb-
Hoctu. OTcTauBaroomas UX MHTEPEChl oprannsanms «Yausepcutersl Coenu-
HenHoro KoponesctBa» (Universities UK, ganee - UUK) B oTBeT Ha BBIBOJBI
O3CP omny61ukoBana CBOil OTYET, COIVIACHO KOTOPOMY MCKYCCTBEHHBDI MH-
TE€/UIEKT YBEIMYUT CIIPOC Ha BbBIIIYCKHNKOB YHUBEPCUTETOB IIPVMEPHO
Ha 10 %, 0cOOeHHO B 37paBOOXpaHeHUM, MH(OPMALVIOHHBIX TEXHOJIOTHUAX
¥ MapkeTuHre?. JTO NMPMBERET K CHIDKEHMIO HucOanaHca Ha pbIHKe TPyHa
" JONN TE€X BBIITYCKHUKOB BBICIIIE IIKOJIbI, KTO IMEECT I/I36I)ITO‘IHYIO KBaImn-
¢buxanuo.

KoMMeHTHpYs IIpefcTaBIeHHbLI 0TYeT, Ipodeccop CTuB YacT, IpesuyieHT
UUK, ckazanm: «CTyIeHTbl COBEpPLIEHHO CIIPaBelIMBO XOTAT 3HATb, YTO IIO-
CTYIUIEHME B YHUBEPCUTET 3TOI'O CTOUT U ABIAETCA xopomeﬁ I/IHBCCTI/ILH/ICIZ
B Oynymee. HecMOTpst Ha HEKOTOpPbIEe COMHEHMSI B LICHHOCT HaBBIKOB / KOM-
HeTeHI[MII BBITYCKHMKOB, HAlll OTYET II0KAa3bIBaeT, YTO CIIPOC paboroparerneit
Ha BBIITYCKHVIKOB 6p]/[TaHCKI/IX YHUBEPCUTETOB 3HAYNUTEJIEH — OH YBEIMYINBA-
€TCsI TOf| OT TOfia 1, BEPOSATHO, OyfeT pactu B Oyayiwem». Kpome Toro, on mpu-
3BaJI IPaBUTEILCTBO BenmMKoOpuTaHmy «co3/aTh HEOOXOAIMbIE YC/IOBUS IS
YHUBEPCUTETOB, YTOOBI OHM IIOJTHOCTBIO IIOAIEP>KMBA/IN pasBUTHe OU3Heca
B CTpaHe, a TaK)Xe HABBIKOB / KOMIIETEHIMIT ¥ YYAIIMXCS BCEX BO3PACTOB».
CrerneHb 0eCIIOKOJICTBA YHUBEPCUTETCKOTO coobuiectBa BemmkoOpuranun
noxnagom OICP BepaxkaoT u cnosa npodeccopa Yacra: «IIpaBurenpcTBo
BenukoOpuTaHUM JO/DKHO MHBECTHPOBATh B YCTOMYMBOE JOITOCPOYHOE pe-
uIeHne 110 GMHAHCMPOBAHMIO BBICIIETO 06PasoBaHMs»>.

OueBupHO, 4TO majeHue 3pQeKTUMBHOCTI CUCTEMBl BBICLIETO 06pa3oBa-
HUA B CUJIY POCTa €r0 MaCCOBOCTY, KOTOPO€E BBIPAXKAETCA B TOM, YTO MOYTH
YeTBepPTh BBINYCKHIKOB YHMBEPCUTETOB BenMKoOpUTaHUM JeMOHCTPUPYIOT
HeJJOCTATOYHYI0 KBaIM(UKALIUIO, MOXKET IIOCTABUTDh BOIIPOC O (PUHAHCUPO-
BaHMM CO CTOPOHBI TOCyHapcTBa. B Bennkobpurannum Beiclee o6pasoBaHye
IUIATHOE, HO IIPABUTEIbCTBO PEryIMPyeT CTOMMOCTDb 00ydeHMs sl OpUTaH-
CKIUX CTYHOEHTOB, HE€ IIO3BOJIASA IIPEBBIIIATD YCTAHOB/JIE€HHDBIE IIOTOJIKM IIE€H.
HpI/I 9TOM /I MHOCTPAHHBIX CTY[AEHTOB LI€HBI Ha O6Y'~I€HI/IC YHUBEPCUTE-
Thl YCTAHABIMBAOT CaMM, I OHM, KaK IPABU/IO, B 2-2,5 pasa BBIIE, OGHAKO
OUIITIOM 6pI/ITaHCKOI'0 YHUBEPCUTETA NAE€T MHOCTPAHHBIM CTYAE€HTaM IIaHC
Ha TPYAOYCTPONCTBO B BenmkoOpurTaHmu. YHUBEPCUTETDI 3aMHTEPECOBAHBL
B IIPUBJIEYEHNN VIHOCTPAHHBIX CTYJEHTOB, IIO3TOMY MI00ble COMHEHMS B Ka-
YE€CTBE ITIOATOTOBKM BBIITYCKHMKOB VI BO3MOJXHOCTAX UX pr,lIOYCTpOI?[CTBa
B BenmukoOpuTaHum mocie OKOHYaHUs OOy4eHMs MOTYT CEepbe3HO YHapUTh

! Education Policy Outlook 2022. Transforming Pathways for Lifelong Leaners // OECD. https://www.oecd.org/en/publications/

education-policy-outlook-2022 c77c7a97-en.html

2 Jo Faragher. Almost 1m graduate jobs empty, claims university body // Personnel Today. 11 Apr. 2022. https://www.personneltoday.
com/hr/almost- 1m-graduate-jobs-empty-claims-university-body

3 Tam we.
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110 (PMHAHCOBOII CTAOMIBHOCTH BCEJl CUCTEMBbI BBICIIET0 00pa3oBaHMs CTpa-
HbI, 0COOEHHO KOIZIa TOBOPUTCS O HeXBaTKe KBaIM(UKALIT / KOMIIeTeHIVIL.

B 3TOlI AUCKYCCHU OTHOCUTEIBHO iepUINTa KOMIIETEHIVIT BBITYCKHIKOB
OpUTAHCKMX YHMBEPCUTETOB OblIa BBICKa3aHa MBIC/Ib, YTO BBICIINE Y4eOHbIE
3aBeJleHNs CTAaHYT «BaYKHBIM KOMIIOHEHTOM» B yIOBICTBOPEHIY OBICTPO Me-
HAIOIUXCS MOTpeOHOCTell paboTofaTe/eil B HaBbIKaxX B BenmkoOpuTaHum.
B wacTHOCTH, OBUIO OTMEYEHO, YTO, «IIOCKONIBKY pabOTOHATENIN IIOCTOSHHO
CCBUIAIOTCS HA HEXBATKy pabovell CUIbI 1 HAaBBIKOB KaK Ha IVIaBHBII pakTop,
OKa3bIBAIOIVI HEraTUBHOE B/IVSAHME Ha UX OM3HEC, MHBECTULIMU B HABBIKY /
KOMIIETeHIIMY CTaHYT Ba>KHEJIIVM 9/IeMEHTOM [a/IbHENIIero BOCCTaHOBIIe-
Hus Benuko6puranuu nocne naugemuu COVID-19»!. Bosnukaer Brievatse-
HIe, 4TO [0 TOoro MoMeHTa 1moka O9CP He ony0/1MKOBaI CBOM aHHbIE O He-
HOCTaTOYHON KBaIM(UKALMY BBITYCKHUKOB BBICIIMX Y4eOHBIX 3aBeIeHMI
Benukobputanum, npobieMe feduunTa KOMIETEHIUI MOTOIBIX CIIELMaIN-
CTOB C YHUBEPCUTETCKUM IMIUIOMOM He YHe/IAI0Ch HO/DKHOTO BHUMAHMA.

B 2021 1. BBINYCKHUKM OPUTAaHCKUX YHUBEPCUTETOB CTOIKHY/IUCDH C PE3KO
BO3pOCIIel KOHKYpPeHIuell 3a pabdoune MecTa: Ha KaX/[yI0 BaKaHCUIO IIpe-
TeHpj0BaIo 6oee 90 comckarerneil. B 2022 r. paboTopfaTenn yBemdIIn pueM
MOJIOABIX PaOOTHNKOB Ha 20-22 %, 4TO CHUSMIIO OCTPOTY MPOOIEMBI TPYHOY-
crpoiicta (1o 2023 r. gaHHbBIE OTCYTCTBYOT). OfHAKO, COIIacHO ompocy VH-
CTUTYTa TpypoycTpoiicTBa cryfneHTos (Institute of Student Employers (ISE)),
B 2021 I. IIpU OCTPOJT KOHKYPEHIUM 3a pabodie MecTa Ji/Is1 MOIOABIX CIIelMa-
JINCTOB C BBICIIMM OOpa3oBaHMEM IIOYTHU IIOJIOBMHA paboToparerneit Benuko-
Opuranuy (48 %) cMornu (3axoTenn) B3sATh Ha pabOTy MEHbIIIe BBITYCKHIKOB
BY30B, 4eM I'OJJOM paHblIe.

B 2022 r. HanOonbImUII POCT 4YMCIA PAbOYMX MECT /I BBIIYCKHVKOB
YHUBEPCUTETOB HAOMIONA/ICA B TaKMX CEKTOPAaX, KaK CTPOUTENbCTBO (pOCT
Ha 48 %), sHepreTuka, MAIIVHOCTPOEHME U [IpyrUe OTPACIy IPOMBIIIICH-
HocTi (pocT Ha 41 %), a Takke B 3fipaBooxpaHeHun u ¢apmaieBTuke (poct
Ha 37 %). [Ipn aTOoM paboTomaTeny omacanmch, 4TO UM IPUeTCs Oparh Ha pa-
60Ty MOJIOZBIX CIIELIVIaTUCTOB C HEHOCTATKOM 3HAHMII Y HABBIKOB / KOMIIeTEH-
LWii, 9TOGBI 3aKPBITh BaKaHCUMZ.

B cBsI3M ¢ poCTOM pabo4MX MeCT JI MOJIOZIEXKU OBUI CHeTIaH JOCTATOYHO
OITUMMCTUYHBII IPOTHO3 110 X TPYHOYCTPONCTBY. BMecTe ¢ TeM ObI10 yKasa-
HO, YTO «yBeJIIYeHMe YMC/Ia BAKAHCUIL O3HAYaeT BO3BpAlljeHNe K PBIHKY, OpU-
eHTMPOBAaHHOMY Ha BBIITYCKHUKOB. OHAKO IOCKOJIbKY 3HAYNTE/IbHOE YUCIIO
paboTomaTesnieil OTMEYAIOT CHIDKEHNE KadeCTBa KaHIUMIATOB, CTYAEeHTaM Clle-
JIYeT OCO3HABATh, YTO OHM MOYMBAIOT Ha TaBpax»°. HecMOTps Ha 9Tu 3asBIe-
Hus1, npo6nema ocraercs. ITo ganupiM CIPD (Chartered Institute of Personnel
Development) 6onee Tpetu (36 %) BBIIYCKHUKOB YHMBEPCUTETOB Bemyuko-
OpUTaHUY MMEIOT M3ObITOYHYI0 KBaIM(MUKALUIO UL CBOEHl paboThbl, Ipu
3TOM Bce 0OJIbllIasl UX 4acTh «3aCTPeBaeT» Ha HMU3KOKBAIM(DUIMPOBAHHBIX
pa6ounx mecrax?. [To Mepe pacimpenns ceKtopa BbICuIEro 06pa3oBanus Be-
JMKOOPUTAaHMM BCe OOJblle BBITYCKHVMKOB pabOTAalOT Ha pabodux MecTax,

1 TaM we.

2 Graduate job vacancies 20 % higher than pre-pandemic, reports Institute of Student Employers // Institute of Student Employers. 7
Jan. 2022. https://ise.org.uk/page/graduate-job-vacancies-20-higher-than-pre-pandemic

3 TaM se.

& Skills development in the UK workplace // CIPD. https://www.cipd.org/en/knowledge/factsheets/skills-factsheet
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KOTOpbIe B IPENbIAYLIMX [IOKONICHUAX 3al0/HAIUCh pabOTHUKaMM 6e3 BbIC-
mero obpasosanus (Holmes, Mayhew, 2012).

Takoe 1oj0XeH1e 00YCIOBICHO TeM, YTO 3a IOC/IeiHIE AecATIIe T Beu-
KOOpUTaHMs CTaIa CBUJieTeIeM OBICTPOIT 9KCIIaHCUM BBICIIEr0 00pa3oBaHus,
He COIPOBOXJABLIEICSA COOTBETCTBYIOIIMM POCTOM KOMMYECTBAa pabodmx
MecT. B To >Xe BpeMs B psjie eBPOIEIICKUX CTPaH Habmoganach 006paTHast TeH-
mexuys. B pesynbrare B BennkoOpuranuy BosHMK/IA IpoOieMa M30bITOYHO
KBIMMKALUN Y MOJIOABIX CIEIVaIUNCTOB, MONTYYMBIINX YHUBEPCUTETCKOE
obpasoBaHMe, TOIZja KaK B HEKOTOPBIX CTpaHax EBpombl — gedyuunuT KBamu-
¢dukanyn y monopexxu (Holmes, Mayhew, 2012).

BonbUIMHCTBO MCCIefoBare/ieil He BU/SAT B 9TOM CEPbe3HOI IpPOO/IeMbl:
HOSIBJICHNE Ha PBIHKE TPyHa M30BITKA BBIITYCKHUKOB BY30B IO CPAaBHEHMIO
C KOJIMYeCTBOM pabo4Mx MeCT, KOTOpble TPeOYIOT CTONb BBHICOKOTO YPOBHS
06pa3oBaHMs, BefleT, KaK OHM CYUTAIOT, K OBICTPOMY PasBUTHUIO HOBBIX IIPO-
U3BOJICTB, KOTOpbIe OYIYT MCIIONb30BaTh JaHHYI0 pabouyr cuny. B coydae
e KOIJ}a KaKOJ-TO eBPOIIEIICKOI CTpaHe He XBaTaeT Pa0OTHMKOB C BBICIINM
obpasoBaHMeM, OHa MOXET UX IpUBJIeYb U3 TeX CTPaH, Ifie HaOMOmaeTCs
X «1epernpons3BonctBo» (Brunello, Wruuck, 2019).

IIpencraBisercs, OFHAKO, YTO CUTYalMs He TaKas MpOCTast, KaK KaXKeTcs.
IToxa OynyT co3paHbl HOBbIE IIPOM3BOACTBA WLV OPraHU3ALNY, KOTOPBIM IO-
TpebyeTcst 6OMbIIOe YMCIO PAOOTHUKOB C BBICIINMM 00pa3OBaHMEM, ST BbI-
IYCKHMKY 100 OYAYT BBIHY>K/IEHBI paboTaTb Ha pabO4MX MeCTaX, KOTOpbIe
He TpeOYIOT CTO/Ib BBICOKOI KBanuduKauyy / KOMIIETEHIINIT, TO eCTh Ye/IoBe-
JecKui Kanuras OyIeT UCIIONb30BaThCs NI YACTUYHO, IMO0 VM IPUIETCS
MUTIPMPOBATh B APYIUe CTPAHbL, I7ie X 3HAHMA M HaBBIKU OynyT BocTpebo-
BaHbL. B 06oyx cnydasx cucreMa BbIClIero oOpasopaHus BemukoOpuranyuu
OyzmeT paccMaTpUBaTbCs KakK JAelicTByiomas Hed((EeKTUBHO, «IPOM3BOJSI»
U30BITOYHBII «IIPOLYKT». DKOHOMIUKA JAHHOI CTPAHBI IPY COXPAHEHUN BBI-
IIYCKHVKOB YHUBEPCUTETOB BHYTPY CTPAHBI WM He OYIeT IOTHOCTHIO MCIIONb-
30BaTh VX [IOTEHIIMAJL, VIV CTAaHeT COPAChIBAaTh 3TOT U3ObITOUHBI IIOTEHIIMAIT
3a pyOex, 4TO M IPOUCXOAUT IPY OThe3[e MOIOABIX CIELUAIICTOB B IPYyTHe
crpanbl. Hauxypimit BapuaHT — 3TO POCT MOTOAEKHON 6e3paboTHIIbL.

Bmecre ¢ TeM pacryuieit mpo6reMoit Bce 60sbliie CTAHOBUTCS He M30BITOY-
Hasi WIM HeJOCTATOYHAs KBaIMUKALMA MOTOLEXH, a AuchamaHc KBamudu-
Kaumit Ha poiake Tpysa (Holmes, Mayhew, 2012). 9To mpuBOAUT K TOMY, YTO
PabOTHUKY TPYAATCA He IO IOTy4YeHHOI crenyanbHocTu. Korma paboTHuK
paboTaeT He IO TOJ CHEVATbHOCTH, II0 KOTOPOII €r0 TOTOBIIIN, €TO Y OBJIET-
BOPEHHOCTDb pabOTOl CHIXKAETCH.

CornacHo uccnenosanuio toii >xe CIPD, BO3HMK/Ia TOTPeOHOCTD B Cepbes-
HOM IIepeOCMBIC/ICHIY IIOJIMTUKY B 06/TaCTH HaBBIKOB / KOMIIeTEHLIMIA, BKJIIO-
Jasi MOBBIIIEHNe KayeCTBa KOHCY/IbTALVIL II0 BOIIPOCaM Kapbephbl B YHMBEP-
curerax ¥ MpoOpUEHTALVOHHOI PabOThl B LIKOJAX (Iepef IOCTYIUIeHNeM
B YHUBEPCUTET).

Omnpoc, nposenennsblit CIPD, nokasan:

o IOJIHOCTBIO VIV YaCTUYHO JJOBO/ILHBI CBOEI TeKyILeil paboToit 54 % BbI-
IYCKHUKOB OPUTaHCKVX YHUBEPCUTETOB, KOTOpPble CaMU BBIOVMpPAIN CIIeL-
aJIbHOCTD, YHMBEPCUTET U pabodee MeCTO, 10 CPABHEHUIO € 72 % TeX MOJIO-
IBIX CIIELIMA/IICTOB, /I KOTOPBIX PO eccus, yHUBEpCUTET U pabodne MecTa
ObUIM CIIelyaNTbHO HOJ0OPaHbl KOHCY/IbTAHTAMI;
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o 56 % BBITYCKHUKOB OPUTAHCKUX YHMBEPCUTETOB, KOTOPbIE He IIPOLIIN
KOHCY/IbTAllM 10 BBIOOPY CHELVaTbHOCTY, YHUBEPCUTETA WM MecTa pabo-
ThI, OTMETI/IM, YTO OHM Y[ OBJIETBOPEHBI )KM3HDIO IIO CPAaBHEHUIO C 69 % Tex,
KTO IIPOLIETI CTIeaTbHbIe KOHCY/IbTAIUM;

o 25 % BBINYCKHUKOB OPUTAHCKUX YHUBEPCUTETOB OTBETWIV, YTO OHM
¢ GojIbluelT VI MEHbIIEl CTENIEHbI0 BEPOSTHOCTI JOOPOBOJIBHO YIAYT C pa-
60TbI B C/IeAyIOLIEeM TOAY IO CPaBHEHUIO ¢ 17 % TeX, i1 KOTOPBIX padora
TIATe/IbHO NOf0Mpanach KOHCY/IbTaHTAMI;

o 30 % BBIITYCKHUKOB OpPUTAHCKUX YHUBEPCUTETOB 3apabarTbIBalOT MeHee
20 000 ¢pyHTOB CTEp/IMHIOB B TOJ, II0 CPaBHEHMIO € 8 % TeX, [/ KOTO CIeLaib-
HOCTb ¥ cepa HesATeTbHOCTY IOROMPamnch MpodeccrOHaIbHBIMI KOHCY/Ib-
TaHTaMmy (TaKue MOJIOJIbIE CTIENMA/ICTBI IONYYaloT 3HAYUTENBHO Gonbie) .

K coxxanennio, oruetr CIPD He cofep>XuT cBefieHNII O TOM, KaKasl 10/ BbI-
IYCKHUKOB OPUTAHCKMX YHUBEPCUTETOB IPOIIIA IPOQOPUEHTALVIO, a 3aTeM
uX BbIOOp 00pasoBaTe/IbHOI TpaeKTopun 1 cepbl [esITeIbHOCTI COPOBO-
XKJaJIcsl IpodeccyOHaIbHBIMI KOHCY/IbTaHTaMU 110 BOIIPOCaM 00pa3oBaHus
U Kapbepbl. O4eHb MOXXeT OBITb, YTO 9TU CIELMAJIbHO OTOOpaHHBIE U IO-
CTOSIHHO COIIPOBO’KHaeMble KOHCYIbTAaHTAaMM MOJIOfble JIIOAM COCTABJIAIOT
HeOO/IbIIYIO YaCTh BBIITYCKHMKOB ¥ OHM OBUIM ObI 1 6€3 KOHCY/IbTallMIOHHOM
HOJIePXKKY O0JIee YCIIeUTHbIMY II0 CPABHEHNIO C OCTA/IbHBIMIL.

Bmecte ¢ Tem pabora (Holmes, Mayhew, 2012), xots 1 Ha gaHHbIX 2004
2010 rr., HOKasbIBaeT, YTO B OONBLIMHCTBE cTpaH EBpormbl, kak 1 B Bemnxko-
Opuranuu (B To BpeMs oHa 6Obina dactpio EC), aucbamaHCc Ha pbIHKe TPY/a,
CBSI3aHHBIII C TPYAOYCTPOIICTBOM BBIITYCKHIKOB YHUBEPCUTETOB, POC U JINIIb
B HEKOTOPBIX Mafjasl. VI 3ToT [yucOanaHc sABJSICA CBULCTEIbCTBOM He TOTIbKO
CTIOKHOJ CUTYalVI B CUCTeMe BBICIIEr0 00pa3sOBaHMsA, HO U B 9KOHOMMKaX
COOTBETCTBYIOLINX CTpaH (puc. 7).

Tonbko B Tpex crpanax — OGunranpun, Cnosenyn u Vpranguu — B paccMa-
TpUBaeMblil BPEMEHHOIT IIepyOJ, YMEHDIINIACh JOJIA BBITYCKHUKOB YHMBEP-
CUTETOB, PabOTaBIINX Ha pabOYMX MECTaX, KOTOpbIe He TPeOOBaIN BBICIIETO
obpasoBanms. B IlIBerun curyaums ocraBanach CTabUIbHO, HO JOS U30bI-
TOYHO KBa/IM(UIVPOBAHHBIX MOTOAbIX CIIELIVa/IIICTOB, KOTOPbIe ObUIU 3aHs-
TBI Ha pab04X MeCTax / MO3ULUAX, Ifie YHUBEPCUTETCKII JUIIOM He Tpe6o-
BasIcs, 6bl1a BbICOKOIT — 6ortee Tpetu (36 %). B Bennkobpurannm oHa Bepocia
Ha 19 .11, 910 60JIbIIIE, YeM B OCTA/IbHBIX PACCMAaTpMBaeMbIX cTpaHax. CrefoM
upyT Ipeuns — poct ¢ 2004 r. mo 2010 . Ha 18 n.11., B benbrum, dcronnn u Vc-
HaHuy — Ha 15 1. MuHuMabHbI pocT Habmopancs B IBeriapun — Ha 2
1. IIpy 5TOM B DCTOHUM [1O/IA BBITYCKHUKOB YHUBEPCUTETOB, pabOTaBIINX
Ha pabo4Mx MecTax, Ijje He TpeOOoBaICs YHUBEPCUTETCKUIL JUILIOM, OblIa 3a-
npenenbHo BhICOKOI — 88 % B 2010 r. HeyauBuTenbHO O3TOMY, 9TO MUTpa-
st Mostoziexxu u3 dctonuu B crpansl EC 6bu1a (1 ocTaeTcs 40 HACTOSIEro
BpeMeHM) KpaiiHe BBICOKOI: S3KOHOMMKA CTPaHbI He CIIPAB/IACTCSA C TaKUM
POCTOM 4YNMC/IEHHOCTM PAaOOTHMUKOB C BBICIIMM 00OpasdoBaHMeM. JOCTaTOYHO
TSDKEIBIMU /151 0Opa3oBaHHOI MOJIOfeXy ObUIN 1 cutyanyy B [perun u Be-
JIMKOOPUTAHNH, TJie JOIU BBITYCKHUKOB YHUBEPCUTETOB, KOTOPbIe 00/Iafamm

! Migrant workers and skills shortages in the UK. Role of immigration in tackling post-Brexit skills challenges. CIPD. Survey report.
May 2023. https://www.cipd.org/globalassets/media/knowledge/knowledge-hub/reports/2023-pdfs/2023-migrant-workers-skills-

shortages-uk-report.pdf
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Puc. 7. [Ions BBINYCKHUKOB YHUBEPCUTETOB, PaOOTAIOIINX Ha pabo4mx
MecTax, He TpeOyoLuX Bbiciiero obpasosanys B 2004 . u 2010 r., %
Fig. 7. Share of university graduates working in jobs that do not require
higher education in 2004 and 2010, %
Hcmounuk: Holmes, Mayhew, 2012

U30BITOYHON KBa/miUKaLyeil OTHOCUTEIbHO HOCTYIHBIX UM pabodnx MecT,
BO-TIEPBBIX, POCTII, 4, BO-BTOPBIX, IPUOIM3UINCD M npeBbicunu 60 %.

B 11e/10M ke MOYKHO 3aK/TIOUNTh, YTO B Benukoopurtanum u crpaHax EC na-
OmrofaeTCsA He TOIbKO HepelpOM3BOACTBO CIIENMANICTOB C BBICIIMM 00pa3o-
BaHMeM, HO ITPOMCXOANT 1 00ecIieHeHe KaK CaMOTro BBICLIEr0 00pa3oBaHms,
TaK 1 IPeCTIDKa ero obnamaTerneil B obiectse. UTo Kacaercs paboroparereri,
TO [yIsI HUX MPOMAZAIT sipKue (OueBUIHbIE) MApKepbl (KpUTepmn) KBaiu-
¢duKanuy pabOTHUKOB — caMO IO cebe Ha/mIdye WIN OTCYTCTBUE BBICIIETO
06pa3oBaHMs IlepecTaeT ObITh TAKUM MapKepoM. [IpyrumMu cinoBamu, Teopus
(UIBTPOB MpPAaKTUYECKM yTpadyMBaeT CBOe 3HAYEHMeE, XOTs II0Ka ellje Maru-
CTepCKasi CTENeHb MO3BOJISIET HAZIesAThCs Ha JIydlllee TPYLOYCTPOIICTBO, YeM
6akaaBpCcKuit JUIDIOM. I7Is MHOTVIX MOJIOZIBIX JIFOfIelT 9TO IIPMBOJMNT K OTKa3y
OT TIOJTy4eHMsI BBICIIET0 0Opa3oBaHus, YTO HOANEPXKIBAETCA PAOM paboTo-
martenett B chepe MKT. Tak, koMmnanus MukpocodT cospana ceTb y4eOHBIX
LIEHTPOB, KOTOpble OepyT BBIIYCKHMKOB LIKOI II0 BCEMY MMPY M TOTOBST
IPOTPaMMMUCTOB Ji/IsI COOCTBEHHBIX HYX/]], 00XO/Isl YHUBEPCUTETCKYIO CUCTe-
my!. TIoToM 9Ti MOJOfIbIE JIOAY CUCTEMATMYECKN MOBBIIIAKT CBOK KBA/IM-
¢uKanMo Ha BHYTPEHHUX Kypcax JaHHOU KOMIIAHMU U OHJIAH-Kypcax BHe
ee. MukpocodT He coobIjaeT, HACKOIBKO YKa3aHHBI 9KCIIEPUMEHT 110 IO~
FOTOBKe KaJIpoB ObUI yCIeIIeH ¥ HACKOIbKO 3TU MOJIOfble JIIONM OKasbIBa-
I0TCsI CBOEOOPA3HBIMU «3A/TOKHUKAMI» TAHHOM KOMITAHMH, ITOCKO/IBKY OHU
C OYeHb IOHOTO BO3pacTa OYKBa/IbHO «3aTOYEHBI» IO pabOTy B HeIl.

ClIA

B CHIA HabmofaoTcst Te Ke MpoOmeMsl ¢ [yucOanaHcoM KBamuduka-
LUl Ha pBIHKe Tpyha. BmecTe ¢ TeM Ha mpoOmeMy M30BITOYHON KBalu-
¢ukanym B CIIA BmuAeT IPUTOK MHOCTPAHHBIX CTYHAEHTOB — BBHIXOZLEB

1 [lunnoMbl He o6s3aTenbHbI: npesuenT IBM o HooM nopxofe K Haitmy // PBK. https://pro.rbe.ru/demo/5d27 2eed9a7947783d6720c9

Vocational Education and Labour Market. Vol.13 No. 1/2025 65



n ’9 T.11. Knauko, T. C. Toxapesa
T

OueHKa M3BbITOYHOCTH / HEOCTAaTOYHOCTH KBanuduKaLmm MonopesKu: 33py68)KHblﬁ onbIT

U3 Pa3BUBAIOLINXCS CTPaH, KOTOPbIe CTPEMATCA 0CTaTbesl paborarsb B CIIIA.
Kcrary, atot dakrop 3HaumMm u g BemkoOpuTaHuM, 4YTO MOPO>KAAET JVIC-
6aaHCc MeX/y IpeIOKeHeM BBITYCKHUKOB YHUBEPCUTETOB, YaCThb M3 KOTO-
PbIX MUHOCTPAHHbIe IPaXIaHe, HO IBITAIOTCA TPYAOYCTPOUTHCA B CTPAHE IO-
JlydeHMsI BBICIIETO 00pa3oBaHUsA. YHUBEPCUTETaM, KaK yxe ObUIO OTMEeYeHO
BBILIIE, BBITOHO (MM Jake HEOOXOAMMO) HapalMBaTh IIOATOTOBKY KaJpOB,
a PBIHOK TPYyZia He MOXKeT IIOITIOTUTD BCeX IOYYMBIINX AUIUIOM.

Monopexuas 6espaboruna B CIIIA B mocefHme rofbl 0CTaeTCsl BBICOKON
(IlerpoBckas, 2018). Tak, B mione 2023 1. cpepn Momopexxu 16-19 et oHa
cocrasysima 11,3 %, xoTs obuiass 6espaboTuiia mocie MaHAEMUITHOTO MMKa
ymana 0 3,5 %. Bo MHOroM Takoit ypoBeHb 06e3pabOoTHIIbI CBSI3aH C TEM, YTO
MOJIOfIeXb YYUTCsI, IO3TOMY JJI YaCTH U3 Hee NOCTYIHA TOJIbKO YaCTIYHAsSL
(BpemenHas) sansToctb. Bmecte ¢ TeM CIIIA xapakTepusyroTcsi TeM, YTO
Ha UX pbIHKEe TPyla MHOTO MOJIOIbIX JIOAEl, KOTOpble HaUMHAIOT paboTarh
Cpasy Iocjie OKOHYaHMA IKOJIBL. TeM He MeHee B KoropTe 16-24-1eTHUX B Ile-
puop mangemun (ampens 2020 r.) 6espadboruia goxonuaa go 32,7 %. Cpenn
9TOJ BO3PACTHOI IPYIIIbI CHIDKEHE TTI0Kasaresei 6e3paboTnIpl B IIOCTIIAH-
IeMMITHBIN IIEPIOJ BO MHOTOM OBIIO CBSI3aHO C T€M, YTO MOJIOAEXD yCTpan-
BaJIach paboTarh Ha paboule MecTa, He TpebYyIolIe VX YPOBHS 00pasoBaHus,
Ha MeHee OIUIauyBaeMyl0 paboTy, YeM OHU IUIAHUPOBA/IM, a TAKXKE B CBA3M
¢ paboToIt He 10 IONMy4eHHOI podeccun / crienyanbHocT. Cpenyt mpobiem
C TPYHOYCTPOICTBOM aMEpPUKAHCKOJ MOJIOZIeXI BBIIE/IAIOTCS TaKMe, KakK Je-
GUUUT IpaKTUYeCKMX HaBBIKOB, CMaboe pasBUTUE IPO(OPUEHTAVIOHHBIX
IporpaMy, IpOrpaMM IIOAIEP>KKM MOJIOEKHO 3aHATOCTU U Hpodeccro-
HajbHOro 00y4enns (ITerposckas, 2023).

VccnenoBaHue 0TpacieBbIX OCOOCHHOCTEN 3aHATOCTY aMEPUKAHCKOI MO-
JIOIEXU IOKasbIBaeT, 4To B 2021 I. 25 % paboTanu B MHAYCTPUM JOCYTa U TO-
CTeNpUUMCTBA, ele 20 % — B chepe pOZHUYHON TOprowuy, a 12 % — B cde-
pe obpasoBaHus U 3npaBooxpaHeHus. Ha atu Tpu cexropa npuiuioch 57 %
MOJIOZIeKHOJ 3aHATOCTU, YTO OTPaKaeT TEH[ICHIVIO Ja/JbHENIIEr0 pocTa
B CIIIA 3anstoctu B cdepe yenyr (Tam xe).

IMTanpemus B CIIIA npusena K pocTy yHAaJZeHHOI 3aHATOCTU. B ceHTsA6pe
2021 r., Ha BBIXOfle U3 MaHAeMuu, 45 % IMITaTHBIX COTPYJHUKOB B AMepuKe
HOJIHOCTBIO W/IM YaCTUYHO paboTaIu yaJIeHHO, IIPM 3TOM Cpefy «OeIbIX BO-
POTHIYKOB» 3Ta KOS Hoxopmna 1o 67 %, B chepe 06pasoBaHms U 34paBo-
oxpaHeHust oHa pocturia 48 % u 35 % cOOTBETCTBEHHO. DTOT (aKTOp TaK-
Ke CHJIBHO NOB/IUSA/ Ha MOJIOJEXKHYI0 3aHATOCTDb. CHIDKAETCS TOJIS 3aHATBIX
Ha OYHBIX PabOYMX MeCTaX, YTO 3aTPyLHsIET HIPOQPEeCCUOHANBHYIO COLMAIN-
3allMI0 MOJIOJBIX COTPYNHUKOB. A paboTamliye YAaJeHHO PYKOBORUTEN
He CKJIOHHBI OpaThb Ha paboTy MOJIOLeXb, IOCKOJIbKY CYUTAIOT, YTO HE CMOTYT
uX 3QPeKTUBHO KOHTPOIVPOBATD.

B 11e710M pBIHOK C HU3KOIT 6e3paboTuLiell BefeT K TOMY, YTO paboTomaTenn
BBIHY>KJI€HbI OpaTb Ha pabOTy CIeLMaNVCTOB, UMEIOIUX KaK HeoCTaTou-
HbII ypOBeHb 00pasoBaHms, TaK U feduunt KkBamupukanym / KOMIETEHIWIL,
U MPeTeHAYIOIMX IIPK 9TOM Ha 6ojiee BBICOKYI0 3apaboTHyo miary. Kpome
TOrO, BO3HUKAeT M Ipo0ieMa MOTVBMPOBAHHOCTM PAOOTHUKOB, KOTOPbIE
B YCTIOBMAX CHIDKEHMSI KOHKYPEHIIMY 3a pabodue MecTa He CTPeMATCS OBBI-
aTh KBaIMPUKALMIO U paboTaTh 60JIee IPOLYKTUBHO.
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IKoOHOMUYecKue nocaedcmaus 0ucbanaHca Ha peiHke mpyoa

ITpobnema puc6amanca KkBamudUKaLl Ha pbIHKE TPYAA, CTIOKUBIIETOCs
BO MHOTVX CTPaHax MUpPa, MO>KeT ObITh HAIVIALHO IPOW/UIIOCTPUPOBAHA JJaH-
ubiMut OICP (Tabm. 2).

Obpamtaer Ha cebs BHMMaHME, YTO AMCOATAHC, OOYC/IOBIEHHDI HeO-
CTAaTOYHON KBann¢ukamyei pabOTHIKOB, KaK IPaBWIO, BbILle B PAa3BUTBIX
cTpaHax. ITO O3HayYaeT, YTO NpodeccroHaNIbHbIe YieOHble 3aBefleHNs B Ha-
CTosilljee BpeMs He JAI0T 3HAYMTETLHON 4aCTU MOTOAEX) HeOOXOAMMBIX KOM-
IIeTEHIMII [ YCIIENIHOTO TPYAOYCTPONCTBA.

Pesynbrarel obcrosTenbHOro nccnenoBanus bocron Koncantunr Ipymnn
(mamee — BKI') «IlocmemcTBust r1o6aapHOr0 HECOOTBETCTBMs KBaauduKa-
iy / xoMmneTeHIMit norpebHocTAM poinka Tpyaa (Global Skills Mismatchy,
2020 r.)! moATBEpKMAIOT, YTO MaHIeMUs TPUBENA K PE3KUM M3MEHEHUAM
Ha PBIHKAX TPYAa Pa3HBIX CTPaH, HOCKO/IBKY COIPOBOX/AIAch pOCTOM Iind-
pOBM3ALMY ¥ aBTOMATU3ALVM IPOU3BOJICTBA, & TAKOKE yIATeHHO 3aHATOCTH.
ITpu saToM cTpaHaM QakTUYeCKV IPUXOAUTCS CTANTKMBATHCA KaK C TPajuLin-
OHHBIM 11COATaHCOM B HaBBIKaX — OTCYTCTBMEM JIOCTATOYHOTO KOMNYECTBA
couckareseil pabounx MecT ¢ HaOOPOM KOMIIeTEHIINIT, HEOOXOAUMBIM IS
BBIIIO/THEHM s pabOTBI, — TaK U C HECOOTBETCTBIMEM KBamM(UKALVIN, IPU KOTO-
POJ 3HAaHNA ¥ HaBBIKM IIPETEH/ICHTOB He OTBEYAIOT TpeOoBaHMAM paboTona-
Tefleit B TOM MM MHO¥ cepax AeATeTbHOCTH?.

BbIsACHMIIOCH, YTO IPEOfoIeTh A1cOaaHC B HaBbIKAX HAMHOIO C/IOXHeEe,
YeM CIPAaBUTHCS C HEXBATKON KBanmnuIMpOBaHHBIX KafpoB. B oruete BKT
OTMeYeHO, 4uTo ellje Ko Havyana nagjgemun COVID-19 Kaxablll TpeTuit yeno-
BeK B cTpaHax OJCP paboran B cdepe neATeNbHOCTY, COBEPIIEHHO He CBA-
3aHHOII C ITO/TyYeHHBIM 00pasoBaHyeM, ¥ 3TO IPOUCXOANIO He TT0 COOCTBEH-
HOMY BbIOODY paboTHMKa. Kpome Toro, 6oree 1,3 MIpA 4e1oBeK BO BceM Mupe
paborarT Ha paboTax, I KOTOPBIX OHM MMEIOT /1160 HEefOCTATOYHYIO, 11060
U36bITOYHYIO KBaMNUKALINIO, @ 3TO IPUMEPHO % BceX pabOTHIKOB B MMpe.

B 2018 r. gucbamanc kBamuduxanuii, mo ouerke BKI, cronn Mupooii sxo-
HoMMKe HefononydeHHoro BBII B pasmepe 8 Tpnn pomn. CIIA, nau norepu
0011111 TPOM3BOAUTETBHOCTY B 6 %3,

BosHuKaeT BOIIPOC, KaK pelIaTb 3Ty IpobneMy, 0COOEHHO KOrja pedb
uzieT o aucbanaHce KBanu@UKaLi MOJIOJBIX CIELVaIICTOB, KOTOPbI CBA-
3aH B TOM YNCJIe C YCKOPEHHBIM Pa3BUTIEM CUCTEMBbI BBICIIIETO 00pa3oBaHms,
ecu pedb upet 06 n36BITOIHON KBaMUbUKALUN.

BKT npepnaraeT cTpaHaM U IPaBUTe/IbCTBAM CIEHYIOIIME MEPbIL:

1. Boifenenne 6a30Boro Habopa HaBBIKOB / KOMIIETEHIINIT — «<Habopa Ha Bce
BpeMeHa», TO eCTb HaBBIKOB, KOTOpPbIe TPeOYIOTCA B HACTOALIEM U He TTOTeps-
I0T CBOIO aKTYa/lIbHOCTbH B OynyieM. [Ipeponaraercs, 4To A1 KaXXHoil cTpa-
HBI TaKOJl HabOp Oy/eT UMeTDb BHIPAKEHHYIO CIeIUKY.

2. Cospanne ycnoBuii i nepeo6ydens. HaBplky / KOMIIETEHIINN B CO-
BPEMEHHOII 9KOHOMMKe OBICTPO YCTapeBaloT, II09TOMY HEOOXOAMMO MMEThb
«MOIIHOCTH» ISl TIePeIlOfirOTOBKY paOOTHMKOB Ha IPOTS>KEHNUN BCeil KU3-
HYI, YYUTBIBAIOLIE€ BO3PACTHbIE OCOOEHHOCTY T€X MM MHBIX KOHTMHI€HTOB

1 EBresmii XBoCTUK. Kappb! Tast yrpo3y ans BBIN // Kommepcants. 31.05.2020. https://www.kommersant.ru/doc/4363469 2query=bcg

7 Tam we.
3 Tam .
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Tabnuya 2 / Table 2
KBamidukannmoHHbIiT 1ucbamanc B pasnNIHbIX CTPaHaX MIpa, %
Skills imbalance in different countries of the world, %

Qualification Qualification mismatch

Country (crpaHa) Country mismatch (Ksa- Overqualification  Underqualification

(cTpana) muguKanuon- (u36bITOUHAS KBa- (nemocraTouHas
HBIi ucOananc) mupuKanus) KBamuUKams)

Mexico 50,5 38,7 11,8

Non-OECD Economies South Africa 52 30,8 21,2
Tiirkiye 43 29,1 14

Non-OECD Economies Brazil 37,7 28,2 9,39

Portugal 43,5 27,7 15,8

Greece 42,5 25,1 17,5

Iceland 38,5 232 15,3

Non-OECD Economies Peru 38,2 22,6 15,8

Lithuania 34,7 22,3 12,3

Spain 41 21,6 19,3

Australia 38,7 20,2 18,5

Italy 38,5 20,2 18,2

Austria 34,9 20 14,8
Germany 39,9 18,8 21

Latvia 36 18,2 17,8

Estonia 39 17,5 21,5

Denmark 31,5 17,1 14,3

OECD - Total 34,4 16,5 17,8

United States 32,9 15,8 17,2

Non-OECD Economies Romania 26,1 15,6 10,5

Canada 38,2 15,5 22,7

European Union 32,2 15,3 16,8

Netherlands 38,2 15 23,2

Sweden 27 15 12,1

Switzerland 35,4 15 20,3
Luxembourg 29,7 14,6 15,1
United Kingdom 40,5 14,5 26

New Zealand 41,5 13,3 28,2

Non-OECD Economies Malaysia 32,2 13,1 19,2
Slovak Republic 21 13 8

France 332 12,5 20,7

Korea 32,9 12,1 20,7

Norway 35,2 12 23,2

Slovenia 23,7 11,6 12,3
Non-OECD Economies Cyprus 34,2 11,1 23,1
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Qualification Qualification mismatch
Country (cTpana) Country  mismatch (KBa-  Qverqualification  Underqualification
(crpana) MIGUKAIOH- (136BITOYHAS KBa- (HegocTaTOYHAS
HbIi Cc6ananc) nduKkanys) KBamuuKans)
Belgium 33,5 10,8 22,7
Ireland 41,5 10,6 30,7
Poland 2773 9,5 12,8
Non-OECD Economies Bulgaria 25,5 9,5 16
Finland 28,2 8,39 19,7
Hungary 21,2 8,39 12,8
Czechia 16,7 8,1 8,6

Wcmoynuk: OECD Data Explorer. https://stats.oecd.org Data extracted on 24 Feb 2024 14:28 UTC (GMT)

paboraromux. ITO CO3JaeT Cepbe3Hble BBI3OBBI /A CHCTEMBI Ipodeccuo-
Ha/IbHOTO 0OpasoBaHusA. PasHooOpasue mporpaMm nepeoOy4eHNs U IOBBI-
IIeHNA KBaTUUKaLuM JO/DKHO ObICTPO pacTy. IlosB/IeHNe OHTaH-KYPCOB
II03BOJIAAET PellaTh 3Ty 3ajauy 6osiee fleleBO O CPAaBHEHMIO C OYHBIM Iepe-
o0ydeHyeM.

3. CtumynupoBaHue camopeanusanuu. [IpaBuTenbcTBa 1 GU3HEC JOTKHBI
co3JaBaTh y pabOTHMKOB MOTMBALMIO ¥ OTBETCTBEHHOCTb, HAIIPAB/ICHHYIO
Ha UX IMYHOCTHOE PasBUTHE, B TOM YNC/Ie OCPEICTBOM IIPEIOKEeHNA COOT-
BETCTBYIOLIMX 06pa30BaTe/IbHBIX IIPOTPAMM.

4. PasBuTHe CpeJibl, OPMEHTMPOBAHHOII Ha paboTHNKa (denoBeka). Crenu-
a/IMCTBI 10 MIEPCOHANMY JIO/DKHBI OPUEHTUPOBAThCA Ha KOHKPETHBIE IOTpPe6-
HOCTM, LIEHHOCTU U 3aIIPOChl PA0OTHMUKOB, TIOCKOIbKY VX 3HAHMA, HAaBBIKI,
ONBIT ¥ HPUTA3AHUA CUIBHO PA3/IMYAIOTCA OT INOKOJNEHMA K IHOKOJIEHMIO.
MesX1oKo/IeHYeCKoe COTPYAHUYECTBO BBIXOJWUT Ha IIePBbIil IUIaH: ObICTpast
CMeHa TeXHOJIOTMII U, COOTBETCTBEHHO, TPeOOBaHMII K IIePCOHAT I10-Pa3HO-
My OTPaKaIOTCS Ha paOOTHMKAX PasHbIX TOKOJICHMIL.

5. JocTymHOCTb MHGOPMALN O KAPbePHBIX BO3MOXHOCT#X. Jlo/KeH OBbITh
obecredeH JOCTYII K 6bICTPO 0OHOBIIAEMOIT ¥ IOHON MHGOpMaLuK 06 nMe-
IOIVIXCSA BO3MOXKHOCTSAX JUIAA PAOOTHMKOB (BaKaHCHUAX, IIePeoOydeHNN 1 T. I1.)
Ha HAI[VIOHaJIbHOM 1 JIa)Ke I7I00a/TbHOM YPOBHSX.

6. JINKBMIHOCTD HaBBIKOB. JINIla, IPMHIMAIOLIMeE PellIeHNs, JO/DKHbI 06e-
CIIeYUTDb YCTIOBUA, TIO3BOJIAIONINE TIPETEH0BATh HA BaKaHCUM PabOTHMKAM,
He 0053aTe/IbHO HAXONAIIMMCA B MeCTe OCYIeCTBICHNA TPYAOBOIL eATeNb-
HOCTH. DTO TO3BOJIAT PACIIMPUTh CIIMCOK KaHAMIATOB Ha Kajoe pabouee
MecTO (JO/DKHOCTD) ¥ IIPEJOCTaBUTD KaXKIOMY KaHIUATY JOCTYII K O60blie-
My CIIUCKY pabounx mecr. IIpeficTaBienne, 4To 9TO IPOU30IieT eCTeCTBEH-
HbIM 06pa3oM, mockonbky nocae COVID-19 ynaneHHas pabora cTana HOp-
MOJi, He y4MTbIBaeT HEOOXOAMMOCTb CHATUSA MMMMTPAIMOHHBIX Oapbepos,
XOTS pasBUTHE NUCTAHIMOHHOI 3aHATOCTY CKOPO CJe/aeT JaHHYI0 Ipobie-

MYy, CKOpee TICUXOTOTUYECKOI U BI/IpTY&J’IbHOﬁI, HEXENn peanbﬂoﬁl.

! 310 He cTomb Nerko pelwaemas npobneMa, Kak npeactasnsetca u3 otvera bKT. Mpu feuumte pabouux MecT, HanpuMep, B epHog
KPU3UCOB HALVOHANbHOE 3aKOHOZATENbCTBO MPEX/E BCEro 3alLMLLAeT NpaBa rpaskaaH, a He bonee agdeKTuBHbIX paboTHUKOB, ecnn
OHM WHoCTpaHUbl. BKI BbicKa3biBaeT npeenbHo MobanucTcKoe NpefnoMeHme, 1 BPAA M OHO ByaET NpUHATO NPaBUTENbCTBAMMU
nae ctpaH EC.
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3aKknoyeHue

[Tpobnema gucbananca kBanubuKanuil mpuodperaeT Bce Oobliee 3HAYE-
He [ 9KOHOMMKM ¥ PBIHKOB TPyAa pasHbIX cTpaH. HecmoTps Ha cTpeM-
JIeHMe CO3/laTh eMHBII pbIHOK Tpyha B EC, B cTpanax EBpocorosa coxpans-
I0TCSI OYeHb OOoJblMe AUCIpornopiuu B KBanudbukagum paboTHUKOB. [Ipu
9TOM Ha [IepBBIl IVIaH BBIXOAAT BOIPOCHI IPOQeCcCHOHaTbHOTO 06pa3oBaHus
U KBa/MUKaIyy MOJIOLEXY, IIpUdeM KakK IOTy4uBILeil IpogdeccroHaTbHOe
o6paszoBaHIie, B TOM 4JC/Ie BBICIIEE, TAK U He MMelolell ero (HelomHoe cpei-
Hee U HIDKe).

Passurne ynanennoit sanAaroctu B nepuop nangemun COVID-19 npu-
BeJIO K BO3HVKHOBEHIIO HOBBIX IIPO06/IeM, Kacalolmxcs U30bITKA M/IU Hefj0-
cTaTKa 00pasoBaHNMA U KBanuUKALMY MOTOREXM, HauMHAIOLIEN paboTy.
B yacTHOCTH, ITOCKO/NBKY AMCTAHLIMOHHAA paboTa CTaja IpPeXX[e BCEro Jj0-
CTynHa pabOTHMKAM C BBICOKON KBajuQuKalmei, MOmojble CIeLMaauCThl
Telepb IPOXOAAT «IIPOQeCcCHOHANbHYI0 COLMaNn3alnio» B IPUHIVIIN-
QJIbHO MHBIX YCJIOBMAX IO CPaBHEHMIO C IIOKOJIEHUAMY, KOTOpble HadMHa-
nn paboTy B mONMaHAeMUITHBIN mepuon. s Hux obijenne ¢ 6onee KBamu-
¢bunypoBaHHBIMM pabOTHUKAMM CTAaI0 OO/ee 3aTPyLHEHHBIM, ITOCKOIbKY
Te paboTaIOT yZla/IeHHO.

Omnpit CIITA nokaspiBaeT, 4YTO B IOCTIIAH/IEeMUIIHbBII IIepUOJ; 3aHATOCTb MO-
TIOZEXXV HadasIa Bce OOTIbLIIe CMEIAThCs B CTOPOHY 0¢IaiiH-3aHATOCTH, A TaK-
JKe B CEKTOpa 9KOHOMUKU ¢ OoJiee TSDKE/IBIM U HU3KOKBaIM(PULMPOBAaHHBIM
TpynoM (60ojiee TsDKENbIMU YCTIOBUAMY TPYAQ). ITO MPUBENO K MOCTAaHOBKe
IBYX BOIIPOCOB: BO3MOYXHOMY COKPAILleHUI0 CPOKOB 00YYeHMs 110 Iporpam-
MaM 0akajaBpuaTa ¥ CHVDKEHMIO CTOMMOCTM YHMBEPCUTETCKOrO 0Opa3oBa-
HJIS Ha BCEX €T0 YPOBHAX.

B BenukobpuTaHuy B NaHAEMMITHBIN NEePHOJ, BBIABMICA CYLECTBEHHBIN
HeIOCTAaTOK KOMIIeTeHIuT (KBamuduKaluy) y BBITYCKHMKOB BY30B. Kpo-
Me TOTrO, MCCIefJOBaHMs II0Ka3aay, 4YT0 BO MHOIMX cTpaHax EC oxoHyaHue
BBICIIIEJI LIIKOJIBI He TapaHTHUPYeT TPYAOYCTPONCTBA Ha pabodune MecTa, Tpe-
Oyrorye BbICIIEr0 0Opa3OBaHMsL. YBEMNINBAETCA OIS paboumx MeCT, Ha KO-
TOPBIX pabOTAIOT BBINYCKHVKY YHUBEPCUTETOB, XOTS paHee Ha HMUX ObLIM
3aHATBHI pabOTHMKM ¢ 6ojtee HU3KMUM (CpeHUM) ypOBHeM o0pa3oBaHus (I10-
MOIIJHVKY PYKOBOZMTEIEl, CeKpeTapy, aiMUHUCTPATYBHbII IIEPCOHAL U JIp.).

Hanwuane Biciero o6pasoBanms Bce 60sblile mepecTaeTt ObITh [isi pabo-
TOiaTesIeil MapKepOM BbICOKO KBaM(PMKAIIV MOJIOABIX CIIELIMA/INCTOB: T€O-
pust UIBTPOB IPaKTUYECKN He paboTaeT B COBPEMEHHOM MIUpe, 110 KpailHeil
Mepe ec/u pedb uieT o0 6akanaBpax. BITYCKHUKM YHUBEPCUTETOB, IIOMTY4MB-
IIMe CTelleHb MArucTpa, IoKa elle KOTUPYIOTCA Ha PbIHKe TPYZAA, 0COOEHHO
eC/Ii OHU YIMIVCh Ha 00pa3oBaTeNbHbIX MPOrpaMMax, OTHOCAIIMXCS K Ha-
npasnenysaM nogrorosku STEM (ecTecTBeHHbIe HAayKy, TeXHOJIOTHA, IHXKe-
Hepus, MaTeMaTyka). [IoTpe6HOCTD B clienanncTax FyMaHUTapHOTO Ipodu-
JISL CHMYKAeTCA.

Hannple O9CP mnokasblBaloT, YTO BO MHOIMX CTpPaHaX MUpa HeJoCTa-
TOoYHas KBannuKauus pabOTHMKOB OXBAaThIBaeT OOJIbIIee YUCIO 3aHIATHIX
B 9KOHOMMKE II0 CPaBHEHMIO C TeMU, KTO VIMeeT M3ObITOUHYI0 KBaIupuKa-
nyo. OgHako M30BITOK KBanmuuKanmy, KOrga paboTHNK BBIITIONHAET QYHK-
LY, He TpebyIolie CTO/Nb BBICOKOTO YPOBH:A 00pa3oBaHusA KaK TO, KOTOpOe
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OH UMeeT, 00XOVUTCS 9KOHOMUKE JOPOXKe IO CPABHEHUIO C HEJOCTaTOYHOI
kBa/mouKauueil. ITO0 CBA3AHO C TeM, UYTO IONy4YeHME BBICOKOIO YPOBHS
kBa/mouKauuyu / obpasoBaHmsa Tpebyer Oonplmux 3aTpaT ((PUHAHCOBBIX,
BPEMEHHBIX) II0 CPAaBHEHVIO C IOTydYeHueM 6oJiee HU3KO KBalTU(pUKALVIL.
BmecTe ¢ TeM ecnm paboTomaTenb BBIHYX[EH IPUHATh pabOTHMKA C HEHO-
CTAaTOYHBIM YPOBHeM KBamuukanuy / o6pazoBaHns / KOMIETEHINIL, TO eMy
IPUXOJUTCS BKIA/IBIBATBCS B €I'0 «JOBOJIKY», 4TO TAKXKe TpeOyeT 3HaUUTe/Ib-
HBIX PacXOJiOB.

OueHka morepp (3aTpar) MUPOBOJT SKOHOMMUKIY, CBSI3AaHHBIX C HECOOTBET-
cTBUeM KBamudukauuy / 06pasoBaHus / KOMIIETEHLUIT pabOTHUKOB (130bI-
TOYHOII WIM HEJOCTATOYHOI) HOTPeOHOCTAM pBIHKA TPYHa, IPOBEICHHASL
BKI, cocraBuma B 2018 1. 8 TpnH gomt. CIIA, uTo cooTBeTcTBYeT 9,2 % MMpoO-
Boro BBII (mnn 39,0 % BBII CIIIA) ykasanHoro roga. Takum 06pasom, 3TOT
(aKTOp CTAaHOBMUTCS BeCbMa CYILIECTBEHHBIM C TOYKY 3PEHMsA JTOITOCPOYHOIN
3¢ HeKTUBHOCTI SKOHOMIYECKOI [IeITeIbBHOCTHL.
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AHHOMayusa
BBepeHue. O6ecneueHHOCTb TPYAOBbIMU Pecypcami B pernoHanbHOM 3paBoOXpaHe-
Hun Poccuinckon QOepepauun npeactaBnseT cobomn ofHy 13 CaMblX CIIOXKHbBIX CTPYKTYp-
HbIX Npo6nem B 0611aCTy rocyapCcTBEHHOIO YNpPaBieHrsa 1 COLMaNbHON NOAUTUKN. ITO
KoMMeKcHas npobnema, 06ycnoBfieHHas MHOXXECTBOM MPUUMH, KOTOPble B COBOKYMHO-
CTV BUAIOT Ha KaueCTBO Y JOCTYNMHOCTb MeAMLMHCKOW NMOMOLUM ANA HaceneHus.
Lienb. Mpennoxunts noaxoabl K pelueHnto npobnemMbl KaapoBoro geduunTa B chepe pe-
rMOHaNbHOro 34PaBOOXPAHEHMS.
MeTopgpbl. [1na 0OCTUXKEHNA NOCTaBEHHON Lienu 6bin NPYMEHEH KOMMNEKCHbIN NOAX0A,
BKJ/IOYAIOLMIA KaK KONMYECTBEHHbIE, Tak U KaueCTBEHHble MeTobl aHanu3a. iccnepgoBa-
HVe NPOBOAMNIOCh B HECKOJIbKO 3TaroB, OXBaTbiBas cOOP 1 06paboTKy AaHHbIX, aHaNU-
TUYECKyIo PaboTy, a TaKXKe OLIEHKY 1 HTEPNPeTaLuio NoSTlyYeHHbIX Pe3ysnbTaToB.
Pesynbratbl. CHOOpPMYNMpPOBaHbl 1 KOHKPETU3UPOBaHbI NMPeaNOXKeHWs LA KOMMIeKC-
HOro pelueHus npobnembl KagpoBoro Aedruuta B pernoHanbHOM 34paBOOXPaHEHMN,
BKJ/Il0YaOLL /e NOBbILLEHNE YPOBHA 3apabOTHON NAaThl, yNyylleHne YCI0BUIA Tpyaa, obe-
CrneyeHne couranbHbIX rapaHTUiA, MPorpamm NpopeccMoHanbHOro Pa3BUTUSA 1 LIENeBO-
ro obyuyeHus, BHeApeHNe NHHOBALMIOHHbIX TEXHOMOTUIA.
HayuHas HOBM3Ha MCCNefoOBaHVA 3aKJIOYAeTCas B MeXAUCUUMIMHAPHOM MoAXoae
K MPOrHO3MpOBaHNI0 KaJpPOBbIX U3MEHEHWU B 3[PaBOOXPaHEHNW C UCMONb30BaHNEM
MOZEeNM ynpaBneHns KagpoBbliMy pecypcamMmm, OCHOBAHHOW Ha KOMMIEKCHOM NpUMeHe-
HUV GUHAHCOBbIX, OPraHN3aLMOHHbIX 1 TEXHOMOMMYECKMX MHCTPYMEHTOB.
MpakKTnyeckaa 3HAUMMOCTb. Pe3ynbTaTbhl UCCIIeOBAaHUA MOTYT ObiTb MCMOSb30BaHbI
Npwvi NOArOTOBKE U NMPUHATUAW PELLEHWNIA OpraHamim BaCTV U PyKOBOAUTENAMM MeAULINH-
CKUX yupexxOeHWi, HanpaBneHHbIX Ha ynyJlleHne KagpoBOW CUTyalun B permoHanb-
HOM 3[1PaBOOXPaHEHNN.

Knioueeswle cnoea: fedbnumnt MEAULIMHCKNX KaZlpOB, PErMOHANbHOE 3paBOOXpaHeHMe,
ynpaeneHvie 34paBOOXpPaHEHVEM, TPYAOBblE PeCcypcChl, TEKYUECTb KafpoB, KagpoBOe
NPOrHo3MpoBaHne
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Absract

Introduction. Workforce availability in regional healthcare in the Russian Federation
represents one of the most complex structural challenges in public administration and
social policy. This is a multifaceted issue, influenced by numerous factors that collective-
ly impact the quality and accessibility of healthcare services for the population.
Aim.The aim of the study is to propose approaches to solving the problem of staff short-
age in the sphere of regional health care.

Methods. A comprehensive approach was employed to achieve the study’s objective,
incorporating both quantitative and qualitative methods of analysis. The research was
conducted in several stages, including data collection and processing, analytical work,
and the assessment and interpretation of the obtained results.

Results. The study formulates and specifies proposals for a comprehensive solution
to the staffing shortage in regional healthcare, including increasing wages, improving
working conditions, ensuring social guarantees, developing professional training pro-
grammes and implementing innovative.

Scientific novelty. The scientific novelty of the research lies in an interdisciplinary ap-
proach to forecasting workforce changes in healthcare through a human resource man-
agement model that integrates financial, organisational, and technological tools.
Practical significance. The practical significance of the research lies in the development
of recommendations for government authorities and healthcare institution managers
aimed at improving the staffing situation in regional healthcare.

Keywords: shortage of medical personnel, regional healthcare, healthcare manage-
ment, workforce, staff turnover, workforce forecasting
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Bepnenue

Ob6ecrieueHHOCTD TPY/IOBBIMY PeCYpcaMii B perMiOHaTIbHOM 3jpaBOOXpaHe-
Hum Poccniickoit Deneparuy mpepcTasseT co00il OfHY M3 CAMBIX CTIO>KHBIX
CHUCTEeMHBIX IP0o06JIeM B 06/1aCTI TOCYAaPCTBEHHOTO YIIPaB/IeHNs 1 COLMAIb-
HOJI TIOJIUTUKY Y BbI3BaHa KOMIUIEKCOM IIPUYMH, B TOM Y¥IC/Ie HelOCTaTOYHBIM
(puHAHCHPOBaHVEM PerMOHaIbHOTO 3[JpaBOOXPaHEHN s, HEBLICOKMM YPOBHEM
OIUIAThI TPY/ia, HEYHOBIETBOPUTENIbHBIMY YCIOBUAMU TPYHQ, CTapeHMeM Ka-
IPOB ¥ HEBBICOKVMY COLIMA/IbHBIMU IapaHTUAMIA.

[Tpobnema BripakaeTcsi B feduijute Bpadeil onpeneneHHON KBannduka-
LYY, HeXBaTKe CPeJHero MEeJVIIMHCKOTO IIepCOHala, HePaBHOMEPHOM pac-
HpefielleH!) MEAMIVTHCKOTO TIePCOHaIa 110 PErMOHaM, & B OT/Ie/IbHBIX Perno-
Hax — ellje ¥ BBICOKOJI €r0 TeKy4eCTbIo.

Komrtmexc ykasaHHBIX IIPO6/IeM CHIDKAeT MOTHMBALIMIO CIIELMATICTOB OCTa-
BaTbCA B IpodecCi U COBEPLIEHCTBOBATh CBOIO KBanmduKanuio. B pesynb-
TaTe YICIIO JIIOfiell ¢ BBICIIVM MeAMLIMHCKUM 0Opa3oBaHyeM B Poccyn HamMHO-
O IpeBBIIIAET YNC/IO 3aHATHIX B 910N cepe. Hepenku cmydan, korga Bpayn,
Iaxke ¥Mesi OONIBIINIT CTAX, IePeXOfiAT Ha PYryio paboTy (JacTo He CBA3aH-
HYIO C MEJIVILIMHON), CO3[]al0T COOCTBEHHBIIT OM3HEC WU IMUTPUPYIOT.

ITpo6eMa B 11eJIOM U OT/ie/IbHBIE €€ aCIIeKThI IOCTOAHHO HAaXOATCA B LieH-
Tpe BHUMaHVA Hay4HOro coobuiectBa. [Ty6nukyeTcs 60/blIoe KOMMYECTBO
cTareit, MOHOrpadmit, aHATUTUIECKUX 0030POB, 0OHOB/IAETCS CTATUCTHKA.

ITpo6eMa BOCIIpOM3BOACTBA TPYHOBBIX PECYPCOB B cepe 3ApaBOOXpaHe-
HJIS XapaKTepHa MIPAKTUYeCcKM Jyid BceX pernoHoB. Crenuduyeckum ee mpo-
SBJICHUAM, 0OYC/IOB/IEHHBIM COLIMa/IbHO-9KOHOMIYECKIM, Teorpaduiecknm,
memorpaduueckuM 1 MHPPaCTPYKTYPHBIM IIOTOXKeHMEM KOHKPETHBIX Teppu-
topuii, nocssieHsl paborsr O. A. u [I. A. lomanHukosbix (2019), 1. B. Epe-
muHoi1 (2021), JI. B. Pyrone u gp. (2019).

Cy1ecTBeHHO BAVAIOT Ha (popMupOBaHMe U pa3BUTIE KaJIpOBOTO MOTEH-
LVaIa MeIUIVHCKUX YIPEXKeHNIT B Pa3HbIX PerMOHaX pasindus B 3apaboT-
HOJ1 I/1aTe, KOHKYPEHINs 3a Kaipbl CO CTOPOHBI Apyrux otpacielt ([pagoboe-
Ba, 2022; Tapacenko, Xopesa, 2016). Ita xe mpobdiemMa B OTHOILIEHU PA3HBIX
KaTeropuit pabOTHUKOB 3[paBOOXpaHeHMs ucciegosana B pabore C. B. Jla-
MOYKMHOI 1 COaBTOPOB (2021).

Mogenu BOCIPOM3BOACTBA TPYHOBBIX PecypcoB B cepe 3mpaBoOXpaHe-
HYIS ONIPENe/IAIT METOJBL M CTPATerny, OpPMEeHTNPOBaHHbIe Ha (pOpMUpOBa-
HJle, Pa3BUTHE M IIOJJepKaHMe KaJpOBOrO MOTeHLMaNa MeJULVHCKUX Y-
pexxnenuii (B. A. [HeBameBa u gp., 2023; [TaneBuna, 2021). CopeprkarenpHast
MHTePIIPETALV 3TOTO [OAX0fa paccMoTpeHa B Monorpadunu C. B. Makaposa
u I. M. Taiigaposa (2022).

Takue ¢akToppl, Kak UMCIEHHOCTb HAacCe/leHMs, BO3pacTHas CTPYKTY-
pa, YPOBHM POXKIaeMOCTI ¥ CMEPTHOCTY, & TAK>Ke MUTPAL[MOHHbIE IIOTOKM
HENIOCPEACTBEHHO BIMAIOT Ha CIIPOC HAa MEJVIVMHCKUE YCIYTM Y ONpemen-
10T HEOOXOAMMOCTD B CIIELMANNCTaX Pa3HbIX npodusieit 1 KBannduKammii.
B cBolo ouepenp, TeHAeHLMY JeMorpadun JUKTYIOT IOTPeOHOCTD B alanTa-
LUV CYICTEMBI 3[JpaBOOXPAHEHN K MEHAIOLIMMCS YCIOBUAM U HEOOXORMMO-
CTV TIPOTHO3MpPOBaHMA OYAYIIMX KaJpoBbIX moTpebHOCTeil (MeHbIIMKOBA
u op., 2022).
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Cpeny KI04eBBIX (DAKTOPOB, 0OOCTPSIOIIVX KaJpOBBI KPUSUC, BbITE-
JISIIOTCSL CTapeHue pabOTHMKOB, HEJOCTATOYHBII YPOBEHb OIUIATHI TPYAA,
ypesMepHas HpogecCcroHabHAs HAarpy3ka M TaK Ha3bIBaeMbI «CHHIPOM
aMonmoHanbHoro Beiropanusi» (Koctprokos, 2023). Ob6ocrpsier mpobremy
HU3KII YPOBEHb KaZ[POBOTO IIAHMPOBAHNS, IPUBOISINIT He TONBKO K Jie-
uIMTY KapoB, HO U K CEphe3HBIM AVCIPONOPILISM B KATETOPUSIX paboTHM-
koB (IIlertman, [leBckmit, 2015). [leiicTBYOIE METO/BI IVITAHVPOBAHUS U pe-
Ty/IMPOBAaHMs IOTOTOBKY MEUIIVHCKIX KaZ[pOB BO MHOTOM BOCIIPOM3BOJAT
HaKOIUIeHHble cTpyKTypHble pucnponopuun (Illeitman, CaxuHa, 2018).

Boicoxuit ypoBeHb TeKy4ecTy KafipoB, 1o MHeHM0 JI. B. Pyrons nu M. 10. Kot-
NOBCKOTro (2023), ycyry6/saercss HeCIOCOOHOCTBIO FOCYJaPCTBEHHBIX YUPEXK-
IeHWIT KOHKYPUPOBATh C YaCTHBIM CEKTOPOM B BOIIPOCAX 3apabOTHOIT IUIa-
Tbl U yonoBuit Tpyga. I1. H. ITaBnos n A. B. IlletnHuna (2024), aHanusupys
IaHHBIE O MEAMIMHCKUX BaKaHCUAX, IPUXOMAT K BBIBOJY, YTO IIpefjaraeMblil
YPOBEHb 3apIlIaT OTPULATE/IBHO CBA3aH C YPOBHEM KOHILIEHTPALNMU JIOKA/Ib-
HBIX PBIHKOB TPYAa.

ITpobrema MOTMBAaLMM MESUUIMHCKUX PabOTHMKOB MOZPOOHO paccMa-
tpuBaetcs B crarbe A. JI. Temunukoro (2021). Huskass MoTuBaums K Tpymy
B CUCTeME TOCYAAPCTBEHHOIO 3[pPaBOOXPAHEHNsI M HELOCTATOYHBIN ypo-
BeHb ITOJTOTOBKJ HAYMHAIIINX MEIMNKOB Cepbe3HbIM 00pa3soM CKa3bIBAETCs
Ha 1po6yeMe JOCTYIHOCTY MEJULHCKON IIOMOLIM 10 cTpaHe B nenoM (Pa-
meeBa, 2020) 1 OTHEIBHBIM PErMOHAM BC/IE[CTBIE TEPPUTOPUATBHBIX ucha-
JIAHCOB B pacIipefie/ieHny MeIMLMHCKOro rnepconana (Jlareimosa, VBaHoBa,
2023).

HecmoTpss Ha 60nblioe KOMM4ecTBO paboT, MOCBSIEHHBIX KaJpOBOMY
nebunnty B cdepe pernoHaIbHOTO 3APaBOOXpaHeHNs], IpobreMa 0CTaeTcs
U OCTPOTa ee He CHIDKaeTcs. HeoOXOAMMOCTD JanbHENIINX UCCIIeTOBAHMIT
o0ycnoBeHa NOTPeOHOCTPIO B KOMIIEKCHOM aHa/IN3e KapoBOil CUTYaLnu
C y4eTOM MHOXXeCTBa B3aMMOCBS3aHHBIX (akTOpoB. Tpebyercs 6omee ry-
OoKasi OLleHKa B/IMSHMUS KaJjpoOBOro Aeduunra Ha KaueCTBO MERMLIMHCKON
nomomwy, paspaboTka 3¢GQeKTUBHBIX YIPAaBICHYECKUX CTpPAaTernii, n3yde-
HIle MEXYHAPOJJHOTO OIIBITA I MICCTIE{OBaHNE BO3MOXKHOCTEN COBPEMEHHBIX
texHonoruit (uudpoBusanus, TeneMeqUIMHA) KOMIIEHCHPOBATh HEXBATKY
CIIeNMaNINCTOB, 0COOEHHO B yIaleHHbIX pernoHax. Hacrosiuee nccienoBanme
HAIpaB/IeHO Ha BOCIIONHEHMe 3TUX MpobenoB u GopMupoBaHme 1{eI0CTHO-
rO HOJIXOfia K IPEOIOTIEHNIO KaJpOBOTrO KpM3JMca B CUCTEME PeriOHaIbHOTO
3paBooxpaHeHns Poccum.

Llenv Hacmosuwjezo uccnedo8anus — OLEHUTb MAcIITabbl IPOO/IEMBI He-
XBaTKV TPYHOBBIX PeCypcoB B cdepe permoHaIbHOTO 3ApaBOOXpaHEHMUs,
06001UTh ee BO3MOXKHBIE IPUYMHBL 1 (PAKTOPBI U C a/IbTePHATUBHON TOY-
K1 3peHusi chOpMYIMPOBaTh HOAXOABI K ee pelleHno. B ormnyne ot 6071b-
MIMHCTBA CYLIECTBYOLNX MCCIEJOBAHNIT, COCPEOTOYEHHBIX HA OT/ENbHBIX
acmexTax KafipoBoro peduunra, HampuMmep, HefocTatke UHAHCHPOBAHNS,
HU3KMX 3apIUIaTax MIM TeKy4ecTu KaJpoB, B JaHHOI paboTe paccMarpusa-
eTCs1 LIeJIOCTHAs CUCTeMa B3aMMOCBsI3€eil, KOTOpasi BKII0YaeT 9KOHOMIYECKIE,
CoIMabHble, OpPraHN3aLMOHHBIE VI TeXHONOrM4YecKue GpakTopsl. Takoil MexX-
IVMCUMIUIMHAPHBIA MOAXO[, TI03BOJIsIET He MPOCTO (pUKCUpOBaTh MpoOIeMbl,
a BBISIB/LATH MX [TyOMHHBIE IPUYMHBI Y MEXaHM3MbI B3aMMOJIe/ICTBISL.

78 lpodeccuoHanbHoe 06pasoBatve 1 piHok Tpyaa. Tom 13 N21/2025



Andrei A. Zolotov, Svetlana V. Panikarova |'|
Staffing shortages in regional healthcare: Myths, Causes, Solutions T

Metoapl

VccnenoBaHne IpOBOAMIOCH B HECKONIBKO 9TAIOB. [IepBblil 9TaI BK/IIOYas
B ce0s1 aHa/MNM3 CTaTUCTUIeCKUX HaHHBIX Poccrata, Munsgpasa PO, a takke
perrmoHaIbHBIX OPTaHOB YIIPaB/IeHN 3[[paBOOXpaHeHNeM. XPOHOMIOTMYeCKIe
PaMKU MCCIeJOBAaHNA BapbUPYIOTCS B 3aBUCUMOCTY OT JOCTYIIHOCTHU CTaTHU-
CTUYeCKMX NaHHBIX. TakK, HaIpyuMep, JaHHbIE O YMC/IEHHOCTY Bpayell M3BecT-
HbI ¢ 1940 1o 2022 rop, faHHbIe 00 YKOMIIEKTOBAaHHOCTU MeJy4pex/ieHmit
TPYROBBIMYU pecypcamu — ¢ 2017 o 2022 rog, u T. fi. Bo MHOIMX ciy4asx JaH-
Hble 3a 2023 roy; okasanuch HeJOCTYIHBI (He OblI OIyO/IMKOBaHbl OMUIIN-
QJIbHBIMI OPTaHAMU CTATUCTUKN).

[t 6oree feTanbHOrO MOHMMAHMS IIPOOIEMBI ObIT IIPOBEIeH aHaIu3 J10-
KYMEHTOB ¥l HOPMAaTMBHO-IIPABOBBIX aKTOB, PEryIMpPYOIUX cpepy permo-
HaJIbHOTO 3[paBOOXpaHEeHUsA U TPyHoBble oTHoueHUsA B Poccun. Ocoboe
BHUMaHUe YHEe/ANOCh (efiepaibHbIM ¥ PErMOHANbHBIM Lie/IeBBIM IIporpaM-
MaM, HallpaB/IeHHBIM Ha IpUBJeYeHUe M yAepKaHMe MeIMLMHCKUX KafpoB
B peruoHax.

Pe3ynbratbl 1 06CyaeHMe

V3y4yeHne BOIIPOCOB, CBA3AHHBIX C TPY[OBBIMIL PeCypCcaMil B PeTMOHAIb-
HOM 37IpaBOOXpaHeHNM, uMeeT OO0JIblIoe 3HaYeHMe s pa3paboTku addek-
TUBHBIX Mep 10 YKPeIIEHIIO CUCTeMbI 3[lpaBOOXPAHEHNs 1 IIOBBILIEHNIO Ka-
YecTBa MeJVIMHCKOI OMOILN.

W3 cratucrtudyecknx faHHbIX PoccTaTa M3BeCTHBI CBe[IeHNS O YMCIEHHOCTI
Bpauell B Poccun, a Taxke Ha TeppUTOpPUM, KOTOpas COOTBETCTBOBAJIA HBbI-
Hemrteit Poccun B cocrase 6piBiero CCCP (puc. 1).

B coBeTckuit nepuoyp HabII0RAaETCs YCTOMYMBDI POCT YMCTIEHHOCTH Bpa-
4eit Kak B aOCOMIOTHBIX YMC/IAX, TaK U B pacuere Ha 10 Toic. HaceneHus. Ha-
npuMep, ecmm B 1940 r. 9MCIEHHOCTD Bpadell cocTabnsAna 82,2 ThIC. 4emo-
Bek (7,4 Ha 10 Thic. HaceneHus), To K 1990 I. 3TOT IOKa3aTe/nb YBENMMIMNICA
1o 667,3 Toic. yenoBek (45 Ha 10 TbIc. HaceseHMsT). ITO 0OYC/IOBIEHO I/IAHO-
BOJI 5KOHOMMKON ¥ aKTMBHOV IOCYapCTBEHHON IONMUTNKOIN 110 paciimpe-
HUIO CUCTEMbl 3[PaBOOXPAHEHM, YTO MOApasyMeBalo yBeludeHue 4yucia
MeVIVHCKUX YIPeX/eHMiT 1 00pasoBaTe/IbHbIX IPOrPaMM /ISl HOATOTOB-
KU Bpadell.

AHajornyHas fMHaMMKa HAOMIOLAeTCs 10 YMCIEHHOCTU CPEJHEro Mef-
LUHCKOTO mepcoHana (puc. 2).

Ha ceropHAmHMIT IeHb 110 OTHOCUTE/IBHOMY KOJIMYeCTBY Bpauell Poccusa
¢ mokasatenieM 50 Bpadeit Ha 10 TbIC. YeTOBEK 3aHUMAET 13-e MecTo B Mupe,
omnepexxasi CIITA, 6onburyo yacTh cTpaH EBpOIIBI 1 Bce IIOCTCOBETCKIE OCY-
mapcrBa (puc. 3).

Vcxons u3 nmpuBeleHHBIX JaHHBIX, YMCIEHHOCTb Bpaudell B Poccun cama
1o cebe He ABJAETCS ITIaBHOIT IIpobieMoit. [Tpobema 3akmoyaeTcs B HepaB-
HOMEPHOM pacIipefie/ieH!I MeUIIMHCKIUX KafipOB, TEPPUTOPUAJIbHBIX Jiucha-
naHcax (pa3nMynsxX B ypOBHE SKOHOMUYECKOTO Pa3BUTHS U MHPPACTPYKType
3[JpaBOOXPAHEHNs) I HU3KOM YPOBHE OIUIATBI TPY/ia B TOCY/JAPCTBEHHBIX Me-
OVLIVHCKUX YUPEXIeHUAX.

Pecopma crcremsl 3apaBooxpaHeHus, cTapToBasiias B 2012 1. u compo-
BOXK/IaBLIASICSL IIPMHATIEM Psfia K/II0YeBbIX HOPMATUMBHBIX aKTOB, BKJIIOYasd
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Fig. 1. Dynamics of the number of doctors in 1940-2022
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Puc. 2. luHaMmKa 4uCIeHHOCTH CpeJHETO MEeAMIIMHCKOro mepcoHana B 1940-2022 rr.
Fig. 2. Dynamics of the number of mid-level medical personnel in 1940-2022
Hcmounuxk: cocmasnero Ha octHose danHbix Poccmama.
https://rosstat.gov.ru/storage/mediabank/zdr1-3.xlsx

TaK HasblBaeMble «MaliCKUe yKasbl»!, IpMBeNa K CylleCTBEHHBIM CTPYKTYp-
HBIM M3MeHeHusIM. O)KMAaIoCh, YTO MOBBIIIEHNE 3apabOTHOI I/IaThl MELN-
LVHCKKUX paboTHMKOB 10 200 % OT CpefHero ypOBHs IO PerMOHY IOBBICUT
npecTik mpodeccun U pemmT npobaemy HexBaTKu KagposZ. OnHako mpu
peanusanuy JaHHBIX Mep BMECTO 3aIl/TAaHMPOBAHHOTO YAY4LIeHA ONTOXKEHMA

! Yias Mpeaupenta PO ot 7 Mas 2012 . N 597 «0 MeponpusTHAX N0 Peanu3aLmy rocyfiapcTBeHHOii couManbHoii noaMTMKMy. http:/
www.kremlin.ru/acts/bank/35261

Z Nloknan o peanaauwy MporpamMbl rocyRapCTBEHHbIX FrapaHTUii GeCTNATHOrO OKa3aHMA rpajaHaM MeavUMHCKoiA nomouw B 2013
rogy. https://minzdrav.gov.ru/documents/8122
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Fig. 3. Number of doctors per 10,000 population, by country
Hcmounux: cocmasnero Ha octose oanmvix UNICEF,
https://w3.unece.org/SDG/ru/Indicator?id=199
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KappoBbiit iedMUMT B PeroHanbHoM 30paBooXpaHEHIu: MAQbI, NPUYMHBI, PELLEHNA

MEUIVMHCKUX PaOOTHUKOB pedOpMbI IPUBEIY K HEXXeTaTeIbHbIM IOCIIE-
CTBUAM, CBA3AHHBIM C ONITUMM3ALMEN CUCTEMBI 31paBOOXpaHeHns !, KoTopas
COIPOBOXK[AIACh COKpallleHueM (MHAHCHUPOBAHM Y 3aKPbITHEM Psla M-
LVHCKMX YIPEXEHUIT, YTO, B CBOIO O4Yepelib, B 3HAUUTE/IbHO CTEIIeHN CKa3a-
JIOCh Ha IOCTYIIHOCTM ¥ Ka4eCTBe MeULUMHCKUX yOIyT. ITo mroram pedopmbr
ObUIM yIpa3gHEHB! 35 ThIC. KOEK B CTALMOHAPAaX, 3aKPBIThI 76 IOTMKINHIK
u 306 6071pHML, YBOTIEHBI O071ee 60 THIC. pAOOTHNKOB — B OCHOBHOM KBa/muu-
LMPOBAHHBIX Bpaderi’. ITO, HAPAAY ¢ APYTUMM (HAKTOPAMM, IPUBENIO K CHI-
JKEHMIO TOBEpYs MEIMUIVIHCKOIO IIePCOHaIA K IPOBOAMMBIM MepaM U JTOMOJ-
HUTEIBHOMY 000CTpeHMIO Ipo6/IeMbl feUINTa KapOB B 3[PaBOOXPaHCHUN
(maHHBIe puC. 1 U 2 HAIJIAIHO 9TO IEMOHCTPUPYIOT).

SWOT-anamn3 BHyTpeHHell 1 BHEIIHell Cpefibl COBPEMEHHOTO POCCUIICKO-
rO 3[JpaBOOXPAaHEHN OKa3bIBAET, YTO IPUYMHAMY, YCYTYO/IAIOLMIU KafIpo-
BB TeULUT B YUPESKACHUAX 3[PaBOOXPAHCHIA Ha PEIMOHA/IBHOM YPOBHE,
SIB/ISIIOTCSI YBEMMYeHNe CPeJHEro BO3pacTa pabOTHMKOB, HU3Kas 3apaboTHas
IUIaTa OTHOCUTE/IbHO CPefHell II0 SKOHOMMKE B KaXKIOM PerVOHe, BBICOKAs
Harpyska M CBSI3aHHBII C Hell «cuHApoOM Bbiropanus» (Kocrprokos, 2023).
K noxosxemy oiBopy npuuum JI. B. Pyrons n M. 0. Kornosckuit (2023), vc-
cnenoBaB K03 @UIMEHTh COBMECTUTENIBCTBA B paspese MONMUKINHUK U CTa-
LIIOHAPOB, @ TAKKe HEBO3MOXKHOCTb TOCYAAPCTBEHHBIX MEHY4peKICHUI
KOHKYPUPOBATh C YaCTHBIMIL.

O6paruMcs K ellje OJHOJ HeMaJIOBa>KHOII CTOPOHe IMpOoOJIeMbl HEeXBAaTKM
TPYHOBBIX pecypcoB — (HDMHAHCYPOBAHMIO 34paBOOXpaHeHMs. VI3muiiHe Ha-
HOMJHATb, YTO 3TO OJfHA U3 K/IFOUEBbIX COCTAB/IAIOLINX COLMAIbHO-9KOHOMU-
YECKOJ NOJUTUKI rOCyfapcTBa. Beero B Poccun cymectsyer 4eTbipe ncrod-
HIKa (pUHAHCUPOBAHNS PErMOHATIBHOTO 3paBOOXpaHeHus: 1) enepanbHbI
Oro/KeT, 2) pernoHanpHble 610KeTsl, 3) cpenctBa OMC, 4) BHeO0OKeTHDIE
cpencTBa (TOXOAbI OT IUIATHBIX MEIMILMHCKUX YCIyT, OIaroTBOPUTE/IbHBIE
B3HOCBI, TPAHTBI U IIpOYMe UCTOYHUKY). B mocmennue roppl curyauus ¢ ¢u-
HAHCUPOBAHUEM CYLIECTBEHHO YCIOXHMIAch. HecMOTps Ha TO YTO HEKOTO-
pble IPOrpaMMBbl B paMKaX HAalMOHAJIBbHOTO IPOEKTa «3[paBOOXpaHEHUE»
nony4wiu 6osblile CpefcTs, oOmuil 06beM acCUTHOBaHMII Ha €ro peannsa-
LU0 YMEHDIIWICA a OI0IKeTHbIe CPEICTBA, BbIIE/ICHHbIC Ha HALlMOHA/IbHBII
poeKT B 2024 T., OKa3a/lnch HIDKE, YEM B IIPEABIAYIIEM.

Tak, 3aKOHOIIPOEKTOM 0 Or0iKeTe Ha 2024 I. 610 IpeyCMOTPeHO (puHaH-
CHUpOBaHNUe TOCIporpaMMbl «PasBUTUe 3IpaBOOXpaHEHNsI» B CyMMe 1 TpIH
329 miipp py6neit B 2024 r. B 2025 1. Ha pMHAHCHPOBaHME IPOEKTA 3a/I0)KEHO
1 Tpnu 343 mnpg, a Ha 2026 T. 3ammaHnpoBado 1 TpiaH 297 mupa. Ilo otHO-
IIEHNIO K IIOKa3aTe/siM (efilepaibHOro 3aKoHa oT 5 fiekabps 2022 r. «O de-
IepanbHOM OroKeTe» 00beM PacXof0B Ha pealn3aliio roCIporpaMMsl ObIT
yBenmmdeH B 2024 1. Ha 8 %, B 2025 . emte mmroc 8 %, n B 26-M — mmroc 4 % x 2025
rogy»°.

! Ounvnenko A.. CN: MWH3OpaB He BLINOAHMA CBOYM MONHOMOYMA 110 YTBEPHACHMIO CTaHAAPTOB MeAnoMoLuy // OapMaLieBTHIECKUii
ectiuk. 31 wona 2014 r. https://pharmvestnik.ru/content/news/sp-minzdrav-ne-vypolnil-svoi-polnomochija-po-utverzhdeniju-
standartov-medpomoschi.html

Z Py6un, M. LLloKoBas Tepanus: Kakue GonbHyLb! NAGHMPYIT 3aKpbiTb B Mockse. PBK. 16 oktabps 2014 r. https://www.rbe.ru/econom
ics/16/10/2014/543tbb03cbb20f0c89b363b7#{important]-[horizontall-[item

3 Mypauuko M. Pacxopbi Ha 3fipaBooxpatenue B 2024 rofly B PO bynyT ysenuuensl Ha 8 % // Wutepdarc. 11 oktabpa 2023 r. https://
www.interfax.ru/russia/925203
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JeiicTBUTEIBHO, M3Y4MB 3aKOHBI 0 OrofKeTax Ha 2023 1. 1 2024 1. (mpuHs-
o1 B 2022 1. (Ne 466-®3') u B KoHIE 2023 1. Ne 540-D3%3), yBunum, uro pu-
HaHCUPOBaHNUe TOCIIPOrpaMMBbI «Pa3BuTHE 3/[paBOOXpaHEHNI» YBEININIOCH
Ha 8 % (c 1,23 tpnH mo mouru 1,33 tpnH py6.). Ho Taxxe yBupum u gpyroe:
CyMMa OIOIKeTHBIX aCCUTHOBaHMII Ha (UHAHCOBOE 0OecIIeueHNe HalIIPOeK-
Ta «37paBooxpanenne» B 2024 r. ymenbpinena ¢ 308,6 mipp pyo., mpegycmo-
TpeHHBbIX B 3aKoHe «O dengepanproM OromKere Ha 2023 rof ¥ Ha IJTAHOBBII
nepuop 2024 u 2025 rogosy, 1o 289,9 mipp pyod., To ecth Ha 6 %, i Ha 18,6
MIIpE pyo.

W 3T0 He mpocCTo cIy4aiHOe yMeHblIeHVe GMHAHCUPOBAHUA OFHOIO-IBYX
(enepanbHBIX IIPOEKTOB, 9TO LieJICHAIIPaB/IeHHOE ype3aHye (QMHAHCUPOBa-
HIs BOOOIe BeexX pefiepabHBIX IPOEKTOB, BXOMAIINX B HALIIPOEKT «3pa-
BoOXxpaHeHe» (Tabm.1).

B pesynbrare Takoil mucbaTaHC IpMBEN K COKpalleHMIO (MHAHCUPOBa-
HUsA (efepalbHBIX IIPOEKTOB, HAIIPAaB/ICHHBIX HA Pa3BUTHE IIEPBUYHOI Me-
IMKO-CAaHUTAPHOM IOMOLIM, 60pbOY C OHKOJIOIMYECKMMU U CepHeYHO-CO-
CYAMCTBIMM 3a00JIeBaHMAMY, a TAaKXKe MOJEPHU3ALMIO MEPBUYHOIO 3BEHA
3/IpaBOOXpaHeHMA. B pesynbTare 3TOro CHMYXXaeTCA Ka4yeCTBO M JOCTYIHOCTD
MEIVIIMHCKON TTOMOIIMN JIJIs1 HaCeIeHMs.

IToxoxe, 4To ceropHs MuH3[paB coBeplIaeT Te >Ke OMMOKW, 4TO U B
2013 r., mMpoKo apuiMpyst MOOEBI 1 YCIIeXY ¥ YMaTduBasi O COKpaIeHnn
(bVHAHCUPOBaHNA OT/EIbHBIX CTATell M IIPOEKTOB. B TOM mmu MHOM Bupe Bce
3TU IPOEKTHI BCE PAaBHO OYAYT peaIn30BaHbl, XOTs HellOPUHAHCUPOBAHHbIE
u3 QepepabHOro OI0OIXKeTa CTaTb!U 3aTPaT STUX IIPOEKTOB, BEpOsATHEE BCETO,
CTaHYT JOIIOJIHUTE/IbHOI HATPY3KOIl /ISl PerMOHA/IbHBIX OIO/IKETOB.

Yro KacaeTCs CaMUX PErMOHA/IbHBIX OIOJIXKETOB, TO PACXOMIbI HA 3[4PaBOOX-
paHeHNe B HUX OYeHb pasmmyarrcs (puc. 4).

3HauMTeNbHbIE PA3INYMA B PACXO/AX HA 3[[paBOOXPAHEHNE CPEIY POCCHIA-
CKMX PETMOHOB 00YC/IOB/IeHBI KOMIUIEKCOM (PaKTOPOB, BKIII0YAs 9KOHOMIIYE-
CKOe pa3BUTHE, pa3Mep U INIOTHOCTD HAaCe/IeHNUs, 0COOEHHOCTU MeMIITHCKOI
UHQPaCTPYKTYPhI M IPUOPUTETDI PEIMOHAIBHBIX BIACTeIl.

Ecnu maHHBIe O BBIJC/ICHHBIX 13 OIOJPKETa perroHa CpefCcTBax Ha 31paBo-
oxpaHenue B 2024 r. IepecuYnTaTh Ha YLy HACE/IEHN, TO JIMJEPOM II0 3TOMY
nokasarento cranoutcst IHAO (77,1 Toic. py6.), Ha BTopoM MecTe MocKBa
(45,094 TpIC. PY6.), a ayrcaitnepom — CapartoBckas obmactp (3,3 ThIC. pyo.)
(puc. 5). Takum 06pasoM, ypOBEeHb SKOHOMIYECKOI'O PasBUTHUS PEIUOHOB CY-
I[eCTBEHHO BJIMACT Ha 00beM MOCTYIHBIX (MHAHCOBBIX pecypcoB. MockBa
u THAO sABIAIOTCA OOHUMM 13 Haubolee SKOHOMUYECK! PasBUTBIX PEryo-
HoB Poccun, 4o obecreunBaeT M BO3SMOXKHOCTD BBIIE/IATH OOJIbIIE CPELCTB
Ha 3/IpaBOOXpaHEHNeE.

[TaBHBIM MOTMBMPYOIIMM (HAKTOPOM IPUBICUECHVS U YHEPXKAHUA MeLU-
LVHCKMX PaOOTHVKOB B PerMOHA/IbBHOM 3JIpaBoOXpaHeHmnu Poccun ocraercs
3apaboTHas IUTaTa. Pasmiums MeXHy roCyZapCTBEHHBIM M KOMMEPYeCKUM

1 Depepanbhbii 3aKon ot 05.12.2022 N° 466-03 «0 denepansHom Glomwee Ha 2023 ro v Ha nnaosbii nepuon 2024 u 2025 ro-
noB». http://publication.pravo.gov.ru/Document/View/0001202212050007

2 [lpouecc npuHATMA 3aKoHonpoexta NO 448554-8 «0 (enepantHoM biopete Ha 2024 rofi U Ha nnawoBbiit nepuop 2025 u 2026
ropoB». https://sozd.duma.gov.ru/bill/448554-8

3 QepepanbHbiil 3aKoH ot 27.11.2023 N 540-03 «0 degepansHoM biomkete Ha 2024 rop 1 Ha nnanoBbiit nepvop; 2025 u 2026 ro-
no8». http://publication.pravo.gov.ru/document/0001202311270070
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Tabnuua 1/ Table 1
BrofkeTHbIE acCUTHOBAHMSA Ha GMHAHCOBOE 0becredeHne HaMOHaTbHOTO
IpOoeKTa «3apaBOOXpaHeHNe», MITH Pyo.
Budgetary allocations for financial support of the national project
“Healthcare”, million rubles

2024 ron
2023
HanmenoBanue 3akon
rom 3akoH Ne 540 TeMII po-
o - : : 0%
Ne 466-®3 3 cra, %
1 2 3 4 5
321 289
Bcero, B ToM uncrne: 327,70 308 529,10 890,70 94
@II «PasBuTue cuCTEMbl OKa3aHNUs MEPBUY- 9 7
HOJ MeJJVIKO-CaHITapHOI IIOMOLI» 524,90 TR 677,00 1LY
DII «Bopbba ¢ cepAreaHO-COCYANCTHIMI 17 20
3a00/IeBAaHSIMI» 401,40 2333350 375,00 87.3
@II «Bopbba ¢ oHKOIOrMYecKuMH 3ab071eBa- 159 147
HUAMI» 922,70 AR 435,00 26,9
OII «PasBuTHE NETCKOTO 3/JpaBOOXPAHEHNA,
BKJIIOYAsI CO3IaHye COBPEMEHHOIT MHppa- 19 10 369.20 10 98
CTPYKTYPbI OKa3aHIs MEAVIIVTHCKO ITOMOIII 526,60 ? 161,40
JEeTAM»
@II «ObecrieveHrie MEANIINHCKIX OpPraHu3a- 1 1
it - 1 240, 2
LM CHICTEMBI 3[{paBOOXPaHeHNs KBamupu 199,30 0,60 230,60 99
LPOBAaHHBIMYU KaJ[paMIn»
®II «PasBuTHe ceTy HaIMOHATIbHBIX MEJIV-
LMHCKIX MCC/IEI0BATEIbCKUX LIEHTPOB U 7 9
BHeJIpeH)e MTHHOBALMIOHHbBIX MEJUIIMHCKIX 163,60 LR 978,00 L0
TeXHOJIOTUI1»
DIT «CospaHne eMHOro IUQPPOBOro KOHTY-
Pa B 3IpaBOOXPaHEHNM Ha OCHOBE €[JTHOI 11 11
rOCYAapCTBEHHOI MH(OPMAIMIOHHOII CUCTe- 949,20 12 572,30 364,90 904
MbI B cepe 3npaBooxpanenust (ETVIC3)»
OII «PasBuTye 9KCrIopTa MEUIIHCKIX 2% 292 282 96,7
ycmyr»
OIT «MopnepHuU3al s NEPBUIHOTO 3BEHA 94 81
3gpaBooxpanenust Poccuiickoit Oegeparym» 614,10 ADOLLY 640,50 A/

* PaccyumaHo Ha ocHoBe conocmasneHus daHHbIX 3-0 U 4-0 KOJIOHOK.

Ucmoyruk: Kanunosckas E. [ona pacxodos Ha 30pasooxparerue 8 obwem obveme dedepansHozo brodxcema yMeHb-
wumca 8 2024 eody // Medsecmuuk. 29 cenm. 2023 e. https://medvestnik.ru/content/news/Dolya-rashodov-na-
zdravoohranenie-v-obshem-obeme-federalnogo-budjeta-umenshitsya-v-2024-godu.html
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bpsHcKas obnacts ¥ 6,9
CaparoBckas obimacte ¥ 8
Kanununrpanckas obmacte ® 9,2
Bourorpazackas o6racte ™ 15
CraBpornonbckuii kpaii ™ 16,2
Camapckasi obnact, ™ 17,6
Pecry6iika Kppiv ™ 17,8
TromeHcKas obiacT W 22
Jlennnrpazckas obnact W 228
Huxeropoxackas obnact, W 243
Pecny6umka bamkoprocran mmm 28,9
Kpacuostpckuii kpait = 33,4
PocroBckas obacTy Wmmm 34
Pecriy6nuka TatapcTan wemm 38,7
SHAO wmmm 39,8
Kpacromapckuii kpaii w53 8
XMAO-FOrpa messsm 614
MockoBckast 00acT, S——— 134 6
Cankr-IlerepOypr m————— 160
Mocksa 593,2

0 100 200 300 400 500 600 700

Puc. 4. Boizensiemble U3 OrofpkeTa pernoHa CpeficTBa Ha 3[[paBOOXpaHeHIe
B 2024 ropy, mipg, pyo6.

Fig. 4. Funds allocated from the regional budget for healthcare in 2024, billion rubles
Hcemounuk: Cemenos C. 20 pezuoros no pacxodam Ha 30pasooxparerue 6 2024 200y //
3opasooxpanerue Poccuu. 31 ausaps 2024 2.
https://zdorovayarossia.ru/ratings/berite-na-zdorove/

CaparoBckast obnact, = 3353
CraBpononbCkuii kpaii == 5611
Camapckas obnacTs wemsm 5624
TroMmeHcKast 0OnacTy w5651
Bpsrckas obnacTy wemmm 6037
Bounrorpaackas obnact, e 6110
PecniyOmuka bamkoproctan e 7108
Hmxeropozckas oonacTy s 7937
PocroBckast obnacT, mem—" 8184
Kamuuunrpanckas obnacty s 8903
KpacHomapcknii kpaii e—— 9222
PecniyOnuka Kppiv s 9318
Pecry6rmuka TaTapcTan = 0668
Jlennnrpasickas obnacTy Ee—— 11204
KpacHosipckuii kpaii —ee—— 11728
MockoBckas 0OnacT, S——— 15559

Cankr-TlerepOypr 28579
XMAO-IOrpa 34878
Mocksa 45094
SIHAO 77117

0 10000 20000 30000 40000 50000 60000 70000 80000 90000

Puc. 5. Beiensiemble u3 61ofpKeta pernoHa cpeacrsa B 2024 1. Ha IYyLIy HacelleHu,
pyo6./4en.
Fig. 5. Funds allocated from the regional budget in 2024 per capita, rubles/person
Hcemounuk: Cocmasnero asmopom no oannvim cmamvu: Cemernos C. Tam sce.
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B CpeiHsis 3apIuiaTa 1o peruoHy, pyo./mec. B CpefHsis 3apiuiata Bpaua, py0./Mec.

Puc. 6. Cpennss 3apruiata Bpaya B pernoHax B 2024 ropy (roccexkrop),
pyo. / mecsin
Fig. 6. Average salary of a doctor in the regions in 2024 (public sector),
rubles / month
Hcemounux: Cocmagnero agmopom no dannvim: Ilsmrosckas E. H.,
Ocmposckuii M. A. 3apnnama epaua é Poccuu 6 2024 200 // Komcomonvckas
npasoa. https://www.kp.ru/edu/rabota/zarplata-vracha-v-rossii/

CEKTOpaMM B 3TOM acIIeKTe OYeBUIHbI ¥ 3HAUUTEIbHO BAMAIT Ha 3aHATOCTD
B Pas3/IMYHbIX TUIIAX MEAUIIVHCKUX YIYPEXKEeHUI.

CpenHas 3apaboTHasA IUIaTa B TOCYHAPCTBEHHBIX MEIUIIMHCKUX YYpPeXK-
IEeHMAX BCETNia HIDKE 110 CPaBHEHMIO C KOMMepuecKuMu. [IMHaMMKa cpefiHen
3apabOTHOII IJIAaThl Bpada rOCCEKTOPA B PErMOHAX U BeIMYMHA CPefHell 3a-
paboTHOII ATkl B 35paBooxpaHeHnn (1o Bepcun MuH3apasa) nmpepcTasie-
Ha Ha puc. 6. BusiHo, 4T0 B HofjaBIAOLIeM OO/IBIIMHCTBE PETVOHOB CPeTHAA
3apIUIaTa Bpadya MeHblle cpefiHeli 1o pernony. ITo ganneiM Poccrara, B 2022-
2023 1T. cpefHAA 3apIlIaTa Bpada B TOCYJapCTBEHHBIX YUPeX/I€HUAX 3/IpaBo-
OXpaHeHVsI COCTaB/IsIa OKOMo 50-60 ThIC. py6. B MecsI] B GONBIIMHCTBE pe-
rnoHoB. B Mockse u Cankr-IletepOypre ypoBeHb 3apabOTHOI IJIAThI BbIIIE
U B OTHEIBHBIX CTyYasx MoXkeT gocturath 80-120 Teic. pyb., HO BCe paBHO
OTCTaeT OT KOMMEPYECKOI0 CEKTOpa.
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B yacTHBIX KIMHUKaX CpefHAA 3apIUlaTa MOXKET BapbupoBaTbcA oT 80
Ho 150 ThIC. py0. B 3aBUCMMOCTY OT CIIELMaIM3aLUY 1 PerioHa. B KpymHbIx
ropogpax, Takux kak Mocksa u CaHkT-ITeTepOypr, JOXOMbI ellle BbIIIe I JO0-
cruraiot 250-300 ThIC. py6. ITO CBSI3aHO C T€M, YTO KOMMEpPYECKIIe€ MEeULIH-
CKIMe YYPeXIEHMs CTPeMATCS HMpUBIeYb KBaIU(UIVPOBAHHBIX CIEIMaIN-
CTOB, IIpe/Iaras KOHKYpeHTHBbIe YCIOBUS TPyAa 1 Oojiee BBICOKIE 3apILIAThL.
IToxasaTebHO B 9TOM IUIaHe JICClefoBaHue noprana Zdrav.Expert, B koTo-
POM IIpOaHaIM3UPOBAHBI BEIMUMHBI 3aPa0OTHOI IJIAThI IPEUMYIIEeCTBEHHO
B KOMMEPYECKOM CEKTOPE B paspese MEAMIMHCKIX CrielaabHOCTeit .

PanyonanpHOe MbllIEHME ¥ TOHMMaHUE TOTO, 4TO MOnydaTb 250 ThIC.
PYy0. B KOMMepUeCKOM CeKTOpe Jydllle, 4eM Iomy4aTh 60 ThiC. py6. B rocynap-
CTBEHHOM CEKTOpE 3a TY >Ke CaMyIo paboTYy, CTa/Iu IPUYMHOI OFHOI 13 CAMBIX
CJIOXKHBIX CTPYKTYPHBIX IIPOOTIEM OTpac/In — lepeTeKaHWsI MeIVLIMHCKIUX Ka-
IPOB U3 TOCYAAPCTBEHHOIO CEKTOPa B KOMMEPYECKIIt, YTO B/IedeT 3a co6oIl:

o CHIDKEHME KayeCTBa MeAMIIMHCKOI IIOMOIIM B TOCYAAPCTBEHHBIX Meflyy-
PeXAeHNAX U3-3a fedULnTa KBaIM(PUIVPOBAHHBIX CIICLNA/IICTOB;

o yBeNIMYEHME HATPY3KM Ha OCTABUIMXCA COTPYIHMUKOB;

o yCUJIeHMEe HEPABEHCTBA B JOCTYIIE K MEVUIIMHCKOI MOMOIIY MEXY pas-
JIMYHBIMM COLIVIQTbHBIMI IPYIIIIAMY HaceNeHyst (YCyI M YaCTHBIX KIMHYK J1O-
crynHsl He BceM) (Crapumuus, Byppacrosa, 2013).

Kpome prHaHCOBBIX IPUYNH, KOTOPBIE, IO CYTH, COCTAB/IAIOT OCHOBY IIPO-
O71eMbl, CylecTBYeT 1 Apyrue. B KoMMepueckoil MegMIjMHe, KaK IIPaBUIIO,
JIydllle MaTepuaIbHO-TEXHNYECKOe OCHallleHIe, KoMbOopTHee ycIoBus pabo-
TBI, MeHblIe IPO(HECCHOHATIBHBIX PUCKOB, COOCTBEHHIK OJ3HECAa MOXKET caM
BBIOMPATD, KaK1ie MeJVILIMHCKYE YCTTYTY OKa3bIBaTh, a KAKue HeT.

B 3TUX ycoBMAX TOCYAAPCTBO BBIHYK/IEHO NPEAIIPUHUMATD IOTIO/THUTENb-
Hble, MepBI JI TOTO, YTOObI YAEp>KaTb B OTPAC/IU MMEIOLINXCS PaOOTHUKOB
U TIpUBJIeYb HOBBIX. TaKMMIM MepaMy CTalu MpOrpaMMbl «3eMCKUIT JOKTOP»,
«3emckuit Gembiepy», «MOIOOI CHELMaMICT», JOIOTHUTEIbHbIE COLIMAb-
Hble BBIIIATHIZ, MePbI TOJIEP)KKY HEMPEPHIBHOTO MEAMIMHCKOTO 00paso-
BaHMsA, Mepbl CTUMY/IMPOBAHNUA /I Bpadell, pabOTalOIVX B IIPMOPUTETHBIX
HaIpaB/IeHUAX, ¥ MHorue apyrue. B 2023 r. ydacTHMKaMI 3TUX IPOTPaMM
cTanu 6,7 ThIC. MeAMIVHCKUX PabOTHUKOB, CPEAU KOTOPBIX 4,5 ThIC. — Bpaun
" 2,2 TBIC. — MEIMIMHCKIE CeCTPBI U (eIb/Iepsl, a BCero 3a 12 et cyie-
CTBOBaHI IPOTPaMM B Ce/IbCKIe aMOyIaTopun, (ebALIepCKo-aKyLIepcKie
IYHKTBL U BpadeOHble KaOVHEeTDbl IpUIUIM paboTaTh 65 ThIC. MEIULIMHCKUX
crienpanuctos (Koctprokos, 2023).

Eme opHa mpo6sema, okasbIBalollas HEIOCPeCTBEHHOE BIMsAHNE Ha 0be-
CIIEYEHHOCTb TPYHOBBIMU pecypcaMy OTPACiy, — CTapeHMe MeIMIIMHCKUX
KafjpoB Ha (OHe HeXBATKVM MOJIOABIX CIICLIMANCTOB — Bpadell ¥ 0COOEHHO
MEeUIMHCKUX pabOTHUKOB CPEHEro 3BeHa, CPeJHMII BO3PACT KOTOPBIX IIpe-
BbImaer 42 ropa (cM. Tab. 2)

3a nocrefHe IATH JIET CPEFHMIT BO3PACT CPEHETO MEAMIIMHCKOTO IIepCOoHaa
roBeIcHIcA € 41,69 net B 2018 1. mo 42,62 net B 2022 1., mim Ha 0,93 roma. Haun-
6ompumit poct 3aduxcuposan B IOxHOM defepaTbHOM OKpyTe, e CpefHMit
BO3pacT yBemmuwics Ha 1,52 ropa (c 41,8 met B 2018 1. 1o 43,32 et B 2022 1.).

1 3apnnatbl B Meuuue // Zdrav.Expert. 2024/12/04. https://zdrav.expert/index.php/ CraTbA:3apnnatbl_B_MeuuyHe
2 TloctaHosnenve Mpagutensctaa PO ot 20 Mapta 2024 r. Ne 343 «0 BHeceHWM uaMeHeHuii B HeKoTopbie akThi lpasuTenscTea Poccuii-
cKoi Oepepauwn». http://publication.pravo.gov.ru/document/0001202403210016
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Tabnuua 2 / Table 2
CpenHuit BO3pacT CpeHero MeAUIIMHCKOro mepconana B Poccuiickoit @eepariuu B
2018-2022 rr., net
Average age of mid-level medical personnel in the Russian Federation in 2018-2022,

years
Depepanbhbie okpyra PO 2018 2019 2020 2021 2022 ?:::;

Poccnitckas Denepaius B 1je710M 41,69 42,2 42,25 42,44 42,62 0,93
LenTpanbupiit PO 42,39 42,94 42,81 43,08 43,35 0,96
a6COMOTHBII IPUPOCT/yOBIIb (118T) = 0,55 -0,13 0,27 0,27 =
Cesepo-3anazgnbiit PO 43,52 43,97 43,93 43,98 44,04 0,52
a6CcomoTHBLI IPUpoCcT/yObUIb (11€T) - 0,45 -0,04 0,05 0,06 -
10xHp1T PO 41,8 42,51 42,68 42,91 43,32 1,52
ab6COMIOTHBIN IPUPOCT/yObITb (11eT) - 0,71 0,17 0,23 0,41 -
Cesepo-Kaskasckuit ©O 39 0,93 39,79 40 B9 0,9
a6COMOTHBII IPUPOCT/yOBIIb (11eT) = 0,33 0,46 0,21 -0,1 =
IIpusomxckuit @O 41,23 41,67 41,78 42,06 42,31 1,08
a6ComoTHBLI IPUpocT/yObUIb (11€T) - 0,44 0,11 0,28 0,25 -
Ypanbckmit PO 40,94 41,3 41,33 41,28 41,34 0,4
a6CoOTHBII IPUPOCT/yObUIb (J1€T) - 0,36 0,03 -0,05 0,06 -
Cubupckuit @O 41,41 42,01 42,16 42,34 42,35 0,94
a6COMOTHBI MPUPOCT/yOBIb (11eT) = 0,6 0,15 0,18 0,01 =
JanbHeBocTouHbIT PO 41,86 42,47 42,49 42,64 42,81 0,95
a6COMOTHBI MPUPOCT/yObIb (11eT) = 0,61 0,02 0,15 0,17 =

HUemoynuk: lameiwosa, Mearnosa (2023).

CoxpaHeHMe CYLIeCTBYIOIEl TEHJEHIMM CTaPeHNsI MEIUIMHCKOTO Iep-
COHa/Ia MOYKET TPUBECTU K YBETMIEHMIO HATPY3KM Ha CYIIECTBYIOIINX pa-
GOTHUKOB, CHVDKEHNMIO JUHAMUYHOCTY U AJAIITUBHOCTY MEIUIMHCKUX Y4-
peX[eHnit, a TakXKe K TOTEHI[MATbHBIM MPo6/IeMaM C TPeeMCTBEHHOCTHIO
U Tepeavelt ompiTa. ITO MOATBEP)KAAET HEOOXOAMMOCTD PaspaboTKu U pe-
QMM3ALNY CTPATETMIECKNX MeD, HATIPABIEHHBIX Ha MIPUBJIEYEHIE MOTOMIEXXN
B MEIUIMHCKYIO TIPOdeccuo, yrydlieHne yClIOBUIl TPY/a U MOBBIIIEHNE TP -
BIIEKATE/IBHOCTY PABOTHI B TOCYAAPCTBEHHOI CHCTEME 3[PABOOXPAHEHNS.

Cpenn $HaxTOpOB, OKa3BIBAIINX BIUSAHME HA HEXBATKY TPYHIOBBIX pecyp-
COB B PErMOHABHOM 3[[PaBOOXPAHEHNUM, YMECTHO, HA HAII B3IJISAM, BBIJEATH
9KOHOMMYECKIE, COLanbHble, reorpadudyeckie 1 oprannsanionHsle (Taom. 3).

Crnenyst TepmuHonornn GakTOPHOTO aHAN3a, B 9TONM TAOINIe TIpefCTaB-
JIEHBI TONBKO (PaKTOPBI EPBOTO TMOPsAKa. KaXKIblit U3 HIX, B CBOIO OYePENb,
MOXKeT OBITh IeTaTM3VNPOBAH B ellfe 6oriee MOfPOOHYI0 (GaKTOPHYIO CUCTEMY,
KOTOpasi TAK)Ke TPeOyeT OT/eNIbHOTO N3YIeHVs 1 aHAN3A.

MHoroo6pasne HaKTOpOB flellaeT U3y4aeMyto poOIeMy CITOXKHOM M KOM-
IUIEKCHOIT, TpeOyIolell HUBEMMPOBaHNS KaKIOTO HEraTMBHOIO (HakTo-
pa B OTHENbHOCTH, C/IE[OBATEbHO, U pelIeHre 3TOi MpobmeMsl Tpebyer
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Tabnuya 3/ Table 3

CucremaTn3anysi OCHOBHBIX (DaKTOPOB, BIMAIOIINX Ha HEXBATKY TPYAOBBIX PECYPCOB
B PErMOHAIBHOM 3/IPaBOOXPAHEHNN
Systematization of the main factors influencing the shortage of labour resources in

regional healthcare

Ipynnsr pak-
g DaxTopbl Copeprkanne
TOPOB
B rocymapcTBeHHBIX MEIUIVHCKIX YIPEXKIEHIAX 3apIUIaThl
Huskas 3apaboTHas YaCcTO HIDKE, YeM B YaCTHOM CEKTOPE, YTO CHYDKAeT IIPYBJIeKa-
I1ara TE/IBHOCTD PAbOTHI B TOCYAPCTBEHHO CUCTEME 3/;PaBOOXpa-
IKOHOMMYECKIIE E@E
HepmocTaTok hMHAHCOBBIX CPEICTB IPUBOAUT K AeUIIUTY pe-
Henocrarounoe H b PeAt P e
CYPCOB, HEOOXOAMMBIX /ISl OAEPXKAHWA Vi Pa3BUTHUA CUCTEMBI
¢duHaHCHpOBaHIe
37IPaBOOXPAaHEHIA
CpenHuil BO3pacT MeAULMHCKIX PaOOTHUKOB PACTET, MOIOJbIE
CIIenMaIICThl HEOXOTHO UAYT paboTaTh B MEAUILIVHY, YTO BefleT
CrapeHite KafjpoB yrp ¥
K [IOCTENIEHHOMY BBIOBITHIO OIIBITHBIX COTPYJHIKOB VI HEXBATKe
MOJIOZIBIX KaJIpOB
CounanbHble
BrICOKMIT ypPOBEHD TEKY4eCTH CPeiyi MEJUITHCKIX PabOTHIM-
KOB CBsI3aH C HEYJOBJIETBOPUTEIbHBIMI YC/IOBVYAMU TPY/A.
TekydecTb KafpoB . VR P ¥ pyAs,
HU3KOII 3apabOTHOII IIATOI U OTCYTCTBUEM KapbePHbBIX
NepCIeKTB
Hepasnomepnoe Bpaueit n cpefiHero MeaMIMHCKOTO II€PCOHAIA He XBaTaeT B OT-
Teorpaduyeckne pacnpenienenme JaJIEHHBIX ¥ CEMbCKUX PAlOHAX, T/Ie YCIOBSA XIU3HY 1 PabOThI
KafIpoB MeHee IpYBJIeKaTe/TbHbI, YeM B KPYITHbBIX TOPOJaxX
CoBpeMeHHast MeAULMHA TPeGyeT OT CIeNNA/MTICTOB IOCTO-
Bsicokue Tpe6oBa- p pevy
SIHHOTO TIOBBILIEHNsT KBaIN(UKALH, 9TO TpebyeT BpeMeHI U
HUS K KBajuKa- .
- JIOTIOJTHUTENbHBIX YCHUINIL, KOTOPbIE He BCeria KOMIEHCUPYIOT-
€A COOTBETCTBYIOIVIMY YCTIOBUAMY TPYJIA Vi €TO OI/IATON
OpraHnsaImon-

HbIE

Ycnosusa tpyna

Hcmoyruk: Cocmasnexo asmopamu.

MenuuuHCKne yIpexieHIA CTaTKUBAKTCA C IpobeMaMmi,
CBA3aHHBIMI C YCTapPEBIINM 060pyIOBaHUEM, TIeperPyKeH-
HOCTBIO TTAIIMEeHTaMI 1 HeY/[OB/IE TBOPUTETbHBIMIU PAbOUNMM
YCTIOBYAMU

KOMIUIEKCHOTO TOfX0a. PaccMarpuBaemyio mpo6ieMy HEBO3MOYKHO PEILINTh
JINIIB OPraHU3AIMOHHO-PACTIOPSIUTENbHBIMY MepaMyt (HATIpUMep, U3JIAB CO-
OTBETCTBYIOLNIT YKa3), IOCKOJIbKY OHA MMeeT CHCTeMHbIT xapakTtep. Ee pe-
IIeHNe MOXeT 3aHSATh JIONTUe NeCATUIETHS U CBA3aHO C TpaHchopMaluen
BCell CUCTeMBI 3[JPAaBOOXPAHEHN, 3MEHEHEM MUPOBO33PEHMs U SKU3HEH-
HBIX [IPUOPUTETOB, MOVCKOM HOBOTO IYTH PasBUTHs POCCUIICKOTO Peruo-
H/IbHOTO 3/JPaBOOXPAHEHSL.

ORHAKO y>Ke CErOfHs MOXXHO HAMEeTUTD KJIIOYEBBIE NYMu peuleHUs Imotl
npobnemoL.

1. ITosviuieHue yposHs 3apabomHoil niamol. 3Eech BaXHO He TONBKO yBe-
nnauTh 6a30BbIl OK/IA, HO U MPEAyCMOTPETh [JOIONTHUTE/IbHbIE HaTOaBKN
3a paboTy B CJIOKHBIX YCTIOBUSIX, B OT[A/IEHHBIX U CEbCKUX paitoHax. Ou-
HAHCOBBIE CTVMY/IBI CYI[ECTBEHHO IIOBBIIIAIOT IPVB/IEKATEIbHOCTh MeMN-
LMHCKOI mpodeccuu, 0COOEHHO Cpeny MONMOAEXN. DTO OAVH 13 Hamboree

Vocational Education and Labour Market. Vol.13 No. 1/2025 89



n ’9 A. A. 3onoros, C. B. Manwkaposa
T

KappoBbiit iedMUMT B PeroHanbHoM 30paBooXpaHEHIu: MAQbI, NPUYMHBI, PELLEHNA

OBICTPO peann3yeMbIX IATOB, IOCKOJIbKY 9TO B IIEPBYIO OYepelb BOIIPOC OI0f -
JKETHOTO (PMHAHCHPOBAHUS 1 HOMUTUYECKON BOMNU. YoKe ceifdac BUIHBI LIary
B 3TOM HaIlpaB/JI€HUM, HAIIPMMEDP, YBEINYEHNE 3apIlIaT 110 HAJMOHA/IbHBIM
IIPOEKTaM B 3IpaBOOXPAHEHNM.

2. Ynyuwenue ycnosuti mpyoa — BKIIOYaeT B ceOsi MOJEPHM3ALNI0 MEMIN-
LVHCKMX YYPeXJieHUl1, obecledeHne COBPEMEHHBIM 000pyIOBaHMeM, YIyd-
OIeHNe CaHUTapHbIX YC)'IOBI/If/l " COKpalleHune alIMI/IHI/ICTpaTI/IBHOﬁI HarpyskKmn
Ha MeJULMHCKII IepcoHal. Bce 910 TpebyeT 3HaUUTENbHBIX (DMHAHCOBBIX
BJIOXKEHMII ¥ BpeMeHu. JacTu4yHasg peanmsanysa STUX Mep BO3MOXKHA depes
LeJIEBbI€ IIPOrpaMMBbl U HallIOHA/IbHbIE IIPOEKTHI, KOTOPbIE YK€ BK/IIOYAIOT
B ce6s1 97IeMEeHTBI MOJ,ePHU3ALINY 3IPaBOOXPAHCHIA.

3. Obecneuenue coyuanvHvix eaparmuii. MeguUIMHCKMM pabOTHMKAM, 0CO-
O€HHO TeM, KTO paboTaeT B perroHaX, Ba>KHBI MepPbI COLIVIaIbHON IOALePHKKY
— IIpe€foCTaB/I€HNIE JKINIbA, JIbIOTHBIE YCIOBUA UIIOTEKMU, obecrieuenne Me-
CTaMIl B JE€TCKUX CaflaX M MIKO/JIAaX, KOMIIZIEKCHAsA MENUIINMHCKAA CTpaxoBKa.
Bo muOrUMX PEerMoHax Takyue coluyaabHbI€ IapaHTUN Y>K€ BBEIEHDI Ha PETUO-
HAJIbHOM YPOBHe. DTU Mepbl TPeOYIOT MeHbIlle BpeMeH! Ha BHE[[PEHNe 1 MO-
IyT 6I)ICTp0 IIpyB/I€Yb HOBBIX CIIELIVIA/IICTOB.

4. Ilpoepammor npogeccuonanviozo pazeéumus. I0CTOSIHHOe IOBBILIeE-
HUE KBa}II/I(l)I/IKaLU/II/I n HpO(beCCI/IOHaHbHOFO pocTa ABNIAETCA KIIOYE€BbIM YC-
JIOBUEM /I YHOEPKaHMSA CHELVAINCTOB B MEAMIIMHCKON OTpaciyu. BaKHbIM
JJIEMEHTOM ABJIAETCA IOAMNEPKKAa HAYyIHBIX ]/ICC}IelIOBaHI/Iﬁ " NIIPpAaKTHUK, 9TO
TpebyeT OompefeeHHbIX MHBECTULIMI 1 OPTaHN3aLMOHHBIX ycunit. OObI9HO
B Poccun paspaboTka u BHefjpeHMe IpOrpaMM IpodhecCrOHaIbHOTO PasBU-
TS PeaU3yeTcss CPaBHUTENbHO OBICTPO IIPU HAIMYMU COOTBETCTBYIOMINX
00pa3oBaTe/IbHBIX IIPOrpaMM U (PMHAHCHPOBAHMAL

5. Passumue npozpamm yene6020 00y4erus. [IporpaMMsbl LjeneBoro obyde-
HVS [JISL CTYA@HTOB MEUIIVHCKUX BY30B, IPeycMaTpuUBaolye obs3are/b-
HYIO paéoTy B PETMIOHA/IPHBIX 1 CEJIbCKUX MEANINHCKIX YIPEKAEHNAX ITOCIE
OKOHYaHMA 00YYeHNS, XOPOLIO cebsI 3apeKOMEH/IOBAIN Y Y>Ke CETOIHS IIOMO-
Fal0T YaCTUYHO PEIIUTh IPOOIeMy KaJjpOB B PErMOHA/IbHBIM 3IpaBOOXpaHe-
HIUN. Pea}msaum{ TaKIX IIpOrpaMM BO MHOI'OM 3aBMICUT OT COTPYAHMNYECTBA
MENUIVHCKNX BY30B C PErMOHAa/IbHBIMI B/IACTAMMU, KOTOPbIE CTPEMATCA obe-
CIIEYNTD JOCTATOUHOE (PMHAHCUPOBAHME U CO3HaTh IIPUBJIEKATe/IbHbIC YCIIO-
BIUA 1A CTYLEHTOB.

6. IIpoepammol crmumynuposanus pabomot 8 cenvckoti mecmHocmu. IIpo-
rpaMMBbl «3eMCKUII JOKTOP», «3eMCKuil (enbaiep», mperycMaTpuBaolie
(bI/IHaHCOBI)Ie BBIIZIATBI M COOMAIBHBIC JIbI'OTHI I/IA MEAMIMHCKUX pa60THI/I-
KOB, pa60TaIOH.U/IX B CCMIbCKUX UM OTHAJICHHBIX paﬁonax, SABAETCA XOPOIINM
npuMepoM 3 ek TIBHOI Mepbl. PacuypeHe 1 yIydlleHne TaKUX IIPOrpaMM
BO3MOXXHO B KPaTKOCPOYHOII IIepCIIeKTYBE, YIX MaclITabMpOBaHKe He MOTpe-
OyeT 60/IbIINX 3aTPaT BPEMEHN.

7. BHeOpeHue UHHOBAUUOHHBIX MexHOonoeuil. VICTonb3oBaHme TeneMeu-
LVHBL ¥ APYTUX LU(POBBIX TEXHOIOIUII CIIOCOOHO 3HAYNTEIBHO YIIPOCTUTD,
YIYYIIUTD JOCTYNMHOCTDh M Ka4eCTBO MEINVIVHCKOJ IIOMOIIM B TPYLHOZO-
CTYIIHBIX, OTHA/JIEHHBIX W CEIbCKUX paﬁOHax. VIMeHHO Takue TEeXHOJIOTUM
OymyT ompenensiTh 00pa3 MefUIMHBI OyAYyIIero, MOCKOIbKY CHIDKAIT I0-
TpeOHOCTb B GMU3MIECKOM IPUCYTCTBUY OOJIBIIOTO YMC/Ia MEAMNIVHCKUX pa-
OOTHUKOB Ha MeCTaX, YTO MOXKET YaCTUYHO PEIIUTb IPOOIeMy HeXBaTKU
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kazpoB. K coxxasieHNIo, pasBUTHE STOTO HAIIPAB/ICHUA CHEPKUBACTCS HE0O-
XOIVMMOCTBIO 3HAUUTE/IbHBIX NH(PPACTPYKTYPHBIX MHBECTULIVIL.

8. CoseputeHcmeosarue cucmemuvl YNpasneHus: 30pasooxpaneHuem Ha pe-
2UOHANILHOM YPO6He — TpeOyeT yIydllleHNs] IVIAHUPOBAHNUSA 1 PaCIIpefe/leHUs
PecypcoB, BHEIpEHMA CUCTEM KOHTPOJIA KaueCTBa MEAMLMHCKUX YCNIyT, T0-
BbIIIEHNUA 3P PEKTUBHOCTI B3aUMOZIEIICTBYA MEX/Y Pas/IMYHbIMU YPOBH-
MU BJIACTU ¥ MEAULMHCKUMY YYPEXTAEHUAMHU. DTO JOATOCPOYHBIN IPOIIeCC,
OH MOXKET 3aHATb HECKOJIbKO JIET, TAK KAK /I BCETO 3TOTO HY>KHbI 3HAYMUTE/Ib-
Hble CTPYKTYpHbIe M3MEHEHNs, pa3paboTKa HOBBIX HOPMATMBHO-IIPaBOBBIX
aKTOB ¥ KOOP/IMHALVA MEX/Y BCEMY YPOBHAMM BIACTIU.

3aKknoyeHue

ITpo6reMa HeXBaTKU TPYHLOBBIX PECYPCOB B PEIMOHAIBHOM 3IpaBOOXpaHe-
HUM SBJISIETCS CJIOXKHOI ¥ MHOTOACIIeKTHOIL. 171 pelileHs 9TUX IpobiieM He-
00X0I¥M KOMIIIEKCHBII IOfIXOf, BK/IIOYAIOLNIT yIydllleH1e YCIOBUI TPY/a,
HOBBILIEHNEe 3apa0OTHOI IIIaThl, IPefOCTaBAeHNe JOIOMTHUTENbHBIX COLIU-
a/IbHBIX TaPAHTUI, @ TAK)Ke BHEJIPEHE MHHOBAIIMOHHBIX TeXHOIOTUI U y/Iy4-
IIeHVe YIIPaB/IeHUs 3paBOOXpaHeHMeM. DT Mepbl II03BOJIAT CO37aTh boree
IpUBJIeKaTeIbHbIE YCIOBNUA I PabOThl B MEAMIIMHCKOIL cdepe, 4TO B UTOre
OyneT crIoco6CTBOBATD ITOBBILICHNIO KA9eCTBA U TOCTYITHOCTY MEAMUIIMHCKOI
TIOMOLIY JI/IS1 HaCeeH M.

BHenpeHe OONBIIMHCTBA IPEJIOKEHHBIX Mep BO3MOYKHO Y>Ke B O/ypKaiiie
TOJIBI TPV HAIMYMM OJIUTIIECKOI BOU Y JOCTATOYHOTO (PVMHAHCUPOBAHMA.
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Lindposoe byayLuee: Kak TeXHONOMN MEHAIOT NPOPeCcito
byxrantepa

T. H. 3BepbkoBa

OpeHbyprcKkuii rocyaapCTBEHHbIN YHBEPCUTET,
OpeHbypr, Poccuiickas ®egepauna
tnzverkova@mail.ru

AHHOmMayus

BeepeHue. Lindposas TpaHchpopMaLua npefcTaBnseT cobol HOBbIN 3Tan B pa3BUTUM
6YyXranTepckoro yuyeTa, BbI3BaHHbIN aKTVBHbIM BHeJpEHNEM NHHOBALMOHHBIX TEXHOMO-
TIA N NCKYCCTBEHHOTO UHTesIeKTa. DTOT NPoLecC NPUBOAUT K MOCTENEHHOMY OCBOe-
HMIO aBTOMATU3MPOBAHHbIMU CUCTEMaMM MHOXEeCTBa MPOodeccroHaNbHbIX YHKLMIA.
B ycnosuaAx pacTyuleii aBTomMaTm3auuy U UMppoBu3aLm BO3HNKaeT HEOOXOANMOCTb
nepeocmbicsieHnsa npodeccum byxrantepa.

Llenb. BbifiBUTb OCHOBHbIE U3MeHEeHUA B Mpodeccmm Byxrantepa B ycsioBUAX LndpoBu-
3aumn.

MeTtopapbl. [InA oLeHKN BINAHNA LMPPOBU3aLMN Ha 3aiaUNn, TEXHOIOTM 1 KOMMETEHLU
Gyxrantepa NpoBefeH KOHTEHT-aHanu3 HayuyHon nutepatypsl (PUHL) 3a nocnepHuve 5
NeT [0 1 nocne BHeAPeHUA LMPPOBbIX TEXHONOTMIA. Pe3ynbTaTbl BU3yann3npoBaHbl.
Pesynbratbl. BHeppeHue VW cmewaeT dokyc paboTbl Gyxrantepa C pyTUHHbIX onepa-
LWiA HA QHANWTKKY JaHHbIX 1 B3aumogencTaue ¢ IT-cuctemamu. Byxrantepam Tpebytotcs
HOBbIE HaBbIKV PabOTbl C 6ONBLUNMMN AaHHBIMU 1 TOHUMaHUe NPUHLMIOB paboTbl U
HayuHas HoBu3Ha MpeanoxeHa moaenb Ludposol byxrantepun, obbeanHatowan N
N aHanuTUYecKne Mofynu. 3Ta MOAeNb MOXeT CTaTb OCHOBOW ANA nepexofa npeanpusa-
TU K LMPPOBbLIM peLleHNAM.

MpakTnyeckasa 3HAYMMOCTb PabOTbl 3aK/YAETCA B PaCLUMPEHMU NMOHUMAHKA TOro,
Kak TpaHchopmumpyetca npodeccua Gyxrantepa nog BO3AeNCTBYEM HOBbIX TEXHOOTUIA
1 KaKuie Wwarn Heobxoamnmbl AnA peanu3alnm STUX N3MeHeHn.

Knioueesole cnoesa: undposasa byxrantepus, KomneTeHUmm Gyxrantepa, byxrantepckui
yyeT, undposusaums, uudposan TpaHCPOPMaLUA, UCKYCCTBEHHDIW NHTeNNeKT, Al

Ana yumupoeaHus: 3sepbkoBa T. H. LiuppoBoe Oyaylyee: Kak TEXHONOTUU MEHSIOT
npodeccuio Gyxrantepa // MNpodeccroHanbHoe obpa3oBaHue 1 PbIHOK Tpyada. 2025.
T.13.N2 1. C. 95-108. https://doi.org/10.52944/PORT.2025.60.1.006

CraTba nocTynuna B peaakuuio 3 HoabpaA 2024 r.; nocTynusa nocsie peLeH3npoBaHns 26
Aekabps 2024 r.; nprHATa K ny6nukaumm 30 gekabps 2024 r.
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Abstract

Introduction. Digital transformation is a new stage in the development of accounting
caused by the active implementation of innovative technologies and artificial intelli-
gence (Al). This process leads to the gradual development of many accounting functions
by automated systems. In the context of growing automation and digitalisation, there
is a need to rethink the accountant’s profession.

Aim. The aim of this study is to identify the key changes in the accountant’s profession
under digitalisation.

Methods. Methods include content analysis of scientific publications (RSCI) over the
past five years, before and after the introduction of digital technologies. The results are
visualised.

The results of the study show that the introduction of Al shifts the focus of an accoun-
tant’s work from routine operations to data analytics and interaction with IT systems.
Accountants need new skills in working with big data and understanding the principles
of Al

The scientific novelty of the study lies in the proposed digital accounting model, which
integrates Al and analytical modules. This model may serve as a foundation for enterpris-
es transitioning to digital solutions.

The practical significance of this study lies in deepening the understanding of how
the accounting profession is transforming under the influence of new technologies and
what steps are necessary for implementing these changes.

Keywords: accountant competences, accounting, digital accounting, digitalisation, arti-
ficial intelligence, Al
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BBepnenue

MHenre o ToM, 4TO UnbpPOBU3ALVS KapANHAIBHO MEHseT KakK paboune
[IPOIIECCHI, TaK U COfiepKaHue MpodecCHOHaIbHBIX 0053aHHOCTEN PaKTH-
YeCKM BO BCEX OTPACIISIX 9KOHOMMKI, CTaMO0 001enprHAThIM. I1ouTi BO BCex
OTpaC/sIX MPOrpaMMHBIe POOOTBL y>Ke Hada/my aKTMBHO BBIIOTHATH PYTHH-
Hble 3ajjauy, 0CBOOOX/asi COTPYAHUKOB [/Isl 60/ee CIOKHBIX U TPeOyIoIuX
HeCTaHJJAPTHBIX pelLIeHNII IIPOLIeCCOB.
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BHeppeHIe NCKYCCTBEHHOIO MHTE/IEKTA 1 MAIIVHHOTO 00y4eHus He 060-
III0 CTOPOHONM ¥ OyXranTepCkuii yder. BONBLIIMHCTBOM 9KCIIEPTOB M MC-
ceoBaTeneil MCKyccTBeHHOro mHretekta (VMV) mpepckasbiBarOTCS peBO-
JIOLVIOHHBIE TIpeo0pa3oBaHNs B BUJE Iepexofia Ha aBTOHOMHBIE CHCTEMBL.
ITporpaMMbI CMOTYT IIOJTHOCTBIO BBIIIOTHATD OIlE€PALiy y4eTa, Oparh Ha cebs
3a/jauyl IITTAHMPOBAHMA TMKBUJHOCTY U BeJJeHMs HAJIOTOBOTO yYeTa.

B cenrsabpe 2016 r. mepBblil 3aMecTUTeNb MMHUCTpa ¢uHaHcoB T. He-
CTepeHKO B xofe MockoBckoro ¢pyHaHCOBOro ¢GopyMa IpefIoIoKIIa, YTO
B OmpKkaitem Gygymem «npodeccns Gyxranrepa ucuesHer ¢ ppiHka»!. Yepes
rofi, B 2017, MUHKUCTpP IO BOIIPOCAM OTKPBITOTO IIPaBUTEIbCTBA M. AOBI30B
BBbICKa3a/ MHEHUe, YTO «yXKe B Ompkaiiliiee BpeMsi IO TaKUM CIIeLaabHO-
CTAM, KaK OyXrajarepa, IOPUCTHI ... Ha PBIHKe TPyla MOIYT OKas3arbcs 6oiee
3 MJIH 4eloBeK, KOTOpbie OyAyT He BOCTpeOOBaHbI 1 3aMEeHEeHbl HOBBIMU VH-
dopmarnmorHbIMHI TexHONMOTUAMM» 2, [1ATh N1eT crrycts, B 2023 1., r1aBa MuHs-
KOHOMpa3BuTMs M. PelleTHMKOB 3asBMJI, YTO KOIMYECTBO OyXraiTepoB
Ha POCCUIICKUX IPEJIPUATIAX 3allIKaINBaeT, «00nbIas 4acTb 3a5a4 Oyxra-
TEpOB y>Ke JABHO aBTOMATM3MPOBaHa, ¥ HET CMbIC/IA Pa3/lyBaTh LITAT 3a CYET
TaKUX CIENUaancToB»’. OHAKO MpPUBE/leHHbIE MPOTHO3BI M YTBEPKIEHNs
He OIPaBJIA/INCh, YUC/IO OyXraaTepCKMX BaKaHCHIL, IO JaHHBIM «ABuTo Pa-
6oTa», yBermmunnoch B 2023 . Ha 69 % II0 CPaBHEHMUIO C MPeIIeCTBYIOIIM
rofoM. AHaIMTUKM « TOUKM» MOATBEP)KAAIOT 3TOT TPEH/, 10 X JaHHBIM «Ha
PbIHKe CTAaHOBUTCA BCe OOJIblle KOMIIAHWI, CIIeLaIM3VPYIOLINXCS Ha IIpe-
JOCTaB/IeHNN OYXTaNTePCKUX YCIYT Ha ayTCOpcuHrex»*, CTOMb CyleCTBEHHBbIE
pas/mMuMs B OLleHKe CUTyaluy IOOYAUIM HAac 0OPaTUTbCS K U3YIEHUIO CIIO-
JKUBILEIICS CUTYALUM B YCTIOBUSAX LM POBU3ALINIL.

CoBpeMeHHbIE UCCIER0BaHMs B 0OmacTu HudpoBusanyn 6yXraarepckoro
ydJeTa COCpefJOTOYeHbI Ha M3YUeHNI TIEPCIIEKTUB VM TEHICHIIVI eT0 Pa3BUTI:
B aCIleKTe M3MEHEeHUs KOMIIeTeHIMII I METOLOIOTUY OYXTaATepCKOro y4eTa
(Konosanenko u zap., 2022; Konsiiosa, Konbuiosa, 2022; Mensenckas, [Tepe-
BepoBa, 2023; Opunuosa, Pypa, 2018; ITpunobpakenckas, 2019; Ceupuposa,
2024), B yCIOBMAX pasBUTUA OOIAYHBIX CUCTEM M 0€30YMaXKHOTO JJOKYMEH-
toobopora (Taitmasosa, 2021), oy, BausiHueM 60K4ertH-TexHonmornn (baes
u #p., 2020; Boraras, EBcradpesa, 2020; Jpyxnnosckas, 2023; Jlebenesa,
3oHoBa, 2022; Orenbait n gp., 2023; Cmonenuesa, Jonros, 2022), koTopas
CIIOCOOCTBYET IOBBILICHNIO IPO3PAYHOCTI, O€30IIaCHOCTY ¥ aBTOMATHU3aLI N
Y4YETHBIX MPOLIECCOB, TeM CaMbIM MMHUMUSUPYS PUCKYM OLIMOOK ¥ MaHUIIY-
JISIIUIAL

B mocnengHMe rofpl Ha MEPBBIN IUIAH BBIXOAAT MICC/IEOBAHNSA, TOCBAIICH-
HbIe POJIM ICKYCCTBEHHOT'O MHTE/UIEKTa B aBTOMATU3aLUY Py TMHHBIX OyXra-
TEPCKUX OIePaLMil M ONITUMU3ALNH TPYAa OyXrantepos. ABTOPBI 3THX paboT
(Mopososa, Kopsosarsix, 2022; ITankos, Koxyxos, 2020; Tumuyk, ITerposa,
2022) momyepKMBAIT HEOOXOAMMOCTb TpaHCopManuy 3Toil mpodeccun
B CBSI3M C Pa3BUTIEM TEXHOJIOTIL.

! MuduH npefickasan ucuesHoBeue npodeccuu Byxrantepa ¢ phika // PBK. 23 cent. 2016 https://www.rbe.ru/rbefreenews/57e52
b8b9a79474430068912

? ABbi30B paccKasan, CKONbKO POCCHAH ocTaHyTcA 6e3 pabiotsl // PUA Hosoctw. 27 okr. 2017. https://ria.ru/20171027/1507730513.html

3 YunoBHKy cuwTator, 4To B Poccuy cMwKom MHoro 6yxrantepos // masbyx. 11 gex. 2023. https://e.qlavbukh.ru/1062949

& Cnpoc paBotopatenei Ha byxrantepos Bbipoc nouty Ha 70% // New Retail. 21 Hoapa 2023. https://new-retail.ru/novosti/retail/
spros_rabotodateley na_bukhgalterov_vyros pochti na 70
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Tpancdopmanms 6yxranrepckoro ydera mop BnausHueM VI sBisercs
Pe3y/IbTaTOM He TOIbKO aBTOMATU3aLMM TPYHLOEMKMX IIPOLIeCCOB, HabIofa-
€MOJl 3a [TOC/IeHIIE ECATUIETIIs, HO U CYIIeCTBEHHDBIM CHIVDKEHIEM CTOMMO-
¢ty 06paboTKM ¥ XpaHeHus1 OONbIINX JAHHBIX. ITO CTABUT Ieper npodec-
CMOHA/IbHBIM COOOII[eCTBOM HOBbIE BBI3OBBI: HEOOXOAMMO affalITHPOBATHCS
K YCTIOBVSIM, T/ie MAIIVMHBI BBIMOTHSIIOT QYHKINM, TPAAVLIMOHHO CUNTAOLIN-
ecs1 mpeporaruBoii yenoseka (Kombuiosa, Kombutosa, 2022; OpuHIosa, Pypa,
2018; ITpuobpaxkenckas, 2019). Lludposoe Oynyiiee M3MEHUT PHIHOK TPyAa
TakuM o6pasoM, 4TO OCHOBHOe BiusiHue VIV mpupercs Ha 3agadm crerma-
JIMCTOB CPeJHEro ypOBHs KBaIMMUKALMKU, KOTOpble OYAYT aBTOMaTU3UPO-
BaHbl WK 3aMeHeHbl (AmpkmeBa, Illakosa, 2018; Tkau u fp., 2015). B cBete
manHbIx nepcrekTrs O. B. Cmonenckas (2022) mpepiaraet «IepernpoeKTupo-
BaTh npogeccuio Oyxraarepa ¢ MCIONb30BaHIEM NH>KEHEPHDIX OCHOB 1 aHa-
JINTUYECKOTO MBIIUIEHNs, MHTETPUPOBAB TPAJUIMOHHYIO VI MEHSIONIYIOCs
CTPYKTYPY B TeXHOIOIMYECKIe pa3paOOTKI IIOJ] Ha3BaHMeM «OyXIalaTepCKuil
VHKVHUPUHT», TIO3BOJLIOIIMI YAYYIINTh PENpe3eHTaTUBHOCTD JIaHHBIX,
Omarogapst yeMy Oyxrantepsl MOTYT NPEHOCTABIATh Oojiee TOYHbIE U aKTy-
anpHble (UHAHCOBBIE OTYeTHl. TakuM 0OpasoM, CiefyeT TOBOPUTH O Iepe-
dbopmarupoBannmu Gyxrantepckoii mpodeccun, Ho He 00 YMeHbUIEHUN WIN
VICYE3HOBEHNMY ee PYHKIMOHAIA.

Lenv Hacmosusezo uccnedo6anus — IOKa3aTb, KAKUM 00pasoM IOJ, B/INA-
HueM nudposusanyy TpaHchopmupyercs: npodeccus Oyxranrepa B 11e10M
¥ KaKJie B CBsI3) C 3TUM HOBBIE KOMIIETEHI[IY CTAaHOBATCS BOCTPeOOBAHBI.

MeToapi

st mocTuKeHus e UCCIeIOBaHMS UCIIOIb30BaH KOMIUIEKCHBI METO-
TTOJIOTUYECKII ITOAXOT, BKTFOYAIOIIVIA:

1) anamus HayuHbIxX ny6mukarnuii (PVIHID), 0TOOpaHHBIX 110 KPUTEPUAM
aKTyaJlIbHOCTH (TIpeMMYILeCTBEHHO 3a ITOC/IefHIe 5 JIeT) I TeMaTI4YecKO pe-
JIeBaHTHOCTY (TpaHchopMalst OYXraaTepckoro ydeTa, uudpoBmU3amys, uc-
KYCCTBEHHBIII MHTE/UIEKT, Big Data);

2) CpaBHUTE/IBHBILII aHA/IN3 COCTOSIHMA Mpodeccyun OyxranTepa fo 1 Hoce
nudpoBusanuy IO CAEAYIOLVM KPUTEPUsM: 3aJadl, BHIIIOTHSAEMbIE BpyY-
HYIO, ¥ X aBTOMATV3aLus; UCIIonb3yeMble TexHonornuu (ot Excel no ERP u Big
Data); KoMneTeHIMM, HeOOXOMMMBIE [I/I BBIIIOIHEHS HOBBIX 00I3aHHOCTEIA.

Pe3ynbTartbl 1 06CyKAeHNe

ILIndposusauysa npepcrasigeT cob60I CIOKHBI ¥ MHOTOTPAHHBIN IIPO-
11ecc, KOTOPbII TPYIHO OIpefeUTh OflHO3HAYHO, TOCKONIbKY OH OXBaTbIBAET
IPaKTIIECK BCe CTOPOHBI COBPEMEHHOIT 9KOHOMMUKY I 0011eCTBa.

TepMuH «udposusanysa» Bce yYallle YCTyNaeT MECTO MOHATUIO «1upo-
Bast TpaHcdopmarysi». Iudpposnsamys, TpaguLMOHHO ONpefensgeMas Kak
BHeflpeHMe IUQPPOBBIX MHCTPYMEHTOB HIJIs aBTOMATM3alVM M ONTUMM3a-
IVY CYIIECTBYIOMIMX IIPOLIECCOB, CYIIECTBEHHO OT/INYAeTCsA OT LuQpOBOi
tpaHchopmaruu. ITocmenHsst IpencTaBiseT co60il KOMIUIEKCHBII IIPOLiecc
npeoOpasoBaHMIl, OXBATHIBAIOIIMII KOPIIOPATUBHYIO CTPATeryio, OpraHu3a-
LVIOHHYIO KY/IBTYPY U pyHIaMeHTaIbHbIE IIOXO/BI K BefeHIo 61sHeca. Ing-
poBasg TpaHchopMauuA IIOApasyMeBaeT KapAMHA/IbHOE IepeoCMBIC/IeHNe
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TPaJUILVIOHHBIX OM3HeC-MOJesiell, Iepexofi K MHHOBALMOHHBIM pPeLIeHNsM
¥ CUCTEMHYIO MHTETPALNIO IIePeJOBbIX LI(POBBIX TEXHOIOIMII BO BCe ACIIEK-
ThI [IesIT€/IbBHOCTY KOMITAHU.

PaccMOTpMM BO3MOXKHBIE BapMaHTHI TpaHCHOpMaLNy B YCIOBIAX Ldpo-
BU3alMy QYHKIMOHA/IA CYIIECTBYOLINX OTAE/I0B OyXrantepuu u npodeccun
U u3MeHeHus: QyHKUuM pabOTHUKOB AAHHBIX MOApAsfe/IeHIil TPy BHELpe-
Huu Big Date u VIV (tabn. 1, 2).

Tabnuua 1/ Table 1
CpaBHeH1e QYHKIMOHAIA CYLIECTBYIOIINX OTAENIOB OyXTranTepui 10 1 Ioc/e BHegpeHus Big
Data u N
Comparison of the functionality of existing accounting departments before and after the
implementation of Big Data and AI

OTgen o mudpoBusanun ITocme nudpoBusaun
- Vicnonp3oBanue 6a30BBIX TPOrPaMM
I pacdeTa 3apIviaT (Hampumep, - [lonnaa aBTomMaTusanysa Haducnenui B ERP-cucremax.
1C 8.3 3VII 3.1.). - Vicnionp3oBaHme 9/1eKTPOHHOTO JOKYMEHT0060poTa s
PacyeTHpiii - Y4eT B3HOCOB C IPMMEHEHVEM I0Ka/lb-  OTYETHOCTV B TOCOPTaHBI.
HbIX 6a3 JAHHBIX. - Caya OTYETHOCTN Yepe3 MHTErpUPOBaHHbIE OH-
- [lepefrava TaHHBIX B TOCOPTaHbI Yepes MaitH-171aT()OPMBI
odaiiH M1 OHNIAH
- ABTOMAaTU3VPOBAHHBIN Y4YeT C MCIOTb30BaHNEM aHaIN-
- Y4eT IBMYKEHNA 110 PacYeTHBIM CYeTaM
., TUYECKUX ITATHOPM.
DUHAHCOBBIA  C TTOMOMIBIO Pa3PO3HEHHBIX CUCTEM.
- Tenepanys GMHAHCOBBIX OTYETOB B PaIbHOM BPeMEHNI
- Cocrapienye 0TYETOB BPYYHYIO
C VICTIONTb30BAHVEM aHATUTNIECKIX MHCTPYMEHTOB
- VInTerpanysa aHamuTNYeCKnX IIaThopM /IS yIIpaBie-
[Tpowssoxn- - Vicmonb3oBaHye IPOTPaMM /I ydeTa p bop yip
. HIA 3aTPaTaMy M yueTa ce6ecTOMMOCTI.
CTBEHHBIII  3aTpaT U ce6eCTOMMOCTI
- Busyanmsanys JaHHbIX Yepes Jani6opibt
- Pabora ¢ 6a3aMit /151 BBIIIVICKY CYETOB - ABTOMartnyeckoe popMIpoOBaHIe JOKYMEHTOB I NX
Peanusanum 1 JOKYMEHTOB, C aBTOMAaTHYeCKO CHH- OTIpaBKa Yepe3 9/1eKTPOHHbIE CUCTEMBI.
XpOHM3AIMEN C yYeTHBIMYU CUCTEMaMU - O6HOB/IEHNE JTAaHHBIX O IIPOJAYKAX B PeaIbHOM BPEMEHN
- ABTOMaTHIYecKas 00paboTKa BXOMALIMX JOKYMEHTOB
- Y4eT IoCTyIIeHns U CIIVICAHMA MaTe-
Marepuarb- c nomompio OCR.
., PUAIOB B IIPOrpaMMHBIX PelleHNAX 6e3
HBII - CHHXpOHM3AIN JAHHBIX O MaTepyuasax yepes obyad-
noagepxxkn OCR
HbIE pelleHNs
- [enepanus OTYETHOCTH ¥ pacyeT Ha/llOTOB B aBTOMATH-
H . - ®opMupoBaHye Ha/IOTOBOJ OTYETHOCTY  YECKOM PEeXIMe.
aJIOTOBBIIT
C MCII0/Ib30BaHNeM (a30BbIX IPOrPaMM - VIuTerparms ¢ rocyapcTBeHHBIMY IUTATGOPMaMM IS
nepefayy JaHHBIX B PeXXMIMe OHJIAlTH
- IlonHas aBTOMATHU3AIMA CBOA JAHHBIX B eIUHYIO
., - CocTaB/ieHne OTYETHOCTY Ha OCHOBE CHCTeMYy.
O61uit

CBOJITHBIX TAHHBIX M3 OTJIC/IbHBIX OT/AE/IOB

HcmoyHuK: cocmasneHo asmopomM
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Tabnuua 2 / Table 2

CpaBHeHI1e [IelICTBYIOIEro (pyHKINOHAIA OYXTaaTepCKUX pabOTHIKOB [0 ¥ TIOCTIe
BHezipenus Big Data u VIM

Comparison of the current functionality of accounting workers before and after the
implementation of Big Data and AI

HomKxHOCTD

byxrantep

Byxran-
Tep-KOHTPO-
nep (ympas-

JIEHYECKUI
yuer)

AHaTUTUK
om3-
HEC-TAaHHBIX

Kaznaueit
U PHCK-Me-
HEDKEP

Memnemxep
¢uHaHCO-
BBIX CUCTEM
1 TIPOLIEC-
COoB

Oynkmm 1o BHeapennsa Big Data u VIVI

- Bepjenne ydeTa yepes /ToKa/mbHBIE IIPO-
IpaMMBI 1 6a3bl TAHHBIX.

- Caya OT4eTHOCTH Yepe3 6a3oBbIe
CHICTEMBI.

- IIpoBepka KOHTPareHToB.

- CocrapieHye OTYETHOCTH U PacyeT
HajIoroB

- [TofroTOBKa CBOIHBIX OTYETOB.

- OrpannveHHbIi aHANIN3 TAHHBIX [T
TIPUHATUA PEIIeHNI.

- Cocrapienne ympaB/ieHYeCKOl OTYeT-
HOCTH

- O1penbHOI npodeccui He CyIeCTBYeT:
aHa/M3 BBITIOTHAIOT KOHTPO/IEPHI, Ka3Ha-
Jen 1 OyXranTephl

- MOHUTOPUHT TMKBUAHOCTY 11 PUHAHCO-
BBIX IIOTOKOB.

- OrpaHM4eHHbII aHA/IN3 PUCKOB U KON -
YEeCTBEHHBIX [JAHHBIX

- IIpodeccnn He cylecTByeT; BHEAPEHNE
TexHonornit saBucut ot YT-otmena

Mecmoyruk: cocmasneHo asmopom.

@ynknuu nocie puegpenus Big Data u UU

- Vicnonp3oBanne ERP-cucrem ps aBTromarnsa-
LUV y9eTa ¥ OTIETHOCTIL.

- Pa6ora ¢ 06/1a9HBIMIM TEXHOIOTUAMM /IS MHTE-
rpanuy IpoIeccoB.

- [Ipumenenne VIV nist cBepKy TpaH3aKIIMiA

VI aHA/IN3a TAHHBIX.

- BHepeHye 9/IeKTPOHHOTO JOKYMEHTO060poTa

- Pa3pa6oTKa 11 MCIIO/Ib30BAHNE MHTEPAKTUBHBIX
AAnIboproB.

- AHau3 60/1pIIMX 06'5EMOB JAHHBIX /IS TIPO-
THO3VPOBAHIS.

- Pabora ¢ aHamuTuaeckumu mwiatGopMami Ay
VHTepIIPETALNN Pe3y/IbTaToB

- HaCTpOﬁ[Ka M aganTanuAa aHaIUTNYIECKUX
CUCTEM IIOX 3ataumn 6usHeca.

- Fny601<a;1 AHAIMTHUKA HTAHHDBIX /I BBIABICHUA
3aKOHOM€PHOCT€ﬁ, TIIPOTHO30B, IIPMHATUA CTpa-
TETNMYIECKUX pemeHm?I

- Vicrionp3oBaHme MHCTPYMEHTOB [/ aHA/IN3a
PVCKOB U IPOTHO3MPOBAHN.

- VIuTerpanus 6710K4eiH-CrCTeM U LIPPOBBIX
IIATEeXXHBIX IVIATHOPM.

- KommnekcHbII ydeT Komm4eCcTBEeHHbIX I Kade-
CTBEHHBIX ()aKTOPOB pMCKa

- PyKkoBOJICTBO BHEIpEHHEM TEXHOJIOTHA Ha OC-
Hose NU.

- OneHka 3 (heKTUBHOCTH aBTOMATHU3AIINI
TIPOLIECCOB.

- WHrerpanus nu@poBbIx miarhopM Juis yueTa
¥ aHaJn3a.

- ObGecrieuenue KauecTBa gaHHbIX U UT-6e30-
TMacCHOCTH

Bornee pasBepHyTO IpodeccroHanbHble 0053aHHOCTH CIIEIMANNCTOB OyX-

TaJITepuy IOCIe BHegpeHus LudpoBeix TexHonmoruit Big Data u VIV MoxHO
0XapaKTepU30BaTh CIEAYIOIM 00pasoM:

o Byxeanmep. B pe3ynbprare BHeApeHNU 11MPPOBBIX TEXHOMOIMIL, TAKMX KaK

omnruyeckoe pacrnosHasanye cuMBosioB (OCR), cTaHeT OTBETCTBEHHBIM He 32
BBefleHMe M 0OpabOTKy y4eTHBIX NAHHBIX, a 32 MHTErpaLuio OM3Hec-TpaH-
3aKUWIT B MHTEJUIEKTYya/IbHOE OyXrajaTepckoe MporpaMMHOe obecIedeHue.
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AKTya/bHbBIM 151 OyXIaTepOB CTaHeT HaM4dye MeKAVCINIUIMHAPHBIX KOM-
HeTeHIMIi, OXBaTbiBaoIyX [ T-HaBBIKM, CIOCOOHOCTH paboTaTh C 6OIBLUIMMU
obbeMaMy [JAHHBIX VM YMEHJE MHTETPUPOBATh aBTOMATU3MPOBAHHbIE CHUCTe-
MBI B pabounie IIPOLeCCHI.

o Byxeanmep-koumponep (ynpaenenueckuii yuem). Tpancopmmpyercs
B CTpATern4ecKoro aHaaUTUKa U MeHe[pKepa TaHHbIX. BMecTo ¢yHKImm cbo-
pa u mpepocTaBaeHus MHGOPMALMY IJIs1 OTYETHOCTY CTaHeT POKYCHpPOBATh-
cs1 Ha aHa/M3e OOMbIINX 00bEeMOB JAaHHBIX U MHTEPIIPETALMy Pe3y/IbTaTOB.
9Sta TpanchopMans TOTpedyeT OBNIALEHNsI IPOBUHY THIMI METOLOTIOTIYe-
CKVIMJ HaBBIKaMI, BK/II0Yasl [IOHMMaHMe aHa/IMTUKN Ha ocHoBe V1, MeTon0B
[POTHO3MPOBAHMI U BU3YaTN3aL{ My JaHHBIX.

o Ananumux 6usnec-OanHvix. TpagMIMOHHO aHANINM3 JAHHBIX ONMMPAJICS
Ha 9KCIIEPTHbIE 3HAHNS U IPOCTOE ONMMCATENbHOE MCCIefoBaHMe, a pyHKIMu
aHa/M3a JJaHHBIX BBIIIOTHS/IM KOHTPOJIEPHI, Ka3Ha4ey U MeHe[PKephl 110 pu-
ckaM. OfHaKO C pa3BUTHEM TEXHOJIOTMIT ¥ YBeMdYeHueM oObeMa HOCTYII-
HBIX [JAHHBIX Ha [IePBbIiT ITAH BBIXOGUT «ITYOOKO€e MOTpyXKeHue» B MHGOP-
Mmaumio. B undposoit 6yxrantepun aHaMUTUK GO/DKEH OyHeT afalTipoBaTh
CYILeCTBYOLME KOAbI 10f, crenuduyeckue 3agadn. T HABBIKM HO3BOJIAT
He TOJIbKO aBTOMAaTM3MPOBATh IIPOLIECCHI, HO U HACTPAMBaTh MHCTPYMEHTBHI
aHa/M3a B COOTBETCTBUY C TpeOOBaHMAMMU OU3Heca.

o Kasnaueti u puck-menedxnep. JJOTDKHBI OYAYT MCIONB30BATh AHATNTIYE-
CKJi€ MHCTPYMEHTBI, YTOObI [O/Ty4aTh TOYHBIE IIPOTHO3BI M HIPERYIIPEX/aTh
HOTEeHIMa/IbHbIe PUCKU. YIIPaB/IeHNe PUCKaMy HOTpebyeT He TONbKO aHanm3a
KOJIMYEeCTBEHHBIX JJAHHBIX, HO U olleHKu qualitative ¢akTOpoB, 4TO CHemaer
3HaHMS B 00/aCTM CTATUCTMKM M SKOHOMMKM He3aMeHUMBIMU. B ycmoBmsx
HOCTOSIHHO MEHSIOLINXCS TPeOOBaHMII K YUeTy 3ajiauyl KasHavyeliCTBa, TaKye
KaK JJO/ITOCPOYHOE 1 KPATKOCPOYHOE IIAHMPOBAHME TMKBUIHOCTH, XEKI-
pOBaHe, KPeAUTHBI MOHUTOPUHT U B3aMMOJIeVICTBIE C PYHAHCOBBIMY PbIH-
KaM, JOLO/THAIOTCS MHTErpalyisiMy HUQpPOBBIX IJIATEXXHDBIX CUCTEM U pabo-
TOJ ¢ O/TIOK4elTH.

o Menednep PuHancosvix cucmem u npoyeccos. OTBedaeT 3a MHTErpa-
LIMIO TEXHOJIOTMII Ha OCHOBE MCKYCCTBEHHOTO MHTEJUIEKTa. JTa PO/Ib 3aK/II0-
YaeTcs He TOJNbKO B KOOPAMHALMY MHUIMATUB 10 aBTOMATM3alMu, HO U
B OIpeJie/IeHNH IIPOIIeCcCOB, KOTOpble momiexar uudposnusanyu. OH fomi-
JKEH BBISBIIATH ONTYMMajIbHble HalpaBieHNs Hn(poBU3aLM B TECHOM CO-
TPYAHMYECTBE C BJaje/bliaMi IIPOLeCcCOB: Oyxranrepamy, (pUHAHCOBBIMMI
KOHTpOJIepaMM, Ka3HadesiMy, CIEeLMaNNCTaMi O YIIPaBIEHNIO PUCKAMII,
a TaK>Xe 3aHMMATbCA MHTErpalyeil M peannsanyell KOHLEeNMii aBTopu3a-
LY, yIpaBieHeM poOOTU3MPOBAHHBIMY IIPOLlECCAaMM Ha OCHOBE MCKYC-
CTBEHHOIO MHTeJ/UIeKTa BO B3ammopelictsun ¢ T-orgenom. Kpome rtoro,
BaXHOI 3ajiauell MeHe/pKepa (MHAHCOBBIX CUCTEM CTaHeT oljeHKa 3¢ dek-
TUBHOCTU ¥ Pe3y/IbTaTVBHOCTY BHE[PSIEMBIX YITy4IIEeHNIT C ICIIONb30BAHM-
€M TEXHOJIOrui Ha ocHose V.

C BHepmpenueM Big Data u VM ornenbHble Oyxranarepckue Ipodeccu,
CBsI3aHHDbIE C BBIIIO/IHEHNEM OIIEPALVIOHHBIX 3a/1a4, MOTYT ITOJTHOCTBIO MCYe3-
HyTb. Cpeny Hux:

o Byxeanmep-onepamop: 3ajadun 0 BBOAY AaHHBIX U3 IEPBUYHBIX OKY-
MEHTOB, CBEPKe pacdyeToB 11 00paboTKe TpaH3aKLVIT 3aMEHAI0TCS TEXHOIOT M-
avn OCR n MWL
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ABTomaru3za-
ous u
HCKYCCTBEH-
HBII
MHTEJUICKT

AHanuTHhKa
i
MIPOTHO3UPO-
BaHHE

Knuentckuit
usTepdeiic n
camoo0ciy-

JKUBaHHE

ABTomarusa- MoOHUTOPUHT

st "

HaJIOrOBOT0 HHTEPaKTHB-
yuéra u o HBIE

KOMILIaeHca Snpo uupposoii JAmGOpIbI

Oyxrajarepuu

VYnpasnenue
pHUCKaMH U
kubepbe3omnac-
HOCTh

Ypasnenue
KauecTBOM
JTQaHHBIX

WuTerpaunu
C BHEIIHUMH
CHCTEeMaMH U
iaThopMaMu

VYmupasnenne
MIPOCKTaMHU
U pecypcamu

Mogensb undposoit Oyxranrepun
Digital accounting model. Source: Compiled by the author
Ycmounux: Cocmasnero asmopom

o Byxeanmep no pacuemam ¢ nocmasusukamu u noKynamensmu: QyHKIN
CBEPKI PacyeToB, y4eTa 00513aTeIbCTB I IIATeXell aBTOMATHU3VPYIOTCS Yepes
crcTeMbl KeHT-06aHK, ERP 1 nHTenIeKTyanpHble 1aTgpOopMbl, KOTOpPbIE MO-
TYT CaMOCTOATENbHO 06pabaThIBaTh, IIPOBEPSATD U IIPOBOAUTD TPAH3AKIIVINL.

o Byxeanmep no Hauucnenuto 3apabomHoil niamol: IporpaMMHbIE pellle-
HIA [/ aBTOMATUYIeCKOTO pacyeTa 3apIUIaThl 1 HAaJOTOB, MHTETPUPOBaHHbIE
C CHICTeMaMM 9/IeKTPOHHOTO JOKYMEHTOO00POTa, UCKIIOYAI0T PYYHOI pacyeT
U BBOJ], JaHHBIX.

o byxeanmep no yuemy mamepuasos: CICTeMbl Ha ocHoBe Big Data n 6710k-
JelH OTC/IeKMBAIOT IBVDKEHNE MaTepHanoB B pealbHOM BpeMeHH, NCKII0Yas
He0oOXOIVMMOCTDb PYYHOTO y4eTa J CBEpPOK.

o Byxeanmep no wanozam: coBpeMeHHbIe CUCTeMbI aBTOMATH3alMM HAJIO-
TOBOTO y4eTa, MHTEIPUPOBAHHDbIE C TOCYHAapCTBEHHBIMY IUTaTGopmamu (Ha-
JIOTOBBIMY OPTaHAMIU U 3JIEKTPOHHBIMIU CEPBUCAMI OTYETHOCTH ), IIOTHOCTBIO
BO3bMYT Ha ce0s1 OIlepalyyi I10 pacyeTy Haloros. Takue m1at¢hopMbl CIIoco6-
HBl aBTOMATMYEeCK! PACCYUTHIBATH CYMMBI HAa/IOTOB, OTC/IEKNMBATh M3MeHe-
HISI HAJIOTOBOT'O 3aKOHOJATE/IbCTBA 1 (OPMMPOBATh OTUYETHOCTD 0€3 yIacTHs
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yenmoBeKa. Texnonormy Big Data u MCKycCTBEHHOTO MHTEJ/IEKTA, VICIONb3Ys
A/ITOPUTMbI MalllMTHHOT'O O6Y‘ICHI/IH, CHOCO6HI)I IIpOTHO3MPOBATb HAa/JIOIOBbIE
00513aTe/IbCTBA, ONTUMY3MPOBATh HAJIOTOBYIO HAarpysKy. Poib denoBeka cBe-
HeTCsl K KOHTPOJIIO 32 KOPPEKTHOCTBIO HACTPOEK CUCTEMBI U IIPOBEPKE yxKe
cpOpMUPOBaHHBIX JAHHBIX.

IIpencraBnenHas TpaHchOpMalys CYLIECTBYIOLVX CIELIUaTbHOCTEN MO-
JKET CBUAETENDbCTBOBATD O IIEPEXOIE€ K HOBOMY TUITY 6yXFaHT€pCKI/IX 10~
paspenenuit — undpoBoil OyXranTepun, Ife OCHOBON AesTeNbHOCTM OyeT
He pyTuHHAst QUKCALVS TPAH3AKIMIL U TIOATOTOBKA OTYETHOCTH, @ CO3/aHIe
MopyJeit 06paboTKy, aHa/I1M3a VM IPOTHO3MPOBAHYA U T. IL.

Mopens nydposoit Oyxraarepun (CM. pPUCYHOK) IPeCTaB/IAeT UHTETPUPOBAH-
HYIO CHICTEMY, BK/IIOYAIOL[YI0 OCHOBHBIE KOMIIOHEHTBI, KOTOPBIE JIe/IAI0T OyXrajre-
puito 607tee aBTOMATH3MPOBAHHOI, AHA/IMTIIECKI Pa3BUTON 11 3AIUIIIEHHOI.

B nieHTpe Mopenu — «aapo [ugpoBoit OyxranTepun». ITo OCHOBHOM CTPYK-
TYPHBIII 9/IeMEeHT, OObeNVHAIONINII aBTOMATU3ALII0, YIPaB/IeHIe JaHHbBIMU
M aHAJINTUKY, YTO IIO3BOIAET MHTETPUPOBATD BCE (bI/IHaHCOBI)Ie IIponecchl
U YIIPaBIATb UMM B €IVHOV Cpefe.

1. Modynv « Asmomamu3ayus u UCKyccrmeeHHulll UHmMeNneKm» — TO3BOTsIeT
06pabaTbIBaTh PyTHHHBIE 33714, TAKye KaK yUeT TPaH3aKLiT ¥ HauuCIeHe
3apa60TH0171 IJIaTbl, C MTHMMAJ/IbHBIM BMEIIATEC/IbCTBOM Y€/IOBECKA.

2. Modynv «AHanumuka u npoeHo3uposaHue» — BKIIIOYAeT UCIIONb30BAHIE
IPeIIChIBAIOLIET 11 TPeCKa3aTe/IbHOI aHAMTUKIY, YTO II03BOJISIET MO/ -
poBarb OyzyLue ClieHapuu.

3. Ilamenu «MOHUMOpUHea U UHMePAKMUBHbIe 0aulbopObl» — 38 CIET BU3Yya-
NM3aLys JAaHHBIX Ie/Ial0T OTYeTHOCTD O0jiee HAIAXHON U focTyHOi. Hanbo-
Jlee BaKHblIe (PUIHAHCOBBIE IOKA3aTe/IN OTOOPAXKAIOTCA B PeaIbHOM BPEMEHIL.

4. Mooynu «Ynpaenerue puckamu u kubep6e3onacHocmv» — 06ecrednBaroT
3aLIMTY JAHHBIX U COOJIIOfieH/ie HOPMAaTUBHBIX TPeOOBaHMIT, IPeJOTBpalas
KI/I6epYTpO3I)I n HeCaHKLU/IOHI/IpOBaHHI)Hu/I [OCTYII.

5. Modynv «Mnumezpayuu ¢ BHEUIHUMU CUCTNEMAMU U NAAMPOPMAMU» — TIO-
3BOJIAET OCYLIECTB/IATD O6MeH AAHHBIMU C IPYIVIMU ITPUJIOKEHNAMMU, TAKNIMU
kak ERP-cucremsr, CRM n gpyrue. 910 obecreunBaeT 60Jee IOMHOE IIpef-
CTaBJICHNIE O q)MHaHCOBOM COCTOAHVN KOMITAaHVMN U YIYy4dlIA€T KOOPANHALNIO
MEXAY pa3/INIHbIMU IIOAPA3AETICHNAMMU.

6. Mooynv «Ynpaenenus npoexmamu u pecypcamu» — MpefoCTaBIsieT UH-
CTPYMEHTDI I IVITAHMPOBAHMA, KOHTPO/IA 1 aHAJIN3a 3(1)(1)CKTI/IBHOCTI/I IIpo-
€KTOB, 4YTO ITIO3BOJIAET OINTUMMU3NPOBATH MCIIO/Ib30BaHNE PECYPCOB U IIOBbI-
nraTh IIpON3BOANTENIDPHOCTD.

7. Mooynv «Ynpasnenus kauecmeom O0aHHbix» — obecriednuBaeT MOHUTO-
PUHT 1 BaINJAalNI0 NAHHBIX, YTO IIO3BOIAET NPENOTBPATUTD OIIII/I6KI/I U HE-
HOCTOBEPHOCTb MH(OPMALVIM, MCHONb3yeMOol i (PUMHAHCOBOIO aHaIM3a
Y OTYETHOCTH.

8. Modynv «Asmomamu3ayusi Hano208020 yuema u KoMnuaaeHca» — obecre-
4UBaeT aBTOMATUYECKYI0 06pabOTKY HA/IOTOBBIX JAHHBIX U COOTIOEHNE BCeX
TpeOOBaHNIT 3aKOHOIATE/IbCTBA.

9. Moodynv «Knuenmckuii unmepgetic u camoobcnyxusanue» — obecredn-
BaeT K/IIMEHTaM JHOCTYII K X (I)I/IHaHCOBI)IM OAHHBIM U OTYE€TaM, II0O3BOJIAA Ca-
MOCTOATENPHO BBITIO/THATD ONIPENE/IEHHDIE OII€pal UYL, YTO YIYYIIAET B3aVIMO-
IeICTBYE U IIOBBILIAET YPOBEHDb O0CTY>KUBaHMUA.

Vocational Education and Labour Market. Vol.13 No. 1/2025 103



T H. 3BepbKoBa
Lindposoe bypyLuee: Kak TexHoNOrM MeHAtoT npodiecciio Gyxrantepa

Crenyer nmpusHaTh, 4YTO BHEJPEHNE JAHHOI Mojenu (MHAHCOBO 3aTPAaTHO
Yl TEXHWYECKU CTIOXKHO, OCOOEHHO [I/Is1 MaJIbIX IIPEATIPUATII, KOTOPbIE YacTO
OTpaHNYeHBI B OIOKeTe U He PACIIONAraloT HOCTATOYHBIM KOMMYECTBOM CO-
TPYAHUKOB, 00/IaJaI0LIX He0OXOAMbIMI HaBbIKaMu Jiist 3¢ pekTiBHOrO nc-
HOJIb30BaHMA LM(POBBIX PELICHMNIL.

Tem He MeHee nudposas 6yxranrepus, ucnonbayiomas ViV, cymecTBeHHO
MeHsieT podeccuo byxrantepa, 0CBOOOXK/ast ee OT PYyTUHHBIX 3ajiad U pac-
mupsisi 00513aHHOCTY Ha 60ree BBICOKOYpOBHeBbIe PpyHKImu (Tabm. 3).

Tabnuua 3/ Table 3

BosmoskHble n3MeHeHMs PyHKIMOHAMA OyXranTepa B poliecce HudpoBusannm

Possible changes in the functionality of an accountant in the process of digitalization

Hanpasnenue
TeATEebHOCTI

Yuer onepanmit

TlogroroBka
OTYETHOCTH

JlokyMeHT0060pOT

KonTponb n ceep-
Ka JJAHHBIX

Hanorogssiii yuer

AHanmu3 JaHHBIX

Pa6ora ¢ TeXHOIO-
rUAMU

Kommynukanmn

o mudpoBusanun

3arpyska JJaHHbBIX 13 6aHKOBCKIX
BBINICOK. BBOJ| TaHHBIX 13 Oy-
Ma)KHBIX JoKyMeHTOB. [IpoBepka
HEePBIYHBIX JOKYMEHTOB BPYYHYIO

CocrapyieHne OTYETHOCTH B IIPO-
IpaMMHBIX TpoAyKTax (B 1C 1 T.IL.),
JICIIO/Ib30BaHIe 6a30BBIX IPOTPAMM,
Takux Kak Excel

PaboTa ¢ GyMa)kKHBIMM apXUBAMIL,
PperucTpaiys u XpaHeHue JOKy-
MEHTOB

Py4nas mpoBepka KOppeKTHOCTI
TlAaHHBIX, CBEPKa 3aIMCel 1o mep-
BIYHOI JOKYMEHTAINI

Pacyer Ha/moroB B MpOrpaMMHbBIX
npopykTax (B 1C u T.11.), mofaya
Ha/IOrOBOI OTYETHOCTH B 97I€K-
TPOHHOIT hOpMe, B TOM UMCTIe Yepes
Vntepret-caitt ®PHC Poccun

ITpocrast 06paboTKa HaHHDIX A/
IIO/ITOTOBKIL OTYETOB

MuHnuManbHOE UCIIONb30BAHME TeX-
HOJIOT M1, OTPaHNYeHHOe 6a30BBIMMU
IporpaMMaMu

BsaumopericTBue npenmyie-
CTBEHHO C (DMHAHCOBBIM OT/IEIOM
U PyKOBOJICTBOM

MWemoyruk: cocmasneHo asmopom

104

ITocme nudpoBusanun

ABTroMaTu3saIs BBOJIa JJAHHBIX C MCIIOIb30BAHIEM
OCR (omTn4ecKoro pacrno3HaBaHMs CUMBOJIOB)
u yHrerpanya ERP-cucrem

Vcnionp3oBanye aHamuTH4eckux miatdopm (Power
BI, Tableau) as Bu3yanusanum u moAroTOBKY
OTYETOB.

BCI[CHI/IC SJIEKTPOHHOT'O HOKYMCHTOOéOpOTa qgepes
061auHble CUCTEMBI U crenann3poBaHHbIE
IIPMIOXKEHNA

Vcnonb3oBaHne ABTOMATN3MPOBAaHHBIX aJITOPUTMOB
A1 CBEPKM M KOHTPOJIA TOYHOCTN JTaHHBIX

JlaHHBIE O BCEX ONepaIAX KOMIIAHUM MOTYT OBITh
COOpaHbI 13 pa3nNyuHbIX NCTOYHNKOB (CRM-c-
creM, ERP, 6aHKOBCKIX ¥ TI/IATEXHbIX M1aTdopm)

u 06paboTaHsl ¢ ucnonb3osaHueM Big Data, uto mo-
3BOINUT aBTOMATMYECKN paCCYNTHIBATD HA/IOTOBbBIE
o6s3arenbcTBa. MalHHOE 06ydeHue M03BONAET
BBIAB/IATD NATTEPHBI B Cl)I/IHaHCOBbIX onepanmnAax

U IIPEYIPEK/ATh O BO3SMOXKHBIX PUCKAX, TAKMX KaK
HeIpaBIUIbHOE HAuMC/IeHNe HAJIOTOB, HECOOTBET-
CTBUE JIOKyMeHTOB nm HapymeHI/m B pacdeTrax

Amnamus Big Data ¢ ucnionb3oBaHneM MHCTPYMEHTOB
MIPeMKTUBHON ¥ TIPEATINCHIBAIOIIEll aHATTNTUKI

AxTtuBHOe ucnonb3osanue VIV, 061a4HbIX TEXHOMO-
i1, G/I0KYelTHA I aBTOMATU3VPOBAHHBIX CUCTEM

Pa6ora B MYIbTUIVNCHUIUIMHAPHBIX KOMaHIaX,
KOMMYHUMKaLNA C IT-OTJIBTIOM, AHa/IMTUKaMI 1 py-
KOBOJICTBOM
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3aKknyeHue

Tpancdopmauns npodeccun 6yxranarepa mof BAUSIHIEM 11DPOBU3ALIUN
u BHenpeHusa VIV nmorpebyer psAj HOBBIX KOMIETEHIVIT ¥ YMEHUII, HEBO-
CcTpebOBaHHBIX BOBCE MIN BOCTPeOOBAHHBIX He B IIOTHOI Mepe B «Iouud-
POBYIO» SIIOXY.

Bo-nepBbIX, aHa/INTUYeCKOe MBbIIIeHNe. ByXxraarepnl, paHee cocpeno-
TOYEHHbIe Ha PYTMHHBIX OIepalMAX, HO/DKHBI OYyT OBJIaJieTh HaBbIKAMM
U MHCTPYMEHTaMU aHaau3a OO/NbLIMX MAacCHBOB JaHHBIX. JTO IOTpebyer
He TO/IbKO YMEHMUsA MHTEePIPeTHPOBATh YMCIOBYI0 MH(POPMALNIO, HO U CIO-
COOHOCTY HAXOAUTD B3aMMOCBSI3H U BBISIB/IATH 3aKOHOMEPHOCTI.

Bo-BTOpBIX, OCBOEHNE MHCTPYMEHTOB aHa/IN3a IAHHBIX, TAKUX Kak Power
BI, Tableau u gpyrux ananuTn4yecknx mwardopM, HO3BOJIAILINX 00pabaThl-
BaTbh, BU3Ya/lM3MPOBATh U MHTEPIPETUPOBATh JJaHHbIE, TOTpedyeT oT OyX-
rajITepoOB 3HaHMII B 00JACTM IIPOrPAMMHOrO ObecledeHus, CTATUCTUKU
M OCHOB MAIIMHHOTO 06y4YeHusI.

B-tperbux, Tpanchopmanusa pabodnx IpoOLecCOB, BbI3BaHHAs BHeJpe-
HUEeM aBTOMATM3MPOBAHHBIX CUCTeM, Takux Kak ERP-cuctemsr u ob6mau-
Hble TE€XHOJIOTMY, NMOTpebyeT aKTMBHOTO Y4acTHA CIILMaNNCTOB B IIPO-
eKTUPOBaHWY, TeCTUPOBAHUM M MHTErPAlVM STUX pelIeHMII B TEeKYILYyIo
6usHec-cpeny. byxrantepsl OyAyT BBIIOTHATH HOBYIO POJIb IOCPEIHUKOB
mexpay IT-crenuanucramMu 1 6u3HeC-IOApase/IeHUAMI, OTIpenernsis Tpe6o-
BaHNA K aBTOMaTU3aLUN.

Tax>ke BaXHO OTMETUTD, YTO LMPPOBM3ALVA YCUIUBAET HEOOXOJUMOCTD
MEXIUCLUIINHAPHBIX KoMmeTeHunil. 1udpoBbie OyxraaTepbl TOMKHBI
OynyT obnasaTh 3HAHUAMM B CMEXHBIX 00/1aCTAX, TAKUX KaK YIpaBIeHMe
puckaMmu, Knbep6e3omacHOCTb U IPaBOBOE peryIMpoBaHue LUQPPOBBIX
TeXHOIOTUI. DTU HaBBIKM IOMOTYT He TOJIbKO MMHMMM3VMPOBATh Ollepa-
LMOHHBbIe PUCKM, HO ¥ 00eCIeYnTh COOTBETCTBME HOBBIM HOPMATVBHBIM
TpeOOBaHUSAM.
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N3mepeHue MArKnx HaBbIKOB B 00pa30BaTeNbHOM
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AHHOMayusa

BBepeHue. OTnuumtenibHON OCOBEHHOCTbIO COBPEMEHHONO PbIHKA Tpyha ABNAETCA
MOBbILLEHHAA BOCTPeOOBAHHOCTb B MATKMX HaBblkax (soft skills), koTopble cTaHoOBATCA
OZHMM 13 KtoueBbIxX GakTopoB ycrnexa B NpodeccuoHanbHON AeATeIbHOCTU B YCJIOBU-
AX BCe 6osbluel aBTOMATN3aLMm 1 LudpoBm3aLmnm paboumnx npoLueccos. Bmecte ¢ Tem
CNOXHOCTb OLEHKM MATKNX HAaBbIKOB cO3faeT 6apbepbl Ansi 3G HEKTMBHOIO NiaHNpoBa-
HUsi 06pa3oBaTesNIbHbIX MPOrPamMM U CTpaTernin nogbopa Kaapos.

Llenb. BoisBneHve npobrem, CBA3aHHbIX C OLIEHKON MATKMX HaBbIKOB B 06pa3oBaTtesb-
Holl 1 npodeccrmoHanbHol chepax, U NpeasioKeHre BO3MOXKHbIX MyTe NX peLleHus.
MeTopgbl. B ocHOBe nccnefgoBaHWs — CpaBHUTENbHbIV aHaNM3 CYLLECTBYOLNX MOAXOL0B
K OL|eHKe MArK/X HaBblIKOB B 06pa3oBaTesibHbIX MPOorpaMmmMax 1 npoLeccax pekpyTuHra,
NCMOJIb3yeMbIX B POCCUINCKON 1 3apyBeXXHOM NpaKTUKe.

Pe3synbratbl. BbisiBneHbl KnoueBble NpobemMbl OLEHKN MAMKUMX HaBblKOB, KOTOpble
CBfA3aHbl C HU3KMM YPOBHEM CTaHAAPTM3aUuM METOLOB OLEHKM U HefoCTaTKOM OOb-
€KTUBHbIX MeTpuK. OfHO 13 HanpaBieHW ANA peLleHns NpobaemMbl — BHeJpEHNE KOM-
NNEKCHbIX METOAMK, BKIIOUAIOLLMX SNIeMeHTbI CUMYALN peanibHbIX pabounx cutyaumii,
rpynnosble NPOeKTbl, UTPOBble GOPMbI M aBTOMATU3VMPOBAHHbIV aHANN3 NOBEAEeHN .
HayuHas HoBuU3Ha. [peacTaBneH KOMMNIEKCHbIN NOAXOA K peLleHunto npobnemsl, 06be-
AVHALWMIA 06pa3oBaTesibHble U NPOodeCcCrOoHaNbHbIe METOAbI OLIEHKMN MATKUX HAaBbIKOB.
MpakKTnyeckaa 3HAUMMOCTb. Pe3ynbTaThl UCCNIeOBaHUA MOTYT ObiTb MCMOSIb30BaHbI
[N1A COBepLUEHCTBOBaHMA 06pa3oBaTesibHbIX NPorpaMm npodeccroHanbHON NoAroTos-
KW, B TOM YKC/e NOArOTOBKe CMeLranvcToB Mo oLleHKe NpodeccroHanbHbIX HaBbIKOB.

Knroyeswble cnoea: markne HaBblkK, soft skills, rmbkre HaBbIKK, OLLEeHKa HAaBbIKOB, MPO-
deccroHanbHoe 06pasoBaHMe, pbIHOK TPyaa, MoA6op nepcoHasna

Ana yumupoeaHus: EmenbsiHoBa . J1. MIamepeHune MArkux HaBblIKOB B 06pa3oBaTesb-
HOM 1 NpodeccMoHaNIbHOM KOHTEKCTax: MPo6ieMbl Y BO3MOXHbIE MYTU UX PeLleHns
// MpodeccmoHanbHoe obpasoBaHUe U pbIHOK Tpyaa. 2025. T. 13. Ne 1. C. 109-119.
https://doi.org/10.52944/PORT.2025.60.1.007

CraTtbA noctynuna B pegakumio 24 aHBapaA 2025 r.; nocTynuna nocsie peueH3npoBaHna
12 deBpans 2025 r.; npuHATa K ny6nukaumm 14 pespansa 2025 .
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Abstract

Introduction. Amid rapid changes in the labour market, the importance of ‘soft skills’
is growing, making them a key factor for success in professional activities with increased
automation and digitalisation of work processes. However, the challenge of assessing
soft skills poses barriers to the effective planning of educational programmes and re-
cruitment strategies.

Aim. Identification of problems related to the assessment of soft skills in the educational
and professional fields, and the proposal of possible solutions.

Methods. The study used comparative analysis of existing approaches to soft skills as-
sessment in educational programmes and recruitment processes, based on both Rus-
sian and international practices.

Results. Key issues identified include the low standardisation of assessment methods
and the lack of objective metrics. The introduction of comprehensive techniques is rec-
ommended, incorporating elements such as real-work simulations, group projects, gam-
ified formats, and automated behaviour analysis.

Scientific novelty. This study presents a systematic approach to addressing these chal-
lenges by integrating educational and professional methods of soft skills assessment.
Practical significance. The results of the study can be used to improve educational pro-
grammes of vocational training, including the training of professional skills assessment
specialists.
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Bepnenue

CoBpeMeHHBIl PHIHOK TPYZla XapaKTepU3YyeTCs 3HAYMTETbHBIM IOBBILIE-
HIEM CIPOca Ha TaK Ha3bIBaeMble «MsITKue HaBbIKm» (soft skills). 9to cBsasa-
HO C M3MEHEHISIMU B CTPYKTYpe 9KOHOMUKY, POCTOM INIOOANM3ALNA U TeX-
HOJOTM4YecKoit TpaHcdopmarym pabounx mporeccos (Pannkas, TuxoHoBa,
2018) B yC/IOBUSAX «4€TBEPTON MPOMBbILIIEHHOI peBomtoruu» (I1IBab, [IaBuc,
2022), mmu «Vupyctpun 4.0» (Bagnoli et al., 2019; Hofmann, Rusch, 2017),
IJISL KOTOPOJ XapaKTepHO MacCcOBOe BHeJIpeHNe MHTeIeKTYalbHBIX CUCTeM
TIPOM3BOJACTBA ¥ MHTerpanus TexHomormit (Simek, Sperka, 2019), a Taxke
TpaHCcpOpManVA OpraHU3alMy TPYAa B CBA3M C M3MEHVBIIVIMUCH CTPYKTY-
paMy KOMMYHUKAIVIM ¥ COBMECTHOI pabotel (Zinn, 2015). Sto Bpems, Koraa
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MHOT'Je TIPVMBBIYHBIC CIEIMAJIbHOCTY YTPAauMBAIOT aKTyaJIbHOCTD, 8 IPOTHO-
3MpOBaHNUe IIEPCIEKTUBHBIX HAIIPABICHUI PasBUTHUS IPOQeCcCHOHaTbHBIX
cdep cranoBuTCs Bee 6onee cnoxxHoit 3agadeit (De Pietro, Altomari, 2019).

B Takoli cuTyanuy yBelIuuMBaeTcsl 3HAUMMOCTD MATKMX (TMOKMX) COLaIb-
HBIX HaBBIKOB, TaKMX KaK yMeHMe OOIIaThCs, paboTa B KOMaHJe, TUIEPCKIe
CIIOCOOHOCTY ¥ HABBIKI MEX/IMYHOCTHOTO B3aUMOJEICTBIS. DTO 00YC/IOB/ICHO
TEM, 4TO 10 Mepe YCIUICHVS IPOLecCOB aBTOMATMU3aluy U udpoBusaryy pa-
604X IIPOLIECCOB, YHMKA/IbHbIC Ye/IOBEYeCKIe KadyeCTBa HAYMHAIOT UTPaTh BCe
60/1ee BOXHYIO PO/Ib U IIPeBpAIAIOTCA B LieHHbIT pecypc (Junrat et al., 2014).

CoBpeMeHHbIe 00pa3oBaTe/IbHbIE CUCTEMBI BCe Yallle OCO3HAIOT BaXKHOCTD
MSATKUX HaBBIKOB JI/IA YCIICIIHON Kapbepbl, OGHAKO IOAXOAbI K VX PasBUTHUIO
U OLieHKe OCTAI0TCs orpaHndeHHbIMI (3akuposa, 2023). Yalie Bcero ncromnb-
3YIOTCSI QHKETBI, OIIPOCHNKY, CAMOOLICHKA YYallMXCs WIM OoOparHas CBS3b
OT IperofaBareneli, KOTOpas MOXXeT HOCUTh CyObeKTUBHBIN Xapakrep. Ta-
KIe MHCTPYMEHTBI, XOTsI 1 IIOJIe3HBI, He BCET[a I03BOJIAIOT IOy YUTh IIOJIHYIO
KapTHHY YPOBHS PasBUTHs MATKVX HAaBBIKOB y CTY[EHTOB, OCOOCHHO KOIZa
pedb UIeT O TAKMUX CJIOKHBIX aclleKTaX, KaK KPUTUYECKOe MBIIUICHNe, CIIO-
COOHOCTD K CaMOOPraHM3aLY V/IM KPeaTBHOCTbD.

Kpome Toro, B ycnoBusax passutys 1ydpoBusanuy 06pasoBaHMA U JVC-
TAHIVOHHBIX (OpPM OOydYeHMs OLeHKAa MATKMX HaBBIKOB CTAHOBMUTCA ellle
6onee cnoxuoit 3apadeit (Edppemosa, 2023). HanpuMep, BUpTyaIbHble IIAT-
¢dopMbl MOryT 9 PEKTUBHO OTCIECKUBATh MPOIPecC CTYHAEHTA B U3YYCHUN
KOHKPETHBIX JUCLHUIUINH, HO PEIKO CIIOCOOHBI aTh IIOJTHOLCHHYIO OLCHKY
€ro KOMMYHUKAaTUBHBIX CIOCOOHOCTelT W/IM YMeHUs paboTarh B KOMaHfe 6e3
IPsIMOTO B3aMMOJEIICTBYIA C IIPeIofiaBaTe/leM JIN CBepPCTHUKAMU.

ITpodeccuonanpHas cdepa CTalIKMBAETCS ¢ AHATOTMYHBIMK NTPOOIeMaMu
IpY OLleHKe MATKUX HAaBBIKOB KaHAMIATOB Ha BakaHcuio (IIpoxoposa u up.,
2020). PaboropmaTenssM Ba)KHO IIOHMMATbh, HACKOIbKO IOTEHIMAIbHBI CO-
TPYAHUK CIIOCOOEH aalTUPOBATBCS K KOJUIEKTYBY, IIPOSIB/IATh UHULIUATHUBY,
pelartbh KOH(IMKTBL U CIPaBIATbCA CO CTPECCOBBIMU cuTyauysmu. OpHa-
KO TpajyLIMOHHbIE METOABI OTOOPA, TaKMe KaK TeCTUPOBAHUE TeXHUYECKUX
3HAHMI WM cobeceOBaHNs, COCPEOTOUYCHHbIe Ha PO eCcCUOHAIbHBIX Ha-
BBIKAX, JJaJIEKO He BCer/a JAl0T IIOHOE MPefCTaB/IeHIe O IMYHbIX KadecTBax
kanaugara (Semetaite, 2024).

BosHukaeT HeOOXOLMMOCTb Pa3pabOTKV HOBBIX IOAXONOB K OOYYEHMIO
U OLieHKe MATKUX HAaBBIKOB, KOTOPbIe Obl YUMTBIBA/IN COBPEMEHHbIE peany
U II03BOJISUIN ©0JIee TOYHO OLICHMBATh YPOBEHb MX pasBuTus (ABeesa u up.,
2024). BaeppeHue KOMIUIEKCHBIX METOAMK, BK/IIOYAIOLIVX 37IEMEHTDI CUMYIIsi-
LM peasibHbIX pabouyMX CUTyaLuil, IPYIIIOBbIX IPOEKTOB, UTPOBBIX (opMa-
TOB 1 aBTOMATM3MPOBAHHOIO aHA/IN3a IIOBEMICHNUS, MOIJIO Obl CYIIEeCTBEHHO
HOBBICUTD 9 (HEKTUBHOCTD STOrO IIPOLIecca.

Llenv Hacmosuieeo uccne006aHus — BBISABICHVE KIIOYEBBIX PasINdmil
U CXOXeCTell B IIOAXOJaX K OLlHKe MATKUX HaBBIKOB, a TAKKe B aHa/lIu3e
ux 9 PeKTMBHOCTM U IPUMEHUMOCTU B Pa3HBIX 00IacTsAX. PaccMorpenne
CYLLIECTBYIOIUX METOLOB M3MEPEHMUsI, @ TAKKe IPeJIOXKEHNsA 10 UX YCOBep-
IICHCTBOBAHMIO IIO3BOJIMNT BBIABUTb BO3MOXKHbBIE IIYTY WHTEIPaLlUyl 3TUX
HaBBIKOB B CUCTeMy 00pasoBaHMA U IPOQeCCUOHANbHYI0 IPAKTUKY, YTO
croco6cTByeT 60Jee YCIELIHON ajanTanyuy OOy4alolMXCs U PaOOTHMUKOB
K Tpe6OBaHIUAM COBPEMEHHOI'O MIIpa.

Vocational Education and Labour Market. Vol.13 No. 1/2025 m



n 3.J1. EMenbfiHoBa
J}| 3Menenvie MATKUX HaBLIKOB B 0Ga30BATEIbHOM M MPOQECCHOHAHOM KOHTEKCTaX: IDOGEMbl 1 BO3MOMHbIE YT UX PELLIEHMA

MeToAbl nccnefoBaHua

B ocHOBe HACTOsIIErO MCCIEHOBAHNS JIEKNUT CPABHUTEIBHBIIN aHAMU3 CY-
IeCTBYIOLINX MOXOMOB K OLeHKe MATKMX HABBIKOB, IPMMEHsIEMBIX B 06pa-
30BaTe/IPHBIX [IPOrPaMMax U IPOLieccax peKpyTuHra kak B Poccuiickort Oe-
IepaLuiy, Tak 1 3a pyOesKoM.

Pesynbratbl 1 06cyxaeHue

OCHOBHbBIE CXO[CTBA M pasiuums B CUCTEMaxX OLIEHKM MATKMX HaBBIKOB
B 00pasoBaTe/IbHOI U IpodeccroHaNnbHOI chepax IpefcTaB/ieHbl B Tab/uLe.

OrleHKa MATKMX HaBBIKOB B 00pa3oBaTe/nbHOI 1 mpodeccnoHanbHol cdepax
Assessment of soft skills in educational and professional fields

ACIIeKT CpaBHeHM O6pasoBatenbHas cdhepa IIpodeccuonansHas chepa
KoMMyHUKaTHBHOCTB, paboTa KoMMyHMKaTHBHOCTB, paboTa
B KOMaHe, IM/IepCTBO B KOMaHe, IM/IepCTBO
KitroueBble HaBBIKI e ’ e ’
SMOLMOHA/IbHBbIN MHTE/I/IEKT, SMOLIMOHA/IbHBbIN MHTE/I/IEKT,
KPUTIYECKOE MBbILIICHE KPUTIYECKOE MBbILI/ICHIE
CamoolieHKa, 06paTHasi CBsI3b, IToBefieHYeCKOE NHTEPBBIO, CUTYA-
Vicnionbsyemble
MeTobI MIPOEKTHBIE PAbOThI, TPEHVHI, L[IOHHOE NHTEPBBIO, ICIXOMETPH-
MICUXOMETPUYECKIE TECTHI YeCKIe TECTbI, ACCECCMEHT-LIEHTP
KopoTko, MHTEHCUBHO, C UCIIOTb-
ITpofo/mKUTEeNbHOCTD  JIInTenbHasA, BKII0OYaeT MHOXe- 30BaHIEM METOJIOB, UMUTH-
U MHTEHCYBHOCTD CTBO MEpPOIPYATHI PYIOIINX peanbHble pabodne
CUTyauumn
YuebHble cuTyanumu, IpuOIKeH-
HbIE K pCaIIbHOCTI/I, HO OT/In4a- PCaIIbH])IC CMOI[CJ'II/IPOBaHHI)Ie
YcnoBus olieHKU

IOLVIECs OT PeajIbHbIX pabounx paboure cuTyanun
YCIOBMIA
BbIcoKast, OCHOBaHa Ha MHEHUN Hwuskast, MCIIOIb3YIOTCS CTPYKTY-

Posib CyObeKTMBHOCTY  IIPEIIOfjaBaTeIsi VI CAMOOLIEHKE  PMPOBAHHBIE METOMBI M CTAaHAAP-
obyyaromerocs TH30BAHHBIE ITPOLE/YPBI

HcmoyHuk: cocmasneHo asmopom

OCHOBHOII Le/IbIO OLIEHKM MATKMX HABBIKOB B 00pa3oBaTeIbHON cdepe sAB-
JIAAETCA TOYHOE OIpefie/ieH e TeKYIero YPOBHA Pa3BUTHA COOTBETCTBYIONINX
KOMIIETeHIIMI y 00YYaOLIMXCs, @ TAK)Ke CO3[jaHNe YCTIOBUIL /IS MX Pa3BUTHS
U YTy O/IeHu .

B 2018 r. Kotu bépnep n ee xonnern us Yausepcurera VIHguanbl nposenn
UCCTIejOBaHNe, IOCBALICHHOE M3yYeHII0 (PaKTOPOB, BIMAOMINX Ha Pa3BUTIE
MATKMX HaBbIKOB (soft skills) y cTymenToB Bysos (Borner et al., 2018). Ilenbio
UCCTIefoBaHMA ObIIO OIpefe/ieHye KIIOUeBbIX 37IeMEHTOB, CIIOCOOCTBYIOMINX
($OpMIPOBAHUIO STUX BaXKHBIX KOMIleTeHIWIL. [IorydeHHble pe3y/IbTaThl I0-
3BOJIMJIN CieIaTh PAT 3HAYVMMBIX BBIBOTOB:

1. 3HaYNTENbHYIO PO/Ib B Pa3BUTHI MATKIX HaBBIKOB UTPAET CaMOOIIEHKA.
CTyzeHTBI C BBICOKMM YPOBHEM CaMOOILI@HKM ITPOJIeMOHCTPYMPOBAIN JTydIIye
HaBBIKM OOLIEHNs, YIPABJIeHNUS BpeMeHeM 1 PaboThl B KoMaHpe. ITO HOf-
YepKUBaeT BAXHOCTb CO3JAHVS OJIarONpPUATHON CPefbl, MOANep KMUBaIOLLeit
HO3UTVBHOE BOCIPUATHE CTYLEHTaMI CaMIX CeOs.
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2. CTyneHTb], MMeIOIye KPEIKe JPY)KeCKue OTHOLIEHNS 1 TeCHble KOH-
TAKTBHI C IpeIofaBaresiMy, obmafanu 6ojee BBICOKMMM YPOBHAMY IMITaTUN
U IAepcKux crocobHocreit. ComyanbHas MOALeP)KKa 11 OKPY>Karolias cpefia
OKa3bIBAIOT CylLIeCTBEHHOE BO3ZeNCTBME Ha (OpPMUpOBaHMEe MITKMX HaBbI-
KOB.

3. CTy#eHTBI, aKTVBHO Y4aCTBYIOLIVE B PA3TNIHBIX MEPOIPUATHIX, 001Iie-
CTBEHHBIX OpPraHM3aLMAX WIN [POEKTaX, MoKasanyu Oojee pa3BuUThble MATKIE
HaBBIKI. ITO OODBACHACTCS TEM, YTO HOOOHbIC aKTMBHOCTI TPeOYIOT HaBbI-
KOB 001IleHIsI, PYKOBOJCTBA U COTPYAHMYECTBA, KOTOPbIE SIBJISLIOTCS KTI04e-
BBIMJ KOMIIOHEHTAMI MSTKMX HAaBBIKOB.

4. Crieruany3upoBaHHble KYPCHI VIV TPEHNHTIH 110 Pa3BUTUI0 KOMMYHMKa-
LVIOHHBIX U IN/IEPCKUX HABBIKOB [IOMOTAIOT CTYIEeHTaM JJOOMBAThCs YCIIEX0B
B yuebe U CIIoCOOCTBYIOT EPCIIEeKTBAaM KapbepHOro pocta. Takum obpasom,
BKJIIOYEHVE 37IEMEHTOB PasBUTHsI MATKMX HABBIKOB B ydeOHbIE IIPOrpaMMbl
IIPEe/CTaB/IsIeTCsI BeCbMa 11e1eCO0OpasHbIM.

B o6pasoBaTelbHOM KOHTEKCTE OL|eHKa MSATKJX HaBBIKOB YaCTO SIBJISIETCS
YaCThI0 KOMIIIEKCHOTO ITOfIXO/a, HAIIPAB/IEHHOTO Ha Pa3BUTHE TMYHOCTHBIX
u npodeccnonanpHbIX KoMmnerteHuit ydamuyxcs (De Pietro, Altomari, 2019).
Opuoit u3 Hambomee M3BECTHBIX SB/SETCS MOJENb KOMIIETEHIINIT, IPeIo-
»xeHHast EBpormerickum Cor3oM B paMkax mpoekra European qualifications
framework (EQF), koTopas Bk/I04aeT B ce0s1 Kak «KeCTKye» HaBbIKI (Harpu-
Mep, 3HAHWs U YMEHUsS), TaK U «MSTKVe» HaBBIKM, TaKMe KaK CIOCOOHOCTh
paboTaTtb B KOMaH/ie ¥ IPUHUMATDH penrenus’.

B npodeccroHanbHOI cpefie OLIGHKA MATKMX HABBIKOB UIPAET BAXKHYIO
PO/Ib B OIpefielieHN) TOTO, HACKONBKO COTPYAHMK COOTBETCTBYeT TpeOoBa-
HVSIM KOHKPETHOI BO/DKHOCTY Mt ponu. OLieHKa COOTBETCTBYSI COMCKATE s
IO/DKHOCTY OCHOBaHa Ha METOJMKaX IPOTHO3MPOBAHS IPOdeCcCHOHATbHO
YCIEIMHOCT ¥ MHTEerpaLuy KaHAMaTa B OpraHn3alnio, B IIpoljecce KOTOpPoii
POIb MATKYMX HaBBIKOB siB/IsieTcs Bemyuieit (Manosa, 2019).

B y4eOHBIX 3aBeleHNSIX OLlEHKa MATKMX HABBIKOB 3a4acTyH0 OCTAEeTCs
Ha nepudepnyt OCHOBHOTO y4eOHOro IIpoIiecca, a CYLIeCTBYOLe METOMM-
K/ UX M3MEPEHMUs] OTPAaHMYMBAIOTCS MPEUMYILEeCTBEHHO aHKETUPOBAHMEM,
CaMOOLIEHKOI MIu CyO'beKTUBHOI 06paTHOI CBsi3bi0 (ABfeeBa u fp., 2024).
CriefryeT OTMETUTD, YTO OLlEHKA MSTKIX HaBBIKOB OCYILECTB/ISETCS B CIIELN-
a/IbHO OPraHM30BAaHHBIX YC/IOBUSAX: Ha 3aHATUAX, B XOJje IIPOEKTHBIX paborT,
CeMMHApPOB, TpeHMHroB. HecMoTps Ha cTpemjeHue co3fath OOCTaHOBKY,
MaKCUMaIbHO NPUOIVDKEHHYIO K peaibHOM XKI3HM, JaHHbIE y4eOHbIe CuTya-
LM BCE Ke CYIeCTBEHHO OT/INYAITCS OT T€X YCIOBUIL, C KOTOPbIMMU 00y4Yaro-
I{MeCsl MOTYT CTONIKHYThCS B PO ECCHOHANbHOI [esTeTbHOCTIL.

OCHOBHbIE METOJIbI M3MEPEHIIsI MATKMX HABBIKOB B 00pa3oBaTeIbHOI Cpefie:

o Camoouenka u pegnexcusi. CTy[eHTbI OLIEHMBAIOT CBOY JTMYHbIE Kaye-
CTBa M HaBBIKM Ha OCHOBE MPEIOXKEHHBIX KPUTEPUEB, YTO MTO3BOJISET BBLS-
BUTb obnmacty st pa3sutust. OfHAKO 9TOT METOR, MOXKET ObITh CYO'bEKTUB-
HBIM.

o Obpammas cesnsv. IlpenogaBareny, HaACTABHUKYU WIM OFHOTPYIIIHUKY
OLIEHMBAIOT IIOBeJIeHIe VI HABBIKYM Y4allerocs B XOfie IPYIIIOBBIX IIPOEKTOB

! The European qualifications framework. European Union, 2012. https://europass.europa.eu/en/europass-digital-tools/european-
gualifications-framework
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VIV TIPaKTUYECKUX 3aHATUIL. DTO MO3BOJISAET IOMYYUTh CTOPOHHIOW 00beK-
TUBHYIO OLICHKY, HO TaKxe TpebyeT npodeccuoHam3Ma 1 3peloCTI CO CTO-
POHBI OLICHIINKA.

o IIpoexmmuote pabomot u epynnoevie 3adanus. OLieHKa CTYILEHTOB 4epes Bbl-
HOJIHEHME 3aJJaHUIl B KOJUIEKTVBE HO3BOJIICT YBUETD, KAK OHU HPOSBJIAIOT
CBOM KOMMYHVKATVMBHBIE 1 KOMaH/{HbIe HABBIKI.

o Ilcuxomempuueckue mecmvl U aukemvl. VICIIONb30BaHNe OIPOCHNKOB
tumna Myers-Briggs Type Indicator (MBTI) unmu Emotional Quotient Inventory
(EQ-1) m1st OLleHKY TMYHOCTHBIX XapPaKTePUCTUK U YPOBHS 9MOLIOHATIBHOTO
nHTe/tekTa (Bar-On, 1997; Myers et al., 1998).

B npodeccronanbHoil cdepe OLeHKa MATKUX HAaBBIKOB SBJISAETCS OHOIN
U3 KIIOYEBBIX COCTAaB/LAIOIIUX IIpoliecca Iojbopa mepcoHana. IIockonbky
MMEHHO 5TM HaBBIKU OIPEe/A0T CIOCOOHOCTb COTPYAHMKA 3P PEeKTUBHO
B3aUIMOJEIICTBOBATb C KOJUIETaMU, aJalITUPOBAThCS K M3MEHEHUAM, IIPOSB-
JIATh MHULMATUBY U CIPABJIATBCS CO CTPECCOBBIMU CUTYALVIMY, CIIEIVajIN-
CTBI IO IIEPCOHANY YAENAT 0C000e BHMMAaHME UX BBIABJICHUIO HAa PAaHHUX
sranax orbopa ([Toxxapckas, 2016). OmHMM 13 OCHOBHBIX 3TAIIOB, Ha KOTOPOM
IPOUCXOINT TaKas OLEHKA, ABJIITCA cobecejoBaHue IpU IIpyeMe Ha paboTy.
BBINYCKHMKM OKa3bIBAIOTCA K HEMY He TOTOBBIMIU, VIM CTIOKHO B CTPECCOBOI
CUTYaLUV IPOSBUTD BCE CBOM HABBIKY, I0KA3aTh IOTEHIIVAL.

CrienmanucTsl 1o IepPCOHATy NPUMEHSIOT Pa3HOOOpas3Hble TEXHUKY, IIO-
3BOJIAIOLIVE B CXKATble CPOKY OIPENeINTD CHIbHBIC M C/Ia0ble CTOPOHBI IIpe-
TEHJICHTa VICXOfiA U3 TpeOOBAaHUI JO/DKHOCTY, KOPIOPATUBHONM KY/IbTYPbI
u cTparerndeckux uesneit kommanuu (TuxoHos, 2020; Yanxaesa, 2018). Kpu-
TepUU OLIEHMBAHMs ICUXOMETPUYECKVX TeCTOB M aHKET 3aBMUCAT OT LieJIell,
TUIIA ¥ KOHTEKCTA UCIO0Ib30BanusA. OfHAKO CYLIeCTBYIOT OOLIVe IPUHIINIIBI
u cranpaptel (CopokoBa 1 ip., 2024), KOTOpbIe BK/IIOYAIOT:

o HadexHocmp. 3aBUCUT OT KOMMYECTBA 3aJaHUIl B TeCTe, X KauyecTBa
U cTabMIBHOCTU M3MepsieMoro nokasarensd. Uem addekTuBHee 3ajaHUsA BbI-
HEJISI0T CUIbHBIX Y CTa0bIX YYaCTHMKOB, TeM BBIILE HAJIeXXHOCTD.

o Banuonocmoy. OTpaxkaeT CTENEHb COOTBETCTBYS TeCTa TOM XapaKTepu-
CTUKe, KOTOPYIO OH IIpeJHa3Ha4YeH M3MEPATD.

o HopmamueHnocmp. VIHTEeppeTanyis pe3yIbTaTOB HA OCHOBE CPABHIUTEIIb-
HbIX JaHHBIX.

o [lTocmosepHocmp. OLjeHKa ICKPEHHOCTY OTBETOB Y4aCTHMKOB.

o Cmpykmypa u sAcHocmy 6onpocos. YeTkas HopMyInpoBKa U COOTBET-
CTBUE LIeJIV MICCIeNOBAHMSL.

o Tunvt wikan omeemos. YI0OCTBO 1 aZleKBaTHOCTDb BLIOOPA BaApUAHTOB OT-
BETOB.

o Ananus 0anHvix. Cratuctudeckas o0paboTKa pe3y/IbTaToB [ BbIABIIC-
HI 3aKOHOMEPHOCTEI.

OueHka BIaJieHNs] MATKYMI HaBBIKaMJ TpeOyeT KOMIUIEKCHOTO IIOAXO0Ha,
BK/IIOYAIOLIETO aHa/IN3 Pas/IMYHbIX aClIeKTOB IIOBEAEHNS M B3aUMOJCICTBU
4e/loBeKa. DTU KPUTEPUM MOTYT OBITh MCIIONIb30BAHbI KaK B 00pasoBaTeb-
HBIX YYPEXIEHNAX IJIS OLEHKU IIporpecca CTYLEHTOB, TaK M B Ipodeccro-
HAJIBHOU Cpefie JUIA OIpele/ieHNsI YPOBHA KOMIIETEHTHOCTU COTPYSHUKOB.
Ba’kHO IIOMHUTB, YTO MATKJE HABBIKM Pa3BUBAIOTCS IOCTEIICHHO 1 TPeOYIOT
HOCTOSIHHOI IIPAaKTUKY U OOPATHO CBSA3Y [IA Y/Iy4LICHUA.
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3aKknyeHue

B o6pa3oBaTe/bHBIX yYpeXIAEeHNAX U PO(decCHOHATbHBIX KPyTrax IpyU3Ha-
10T 3HAYMMOCTb Pa3BUTHA MATKMX HaBBIKOB. TeM He MeHee Iporiecc ux ¢op-
MMPOBaHUA CONPSDKEH C OIpe/ie/IeHHBIMU TPYSHOCTAMIU.

B ob6pasoBarenbHOI cepe OCHOBHOI yIIOp HelaeTCsi Ha BbIsABJIEHME 06-
nacTeit 6mKaiero pasBUTHA 00y4aIOLINXCs, OLpefie/leH)ie MX MOTeHIuaa
U CO3JIaHMe YCIOBMIL JI/ISL €rO YCIEIIHON peanu3anuy. Y4eOHble IpOrpaMMbl
BK/IIOYAIOT KYPCbl U TPEHUHTY, HAIIpaB/IeHHbIe Ha y/Iy4llleHue KOMMYHMKa-
TUBHBIX CHOCOOHOCTEJ, KPUTMYECKOTO MBILIIEHVS, NTUAEPCTBA U JIPYTUX
KOMIIeTeHIIMII. BbICIIMM y4eOHBIM 3aBefleHMAM IIpefoCTaB/IeHbl HeoOX0am-
Mble PeCcypchbl U BpeMs Jyid HPUMEHEHUA HOITOCPOYHBIX JUATHOCTUYECKUX
METOMK, YTO JlaeT BO3MOXKHOCTb IIPOBOAMTDH Oojlee TIATe/IbHbII aHAIN3
IOVHAMMKJ Pa3BUTUA 3TUX HABBIKOB. Pe3y/bTaThl OLIEHKM MATKMX HaBBIKOB
B 00pa30oBaHUM OOBIYHO VCIIONB3YIOTCA JI KOPPEKTUPOBKYU y4eOHBIX IIa-
HOB, IIPeOCTaB/IeHNsA PeKOMEeH ALl 00y4alouIMCcs ¥ IIOMOIIM B BbIOOpE
IabHeMIINX HaIlpaBIeHUIT PasBUTUA. YCIIEXM ¥ HETOCTATKM (PUKCUPYIOTCA
B aKaJIleMI4eCcKOll JJOKYMEHTAL[UY, YTO IIOMOraeT 00y4arolyMcs 0CO3HAaHHO
HOZIXOANUTD K CBOEMY 00pa3oBaHUIO.

CoBpeMeHHbIe paboOTOfATENN UILYT COTPYSHMUKOB, 00/Ia/JalOIMX He TOb-
KO Y3KOCIIeLMaI3VPOBAHHBIMY 3HAHMAMM, HO 1 CHOCOOHOCTBIO IIPYMEHSTh
UX B KOHTEKCTe MEXK/IMYHOCTHOTO OOILeHNA, KOMaHJIHOI paboThl 1 ajamnTa-
LY K HOBBIM YCTIOBYAM. PaboToaTesAM 3a4acTyio IPUXOANTCA CTaIKUBATh-
Cs1 C HeXBaTKOJl BpEeMeHH MY OLleHKe TOTEeHLMa/IbHBIX COTPYHUKOB, YTO BbI-
HY)X/jaeT MX Ipuberatb K OBICTPBIM METOAMKAM, TaKMM KaK TeCTHpPOBaHME.
Ho st metoppr MOryT OBITH CYOBEKTUMBHBI U He BCEIZA IO3BO/IAIOT TOYHO
OLIEHUTb JOJITOCPOYHBIe IIePCIeKTUBRI Pa3BuUTUA couckarens. K Tomy ke mo-
TEHI[M/IbHBIM KaH[JU/JaTaM CJIO)KHO B CTPECCOBOII CUTYallMM PACKPBITh CBOJI
HOTEHIMAJL.

ITpo6eMsl, cBsA3aHHBIE C OLEHKOJ MATKMX HAaBBIKOB, IPUCYTCTBYIOT Kak
B 00pa3oBaTe/nbHOI, TaK U B IpOodeCcCHOHANbHON cdepax, ¥ OHU CBSI3aHBI
C HEJIOCTATKOM CTAaHAPTU3ALUY, HU3KOJ TOYHOCTBIO M3MEPEHNUI M CTIOKHO-
CTBIO BOCIIPOV3BEJIeHV peajIbHbIX PaOOUYNX YCTIOBUIL.

st moBslternst 3(pPeKTUBHOCTY OLEHKM MATKMX HAaBBIKOB HEOOXOM-
MO pa3pabaTbIBaTh CTAHJAPTDI ¥ METOAMKM, YUUTbIBaOL e Crienyduyeckme
HOTPeOHOCTY Pas3/IMYHBIX OpraHM3aLMil M 00Pa30BaTe/IbHBIX YUPEX/EHUIL.
Ba)kHO Taxoke MHTErpMpOBaTbh HOBEIIINe TeXHOJIOTMY Ha 6a3e MCKYCCTBEH-
HOTO MHTEJ/UIEKTA /I 00paboTKM GOIBIINX MAaCCUBOB JaHHBIX U MOATLEPKKA
NIPUHATUA pELIEeHNI].

Ins peutennst mpobeM OLeHKM MATKMX HaBBIKOB MOYKHO IIPENIOXKWUTH
CIIefyIOLI e TIOfXO/bL:

o Mnmeepayus mexuonoeuti u asmomamusayus oyexku. VicronpsoBanne
4aT-60TOB I aHA/IM3a IIOBeNeHM KaHMMIATOB, BUJCONHTEPBbIO, KOTOPbIE
aHAIM3MPYIOT A3BIK TeJIa ¥ TOJIOCOBbIe HIOAHCHI, @ TAKXKe IIPOIrPaMMHOr0 00e-
ClleYeHMs ¢ MAILIVHHBIM 00y4eHMeM IS aHaIn3a 60/IbINX 00 beMOB JaHHBIX.

o Kombunayus memooos. CoueTaHye TpaAULMOHHBIX TECTOB C IIPAKTHYe-
CKVIMM 3aJJaHMAMH, TAKMMU KaK TPYIIIOBbIE HUCKYCCUMN.

o Ob6yuenue ouyeHujuxos. IloBbllleHMe KBaIMPUKALMY CIELNATNCTOB
10 0TOOPY IepcoHaIa it 60Iee 0ObeKTUBHOI MHTEPIIPETALINN Pe3Y/IbTaTOB.
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o Jloneocpouroe HabmwodeHue. OLjeHKa MATKMX HABBIKOB B Iporiecce pado-
ThI, HALIPYIMEP, Yepe3 Pery/LIpHy0 0OPaTHYIO CBS3b 1 aHA/IN3 [OCTVDKEHIL.

ITpu oueHKe MATKVMX HaBBIKOB B 00pa3oBaTe/IbHOI M IpodecCuOHaTbHOM
cdepax Ba>KHBI afJalITUBHOCTD 1 IPEEMCTBEHHOCTD. YHUBEpCUTETaM Heo0XO-
AVIMO TECHO COTPYAHMNYATD C IPEACTABUTENIAMMI 6M3Heca n HpeHHpI/IHTI/Iﬁ 1A
BBIAB/ICHUA K/IIOUEBBIX KOMIIETEHIVIT, KOTOpbIe TPeOYIOTCS COBPEMEHHBIM
npodeccuonanaM. PaboTogareny, B CBOIO O4epelb, MOTYT IPefOCTABIIATD
O6paTHYIO CBA3b OTHOCUTEIDbHO HeO6XO,HI/IMI)IX HaBbIKOB, BK/II09as KOMMY-
HI/IKa6e}IbHOCTb, 3MOI_U/IOHaTIbHI)H71 VHTEIEKT, KPEATUBHOCTD U CHOCO6HOCTIJ
K peLIeHNIO IIPOOIeM.
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AHHOMaAyusa

BeBepeHune. B ycnosuAx rocygapcTBeHHOM MOAUTUKK, HanpaBieHHOW Ha yKpenneHue
3[0pOBbA HaceneHnsa yepes Gu3nUecKylo KynbTypy M crnopT, Habniogaetcs napafok-
canbHasa CUTyauuaA: NacCMBHOE OTHOLLEHME CTYAEHTOB K 3aHATUAM GpU3NYECKON KyNbTy-
poii. AKTyanbHOCTb MccnefoBaHUA 0bycnoBieHa HeobXoAMMOCTbIO Noncka addeKTuB-
HbIX NOAXOAOB K OpraHu3auuy CamocTosATeNnbHOW paboTbl CTYAeHTOB Mo $u3nyeckon
KynbType C yyeTom LndpoBm3aLmnm obpa3oBaHns 1 0b6pasa KU3HU COBPEMEHHOTO Mo-
KoneHwus.

Lienb. Pa3zpabotaTb TEXHOMOMMIO OpraHM3aLUmn CamoCTOATENbHOW PaboTbl Mo Aucun-
nnuHe «Or3nyeckas KynbTypa 1 cnopT», obecrneumsaroLlyo GopmMrpoBaHe MOTHBaLIMN
CTYAEHTOB K BeAEHI0 30POBOro obpasa X13Hu 1 CUcTeMaTUUYecKM 3aHATUAM Gusn-
YeCcKowm KynbTypoi.

MeTogabl. iccnegoBaHe OCHOBAHO Ha TEOPETUYECKUX (@aHaNn3 HOPMATUBHOW 1 NMCUXO-
noro-negarorMyeckomn NMTepaTypbl) 1 SMNNPUYECKMX MeTogax (megarornyeckumi skcne-
PUMEHT, aHKeTUPOBaHVe, NHTePBbloMpoBaHue). B 2022-2023 yuebHom rogy npoBefeH
negarormyecknii SKCNeprMeHT ¢ yyactnem 172 CTydeHTOB NepBOro Kypca Ansa OueHKM
abdeKTMBHOCTU Brior-TexHonorunii B GopMnpoBaHMN MOTMBALMU K 340PpOBOMY 06pasy
XKM3HU 1 dr3nYecKom KynbType.

Pesynbrart. PaspaboTtaHa 1 BHeapeHa B 06pa3oBaTeNibHbIN NPoLecc TeXHOors opra-
HM3aLMUM CaMOCTOATENbHOW PaboTbl MO GU3NYECKOW KynbType 1 CNopTy CpefcTBamMu
yuebHbIx 6510roB. [oslyyeHHble MO NTOram nefarorMyeckoro SKCrnepumMeHTa pesynbsTatbl
CBMAETENbCTBYIOT 06 ee 3G beKTUBHOCTU.

HayuHas HoBu3Ha. [peanoxeHbl anropUTMbl OpraH13aL MmN CamoCcToATENbHON PaboThl
CTYAEHTOB Yepes co3faHne MHANBUAYaNbHOIO NCC/IeA0BaTENIbCKOro MpoeKTa CpeacTBa-
MW IMYHOTO yyebHoro 6nora.

MpakKTnyeckaa 3HAYMMOCTb. [lonyuyeHHble pe3ynbTaTbl MOTYT ObiTb NPUMEHEHbI ANA
opraHv3aLmy CaMoCTOATENIbHOMN paboTbl MO GU3NUECKON KyNbType 1 CMoPTY B By3e.

Knioyesole cnosa: dvisnyeckas KynbTypa B By3e, CamoCTosATeNbHasA paboTa CTyAeHTOB,
6nor-texHonoruu, yuyebHblin 6nor, obpasoBaTesibHbIN 6510, MHPOPMaALMOHHO-KOMMYHU-
KaLMOHHble TexHonorun, KT
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Abstract

Introduction. The need for this research arises from a paradoxical situation: the
passive attitude of students towards physical education, despite state policies aimed
at strengthening public health through physical culture and sports. The relevance of this
study is determined by the necessity of finding effective approaches to organising
independent work in courses on physical education, considering the digitalisation
of education and the lifestyle of today’s generation.

Aim. To develop a technology for organising independent work within courses
in physical education and sports that enhances students’ motivation to lead a healthy
lifestyle and engage in regular physical activity.

Methods. The research is based on theoretical methods (analysis of normative and
psychological-pedagogical literature) and empirical methods (pedagogical experiment,
questionnaires, interviewing). In the 2022-2023 academic year, a pedagogical
experiment was conducted with the participation of 172 first-year students to assess
the effectiveness of blog technologies in the formation of motivation to lead a healthy
lifestyle and study physical education.

Result. The technology of organising independent work within courses in physical
education and sport by means of educational blogs has been developed and introduced
into the educational process. The results of the pedagogical experiment testify to its
effectiveness.

Scientific novelty. The study presents algorithms for organising students’independent
work through the creation of individual research projects using personal educational
blogs.

Practical significance: The results obtained can be applied in the organisation
of independent work within courses in physical education and sports in universities.
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BBepnenue

Coumanbuas nonutuka Poccuiickoit Penepanuy B chepe pusmueckoit
KY/IBTYPBI U CIIOPTa paccMaTpuBaeT (puandeckoe BOCHNUTaHME KaK CPefiCTBO
I71 COXpaHeHNs U YKpeTUIeHNsI 3T0pOoBbs HaceneHnA. OflHAaKO MHOTOUYNCTIeH-
Hble MCCIEIOBAHMA M JIMYHBIN Nefarorndeckuil OnbIT aBTOPOB CBUJETENb-
CTBYIOT O ITaCCMBHOM OTHOIIIEHUM 3HAYNUTE/IbHON YaCTU CTY/IEHTOB K 3aHATH-
AM 10 ¢puU3MYecKoil Kynbrype u cnopty ( 3umasas, 2009; Huxkndoposa u fp.,
2020; CamonoBoBa 1 ap., 2019 u ap.). CTyeHTbI HeOOLeHNBAIOT 3HAYNMOCTD
TaHHOJ AVMCUMIUIMHBL, eC/IU HaIlpaB/leH)e UX 0O0ydeHVs HAalpsAMYIO He CBA3a-
HO ¢ GU3NYECKOIl KY/IBTYPOIl, 1, CTIeJOBATE/IbHO, YAENAIOT MEHbIIIe BHIMAaHVA
VWIN He YZeAI0T BOBCE CaMOCTOATe/IbHOMY (uandeckoMy paspuruio. Oco-
6eHHO 0cTpO 9Ta IpobeMa 0603HaYMIaCch B iepuof maugemun Covid-19 npu
MacCOBOM Ilepexofie Ha AMCTaHLMOHHBI opMar 00ydeHMs.

IToyck HOBBIX IIOAXOMIOB K OpraHM3anuy GU3Ky/IbTyPHO-CIIOPTUBHOI pa-
60TBI ¢ yueTOM r106anbHOI HMPPOBMU3ALNM U 0COOEHHOCTeIT 00pasa SKU3HN
COBPEMEHHOTI'0 ITOKOJIEHUsI IIPUBOAUT K IIOHVMAaHMIO BOXKHOCTU NIPUMEHEHUs
nH(OPMALMOHHO-KOMMYyHUKaMOHHbIX TexHonmoruit (MKT) B o6pasoBarerns-
HOM IIpoliecce.

Ipumenenne VIKT B 06pa3oBaTeibHOM IIpoILfecce HEBO3MOXHO Oe3 pasBu-
TOV MH(OPMALMOHHOIT 06pa30BaTENbHOL CPEMibL, IPYMEHEHNEe KOTOPOIL B CO-
oteercTBUMU ¢ ®PTOC BO 3++ aBnsgerca obasatenbHbiM (Zvereva et al., 2019).
[TepcrieKTUBHBIM CPEACTBOM peann3alyy TaKoi Cpefbl sBIAIOTCS O10T-TeX-
Honmoruy. O60CHOBAHNUIO 9TOTO YTBEP)KAEHNMS TPUMEHUTEIBHO K OpraHu3a-
L[V CAMOCTOSITE/IbHON PpaboThl BO MHOTOM ITOCBSIII[eHa JaHHAsI CTAaThsI.

VsydeHne TeopeTMHYECKMX M NPAKTUYECKMX BOIPOCOB IPUMEHEHUA
6710T-TeXHOTIOIMIT B 06pa30BaTeIbHOM IIPOLieCcce OTPAXKEHO B Psifie HayYHBIX
ny6}m1<au1/n71 (Angpees, 2013; Bacuiok, 2021; Ceicoes, 2012), B TOM 4ucie
B KOHTEKCTe OPTaHM3ALMI CAMOCTOSITEIbHOI paboTsl obyuaronyxcs (Tapees
u #p., 2018; Uupkona, 2021). OpHako OOIBIIMHCTBO MCCAEROBAaHNUI paccMa-
TPUBaeT BO3MOXXHOCTHU OJIOT-TEXHOJIOTHUIL B CBSI3U C S3BIKOBOII IOJTOTOBKOII
crenyuanucToB. V XoTsa mccnenoBaHmii, MOCBALEHHBIX OPTaHM3ALNY CaMo-
CTOATENIbHOM pabOoThI Ha 3aHATHAX 110 PU3NUECKOI KY/IbTYpe 1 CIIOPTY, HeMa-
70 (oT™MeTuM 31ech paboTsl: Kamaunukosa u np., 2018; Kpaitnos u fp., 2018;
Huxndoposa u ap., 2020), 06Hapy>XUTb Cpefy HUX TPYADI, YYUTHIBAIOLIVE
HOTEHIaJ 6/10T-TeXHOJIOTHI, He Yja/loch. DTO ABIAETCSH HONOTHNUTETbHBIM
MOATBEPKIEHMEM aKTya/IbHOCT) HACTOSAIIETO UCCIAENOBAHMNA, Ue/lb KOTOPOTO
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paspabomams mexHON02UI0 OPLAHUSAUUU CAMOCIOANENbHOL pA6ombL NO OUC-
yunnure «Quauueckas Kymomypa u cnopmn», obecneuusarousyio gopmuposa-
Hle MOMUBAUUU CIYOEHMO06 K 8e0eHUI0 300p06020 00pa3a HUHU U CUCTEMA-
MUHeCKUM 3aHATMUAM PUUHECKOT KYTbmypoil.

Metoapl

B mporecce peleHNs 3asBI€HHOI MPOOIEMBl OBUIN VCIIONb30BAHBI TEO-
peTudecKyie MeTOAbI CCIeNOBAHNs — aHa/Iu3 HOPMATUBHOI, ICUXO/IOTO-IIe-
JarorMYecKoil M MEeTOAMIECKOI INTePaTypbl, SMIMPUIECKIE METObI, BKIIIO-
Jaloljye IPOBefeHMe IIefarOrN4ecKoro JKCIEePUMEHTa, aHKeTHPOBAHMUS,
UHIVBUMIYaJIbHOTO MHTEPBBIOMPOBAHMs, a TAKXXe CTATMCTUYECKUE MEeTOMbI
IUIsI OLIeHKY Pe3y/IbTaTOB MIPOBENICHHOTO 9KCIIEPUMEHTA.

ITpoOHBIIT MefarornyecKuil KCIePUMEHT I MPOBepki 3G GeKTUBHOCTH
paspaboTaHHOI TeXHOIOrUM ObUI IpoBefieH B 2022-2023 yuebHOM rogy. [t
y4acTus B 9KCIepUMeHTe ObUM CHOpMMPOBAHBI KOHTPOIbHAS M SKCIIEPU-
MEeHTa/IbHasl TPYIIBL U3 172 CTYHAEHTOB IIEPBOTO Kypca Pas/MYHBIX HAaIlpaB-
JIeHMII B YeThIpeX Bysax HipkaeBapToBcka 1 YeboKcap.

Pe3ynbTaTbl 1 06CyAeHNe

AHanm3 pabouux IporpaMm 1 GOHIOB OLEHOYHBIX CPENCTB MO AMCIUITIN-
He «Dusudeckas KynbTypa U CIIOPT», IPe/ICTaBJIeHHbIX Ha CaliTaX PasIMYHbIX
BY30B IIOKa3aJI, YTO CAMOCTOATENbHAst pab0oTa B paMKax HaHHO JUCLIUITINHbI
B GOJIBIIMHCTBE U3 HIX CBORUTCS:

o K IIOATOTOBKe pedpepaToB MM TOK/IALOB, YTO BPAJ, U MOXHO OTHECTU
K 90 (eKTUBHBIM MeTOAAM JOCTIDKEHMsI 00pa3oBaTeNbHbIX Lieneil PU3Ky/Ib-
TYPHO-CHOPTUBHOI pabOTEI;

o K PEKOMEHJIAIVAIM 3aHMMATbCA YTPEHHel TMMHACTUKON U PU3NIeCKu-
MU YIpaXHEHVMAMU B Te4eHVe IHsA, BBIIIOTHEHNe KOTOPBIX obecrednBaeTcsa
TOJIBKO CO3HATEIbHOCTBIO CTY/IEHTOB, X MOTMBALIMEN K BEIEHNUIO 3[[0POBOTO
o6pasa )XM3HY, HO HUKAK He KOHTPOIMPYETCs I He OLieHIBACTCSI.

Ipyroit momynspHOit GOPMOII OpraHM3aLyM CaMOCTOATENbHON PaboThI
ABJIAKTCA 3aHATUA B CEKUMAX II0 PasAMYHBIM BUJIaM CIIOPTa, KOTOpPbIE TO-
CeIJAIOT He Bce, OOBACHAS 9TO HEXBATKOJl BPEMEeHM, CIJIHON 3aHATOCTHIO
U [PYTUMM IIPUYVMHAMY, CBSISAHHBIMM C OTCYTCTBMEM IOTPEOHOCTH B ABIIKe-
HIIX, 3aKOMIUIeKcoBaHHOCTBIO (CamornoBoBa 1 ap., 2019).

O eKTUBHBIM CPeICTBOM OpraHM3ALMM CAMOCTOSTENIBHON paboThl
o pucuuiimHe «Pusyyeckas KyabTypa U CIIOPT» Ha OCHOBE ONTYMA/IbHOTO
COYeTaHNUA AeATEeNbHOCTHOTO, TMYHOCTHO-OPUEHTUPOBAHHOTO 1 MH(pOpMa-
I[MOHHOTO MTOAXOMI0B ABMAITCA cpefcTBa VIKT, mosponsiomine, 1o MHeHMIo B.
B. Kouppatbesa (2018), yIpaB/saTh caMOCTOSITEIbHOI PabOTOI AVMCTAHIIMOH-
HO 1 obecrieunBaTh KOMPOPTHYIO 06pPa30BaTENIbHYIO CPELY.

Hamnbonee coBpeMeHHbIM 1 IepcrneKTBHBIM cpenctBoM VIKT sBmsioTcs
coLmaabHble CeTH, MpefCTaB/IIoN e CO00il HOBYIO COLMOKYIBTYPHYIO pe-
a/7IbHOCTD, OKa3bIBAIOLIYIO CYIIECTBEHHOE BIMAHME Ha IIOBENEHME M COLa-
NM3aLMIo MMYHOCTH. «Bce 6omblie mccefoBarerelt B 00macTyt 06pa3oBaHus
CUMTAIOT MEPCIEKTUBHBIM HAIlpaBJIE€HMEM MCIIONb30BaHME COLMATbHBIX Ce-
Teil B KadeCTBe CPeACTBAa OpraHM3ALMM U IIPOBEfEHNUsT 00pa3soBaTeNbHOIO
nporecca» (UBaHoBa u fip., 2014).
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Oco6bIM BMIOM COLMANbHBIX CeTell SAB/IAIOTCS MHTEPHET-OlOTM — OH-
JIAJH-PeCyPChl C PEryIApHO 0OHOB/IAEMBIM KOHTEHTOM B BJJIe TEKCTOBBIX 3a-
HICelt, M300paXKeHnit, My/IbTuMeaua (BUeo, 3BYK).

ITpenmyniecTBa IpYMeHEHNsI O/IOT-TEXHONIOTUII B 00pa3soBaTe/IbHOM IIPO-
Iecce — B UX IPOCTOTE U JOCTYIHOCTH, He TpeOyloliell CreluaabHOI MOf-
FOTOBKY, B pa3HO0Opasun GopM KOMMYHUKALUY, GYHKIVIOHAIBHOCTH, TIep-
coHudukanyy. broru — 9To IpUBBIYHAS Cpefa A/ IOKOTIEHUA «3YMMEPOB.
He Tpebyrorcs Kakime-T0 0coOble KOMIIETEHLIMY U IIPEIIOfaBaTe/AM /I Opra-
HM3ALVM U KOHTPOJIA CAMOCTOATENIBHOI PabOThI CTYAEHTOB C IIPUMEHEHUEM
6mor-texHonmoruit. Ho gake eciu 1 BO3HUKHET IOTPEOHOCTD B JOIOTHUTEb-
HOM 00y4eHuy, To, COrnacHo denepanbHoMy mpoekry «Iudposas obpasosa-
Te/IbHasI Cpefja», TIOBBIIICHNe KBaIM(UKALVM IperofiaBaTeiell YHIUBepCUTe-
t0B B 06actu VIKT, B TOM 4ncie B MeMitHON cepe, ABsATCS 00513aTe/IbHBIM.

Omnmpasice Ha padotst H. H. Bacumiok (2021) u I1. B. CeicoeBa (2012), Mmox-
HO IIPeJIOKUTD CIeAYIOLIYIO Kaccudukayuto 6710206:

o 10 Muny npedcmasneHus uHMOpMayuu: TeKCTOBbII (HaIIpuMep, CTaThl),
MUKPO-6710T (TEKCT + BUJIe0 WM M300paKeHMs ); CTPUMUHI-67I0T (TIpsiMble
a¢upsl), BuAe0-6710T;

o 10 Muny 00cMyna: aHOHVIMHBII, 3aKPbITBLII VI OTKPBITHII O/10TY;

e 10 COO0epICan1i0: ATHBLIA, TAPTHEPCKMIL, IPOQeCcCHOHANbHbII, y4eOHBIIL,
OpeHn-6710r, Memya-6710T, HOBOCTHOI 6710T U ApYyTHE;

o 10 cnocoby pasmeuseHusi: 610T-cailTbl (JIMYHBIN 6710T) WY OIOTK B COIM-
aJIBHOJL CeTY MIU Ha 6710roruiatdopMe (YCIOBHO JIMYHBIIL).

Il opraHM3alyy CaMOCTOATE/IbHOM PabOThI IPEAIOYTUTENbHEE UCIIONb-
30BaTh JIMYHBLA y4eOHbIT 67101, CTYIEHT Yepes MyOmuKanuy B 6710re mocTe-
HEeHHO pacKpbIBaeT TeMY MHAVBUJYa/JbHOTO JICCIEOBATENTbCKOTO IIPOEKTa,
IpeBpalasich U3 00beKTa B CyObekT 00ydenus (KpaitHos u ap., 2018; JlaBuHa
U #p., 2019), menmntcs pesynbraTaMiu cBoell GU3UIeCKOl aKTUBHOCTH, JOCTHU-
JKeHWsIMY, a TIPeofjaBaTellb Yepes NyOIMKaLuy MOXKeT OLIeHUBATD eT0 CaMo-
CTOATENbHYI0 paboTy (BBIIOIHEHME IPOEKTA, MHAMBULYAIbHOTO KOMIUIEKCA
bU3UYeCKNX YIIPaXKHEHUI U T. ).

B ocHOBe mpeparaeMolt HaMy TEXHOTOTMM OPTaHM3AUN CAMOCTOATEb-
HOII pabOTbI JIOXKUT HOIMANHBILL NPOUECC, COCHOAUUTL U3 HAYANbHO20, Oes-
MebHOCIHO20 U UNN0206020 SMAN08.

Ha nauanvHom smane mpernogaBaTe/ib OCYIeCTB/IsET IOATOTOBKY MHGOP-
MAI[IOHHOTO U METORMYECKOrO CONPOBOXKJEHMs (paspabaTbiBaeT TeMaTUKY
UCCTIeOBATEeNbCKMX [IPOEKTOB; MHAVBMAYaNIbHble 00pa3oBaTe/IbHbIe Mapli-
pyTHI (3BepeBa, 2020), BK/IIOYAIOIIE KOMIUIEKCH! (PM3MYECKUX YIIPasKHEHNMI;
MeTOfVYECKIe YKasaHMs, KPUTepPUaTIbHO-OLICHOYHbIE MaTepuasbl, OTaHKH
U 00pas3Lbl OTYETHBIX JOKYMEHTOB); IPOBOAUT OpraHU3aLMOHHOE COOpaHe
U MHAVBYYya/nbHble KOHCYnbTanuyu. Popma IpoBefieHnsA HadyaIbHOTO JTala:
OYHasi VY OHJIAH B 9IEKTPOHHOI MH(POPMAIMOHHO-00pa3oBaTe/IbHOI cpe-
me (OMOC) noaaepXKu ANCTAaHIMOHHOTO 00ydeHMs (Harpumep, «JeKTPOH-
Hb11 I0YpI'Y» ¢wmmana IOYpI'Y B HuxHeBapTOBCK, «OAyKoH 2» ¢uamnana
TNY B HmwxHeBaprosck). Popma pabOTBl — caMOCTOSTe/IbHAs, IPYNIIOBas
Yl MHZAMBUJIyaTbHasl.

Ha OesmenvHocmuom asmane CTY[eHT NyOMuKyeT B Oyore pesyibra-
THl pabOTBHI HAJl MCCIEHOBATENbCKMM IIPOEKTOM, a TaKXKe JJOKYMEHTalb-
Hble NOATBEPXKMICHUA CBOell (M3NMdecKoil akTMBHOCTU (puc. 1) cormacHo
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OparMeHT TexHoNOrHM paboThl CTYAEHTOB Ha HaYalbHOM 3Tane
1. YuacTve B opraHu3auMoHHOM cobpaHuu. BbisiBNEHNe MHAVBUAYANbHbIX 0CO6eHHO-
cTei (NPOXOHAEHMe TECTUPOBAHMA, aHKETUPOBAHMA 1 / UW ONpoCa, NPpeocTaBleH e Me-
[AVLMHCKIX CMIPABOK 0 3710P0BbE).

2. CornacoBanue MHAVBUOYaNbHbIX 06pa3oBaTeNbHbIX MapLUPYTOB (MHAMBUEYaNbHbIX
KOMNJIEKCOB YpaKHeHHiA, ONTMManbHOro 06bemMa Harpy3oK, pekoMeHaLmum Bibopa Buaa
cnopra).

3. Boibop TeMbl MHOMBHAYaNLHOTO Hay4HO-WCCNE[OBATENbCKOr0 NpoekTa. Hanpumep,
«BrmsHMe Gu3ndecKIX ynparkHEHWiA Ha OCHOBHbIE CUCTEMbI OPraHU3May.

3. Boibop nnatgopmbl anA BepeHus brora — roToBble COLMaNbHBIE CETH, TaKE KaK
BKoHTakTe, Telegram u fip., unu cneumansHbie bror-nnatgopmei (Tilda, Blogger, Wix v gp.),
N03BOMIAOLLME CO3[aTb COOCTBEHHBIN KOHTEHTHBII MHTEPHET-NPOEKT (DEKOMEHAYETCA AnA
cryneHTo IT-npoguna).

4. CocraBneHve npeBapUTENbHON0 KOHTEHT-NTaHa NybnuKaLyi.

3. Pabota ¢ MH(OPMALMOHHBIM 1 METOMYECKIM CONPOBOMKEHUEM.

6. lonyyeHme KoHCyNbTaLMiA NpenofaBarens.

Puc. 1. Ilpumep ny6nvxaunm
crypeHTa B 6rore B VK
Fig. 1. An example of a student’s
blog post in VK

OparMenHT TexHonoruu pa6oTel NpenogaBarens Ha AeATeNbHOCTHOM 3Tane

1. KonTponb perynapHocTv nybnukauvin B 6norax no 1TeMe NpoeKTa.

2. KonTponb perynapHocTv nybnukauuii B 6110rax no BbINOAHEHMIO KOMNAIEKCA Ypa-
HEHMiA, CAMOKOHTPONA COCTOAHUA 3710POBbA.

3. KommeHTapuu K nybnukaumam B bnorax.

4. lpvBneyenme apyrux npenogasarenei (Mo Gpuan4ecKoMy BOCTUTaHUIO M UHGOPMALN-
OHHbIM TEXHONOrUAM) K KOMMEHTUPOBaHHio 6107 oB.

5. 0bcyaeH1e NpOMEKYTOYHbIX Pe3yNbTaToB BEAEHMA bnora.

6. KoHcynbTauma crynexTos.

7. KoppeKTpoBKa KoMMneKca (r3n4ECKon Harpy3ky B ciyyae HeobxoauMocTy.

DopMa paboTbl CO CTYAEHTAMN — MHANBMAYANbHAA.

paspabOTaHHOMY U YTBEp>KAEHHOMY KOHTEHT-IUIaHY: (OTO, BUJICOPOIMUKU
IeMOHCTPUPYIOLIVE BBIOTHEHNE MHAVBIUJYaIbHOIO KOMIUIEKca (PU3MIeCKUX
YIPa>XHEHMUI, KOHTPO/Ib COCTOSIHMA 3[J0pOBbA U T. fI. [Ipenogasarens yepes
NyO/IMKaLY KOHTPOIUPYET M KOMMEHTHUPYET €r0 CAMOCTOSATEIbHYIO paboTy.

Ha umozosom smane mpoBOFUTC UTOrOBOE COOpaHue, Ha KOTOPOM IIpO-
BOJIMTCS 3aLIMTA Pe3y/IbTATOB CAMOCTOSATEIBHON PaOOThL. DTall 3aBepIIaeTCs
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aHKeTVPOBaHNUEM, II0 Pe3y/IbTaTaM KOTOPOrO OLeHNBAETCS YPOBEeHb chOpMU-
POBaHHOCTY MOTVBALIUY K BEJICHVIO 300POBOr0o 00pasa XI3HU U CUCTeMaTH-
YeCKUM 3aHATUAM U3UIECKOI KYIbTYPOIL.

I oueHkyu 5PQPEeKTUBHOCTY TEXHOJIOTMM B acHeKTe (pOpMUPOBAHMSA
MOTHUBALMU CTYHAEHTOB K BEJICHNUIO 3T0POBOro 00pasa XU3HM U CUCTEeMaTH-
YeCKVM 3aHATUAM PU3NIECKOI KYIbTYpOoll ObUI IPOBEfEH MefarorndecKmit
9KCIEPVMEHT, KOTOPBIN BKIIOYAJI MPU Imana: KOHCMAamupyousuil — ycra-
HOBJICHJE MCXOJJHOTO YPOBHA MOTMBALV; popmupyrousuti — GopMupoBa-
HUEe MOTMBALMM TI0], BO3/EICTBYIEM TEXHONOTUM OPTaHMU3aALMUM CAMOCTOS-
TEIbHOI PabOTHI CPeficTBAMYU O/IOr-TEXHOIOTUIL; UM0206bili — OILIpefie/ieHye
Pe3ynbTaToOB 9KCIEPUMMEHTANIbHOTO MCCIeoBaHusA. B skcrepuMeHTe NpUHA-
mu ydactue 172 crygenTa 1-ro Kypca pasnnMvyHbIX HAlPABIEHUI B 9€ThIPEX
By3ax HioxHeBaproBcka u Ue6okcap. [l ycTaHOBIEHVSI IPUYMHHO-CIIE] -
CTBEHHBIX CBs3ell ObUIM CPOPMUPOBAHDI KOHTPOJIbHAS U SKCIEPUMEHTA Ib-
Has TPYIIDL.

Ha xoHcTaTupymolemM 1 UTOrOBOM 3Talax 3KCIEPUMEHTATbHOTO UCCIE0-
BaHMA ObUIO IIPOBEJICHO aHKETUPOBAHNE C LE/IbI0 OIPeNe/IeHNs UCXOTHOTO
U cOpMUPOBAHHOTO YPOBHEI MOTMBALUN. AHKETHPOBaHME IIPOBOAMIOCH
yHaleHHO Ipyu nomouiu cepsuca Google Forms Ha 0CHOBe aHKeTBI «310po-
Bbe: MOTUB — BHYTPEHHsIS KapTIHa», paspaboranHoii 10. A. TaruubiM (Buryn
U Ip., 2016). 3HayeHNsI MOTUBALIUY OLICHUBAJIVICh B COOTBETCTBUI C YPOBHSI-
MM: HU3KMI oT -1 1o -0,5; cpegumit ot -0,6 mo 0,4; Bercokmit ot 0,5 mo 1.

Ha puc. 2 npepcrapnennbl pesynbTaTbl aHKETUPOBAHMA Ha KOHCTaTUPYIO-
IIeM ¥ UTOTOBOM 3TaIlax 9KCIEPUMEHTA B KOHTPO/IbHOMN 1 9KCIIEPUMEHTAIb-
HOII IPyTIINax.

Ha ¢opmupyroiiem srame B 06pa3oBarenbHblil MpoLecc (Ipymma CTy/eH-
toB «HBI'Y» 1 pummana «tOYpI'Y» B HinkueBapTOBCKe) Obl/Ia BHEPEHA TeX-
HOJIOTYISI OpTaHM3alMM CaMOCTOSITE/IbHON PabOThl CpefcTBaMuU 6JI0r-TeXHO-
nornit. CaMocTosATe/IbHasA paboTa B KOHTPOIBHO IpyIIIie, CPOPMUPOBAHHOI
u3 crygeHTos ¢pummana « T11Y» B HuwxueBaproscke u «yBI'Y» (Uebokcapsr),
IPOXOAMIa B IIpe>KHeM opMmare.

Il IpoBepKY KayecTBa ¥ OOBEKTYBHOCTY OLICHKI IIOJTYYeHHBIX JaHHBIX
ObUI MCIIOIb30BaH cTaTUCTIYecKnii kpurepuii Konmmoroposa-CMupHoBa.

AHanmus pe3y/IbTaTOB IIOKa3bIBaeT, YTO OONBIINHCTBO CTYHAEHTOB 00maa-
10T c71aboli MOTHUBALMell Ha KOHCTaTUPYIOLleM 3Tarne sKciiepuMmenTa. [Tocre
BHeJ[peHMs 0JIOT-TeXHOIOTMY B IIPOLIECC OPraHM3alUU CAMOCTOATENbHOI pa-
6OTBI B 9KCIIEPUMEHTA/IbHOI IPYILIIE IIPOM3OLIN 3HAUUTE/IbHbIC U3MEHEHS
B JIYYIIYIO CTOPOHY (KOIMYECTBO CTYACHTOB C HM3KMM YPOBHEM MOTUBALIUN
YMEHBIIUIOCH € 17 % 10 5 %), TOria Kak B KOHTPOJIBHOJ IPYIIie OTMEYECHBI
JINIIb HeCYIeCTBEHHbIC KOlebaHus.

SIBHBIIT POCT ITOKa3aTenell B 9KCIIePUMEHTAIbHOI IPYIIIIe 00YC/IOBIEH CO-
BOKYIIHOCTBIO JICVICTBUII U IIPOLIECCOB, 00ECIIeUNBAOLINX Pe3y/IbTaTUBHOCTD
IIPEe/ICTAB/IEHHON TeXHONIOIUN:

1. Bsaumodeticmsue 6 cemu — IO3BONIACT CTYAEHTaM OOpaTUTh BHUMAaHUe
Ha KakKyo-mmbo mpo6neMy B paMKax MHAMBUIYa/JIbHOIO IPOEKTa U MCCIIe-
TOBaTh €€, YTO IOBBIIIAET MHTEPEC K U3y4aeMOl TeMe, CTUMYIUPYeT K 1O0-
UCKY JIOIOJIHUTE/IbHOM MH(OPMALUY, K OLIeHKe COOCTBEHHBIX Pe3y/IbTaTOB
Ha ()OHe pe3y/IbTaTOB OfHOKYPCHMKOB, IIOBBIIIAs B I[e/IOM MOTUBALIMIO K Ca-
MOCTOSITENbHOI pabore.
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Puc. 2. Pe3ynbraTbl OLIeHKM YPOBHS MOTUBAIIIOHHOM COCTAB/IAOLILE
Ha KoHcTaTupyoieM (JJO) u utorosom (IIOCJIE) sTamax meparorn4eckoro
3KCIIepUMEHTa
Fig. 2. Results of the assessment of the motivational component at the
ascertaining (BEFORE) and final (AFTER) stages of the pedagogical
experiment

2. Cucmemamuueckue nyonuKayuy pe3ynvmamos CBOMX CIIOPTUBHBIX 3a-
HSTUIT U JOCTVDKEHWIT B BYJIE 3aIuceil B 6/10Te — CTUMYIUPYIOT POCT MOTH-
BalMu IS PasBUTHSL CBOEN (PUSUYECKOI AKTUBHOCTHU U CAMOCOBEPUIEHCTBO-
BaHMA.

3. B3aumHoe KomMmMeHmMuposanue 670208, B TOM YUCIIe TIPEIIOAABATE/LIMI,
— TOBBIIIAET COIVANU3ANNIO B UHTEPHET-MIPOCTPAHCTBE 1, CIIE[OBATEIHHO,
IIOBBIIIAET BHY TPEHHIOK MOTUBALNIO.

4. TIpoBoaMMOe Iepey HAa4alOM CaMOCTOSITENIbHOM PaboThl UHOUBUOY-
anvHoe UHMePBLIOUPOBAHUE CMYOeHO6 C Lie/IbI0 BBISBICHNS TMYHOCTHBIX
ocobeHHOCTel! (TeMIlepaMeHTa, [IPeANOYTE NI, Lefleil, YPOBHs (U3NIecKo-
ro 3[0pOBbsSl U [p.) WIS PaspabOTKM MHAMBUAYAIbHBIX 006pasoBaTebHBIX
MapIIpyToB (KOMIUIEKCOB YIPaXXHEHUIT, ONTHMAIbHOrO o6beMa HArpysox,
peKoMeHpanuy BbIOOpa BIAA CIIOPTA, TEMBI UCCTIEA0BATEIbCKOTO IIPOEKTA).

5. Pexomenoayuu npenodasamesisi B poLecce BefeHs 6710ra, Halpas/ieH-
Hble Ha TIOBbILIIEHNE KayeCTBa CAMOCTOATENBHOI PaGOThI U pellleHns BO3HNU-
KaIoIIMX MPpo6yeM.

3aKnoyeHue

HpeHCTaBHeHHaH TE€XHOJ/IOTMA OpraHmn3alnmn CaMOCTOSITE€IbHO paGOTbI
O6Y‘{aIOI.LU/IXCH 10 JVICOUIIJITHE «Dusnueckas KynbpTypa 1 CliopT» npepgycma-
TpUBa€T BEAECHNE INIHDBIX Y‘Ie6HbIX 6710T0B 110 VHIVBUYaIbHbIM 06pa3013a-
TE€/IbHBIM MapuipyTaM, BK/IIOYaA HY6}'[I/IKaI_U/IIO Ppe3yNbTaTOB NCCIEN0BATE/Ib-
CKUX ITPOEKTOB. PeSy}IbTaTbI IIPpOBENEHHOTO I1€Aarorm4ecKoro 3KCIepmMenTa
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YKa3bIBalOT Ha 3G (eKTUBHOCTb pa3paOOTaHHOI TEXHOJIOTUM B aCIEKTe pas-
BUTUA Y CTY[ICHTOB BHYTPEHHeEI MOTUBALMM K BEJCHUIO 30POBOro obpasa
KVU3HU U CYICTEMATUYECKUM 3aHATHAM (PUSNYECKOIL KYIbTYPOIL.

HononuutenbHbIM 9 (HEKTOM VCIOIb30BaHMA OIOT-TeXHONOIUII B Op-
raHM3alyy 06pa3oBaTeNIbHOIO IPOLlecca SIB/IACTCS He TONbKO BOBJICYEHIME
CTYHEHTOB B IPOEKTHYIO IEATEIbHOCTb, HO M (GOpPMUPOBaHMe IMOKUX MIPO-
(eccnoHaIbHBIX HABBIKOB, BOCTPEOOBAHHBIX COBPEMEHHBIM PBIHKOM TPYHa.
K TakuM HaBBIKaM OTHOCATCS: IIOMCK, aHA/IN3 U BU3Ya/IM3aLys MHOpMaLIN;
OLleHKa COOCTBEHHBIX HEVICTBUI U [EVICTBUII OKPYIKAIOLNX; Lie/lelIoaraHie
U IUIAHMPOBaHMe. DTU KOMIETEHIMM BaKHBI JUIA OYAYLIMX CIILMaIICTOB
BCeX HaIllpaB/ICHUI U IpOQuIeli IOATOTOBKI.

ITepcreKTMBHBIM HaIpaB/IeHNEM PasBUTUA MCCICNOBAHNS ABJIACTCA pas-
paboTKa KpUTepuaabHO-UAaTHOCTUYIECKOr0 KOMIUIEKCA OLIEHKU CPOopMUpo-
BaHHOCTM YHUBEPCAJIbHBIX U 0O0LIerpodecCHOHANIbHBIX KOMIICTEHLUI, II0-
JIy4eHHBIX B pe3y/bTaTe OPraHU3alNU CAMOCTOSTENIbHO PAaOOThI CTYICHTOB
10 (PU3NYECKOII KYIbType U CHOPTY € UCIO/Ib30BaHIeM OJI0T-TeXHOIOTUIL.
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XIV Poccuitckass KomneTeHTHOCTHAA onMMnuaja
4-13 monsa 2025 ropa

KoMneTeHTHOCTHaA 0NMMNMafia Mo HanpaBneHuio «JKOHOMUKA W YNpaBeHne» — 310 YHu-
KarbHbI/ CUHTE3 COCTA3aHMiA ONIMMMUA[HONO TUNA 1 NETHE MHTEHCVBHOM LUKOMbI, NOCBALLEHHbII
aHanMTVIKE 1 NPOMEKTUPOBaHMIO B MacluTabe pervona (0T HeBoMbLUIO TePpPUTOPUN [0 MaKpope-
TMOHa B CUCTEME TT06aNbHbIX CBA3EN).

K yuactuio B OnuMnuage npurniawiaiotc Monofble Nlofu, NPOSBAsIOWLME MHTEPEC K NpO-
BneMHo-NOMCKOBOM [IEATENbHOCTU, @ TaKMKe TbIOTOPbI, OPUEHTMPOBAHHbIE Ha COMPOBOMK[EHME
npodeccuoHanbHo-06pa3oBaTeNbHbIX CTpATErMid ANA NPOXOMIEHNA CTaKMPOBK. YUaCTHUKM CTa-
YKMPOBKM MOMy4aT OKYMEHTbI YCTAHOBNEHHOr0 06pasua 0 MOBbILUEHMM KBaMMdUKaLMM N Npo-
rpaMMe «MoTuBaUMOHHaA 0apeHHOCTb W MpodeccMoHanbHoe CaMoonpeaeneHues.

Ha MeponpuaTun paboTatoT [elicTBYHOLLME POCCUIACKIME 3KCMIEPTI, NPAKTUKYIOLLME Crieuani-
CTbl B pa3HbIX 061acTAX SKOHOMUYECKOr0, TEXHUYECKOrO 1 YNIPABNEHYECKOr0 3HAHMA, B TOM YiCre
npenctasutenu PAHXuIC, MBLUC3H, BIL3, CKOJIKOBO, HI'TY, KoTtopble He TONbKO BeAyT MHTEpaK-
TUBHBIE PECYPCHBIE NIEKLIMM ANA Y4aCTHUKOB, HO M OLiEHNBAIOT pe3ysbTaTbl paboTsl rpynn, Aasas
06paTHyt0 CBA3b, COBETHI M PEKOMEHAALMM.

Ha 6ase onuMnmMagbl GYHKLMOHMPYET «YHUBEPCUTET KOMNEHTHOCTHBIX NPAKTUK B 06pa-
30BaHUM», KOTOPbIF NO3BONAET NOBLICUTL YPOBEHb MEAArOTMYECKOA FPAMOTHOCT HACTaBHUKOB
1 paboTaeT KaK CTaMPOBOYHAA NNOLAAKa.

Y4acTHUKM yHVBEPCUTETA NONYYaKT:

* E)Ke[HEBHbIE CEMUHapbI C 3KcnepTaMu deepasnbHoro YpoBHS;

* BO3MOXHOCTb Ha NPaKTUKE 0CBOMTb METOfbl UHTEHCUQUKALMK, reiMUdUKALIN U OLEHKM
KOMMETEHLYIA, KOTOPbIE MOXHO NPUMEHATD B CBOEM OpraHM3aLuy;

* Y10CTOBEPEHME O NOBLILIEHNM KBANM(UKALMY rOCYNAPCTBEHHOTO 06pasua;

* COfiepKaTeNbHbIA NETHUIA OTALIX Ha NpUpofe.

Opranusatopbi: PAHXuI'C npu Mpesnpente PO, AHO «OTkpoiToe obpasoBaHie.
Mapthepoi: 000 «TA3X0N0ATEXHUKA», UTS Group inc, SKOLKOVO.

MeponpusTie NpoiAZeT B CaHATOPUM, PACNONOMEHHOM B IECHOM MacCyBe: NPUPOAa, YNCTbIiA
B037yX, 6acceiiH, TBOPYECKME M CIOPTUBHBIE MNOLANKK, YIOTHbIE HOMEPA, 5-Pa30B0e NMUTAHKe.

ABTop 1 npoptocep npoekTa:

[OKT. dunoc. Hayk Anexcanpp M0M0B.
http://www.opencu.ru/aapopov, http://vk.com/aa_popov
Menep:xep npoekTa:

Esrenus TUXAHOBA,

roskompolimp@mail.ru, +7 (495) 409-91-10

Tenerpam-KkaHan: https://t.me/otkob

Rutube-Kanan: https://rutube.ru/channel/46809463
Mpe3npenTckuid rpant hitp://opencu.ru/uploads/argument_2020.pdf
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